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Office of the City Manager

January 1, 2020

The Worthington City Council
City of Worthington
Worthington, Ohio

Honorable Council President Michael and Members of the City Council:

This Fiscal Year (FY) 2020 Annual Operating Budget was adopted in accordance with Section 4.02 of the
Worthington City Charter. This budget, along with the separately adopted Capital Improvements Program
(CIP) for Fiscal Year 2020-2024, provide the resources necessary to continue the exceptional services
expected by our citizens and make needed investments in the year 2020.

The FY 2020 Annual Operating Budget has several changes from prior years aimed at making the budget
easier to use and understand by providing new sections that more clearly explain the City’s operating costs
and allocation of revenue to different services.

HIGHLIGHTS, ACCOMPLISHMENTS AND REFLECTIONS

No budget is developed in isolation or without consideration to what is happening in the community. This
section provides an overview of important issues, trends, projects, priorities, activities and
accomplishments. A number of the items highlighted in this section relate to City Council’s established
priorities of Wilson Bridge Road, Age Friendly, McCord Park, Updated Office Buildings, Energy
Efficiency, Bicycle and Pedestrian Implementation and Electric Vehicle Charging.

An overarching priority of City Council is the launch of a community visioning process. Goals for the
process were established, a consultant hired, and a citizens committee appointed to guide the effort. It is
expected that significant citizen participation will occur leading to the formation of a long-term vision
statement for Worthington. The input from this process will be beneficial in helping ensure that upcoming
decisions, development of plans and changes in programs are made with insight into the needs and desires
of our citizens. This is a critical time to reconnect with citizens and ensure that the strategic decisions
facing us are made with as much foresight as possible.



After significant study and public outreach, the City Council approved joining the Northwest Regional
Emergency Communications Center (Northwest Center or NRECC) for 911 call answering and public
safety dispatch services. This move will improve dispatching and emergency response times for callers,
improve the City’s adoption of advanced 911 technology and foster collaboration with other cities on
public safety communications efforts. The transition will be completed by fall of 2020 and a detailed
explanation of budget implications of this move is provided in Section 1 of this document.

The City’s Community Relations Commission (CRC) exists to foster a welcoming community and
positive relations amongst all persons. The CRC recommended a non-discrimination ordinance providing
protection from discrimination for individuals who are not otherwise protected by state law. City Council
considered this recommendation and adopted the ordinance which added protections for sexual orientation
and gender identity or expression to the other protections that already existed under city and state law.

Being an “age-friendly” community, one that is inclusive, supportive and a dynamic community for all
ages and abilities has been established as a priority of City Council who has adopted a resolution
expressing its intent to pursue the American Association of Retired Persons (AARP) Age-Friendly
Community designation. A committee of community partners, supported by the City’s staff, collected
information on age-friendly initiatives in other communities and catalogued the programs and services
currently offered in Worthington. The planning committees next step will be to develop an approach to
ascertaining the needs of older adults in the Worthington community.

Sustainability

Sustainability has long been a focus of the organization and is an area of recent success. The City
implemented the voter-approved electric aggregation program, taking the unique approach of purchasing
renewable energy certificates to offset the carbon footprint of participating residents and small businesses.

A pilot program for drop-off food waste recycling was implemented and now has over 300 participants.
Participants received a fact sheet outlining what may be collected for composting. Residents use a five-
gallon bucket to collect their food scraps and drop off the food scraps at the Service & Engineering
Building for composting.

The City has married the desire to be more sustainable with the economic development goal and City
Council priority of revitalizing aging office buildings by creating a program that helps pay for energy
assessments of office buildings. The assessments evaluate the building’s systems to identify energy
efficiency improvements that can be made. The assessment includes an evaluation of the utility savings
associated with the improvements to determine whether the improvements will pay for themselves over
time. The goal is to encourage use of the Property Assessed Clean Energy (PACE) program to finance
energy efficiency improvements, making buildings more competitive, lowering operating costs and
reducing energy usage.



The City received a grant from AEP Ohio to fund the installation of two electric vehicle charging stations,
another priority of City Council, that have been placed in Old Worthington and at the Community Center.

The City continues to implement City Council’s priority of energy efficiency through a phased program
of energy efficiency improvements at City facilities. Most noticeable was the finalization of energy
efficiency retrofits of the Community Center and Griswold Center with new LED lighting and improved
HVAC. Continued investment in City facilities with the dual goal of replacing out of date infrastructure
and improving energy efficiency is funded in the five-year CIP.

City Council, consistent with its identified priorities, also approved a Complete Streets Policy and a long-
term Bicycle and Pedestrian Master Plan to continuously improve Worthington’s bicycle and pedestrian
accessibility. The combination of all these efforts has resulted in the City being certified as a Mid-Ohio
Regional Planning Commission (MORPC) Sustainable2050 Community at the highest tier, the platinum
level.

Economic Development & Redevelopment Projects

The City’s largest office building (200,000 square feet), which formerly housed Anthem, remains vacant.
Exterior and landscaping enhancements occurred, and the owner is actively marketing the property. The
City has already approved a tax abatement to support reinvestment. Anthem was a top 10 employer,
producing large amounts of income tax revenue. The budget reflects another year of significant revenue
loss as a result of this vacancy. The impacts are highlighted in the budget discussion of this memorandum.
Staff will continue to work with the owner and local and regional economic development entities to market
and incentivize the occupancy of this important property.

Taxes from the payroll of businesses on Wilson Bridge Road are a significant source of revenue for the
City and focusing on the Wilson Bridge corridor is a top priority of City Council. This corridor is also
important because of its mix of assets that serve both residents and businesses. As a result, it has been a
continuous priority to facilitate continued reinvestment along the corridor. There have been a number of
initiatives in this corridor:

e The City constructed new water lines along and repaved East Wilson Bridge Road.

e The Community Improvement Corporation (CIC) has acquired two residential parcels to rent and
hold for future redevelopment to office space.

e A 32-unit apartment complex has been completed.

e A new McDonald’s has been constructed.



e A formerly vacant office building at 350 W. Wilson Bridge Road is fully occupied with the
addition of Ortho Foot & Ankle, a large orthopedic practice.

e Staff has worked with a new engineering business and the landlord to accomplish filling a
significant 10,000 square foot vacancy at 300 W. Wilson Bridge Road.

e City traffic consultants are evaluating ways to improve the traffic flow to and from offices on Old
West Wilson Bridge Road

e Staff is working with the new owners of the Shops at Worthington Place to explore redevelopment
opportunities including the construction of new Class A office space.

e A development agreement and tax increment financing arrangement has been approved to support
redevelopment of the former Holiday Inn site, which has been demolished, and is now slated for
full-scale construction into a hotel/office/retail mixed use development in 2020. The 2020 budget
projects a continued loss of bed tax revenue during this time of redevelopment.

Efforts will continue to assess the needs and opportunities for business development in the Wilson Bridge
Road corridor. Staff will be surveying businesses and using their feedback to revise strategies.

City Council approved changes to the City’s facade grant program and authorized its expansion to
additional geographic areas of the community. The new program FACE (Fagade Assistance and Corridor
Enhancement) will continue the successful effort to extend both loans and grants to improve office and
industrial facilities, making the community more attractive and competitive. This is another component
of the City’s work to advance City Council’s priority of updated office buildings.

Two redevelopment projects are focused on the area near Proprietors Road and SR-161. The Kemper
House, a memory care facility, recently opened on Proprietor’s Road representing the final piece of the
redevelopment of the former Worthington Foods site. Across the street, Boundless, a not for profit serving
the developmentally disabled has acquired the former Harding Hospital site and is finalizing master plans.
They anticipate investing in a portion of the site to expand their mission and house the Boundless
administrative offices. They are also beginning negotiations with Worthington Schools to explore selling
13 acres for a future elementary school site (eventual relocation of Colonial Hills Elementary) and plan to
work with National Church Residences (NCR) to request senior housing units along State Route 161.

Plans have been approved by the Municipal Planning Commission (MPC) for the redevelopment of NCR’s
existing senior housing complex in Old Worthington at Stafford Village into a new senior housing
complex serving those 55 years of age and older.



As 2020 begins, it appears that plans for the construction of medical offices will be submitted by
OhioHealth for a portion of the United Methodist Children’s Home site. Developer Lifestyle
Communities indicates that separate plans will be submitted for the remainder of the site later in the year.

The redevelopment of the United Methodist Children’s Home site remains a community concern. A
community group has advocated for City purchase of the property to obtain control, foster development
of the High Street frontage and create a park within the remaining rear acreage. There is significant
community debate about its use and the relative merit of various ideas. Efforts to reconcile these
differences of opinion amongst parties have been unsuccessful at this point.

Connections to Other Organizations in the Community

The City’s tourism marketing efforts were restructured, which included a wind-down and dissolution of
the former Convention and Visitors Bureau (CVB) and the assumption of its duties by the Old
Worthington Partnership (the Partnership). The City now allocates 66% of all hotel/motel tax revenue to
the Convention and Visitors Bureau Fund and then distributes it to the Partnership to perform the CVB
mission. Rather than have a separate CVB and main street organization, the Partnership has restructured
to take on both efforts, providing enhanced coordination for community marketing efforts.

The Ohio State University (OSU) conducted a process to update its Airport Master Plan. It has submitted
the proposed update to the Federal Aviation Administration (FAA) for review. The master plan shows
significant investment in the airport, with growth of programs, corporate hangers and flight traffic.
Recommendations include a future extension of the north runway, elimination of the crosswind runway,
and new corporate hanger space, t-hanger space and maintenance hangers among other projects.

Worthington Schools passed levies that will result in significant improvements to schools within the City.
Construction is underway to remodel and expand both Perry/Phoenix and Worthingway Middle Schools.
A smaller addition with parking and drop-off changes is proposed for Kilbourne Middle School. Planning
is beginning for the Thomas Worthington High School site, with a substantial project to be considered as
part of another bond issue. It is exciting to see a large investment being made in the community’s
educational assets.

Swiminc, the not for profit that runs Worthington Pools, which includes both an outdoor pool and a
natatorium, has completed an evaluation of existing facilities and a long-term Master Plan. Current
facilities need significant investment and conversations have begun between the City, School District and
Swiminc about options for ensuring the continued viability of these important aquatic assets. The City
and Schools will consider whether to create a Joint Recreation District (JRD) for the purpose of putting a
levy or levies on the ballot district-wide to support proposed improvements.



Capital Improvements

The adopted 2020-2025 CIP contains several underground infrastructure improvements, continuing
numerous sanitary sewer projects and waterline investments. It includes major sanitary sewer projects in
the Northbrook and Kenyonbrook areas. These projects not only update aging infrastructure but have an
environmental benefit of reducing sanitary sewage overflows during major rain events. A study is being
launched this year to assess the City’s waterline infrastructure and recommend a long-term strategy for
improvements.

The City has made strides in advancing the Northeast Gateway Project, a reconstruction of the Huntley
Road, Worthington-Galena Road and Wilson Bridge Road intersection to reduce congestion and enhance
bicycle and pedestrian connectivity, a City Council priority. Design is finalized, right of way acquisition
is being completed, early utility improvements and relocations are occurring, and major construction will
begin in 2020. We are hopeful that this large-scale infrastructure investment spurs reinvestment in both
the East Wilson Bridge Road and northern Huntley Road areas.

Parks Master Plan implementation was furthered with the installation of permanent restrooms at the
Olentangy Parklands and the hiring of consultants to perform detailed design of the McCord Park
Conceptual Master Plan. The adopted CIP includes $1.8 million in FY 2020 to begin improvements at
McCord Park which has been identified as a City Council priority. This will not be enough to fund each
element of the plan. State Capital funds have been sought to supplement city investment in this very busy
and important City park.

Worthington is positioned to collaborate with Columbus, Perry Township and the Ohio Department of
Transportation (ODOT) to pursue federal funding for improvements identified in the State Route 161
study. Applications for such funding will need to be submitted in 2020. Since funding for construction
would not be available until 2025 or 2026, funding for a local financial match is moved out of the CIP.

Significant portions of CIP funding are allocated to address needs at city facilities such as roofs, HVAC
systems, and windows reaching the end of their life. The roof at the Fire Station was replaced in 2019.
Windows and doors are scheduled to be replaced at the Municipal Building and Griswold Center.
$1,500,000 is being budgeted to address facility and HVAC deficiencies at the Police Station. This is
needed to solve identified air quality and humidity issues. A needed roofreplacement has also been moved
into 2020 to provide coordination and efficiency of work. This results in approximately $1,925,000
budgeted for investment in the Police Division building.

Fees & Charges
Two efforts are underway to evaluate portions of the City’s fee and charge structure. This includes a Parks

and Recreation Cost Recovery Analysis where consultants and staff have analyzed the current cost of our
parks and recreation programming and the degree to which the fees and charges for these programs are



covering the fully loaded expenses. City Council has referred the results to the Parks and Recreation
Commission for a thoughtful dialogue and recommendations about the appropriate levels of subsidy for
each park program category.

The evaluation also includes a Water and Sewer Surcharge Analysis. The Water Fund captures revenues
from water surcharges and water permits. Likewise, the Sewer Fund utilizes revenues from sewer
surcharges and sewer permits. There is one (1) position that is funded by these two funds combined.
Revenues in these funds have stagnated. Combined revenues for these funds are $90,000 in FY 2020 and
expenses are $205,374 necessitating the need to be subsidized by a transfer from the General Fund. More
information is available in the five-year forecast for the 203 and 204 Funds in Section 2. Many expenses
related to these systems are not paid for by this fund and associated revenues. Water line repair expenses
have increased in the Operating Budget and water line projects have emerged as a priority reflected in the
CIP. Likewise, sewer maintenance and sewer projects associated with compliance with Ohio
Environmental Protection Agency (OEPA) Consent Orders are major expenses. An analysis of the
surcharge is being conducted, along with the water line analysis, to determine if this surcharge, which has
not been raised since implemented in the 1950’s, should be increased.

Other Activities

Two notable activities have occurred in 2019 regarding public safety personnel, specifically in the Police
Division. The City reached a collective bargaining agreement with the Fraternal Order of Police (FOP)
for 2019-2021 and completed a search to hire new Police Chief, Robert Ware.

The City continues to place a priority on adding new ways to communicate and engage with residents and
businesses. New activities in this area include implementing a new economic development website,
enhanced financial reporting and launching a monthly informational column in the local newspaper.

BUDGET DISCUSSION

The FY 2020 Annual Operating Budget was adopted at $32,499,968 for the General Fund, with a total all
funds budget of $50,337,185.

The budget continues twenty percent (20%) of income tax revenues ($5,218,000) allocated to the Capital
Improvement Program (CIP).  General Fund appropriations are 3.02% over the Amended FY 2019
appropriations after accounting for the one-time costs associated with the transition of 911 call answering
and public safety dispatch services and 5.46% over the Amended FY 2019 when the transition costs are
included.

The City has worked diligently to adopt and adhere to prudent financial policies, make strategic
investments, and build carryover balance or reserves in recent years. A portion of these reserves will be
used again in FY 2020 to pay for strategic one-time expenses associated with transferring the dispatch



center to the Northwest Regional Emergency Communications Center (NRECC) and cope with flat
revenue at a time of expense growth.

Projected revenues for the 2020 General Fund Operating Budget total $29,417,468. Income tax revenue
collections, which make up 70% of General Fund revenue, are estimated to decline from 2019 actual
collections and not keep pace with expenses. This is due to the vacancy of the largest office building
(former Anthem building) discussed earlier, the impact of changes in state income tax collection laws and
modest growth of collections from employers. General Fund property tax revenue increased by $300,000
in 2018 as a result of the reappraisal of properties throughout Franklin County. However, property tax is
anticipated to increase only slightly in 2020. Local Government Fund distributions from the State of Ohio
are projected to be flat at $350,000. Financial forecasts anticipate that 4.0% of appropriations will be
unexpended.

When factoring Prior Year Encumbrances into 2020 expenditures, the City is projected to reduce
its General Fund annual net cash position by $3,375,007 in FY 2020. Prior Year Encumbrances
include 2019 appropriations which may be spent in 2020.

While the City’s General Fund carryover fund balance (fund balance) is estimated to be 45.6% which still
exceeds the desirable minimum set by policy of 35%, the five-year forecast reveals that expenses will
exceed revenues $307,778 annually on average between 2021 and 2023. This occurs even though the
income tax projections anticipate the former Anthem Building being filled by 2021. Efforts will be made
to review both expenses and revenues and work to limit further reductions of the City’s cash balance.
Fund balance is important to maintaining a high rating from bond rating agencies, which gives the City
access to lower interest debt. The City’s heavy reliance on income tax subjects it to greater economic
fluctuations, like the loss of an employer, vacancy in a building or general recession. The fund balance
helps meet the goal of ensuring City service levels at a time of revenue fluctuation.

The fund balance was created, in part, because the City trimmed expenses, temporarily lowered the amount
of income tax revenue allocated to the Capital Improvement Fund for capital projects and equipment for
a period, and received a large, unexpected, estate tax distribution in 2012. It remains unlikely that fund
balance will be re-built using the same strategy.

There is strong logic for using fund balance this year on one-time expenses like the public safety dispatch
change that will improve service levels and result in operational savings or a “return on investment” and
to weather the loss of a major employer, like Anthem. It will be necessary to have significant revenue
generating economic growth, reduced expenses through changes in service levels, or increased taxes, fees
or charges to build reserves in the future.

In 2019, the City was able to use accumulated fund balances in funds other than the General Fund in an
effort to offset the anticipated decline in income tax revenue caused by the loss of a major employer. In
2020, these funds are no longer available, however, the State of Ohio did increase the gasoline tax this



year, resulting in a projected $320,000 of additional revenue for eligible expenses. Gasoline taxes are
allocated to the Street Maintenance and Repair Fund and the State Highway Fund to pay for seven full-
time employees. The Street Maintenance and Repair Fund has relied on a transfer from the General Fund
in the past to pay for expenses. The increased gasoline tax funds results in the elimination of the transfer.

Since expenditures exceed revenues in this year’s Operating Budget and CIP, the primary challenge in
preparing both the Operating Budget and the CIP has been how to maintain service levels and invest in
City Council priorities, critical infrastructure or continue projects, without further increasing the amount
of fund balance needed to do so. Departmental operating budget requests were heavily scrutinized with
only $160,910 of $587,274 (27%) requests approved.

With few exceptions (police cruisers are an example), most routine capital equipment purchases were
delayed by one-year in the CIP. Additionally, a variety of projects were delayed or pushed out of the five-
year planning horizon. Over the five-year period, the CIP relies on $4,745,000 more in debt to fund
projects, many of which are necessary for life cycle maintenance of facilities, investments in older
infrastructure and maintenance of the community’s assets. We are at a time where there is a large need to
invest in our existing assets. However, revenues for the CIP are insufficient to do this, keep up with
scheduled purchases of operating equipment and at the same time easily fund many of the new projects
outlined in the City’s plans. Strong consideration should be given in the future to additional revenue
sources, like the permissive vehicle license tax, an increased water/sewer surcharge or other sources, to
help maintain adequate CIP investments without incurring too much general obligation debt. Discussion
may need to occur regarding these matters in advance of the FY 2021 budget preparation. Mid-year
budget discussions and adjustments may be prudent to react to a changing economic development
landscape, the regional and national economy and whether and when the former Anthem building is likely
to be occupied.
CLOSING REMARKS

In closing, I would like to thank Scott Bartter, Finance Director; Robyn Stewart, Assistant City Manager;
Steve Gandee, Finance Manager; Sarah Brickner, Finance Analyst; Department Directors and Division
Chiefs and all City staff for their efforts to develop this document. We are grateful and honored for the
opportunity to serve the citizens of Worthington. While any single budget year has challenges, we are
heartened by the many strong partnerships, the support of the community, the long-term strategy that will
be developed through the visioning process and the innumerable positive things that are happening to
build a strong, more distinctive Worthington.

Sincerely,

WPEITY H. Lrsarry

Matthew H. Greeson
City Manager
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Community Profile

The earliest planned community in Ohio, Worthington was settled in 1803. Early leaders purchased 16,000
acres of land and planned the layout for the village. The pre-planning of a community was very unique for
early 19t century Ohio, yet pioneers had a vision for their new community. Worthington was platted as a
New England-type village around a central public square, which was designated for religious and educational
purposes, as well as a spot for community gatherings. This area remains today as our Village Green and still
maintains the values of Worthington’s founders, while also anchoring one of Central Ohio’s most iconic
downtown historic districts.

When the electric street railway connected Columbus and Worthington in 1893, the village became a suburb
with cars running every half hour and making it possible to live in Worthington and work or shop in the capitol
city. The village acquired a telephone exchange in 1899, a public water system in 1913, permission for
private homes to tap the interurban electric lines in 1917, and free mail delivery in 1929. By World War II,
Worthington had a population of 1569. In 1954 when residents of the Colonial Hills subdivision circulated
petitions to annex to Worthington, they had more residents than the village but together they had more than
the 5000 residents required to be incorporated as a city with a city council/city manager charter.

Today Worthington remains committed to providing an exceptional quality of life for the Community. ldeally
located at the northern crossroads of 1-270, I-71 & State Route 315, with easy access to, from and around
the Central Ohio region. Worthington’s close knit .

neighborhoods, tree lined streets and walkability ad to the Ohio

appeal of the City of Worthington for residents
and businesses. The Worthington School District
serves more than 10,000 students living in and near
Worthington. The Worthington Schools are ranked as one of
the top districts in the State of Ohio. In addition,
Worthington Libraries has been recognized as the National
Library of the Year and is continually recognized for
its  programs, outstanding resources and community
outreach.

BOeifot s

The City is proud to support residents and the
business community with a full array of services, which
include:

e Police Safety Services: patrol, emergency dispatching,
detective bureau, school resource officer, crossing
guards, community relations and education.
Fire Safety Services: emergency medical services, fire prevention and inspections, community
relations/education.
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Public Service: street maintenance and signage, snow removal, leaf collections, storm and sanitary
sewer maintenance, engineering and infrastructure.

Parks & Recreation: Community Center & Senior Center operations, youth, adult and senior
programming, special events, parks and forestry management.

Planning & Building: planning and zoning, building inspections, code compliance.

City of Worthington Quick Facts

General City Information:
Date of Incorporation February 20, 1808
Form of Government Council - City Manager
Area 5.55 square miles
Parks & Recreation:
Parks 18
Swimming Pools 2
Baseball/Softball Fields 11
Turf Sports Fields
Playgrounds
Pickleball Courts
Tennis Courts
Community Garden
Community Center
Senior Center
Shelter Structures
Public Safety:
Police Stations
Fire Stations
Public Service:
Paved Lane Miles Approx. 160 miles
Dwelling Units 6,147
Signalized Intersections 30
Street Lights 155
Public Service Buildings 1
General Administration:
Municipal Buildings 1




Strategic Planning & Goals

Worthington has a long history of thoughtful planning beginning with its founding in 1803 by several New
England families from the Farmington River Valley of Connecticut and Massachusetts. After the purchase
of land for the town of Worthington in 1802, the leader of the settlement group returned to Connecticut to
plan the layout for the village before the families traveled to Ohio to settle the community. This thoughtful
planning for the City and its activities has continued throughout its history. Today, the City Council holds an
annual planning retreat to discuss the current state of the city and to set priorities. In addition to the annual
City Council Retreat, the City as adopted various plans to guide and direct the City’s efforts.

In February 2019, City Council established seven priority areas of focus:

1. Wilson Bridge Road - As the City’s primary economic corridor and a vital income tax-generating area,
City Council identified this corridor as its top priority. The City must keep focus on this area and look
for ways to enhance the vibrancy and marketability of this corridor.

. Age Friendly - The City is exploring ways our community can be welcoming and supportive for older
people.

. McCord Park - Renovation of this park was identified as a top priority in the City’s Parks Master Plan
and the City has recently completed a Master Plan for renovation to the park. We have started
detailed design of the renovation and will identify resources to fund the renovations.

. Updated Office Buildings - Given the City’s heavy reliance on income tax revenue to support City
services, offices buildings that are competitive in the market are essential to attracting and retaining
jobs. Since many of the office buildings located in Worthington are older, the City is pursuing
strategies to encourage and incentivize reinvestment in them.

. Energy Efficiency - The City is making investments in initiatives to enhance energy efficiency,
particularly with the City’s assets and infrastructure. The City has completed energy assessments of
all City-owned buildings and implemented Phase 1 of the recommended improvements. Phase 2,
which will include the remainder of the City’s buildings, is scheduled for implementation in 2020.
Additionally, the City is modifying street lights to accommodate LED lights rather than traditional,
higher energy usage bulbs.

. Bike & Pedestrian Implementation - The City adopted a Bicycle & Pedestrian Master Plan in 2019
and is prioritizing the implementation of the Plan’s recommendations.

. Electric Vehicle Charging - As part of its sustainability and energy efficiency initiatives, the City
has installed two electric vehicle fast charging stations in Worthington, utilizing grant funding.

In recent years, the City has created and/or updated a variety of planning documents that guide the City’s
actions. City Council adopted a Bicycle and Pedestrian Master Plan in 2019, which was the result of focused
work by the City’s Bicycle & Pedestrian Advisory Board and extensive community engagement. In 2018, a
Parks Master Plan was adopted to guide investments in existing community parks. Given the importance of
the Wilson Bridge Road corridor to the City’s income tax revenue generation, the City adopted a Wilson Bridge
Road Corridor Study in 2011, a Wilson Bridge Corridor Enhancement Plan in 2015 and updated zoning

categories for the Wilson Bridge Corridor in 2016.
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The City is engaged in a Community Visioning Process which will occur in 2020 and involve extensive
community engagement. The City has contracted with Poggemeyer Design Group to help guide and
facilitate the process in conjunction with a Community Visioning Committee comprised of Worthington
residents. It has been ten years since the City last engaged in community visioning and the City Council

has determined it is time to once again involve the community in determining a preferred vision for the
future.
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City of Worthington

Organizational Chart
For the Year Ended December 31, 2019
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October 7, 2019

October 7, 2019

October 21, 2019

November 4, 2019

November 12, 2019

November 18, 2019

December 2, 2019

City Council Schedule for
2020 Operating Budget &
2020-2024 Capital Improvement Program

Distribute the Proposed 2020 Operating Budget and the
2020 - 2020 Proposed Capital Improvement to Council.

Overview of the Proposed 2020 Operating Budget and 5-Year
Forecast.

Presentation of Proposed 2020-2020 Capital Improvements
Program.

Administration, Law, Finance, Planning & Building, Other Funds,

Police & Fire budget presentations to City Council.

Parks & Recreation, Service & Engineering and
Community (vAc, wHs, owpP) Groups budget presentations to City
Council.

Follow up on items with City Council and Introduction of 2020
Budget Ordinance.

Public Hearing on 2020 Budget Ordinance and Resolution
for acceptance of 2020 Capital Improvements Program.
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Overview Summary

The financial activity of the City is accounted for in accounting entities called funds. The City has a number
of funds that have been classified in accordance with standards established by the Governmental
Accounting Standards Board (GASB). New, for the 2020 Adopted Budget staff has created a consolidated
financial presentation to incorporate into the budget document. The purpose of the consolidated financial
presentation is to more clearly show the cost of operations and the revenues that fund those operations.
Additionally, this consolidated presentation should more clearly highlight restricted revenues and
corresponding expenditures.

The following funds are included in the operations category:

General Fund Police Enforcement/Education Fund
Street Maintenance and Repair Fund Court Clerk Computer Fund

State Highway Improvement Fund Economic Development Fund

Water Fund Law Enforcement Continuing Education
Sewer Fund Fund

CVB Fund Special Parks Fund

Police Pension Fund e 27t Pay Fund

Law Enforcement Trust Fund e Bicentennial

The operations category is further segregated into three categories: general, restricted and business. The
complete breakdown of how funds are categorized can also been seen graphically in the comprehensive
listing of funds in this section.

General Operations - The only fund in the general operations category is the General Fund, the City’s

primary operating fund. Revenue into the General Fund is unrestricted and can be utilized for any activity
deemed appropriate by Council. The General Fund also subsidizes other funds that don’t have the
necessary revenue to account for their expenditures. The 2020 Adopted Budget includes transfers out of
the General Fund totaling $1,011,000 to the following restricted funds:

Police Pension Fund

Economic Development Fund
State Highway Improvement Fund
Water Fund

Sewer Fund

27t Pay Fund

Restricted Operations - The restricted operations category includes funds whose resources are derived
from specific taxes, grants, or other restricted resources. The use and limitation of these funds is specified
by City ordinance or federal or state statutes. The funds included in this category are shown in the
comprehensive listing of funds.

Business Operations - The business operations category consists of funds which should be maintained in
a manner similar to private business enterprises. The intent of the City is that the cost of providing the
services to the general public be recovered primarily through user charges. However, when the user
charges are insufficient, expenses must be moved out of the fund, or the General Fund is required to
subsidize the fund. The only two funds in this category are the Water Fund and the Sewer Fund. These
funds are being subsidized by General Fund and are not funding any capital investment.




dIL
umoumoq

411
1S USIH £€6

E[
83plg uos|im "M

dIL

py 88plg Uos|IM "M 0GE

diL
alenbs uoi3uiyuopm

41l
uoneIS UoISUIYLOM

ONIONVYNIH
INJFINFHINI XVL

JuswaInay puog
JUBWISSASSY |eloads

uswWaInNay
puog [eiauax)

Jomas yuni|

pun4 Jamas Al

pun4 di0
pund J21eM

INJINFAOUdINI
Tviidvd

pun4 |eluualuaolg

pun4 syled |eloads

pun4 Jaindwo)
uN0) SJohe

A3ojouyda |
Alunwwo)

pun4

uoIeoNP3 /UsWa0I0pUT

pund isni|
JUBWS2I0UT MET]

pund Aed yizg

neaing

S,J01ISIA 79 UOIUBAUOD

pun4 1uswaAoidw
AemysiH 9113

Jleday pue
aoueUBUIBIA 19911S

(IR TR

use9 Anad

pun4 uswdo|arsaq
olwouo9]

pung
uoisuad 991]10d

pun4 |eJauar)

TVH3INTD

(NOILYY3dO A9)
SANN4 40 DNILSIT IAISNIHINHINOD
NOLONIHLYOM 40 ALID

SNOILYH3d0




City of Worthington
2020 Operating Budget
Fund Department Relationship Matrix

Special Revenue Funds

Convention & Visitor's Bureau
Police Pension Fund

Law Enforcement Trust
Enforcement/Edu Fund

Court Clerk Computer

Economic Development Fund
Law Enforcement Continuing Edu

]
c
H
[
g
E
>
H
I
Q
3
©
3
(2]

Street M&R Fund
Water Fund
Special Parks Fund

Department/Division

Legislative

Administration

City Clerk

Mayor's Court

Personnel

Law

Economic Development

Public Information

Information Technology

Finance

Police

Support Services

Community Service

Service & Engineering

Street Maintenance

Utility

Building & Grounds

Fleet Management

Parks and Recreation

Parks Maintenance

Community Center

Recreation Programs

X | X | X[ XX

Senior Center

Planning & Building

Building Regulations

Planning & Zoning

Fire/EMS

Fire Operations

X< 3| > > ><| x| ><|><]|><|>|>|><]|>|>|>|>]|>]|>|>x|>]|>]|>|>|>]|>]|>x|>|>|General Fund
>
>
>
>

Prevention & Inspection
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Revenue Summary

Revenue Projections for 2020

Projecting revenues is an important element in the preparation of an operating budget. The City’s annual
budget calendar provides for the projection of revenues to be completed prior to receiving budget requests
from the City’s various departments. Revenue projections and their level of growth should be used to
evaluate the level of growth allowed for operating expenditures.

As part of the City’s budget philosophy revenue is estimated using a conservative, objective and analytical
approach. This philosophy is predicated on the fact that the City has limited control over revenues. It is
better to underestimate revenues which would result in an increase in our fund balances, than to
overestimate and have a shortfall. The goal is to make reasonable revenue projections, especially for key
revenues such as income taxes, property taxes, intergovernmental revenues, and charges for services. As
shown in the graph below, the City’s General Fund revenue forecasts have been within a range of -0.23%
to 2.86% since 2014. The high variance in 2017 of $773,176 on $27,843,418 of actual revenue was
due to a significant increase in income taxes due to a one-time event.

City of Worthington
General Fund
Actual Revenue to Estimated Revenue

2010 2011 2012 2013 2014 2015 2016 2017 2018

General Fund

The General Fund is the primary operating fund of the City and is used to account for all activities of the
City that are not accounted for in any other fund. The General Fund pays for many of the services
provided by the City, including the Mayor's Court, parks and recreation programming and operations,
police and fire services, building inspections, outside group funding, building and fleet maintenance, and
administrative support. Also, the General Fund resources are used to subsidize other services such as
economic development and street and utility services.




Income Taxes

Year

General

Fund

Capital

Improvement

Total

Tax Rate

% increase/decrease

2017

2018

2019
2020 (E)
2021 (E)
2022 (E)
2023
2024

$ 21,006,562

20,854,635
21,138,988
20,872,000
21,915,600
22,463,490
22,912,760
23,371,015

5,251,640
5,210,500
5,287,906
5,218,000
5,478,900
5,615,873
5,728,190
5,842,754

$ 26,258,202

26,065,134
26,426,894
26,090,000
27,394,500
28,079,363
28,640,950
29,213,769

2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%
2.50%

5.52%
-0.74%
1.39%
-1.27%
5.00%
2.50%
2.00%
2.00%

Since July 1, 2010 the City’s income tax rate has been 2.5%. Income tax collections can be categorized in
three ways: income tax revenue from employer withholding, individuals, and the net-profits of business
conducting business within the City. Over the past five years, employer withholding collections have
accounted for over 75% of all income tax revenue. Residents who work in communities other than
Worthington are given full credit (up to a maximum of 2.5%) for taxes paid to the communities in which
they work. It is important to note that there is no reciprocal agreement or income tax sharing between
municipalities. If you work in Columbus and pay Columbus tax, that tax stays in Columbus.

Income tax is by far the City’s most important source of revenue, accounting for over 70% of all General
Fund revenue and over 90% of Capital Fund revenue. In making current year estimates, the City relies on
historical collection data in conjunction with legislative and economic events that may significantly impact
income tax receipts.

The flat projections in income tax revenue in 2020 is based upon the continued vacancy at the former
Anthem building, a 200,000 square foot office building on High Street, the continued impact of changes
made by the State Legislature to the income tax code, and recent trends. Income tax revenue in 2021 and
2022 is estimated to increase by 5% and 2.5% respectively. The 5% increase in 2021 is predicated upon
the Anthem building being refilled.

Property Taxes

Police Pension General Bond

Fund
174,066 $
194,647
194,354
199,014
203,956

208,035

General
Fund
$ 2,628,416 $

2,939,140
2,934,807
3,079,254
3,156,235
3,219,360

Total
$ 2,908,506
3,244,061
3,239,283
3,393,824
3,478,636
3,548,208

Millage
5.00
5.00
5.00
5.00
5.00
5.00

% increase/decrease
1.81%
11.54%
-0.15%
4.77%

2.50%
2.00%

Retirement Fund

106,025
110,274
110,123
115,556
118,444
120,813

Year
2017
2018
2019

2020 (E)
2021 (E)
2022 (E)

The City of Worthington imposes 5 mills of property tax with 4.53 mills dedicated to the General Fund
(90.60%), 0.3 mills to the Police Pension Fund (6%), and .17 mills to the General Bond Retirement Fund
(3.40%). Total 2018 property tax collections equaled $3,244,061, an 11.54% increase over the prior year
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collections. This increase was a result of the sexennial reappraisal conducted by the Franklin County
Auditor’s office.

The modest projected increases in property tax revenue from 2020-2022 are the result of any
improvements or redevelopment, or small scale reappraisal.

Hotel/Motel Taxes

General Convention & Visitor
Year Fund Fund Total

2017 186,607 - 186,607

2018 104,315 104,315

2019 5,355 15,749
2020 (E) 7,000 20,000 -27.00%
2021 (E) 76,500 225,000 1025.00%
2022 (E) 78,795 231,750 3.00%

% increase/decrease

-44.10%

10,394 -84.90%

13,000
148,500
152,955

The Hotel/Motel tax is a 6% tax on transactions for lodging by a hotel. In 2018, the City’s largest hotel was
closed and demolished. In 2019, the City Council adopted legislation that formed a Convention and
Visitor’s Bureau (CVB) Fund and allocated 66% of all hotel/motel tax revenue into this new fund. Also in
2019, the previous CVB returned to the City $159,414 in unused reserves to redistribute to the new CVB.
The revenue projections above assume that the new hotel will be built and producing hotel tax revenue by

2021.

Intergovernmental Revenues

Local Government

Year Fund Revenue Total % increase/decrease

2017
2018
2019
2020 (E)
2021 (E)

351,928
358,938
393,187
350,000
350,000

351,928
358,938
393,187
350,000
350,000

1.99%
9.54%
-10.98%
0.00%

2022 (E) 350,000 350,000 0.00%

Intergovernmental revenues comprise a small portion of the General Fund revenue. The most significant
are local government fund collections (shown above). Other intergovernmental revenues include cigarette
taxes, liquor and beer permits, and other miscellaneous revenues. The State of Ohio’s biannual budget
included a reallocation of local government funding, however, the City doesn’t expect this to have a
significant impact on local government revenues.

Recreation Fees

Year

General
Fund

Revolving
Fund

Total

% increase/decrease

2017
2018
2019
2020 (E)
2021 (E)
2022 (E)

1,263,448
1,435,227
2,375,332
2,520,680
2,571,094
2,622,515

1,010,481
946,089

$ 2,273,929
2,381,316
2,375,332
2,520,680
2,571,094
2,622,515

4.72%
-0.25%
6.12%
2.00%
2.00%

Recreation fees include Community Center and Griswold memberships, facility rentals, and Parks and
Recreation programs such as swimming lessons and group fitness classes. In 2019, the City reallocated
all parks and recreation programming revenue and expenses into the General Fund as opposed to the
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previous utilization of the Revolving Fund. This change in allocation diversifies General Fund revenue and
created some efficiencies in administration. The City is undergoing a comprehensive cost recovery
analysis to ascertain the percentage of costs that should be recovered through memberships and fees.

Fees for Service

Riverlea Police Fire Protection EMS Transport
Year Protection Services Fee Total % increase/decrease

2017 70,065 $ 304,448 $ 671,816 $ 1,046,329

2018 70,816 469,460 621,898 1,162,174 11.07%

2019 73,406 625,479 637,262 1,336,147 14.97%
2020 (E) 74,038 499,047 700,000 1,273,085 -4.72%
2021 (E) 76,260 500,000 700,000 1,276,260 0.25%
2022 (E) 78,547 500,000 700,000 1,278,547 0.18%

Fees for service include revenue from the City’s contract with the Village of Riverlea to provide police
protection, from fire protection services provided to Sharon and Perry Townships and from Emergency
Medical Service transport fees. The reappraisal that increased valuation and property tax revenue also
impacted the amount the City receives in fire protection services. The Riverlea contract is evaluated
annually and increased by an amount that correlates to the increase in patrol officer wages. The increase
in 2019 is due to the timing of a payment from Perry Township.

Special Revenue Funds

Motor Vehicle License Taxes and Gasoline Taxes

Year MMVLT Gas Tax Total % increase/decrease
2017 261,248 572,563 833,811
2018 303,620 532,416 836,036 0.27%
2019 247,209 704,977 952,185 13.89%
2020 (E) 270,000 920,000 1,190,000 24.98%
2021 (E) 270,000 925,000 1,195,000 0.42%
2022 (E) 270,000 948,125 1,218,125 1.94%

These revenues are restricted to the repair and maintenance of streets and state highways and are based
on the number of motor vehicle license registrations in the City. The gasoline taxes received by the City
are also based on the number of vehicles registered to our taxing district and the amount of state
assessed gasoline taxes collected. The State increased the gas tax in 2019 and projected revenues
reflect the estimated impact of this increase.

Water and Sanitary Sewer Surcharges

Year Water Surcharge Sewer Surcharge Total % increase/decrease
2017 % 45,164 $ 40,901 86,065
2018 45,674 41,516 87,190 1.31%
2019 41,732 38,420 80,152 -8.07%

2020 (E) 45,000 45,000 90,000 12.29%

2021 (E) 45,000 45,000 90,000 0.00%

2022 (E) 45,000 45,000 90,000 0.00%

The water and sewer surcharge is a user fee of seventy-five cents ($0.75) per 1,000 cubic feet of water
used by each consumer of water and sanitary sewer system within the City. The surcharge is included as a
separate item on the bills rendered to consumers of water by the City of Columbus. The current fees do
not fully cover operational costs related to servicing the water and sewer lines with the City and are not
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enough to cover any of the capital costs related to water and sewer maintenance. This fee has remained
unchanged since 1958, however, staff is finalizing a preliminary rate study that includes a comprehensive
review of the capital and operating costs associated with water and sewer infrastructure.




City of Worthington
2017-2020 Revenue Detail

City of Worthington Revenue Accounts

101.0000.411001
101.0000.412001
101.0000.412002
101.0000.413001
101.0000.413002
101.0000.413003
101.0000.413004
101.0000.413005
101.0000.413010
101.0000.414005
101.0000.415001
101.0000.421001
101.0000.421002
101.0000.421005
101.0000.XXXXX

101.0000.423001
101.0000.423002
101.0000.423003
101.0000.423004
101.0000.423005
101.0000.430001
101.0000.430002
101.0000.430003
101.0000.430004
101.0000.430005
101.0000.430006
101.0000.430012
101.0000.440001
101.0000.450001
101.0000.450003
101.0000.450004
101.0000.460001
101.0000.460002
101.0000.460003
101.0000.460004
101.0000.460006
101.0000.460008
101.0000.460010
101.0000.460012
101.0000.470001
101.0000.470005
101.0000.470010

202.0000.413007
202.0000.413008
202.0000.450001
202.0000.460001

City Income Tax

Real Property Tax

Tangible Personal Property
Local Government Allocation
Inheritance Tax

Cigarette Tax

Liquor & Beer Permits
Property Tax Allocation
FIXED RATE REIMBURSEMENT
Sidewalk Imp Assessments
Hotel/Motel Tax

MPC Fees

BZA Fees

Maps/Code Books

Parks and Recreation Revenue
Police Protection

Fire Service Protection

EMS Transport Fee

BCI Fingerprint Fee

False Alarm Fee

Building Permits
Contractors License
Certificate of Compliance
Plumbing Inspections

Cable T.V. Franchise Fees
R-O-W Utility Fees
Miscellaneous Permits
Mayor's Court Collections
Federal Grants

Other Grants

Health Subsidy

Interest Income

Property Damage Claims
Refunds & Reimbursements
Miscellaneous

DONATIONS

Over/Under
Sponsorship/General Donations - P&R
Energy Efficiency Rebates
Operating Surplus

Transfer

Operating Reserve Account

Total General Fund Revenue

Motor Vehicle License Tax
Gasoline Excise Tax
Federal Grants

Interest Income

Actual Actual Actual Estimate

2017 2018 2019 2020
S 21,006,562 $ 20,854,635 S 21,138,988 20,872,000
2,330,045 2,611,658 2,610,318 2,734,936
351,928 358,938 393,187 350,000
208 149 150 200
27,895 26,747 31,449 27,000
298,371 327,482 324,489 344,318
27,523 - - -
186,607 104,315 5,355 7,000
5,812 5,909 5,396 5,000
1,525 1,442 1,550 3,500
1,263,448 1,435,227 2,375,332 2,520,680
70,065 70,816 73,406 74,038
304,448 469,460 625,479 499,047
671,816 621,898 637,262 700,000
400 - 1,000 1,000
183,565 215,836 235,654 200,000
3,270 2,985 10,728 3,000
242,500 229,746 219,644 250,000
26,825 40,020 30,165 30,000
6,920 3,300 2,632 5,000
157,159 150,200 127,832 170,000
- - 5,328 -
11,232 511 6,038 -
215,776 402,431 567,012 350,000
3,916 4,680 - -
284,671 378,545 450,969 170,000
27,432 41,647 30,339 70,000
3,500 24,200 - -
- 84 176 -
93,250 42,644 30,750

- - 19,032

130,000 225,000 394,713 -
- - 69,060 -
S 27,843,418 $ 28,701,110 $ 30,435,327 29,417,469
S 129,464 S 167,050 $ 117,310 140,000
529,621 492,485 652,103 850,000
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202.0000.460004
202.0000.470005

203.0000.413007
203.0000.413008
203.0000.460001
203.0000.460004
203.0000.470005

204.0000.424001
204.0000.424003
204.0000.460004

205.0000.424002
205.0000.424004
205.0000.460004

210.0000.415001
210.0000.460003

Miscellaneous
Transfer

Total Street Maintenance and Repair

Motor Vehicle License Tax
Gasoline Excise Tax
Interest Income
Miscellaneous

Transfer

Total State Highway Fund Revenue

Water Permits
Water Surcharge
Transfer

Total Water Fund Revenue

Sewer Permits
Sewer Surcharge
Transfer

Total Sewer Fund Revenue

Hotel/Motel Tax
Refunds & Reimbursements
Total Convention and Visitors Bureau

253 54 - -

192,470 225,000 140,000 -

$ 851,807 884,589 909,413 990,000
$ 10,497 13,545 9,512 10,000
42,942 39,931 52,873 70,000

50,000 90,000 - 50,000

$ 103,439 143,476 62,385 130,000
$ 150 - - 500
45,164 45,674 41,732 45,000

80,000 78,000 100,000 70,000

$ 125,314 123,674 141,732 115,500
$ 75 75 225 150
40,901 41,516 38,420 45,000

- - 75,000 30,000

$ 40,976 41,591 113,645 75,150
$ - - 10,394 13,000
- - 159,414 -

$ - - 169,808 13,000
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INCOME TAX COLLECTIONS

2018 VS 2019
YTD YTD
Month 2018 2018 2019 2019
January $ 2,369,766 $ 2,369,766 $ 2,121,394 $ 2,121,394
February 1,981,538 4,351,304 2,049,755 4,171,149
March 1,701,453 6,052,757 1,940,065 6,111,213
April 2,022,303 8,075,060 1,941,570 8,052,783
May 2,474,918 10,549,978 2,720,332 10,773,115
June 2,836,160 13,386,138 2,815,206 13,588,321
July 2,345,038 15,731,176 2,079,902 15,668,222
August 2,474,654 18,205,830 2,402,565 18,070,787
September 1,860,885 20,066,715 2,002,169 20,072,956
October 2,390,554 22,457,269 2,454,766 22,527,722
November 1,876,116 24,333,385 2,083,409 24,611,131
December 1,731,751 26,065,136 1,815,764 26,426,894
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Expenditure Summary

The activities of the City are classified in the Consolidated Presentation as follows:

Public Safety - This includes police and fire protection services, emergency medical services, and
the communications center including 911 dispatch;

Parks and Recreation - Including maintenance of the City’s park system, operating the Community
Center, recreation programs, and Griswold Senior Center operations and programming;

Economic Development - The costs associated with the City’s economic development programs,
including the Economic Development Manager, venture grant funding, and building and facade
improvement programs;

Public Service & Engineering - This category captures costs associated with engineering, street
maintenance, water and sewer maintenance, and building maintenance;

Planning & Building - Code enforcement, land use planning and zoning including permit
administration and inspections;

Refuse Collection — Costs associated with trash collection and recycling;

Outside Group Funding - Includes costs to support the McConnell Arts Center, Old Worthington
Partnership, Convention & Visitor's Bureau, and various other groups supported with city funding.
Income Tax Administration & Refunds - The costs associated with issuing refunds and collection of
the City’s income tax. This amount is offset by a retainer refund distributed by the Regional Income
Tax Agency;

General Administration - all other departments, including Administration, Law, Finance, Personnel,
Legislative, and Information Technology.

Operating Expenditures by Major Category
2020 Adopted Budget (Consolidated - Operations)

General Administration ‘ 4,011,221

Income Tax Administration and Refunds 1,145,000
Outside Group Funding 443,300
Refuse Collection 1,048,900
Planning & Building 830,257
Engineering & Public Service 4,010,304
Economic Development 632,515
Parks and Recreation 6,034,536

Public Safety $16,001,675

$4,000,000 $8,000,000 $12,000,000 $16,000,000

Additionally, in Section 3: Departmental Operating Budgets - actual expenditures are presented by line
item with actual expenditures for 2018, original budget for 2019, total appropriations for 2019, actual
2019 expenses and the budget for 2020. In Section 6 (Expense Object Code Definitions) you can find a
detailed description of what expenditures are funded from the various budgetary account lines.




The City uses three main categories for budgeting. They are personal services, other than personal
services and capital outlay. The comparison of budgets by program categories in Section 2 details the
amounts in each category historically, a five-year average, and for the adopted 2020 budget.

Personal and Additional Personal Services

Personal services includes all form of wage compensation provided to employees, including salary,
overtime, annual service credit, and holiday pay. The General Fund accounts for the salaries and wages of
all but eight (8) full-time employees and all part-time wages. The other eight full-time positions are funded
through the Street Maintenance and Repair Fund (6), State Highway Fund (1), and Water (.5) and Sewer
(.5) funds. Personal services as adopted in the General Fund account for 50.6% of budgeted
expenditures.

In the General Fund, personal service costs are budgeted to increase by 5.45%, from $15,212,844 in
2019 to $16,042,060 in the adopted 2020 budget. This increase can be attributed to the ratification of a
new contract with the Fraternal Order of Police and a three percent (3%) wage increase for all full and part-
time employees. The 2020 adopted budget funds six (6) full-time and temporary full-time communication
technicians for the full year. Additionally, the 2020 adopted budget adds two new positions in Police
Administration. These new positions, currently listed as administrative support, will be necessary after the
transition of the communications center to NRECC.

Additional personal services include employer contributions to a pension plan, employer Medicare costs,
workers compensation, health, vision, life and dental insurance. Additional personal services compose
24% of all General Fund expenditures. Employees of the City belong to one of two public retirement
systems. Police officers and firefighters belong to the Ohio Police and Fire Pension Fund (PFPF). The City
contributes the required 19.5% of their annual salary to the retirement system for police officers and 24%
for firefighters. The employer portion of the police pension is funded through a transfer from the General
Fund to the Police Pension Fund. There are two notable changes that impact Police Pension Fund funding.
First, in 2018 and 2019, the City was able to reduce the amount of the transfer due to a strong fund
balance in the Police Pension Fund, however, the adopted budget returns this funding to normal levels.
Secondly, previous budgets allocated the transfer as an expense in the transfer department (department
#1110) which is categorized as an expense of general administration. To more accurately reflect this
expense as an expense of the police department, the transfer has been moved to the police department
budget (department #2020).

The remainder of the City’s employees, including part-time and seasonal employees, belong to the Ohio
Public Employee Retirement System (OPERS). The employer contribution rate to OPERS is 14%.

The City participates in the Central Ohio Health Care Consortium (COHCC), a risk-sharing pool, which
provides employee health care benefits for all full-time employees who wish to participate in the plan.

Other than Personal Services - Operating

Other than personal services in the General Fund include supplies and materials, contractual services and
capital outlay. These categories make up approximately 25% of all General Fund expenditures and include
the contract with the Regional Income Tax Agency for income tax collection, with the Northwest Regional
Emergency Communications Center (NRECC) for emergency dispatch services, and with Local Waste
Services for refuse collection services. Additional expenses in this category include funding for outside
groups such as the McConnell Arts Center, outside legal services and computer maintenance. This
category shows a significant increase from 2019 due to the new contract with NRECC.




Transition of 911 Call Answering and Public Safety Dispatching - Budget Impact

As discussed in the City Manager’'s memo, 2020 will see the transition of 911 Call Answering and Public
Safety Dispatching services to the Northwest Regional Communications Center, this move has a significant
impact on the 2020 budget and projections moving beyond 2020. This section will outline in detail the
impact of this move on the budget.

The budget document in its current format does not separately account for the activities of the
Communications Center. Expenses related to this activity are rolled into the police support services
department (2030) along with crossing guards, court-liaison, school resource officer, four (4) patrol
officers, and other positions. With the change to join the Northwest Center (NRECC), the expenses
associated with this service will be moved out of police support services. The 2020 budget creates a new
operating department titled “Dispatching Services” (7010). This new department is where the expenses
related to the Northwest Center contract can be located and the amount in the adopted budget is
$1,100,000.

The Northwest Center budget is developed each fall and a preliminary allocation of costs is provided to
participating entities by October 1st. The contractual cost for 2020 services with the Northwest Center will
be $921,485. Additionally, it is anticipated that there will be approximately $300,000 in one-time
expenses including workstations and mobile data terminal software. The $300,000 in one-time expenses
are rolled into the same line as the contractual expenses for a total appropriation of $1,209,500.

This transition has budgetary implications in more than just the new 7010 department. Once the
transition is complete, the City anticipates adding two (2) new administrative support positions and
eliminating nine (9) Communication Technician positions and all part-time Communication Technicians.
These personnel changes impact multiple budgetary lines.

The 2020 Adopted Budget funds six (6) full-time (or temporary full-time) positions and all related benefits
for the full year. Additionally, funding for part-time wages left at 2019 levels. Finally, two administrative
support positions are funded for six months in 2020 and fully funded in 2021. These lines may be
overfunded, however, without a definitive timetable on when the transition will be complete and the
necessity to pay retention bonuses in 2020, it is best to be conservative. The retirement line in personnel
(1040) was also increased in anticipation of accrued vacation, sick and comp time payouts to employees
in the Communication Center impacted by this transition.

In order to determine the one-time costs associated with this transition the transition budget was
compared with anticipated costs if there was no transition to the Northwest Center (“no transition”). The
variance between the two budgets depict the one-time costs in 2020 and the budgetary savings moving
into 2021. The results of this analysis are listed below, and show that the 2020 one time transition costs
are $751,948.70 and that the savings in 2021 is $369,935.

2020 2021
As Budgeted $ 2,484,085.21 $ 1,406,809.85
No Transition $ 1,732,136.51 $ 1,776,744.88
Difference $ 751,948.70 $ (369,935.03)
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COMPARISON OF APPROPRIATIONS

2019 Original Appropriations vs. 2020 Adopted Budget

January 1, January 1, Percentage
Sub- 2019 2020 Increase
Account Description Original Adopted Dollar Amend vs % Of
Appropriations Budget Difference Final Total
GENERAL FUND
Administration
101.1010 Legis & Clerk $164,056 $178,756 14,700
101.1020 Mayors Court 164,163 168,595 4,432
101.1030 Administration 826,999 872,459 45,460
101.1040 Personnel 408,607 551,846 143,239
101.1050 Finance 1,741,566 1,799,741 58,175
101.1060 Law 510,813 518,780 7,967
101.1070 Economic Development 364,229 369,515 5,286
101.1080 Legal Advertising 5,000 5,000 0
101.1090 Co.Aud Deduct. 96,200 115,700 19,500
101.1100 Bd of Health 66,200 70,000 3,800
101.1110 Transfers 765,000 200,000 -565,000
101.1120 Solid Waste Mgt. 1,022,000 1,048,900 26,900
101.1140 Special Groups 121,250 125,000 3,750
101.1150 Contingency 50,000 50,000 0
101.1160 MIS Services 647,044 703,244 56,200
101.1170 Lodging Tax 20,000 0 -20,000
101.1180 Cultural Arts Center 252,500 252,500 0
101.1190 Kilbourne Building 17,500 17,500 0
[ Sub-Total G/F Administration $7,243,127 $7,047,536 -$195,591 -2.70% 21.4%
Police
101.2010 Administration $279,517 $785,875 506,358
101.2020 Community Service 3,460,183 5,119,845 1,659,662
101.2030 Support Service 2,668,651 1,551,876 -1,116,775
[ Sub-Total G/F Police | $6,408,351 $7,457,596 $1,049,245 16.37% 23.3%
Service/Engineering
101.3010 Service Administration/Engineering $1,204,258 $1,100,116 -104,142
101.3040 Building Maintenance 479,565 488,424 8,859
101.3050 Grounds Maintenance 815,316 832,776 17,460
101.3060 Solid Waste Mgt. 26,200 26,200 0
101.3070 Fleet Maintenance 303,189 286,449 -16,740
[ Sub-Total G/F Service | $2,828,528 $2,733,965 -$94,563 -3.34% 8.4%
Parks & Recreation
101.4010 Administration $277,533 $298,329 20,796
101.4020 Parks Maintenance 1,207,317 1,238,884 31,567
101.4030 Community Center 2,877,022 2,963,513 86,491
101.4040 Recreation Programs 930,866 933,362 2,496
101.4050 Senior Citizen Program 579,899 590,447 10,548
[ Sub-Total G/F Parks & Recreation | $5,872,637 $6,024,535 $151,898 2.59% 18.5%
Planning & Building
101.5010 Planning & Building $812,191 $830,257 $18,066 2.22% 2.6%
[ General Fund Sub-Total | $23,164,834 $24,093,889 $929,055 4.01% 74.1%
Fire
101.6060 Administration $403,275 $406,353 3,078
101.6070 Operations 6,312,337 6,552,389 240,052
101.6080 Training & Prevention 250,130 237,838 -12,292
[ Sub-Total G/F Fire $6,965,742 $7,196,580 $230,838 3.31% 22.1%
Dispatching Services
101.7010 Dispatching $0 $1,209,500 $1,209,500 100.00% 3.7%
| General Fund Total $30,130,576 $32,499,969 $2,369,393 7.86%
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COMPARISON OF APPROPRIATIONS
2019 Original Budget vs. 2019 Amended

Percentage
Sub- 2019 2019 Increase
Account Description Original Amended Dollar Original vs. % Of
Budget Budget Difference Amended Total
GENERAL FUND
Administration
101.1010 Legis & Clerk $164,056 $164,056 0
101.1020 Mayors Court 164,163 $164,163 0
101.1030 Administration 826,999 $971,499 144,500
101.1040 Personnel 408,607 $559,307 150,700
101.1050 Finance 1,741,566 $1,756,566 15,000
101.1060 Law 510,813 $610,813 100,000
101.1070 Economic Development 364,229 $362,729 -1,500
101.1080 Legal Advertising 5,000 $5,000 0
101.1090 Co.Aud Deduct. 96,200 $156,200 60,000
101.1100 Bd of Health 66,200 $66,200 0
101.1110 Transfers 765,000 $765,000 0
101.1120 Solid Waste Mgt. 1,022,000 $1,028,240 6,240
101.1140 Special Groups 121,250 $157,250 36,000
101.1150 Contingency 50,000 $50,000 0
101.1160 MIS Services 647,044 $647,044 0
101.1170 Lodging Tax 20,000 $5,000 -15,000
101.1180 Cultural Arts Center 252,500 $252,500 0
101.1190 Kilbourne Building $17,500 $17,500 0
[ Sub-Total G/F Administration $7,243,127 $7,739,067 $495,940 6.85%
Police
101.2010 Administration $279,517 $279,517 0
101.2020 Community Service 3,460,183 $3,572,183 112,000
101.2030 Support Service 2,668,651 $2,743,651 75,000
[ Sub-Total G/F Police | $6,408,351 $6,595,351 $187,000 2.92%
Service/Engineering
101.3010 Service Administration/Engineering $1,204,258 $1,201,258 -3,000
101.3040 Building Maintenance 479,565 $479,565 0
101.3050 Grounds Maintenance 815,316 $815,316 0
101.3060 Solid Waste Mgt. 26,200 $26,200 0
101.3070 Fleet Maintenance 303,189 $303,189 0
[ Sub-Total G/F Service/Engineering | $2,828,528 $2,825,528 -$3,000 -0.11%
Parks & Recreation
101.4010 Administration $277,533 $279,573 2,040
101.4020 Parks Maintenance 1,207,317 $1,207,317 0
101.4030 Community Center 2,877,022 $2,899,188 22,166
101.4040 Recreation Programs 930,866 $916,860 -14,006
101.4050 Senior Citizen Program 579,899 $577,999 -1,900
[ Sub-Total G/F Parks & Recreation | $5,872,637 $5,880,937 $8,300 0.14%
Planning & Building
101.5010 Planning & Building $812,191 $812,191 0 0.00%
[ General Fund Sub-Total | $23,164,834 $23,853,074 $688,240 2.97%
Fire
101.6060 Administration $403,275 $403,275 0
101.6070 Operations 6,312,337 $6,311,637 -700
101.6080 Training & Prevention 250,130 $250,130 0
[ Sub-Total G/F Fire | $6,965,742 $6,965,042 -$700 -0.01%
| General Fund Total | $30,130,576 $30,818,116 $687,540 2.28%
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COMPARISON OF APPROPRIATIONS

2019 Final Appropriations vs. 2020 ADOPTED Budget

January 1, Percentage
Sub- 2019 2020 Increase
Account Description Amended Proposed Dollar Amend vs % Of
Appropriations Budget Difference Adopted Total
GENERAL FUND
Administration
101.1010 Legis & Clerk $164,056 $178,756 14,700
101.1020 Mayors Court $164,163 168,595 4,432
101.1030 Administration $971,499 872,459 -99,040
101.1040 Personnel $559,307 551,846 -7,461
101.1050 Finance $1,756,566 1,799,741 43,175
101.1060 Law $610,813 518,780 -92,033
101.1070 Economic Development $362,729 369,515 6,786
101.1080 Legal Advertising $5,000 5,000 0
101.1090 Co.Aud Deduct. $156,200 115,700 -40,500
101.1100 Bd of Health $66,200 70,000 3,800
101.1110 Transfers $765,000 200,000 -565,000
101.1120 Solid Waste Mgt. $1,028,240 1,048,900 20,660
101.1140 Special Groups $157,250 125,000 -32,250
101.1150 Contingency $50,000 50,000 0
101.1160 MIS Services $647,044 703,244 56,200
101.1170 Lodging Tax $5,000 0 -5,000
101.1180 Cultural Arts Center $252,500 252,500 0
101.1190 Kilbourne Building $17,500 17,500 0
[ Sub-Total G/F Administration $7,739,067 $7,047,536 -$691,531 -8.94% 21.4%
Police
101.2010 Administration $279,517 $785,875 506,358
101.2020 Community Service $3,572,183 5,119,845 1,547,662
101.2030 Support Service $2,743,651 1,551,876 -1,191,775
[ Sub-Total G/F Police | $6,595,351 $7,457,596 $862,245 13.07% 23.3%
Service/Engineering
101.3010 Service Administration/Engineering $1,201,258 $1,100,116 -101,142
101.3040 Building Maintenance $479,565 488,424 8,859
101.3050 Grounds Maintenance $815,316 832,776 17,460
101.3060 Solid Waste Mgt. $26,200 26,200 0
101.3070 Fleet Maintenance $303,189 286,449 -16,740
[ Sub-Total G/F Service | $2,825,528 $2,733,965 -$91,563 -3.24% 8.4%
Parks & Recreation
101.4010 Administration $279,573 $298,329 18,756
101.4020 Parks Maintenance $1,207,317 1,238,884 31,567
101.4030 Community Center $2,899,188 2,963,513 64,325
101.4040 Recreation Programs $916,860 933,362 16,502
101.4050 Senior Citizen Program $577,999 590,447 12,448
[ Sub-Total G/F Parks & Recreation | $5,880,937 $6,024,535 $143,598 2.44% 18.5%
Planning & Building
101.5010 Planning & Building $812,191 $830,257 18,066 2.22% 2.6%
[ General Fund Sub-Total | $23,853,074 $24,093,889 $240,815 1.01% 74.1%
Fire
101.6060 Administration $403,275 $406,353 3,078
101.6070 Operations $6,311,637 6,552,389 240,752
101.6080 Training & Prevention $250,130 237,838 -12,292
[ Sub-Total G/F Fire $6,965,042 $7,196,580 $231,538 3.32% 22.1%
Dispatching Services
101.7010 Dispatching $0 $1,209,500 $1,209,500 100.00% 3.7%
| General Fund Total $30,818,116 $32,499,969 $1,681,853 5.46%
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COMPARISON OF APPROPRIATIONS

2019 Final Appropriations vs. 2020 Adopted Budget
One-time Communications Center Transition Adjusted

41

January 1, Percentage
Sub- 2019 2020 Increase
Account Description Amended Adopted Dollar Amend vs % Of
Appropriations Budget Difference Adopted Total
GENERAL FUND
Administration

101.1010 Legis & Clerk $164,056 $178,756 14,700

101.1020 Mayors Court $164,163 168,595 4,432

101.1030 Administration $971,499 872,459 -99,040

101.1040 Personnel $559,307 551,846 -7,461

101.1050 Finance $1,756,566 1,799,741 43,175

101.1060 Law $610,813 518,780 -92,033

101.1070 Economic Development $362,729 369,515 6,786

101.1080 Legal Advertising $5,000 5,000 0

101.1090 Co.Aud Deduct. $156,200 115,700 -40,500

101.1100 Bd of Health $66,200 70,000 3,800

101.1110 Transfers $765,000 200,000 -565,000

101.1120 Solid Waste Mgt. $1,028,240 1,048,900 20,660

101.1140 Special Groups $157,250 125,000 -32,250

101.1150 Contingency $50,000 50,000 0

101.1160 MIS Services $647,044 703,244 56,200

101.1170 Lodging Tax $5,000 0 -5,000

101.1180 Cultural Arts Center $252,500 252,500 0

101.1190 Kilbourne Building $17,500 17,500 0

Sub-Total G/F Administration $7,739,067 $7,047,536 -$691,531 -8.94% 21.9%

Police

101.2010 Administration $279,517 $785,875 506,358

101.2020 Community Service $3,572,183 5,119,845 1,547,662

101.2030 Support Service $2,743,651 1,551,876 -1,191,775

Sub-Total G/F Police | $6,595,351 $7,457,596 $862,245 13.07% 23.8%
Service/Engineering

101.3010 Service Administration/Engineering $1,201,258 $1,100,116 -101,142

101.3040 Building Maintenance $479,565 488,424 8,859

101.3050 Grounds Maintenance $815,316 832,776 17,460

101.3060 Solid Waste Mgt. $26,200 26,200 0

101.3070 Fleet Maintenance $303,189 286,449 -16,740

Sub-Total G/F Service | $2,825,528 $2,733,965 -$91,563 -3.24% 8.6%
Parks & Recreation

101.4010 Administration $279,573 $298,329 18,756

101.4020 Parks Maintenance $1,207,317 1,238,884 31,567

101.4030 Community Center $2,899,188 2,963,513 64,325

101.4040 Recreation Programs $916,860 933,362 16,502

101.4050 Senior Citizen Program $577,999 590,447 12,448

Sub-Total G/F Parks & Recreation | $5,880,937 $6,024,535 $143,598 2.44% 19.0%
Planning & Building

101.5010 Planning & Building $812,191 $830,257 18,066 2.22% 2.6%

General Fund Sub-Total | $23,853,074 $24,093,889 $240,815 1.01% 75.9%
Fire

101.6060 Administration $403,275 $406,353 3,078

101.6070 Operations $6,311,637 6,552,389 240,752

101.6080 Training & Prevention $250,130 237,838 -12,292

Sub-Total G/F Fire $6,965,042 $7,196,580 $231,538 3.32% 22.7%
Dispatching Services

101.7010 Dispatching $0 $1,209,500 $1,209,500 100.00% 3.8%

Adjustment One-time transition costs -$751,949
General Fund Total $30,818,116 $31,748,020 $1,681,853 3.02%
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General Fund:

7010
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Summary of Notable Expenditure Changes (by amount)
2020 Proposed Budget

Amount Percent

Dispatching Services Contractual Services $ 1,209,500 100.00%
- Transfer of 911 dispatch services to the Northwest Center (NRECC)

Total for General Fund Pensions & Employee Benefits 917,491 13.68%
- Health insurance and pension cost increases. Includes police OP&F transfer costs

Total for General Fund Wages/Compensation 820,759 5.40%
- Includes 3% wage increase

Personnel Retirement Pay 125,000 83.33%
- Several additional planned retirements and costs of workforce reduction in dispatch center

MIS Services Computer Maintenance 36,483 49.54%
- Increase covers maintaining social media public records, maintain traffic signals, network security

Refuse Services Refuse Contract 20,660 2.02%
- Increase in contractual services including food scrap program and recycling fees

Law Legal Services 12,500 8.77%
- Added prosecution services

County Auditor Property Taxes 12,500 100.00%
- Property taxes for 752 Building

Finance Income Tax Collection Fees 11,000 1.76%
- Based on estimated income tax revenue

Legislative & Clerk Computer Equipment 10,200 48.57%
- Funding for Council video streaming for full year out of General Fund

Law Prosecution Services (15,000) -21.43%
- Expense combined with Legal Services

Recreation Programs Refunds (16,510) -80.50%
- Reduced based on historical trends

Lodging Tax Convention and Visitors Bureau (20,000) -100.00%
- Now funded out of Fund 210

Service Administration Traffic Signal Inventory (50,000) -100.00%
- This was a 2019 one-time expense to fund traffic signal inventory

Service Administration Waterline Improvement Inventory (100,000) -100.00%
- This was a 2019 one-time expense to fund an assessment of the City's water lines

Transfers Operating Transfer (165,000) -52.38%
- Reduce operating funds transfer due to gasoline tax increase

Transfers Police Pension Transfer (200,000) -100.00%
- Pension expense moved to Police Budget

Transfers 27th Pay Transfer (200,000) -80.00%

- Reduced to an annual transfer of $50,000 to cover 27th pay year
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General Fund:
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Summary of Notable Expenditure Changes (by account)
2020 Proposed Budget

Amount Percent

Total for General Fund Wages/Compensation S 820,759 5.40%
- Includes 3% wage increase

Total for General Fund Pensions & Employee Benefits 917,491 13.68%
- Includes 8.0% health insurance, moved Employer PFDPF here

Legislative & Clerk Computer Equipment 10,200 48.57%

- Funding for Council video streaming for full year out of General Fund

Personnel Retirement Pay 125,000 83.33%
- Several additional planned retirements and costs of workforce reduction in dispatch center

Finance Income Tax Collection Fees 11,000 1.76%
- Based on estimated income tax revenue

Law Prosecution Services (15,000) -21.43%
- Expense combined with Legal Services

Law Legal Services 12,500 8.77%
- Added prosecution services

County Auditor Property Taxes 12,500 100.00%
- Property taxes for 752 Building

Transfers Police Pension Transfer (200,000) -100.00%
- Pension expense moved to Police Budget

Transfers Operating Transfer (165,000) -52.38%
- Reduce operating funds transfer due to gasoline tax increase

Transfers 27th Pay Transfer (200,000) -80.00%
- Reduced to an annual transfer of $50,000 to cover 27th pay year

Refuse Services Refuse Contract 20,660 2.02%
- Increase in contractual services including food scrap program and recycling fees

MIS Services Computer Maintenance 36,483 49.54%
- Increase covers maintaining social media public records, maintain traffic signals, network security

Lodging Tax Convention and Visitors Bureau (20,000) -100.00%
- Now funded out of Fund 210

Service Administration Traffic Signal Inventory (50,000) -100.00%
- This was a 2019 one-time expense to fund traffic signal inventory

Service Administration Waterline Improvement Inventory (100,000) -100.00%
- This was a 2019 one-time expense to fund an assessment of the City's water lines

Recreation Programs Refunds (16,510) -80.50%
- Reduced based on historical trends

Dispatching Services Contractual Services 1,209,500 100.00%

- Transfer of radio communications to the Northwest Center (NRECC)
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m Section 3: Departmental Operating Budgets

— Founded 180] m—

Departmental Operating
Budgets







Legislative & Clerk Department

Department Description:

The Legislative & Clerk area consists of the City Council
and various initiatives supported by the City. The City
Council is the governing body of the municipality and
establishes policies to maintain and enhance the quali-
ty of life for Worthington residents.

This section includes the salary provided to City Council
Members. The initiatives funded in this area include:

¢ Financial support for Memorial Day
O 4th of July activities
0 Community Relations Commission

¢ Worthington International Friendship Association

The Community Relations Commission encourages
strong neighborhoods and an atmosphere of mutual
understanding and cooperation. The Worthington Inter-
national Friendship Association (WIFA) fosters intercul-
tural friendships through educational programs and
exchanges with Worthington’s sister city, Sayama, Ja-
pan.

2019 Accomplishments:

Council Members (from left to right): Scott Myers, Rachael Dorothy,
Peter Bucher, Bonnie Michael, David Robinson, Beth Kowalczyk,
and Doug Smith

¢ Launched a Community Visioning process to engage a broad cross-section of the community in discussing the vision

for the future of Worthington

¢ Implemented an Electric Aggregation program that saves consumers money and invests in green infrastructure.

¢ Adopted Non-Discrimination legislation that extends the protected categories of people beyond those recognized un-
der state or federal law to include protections for sexual orientation and gender identity or expression.

¢ Authorized joining the Northwest Regional Emergency Communications Center for 911 call answering and public

safety dispatching services.

0 Adopted a Bicycle and Pedestrian Master Plan and approved a Complete Streets Policy to enhance infrastructure for
all users, include vehicles, transit, bicycles and pedestrians.

¢ Authorized the pursuit of grant funds to install electric vehicle charging stations in Worthington.
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2020 Budget Goals:

¢ Complete the Community Visioning process and incorporate the results into the City’s plans and decision-making.
¢ Continue efforts to maintain and enhance the vibrancy of the Wilson Bridge Road Corridor, an important income tax-
generating area.

¢ Pursue an Age Friendly initiative to look at ways Worthington can be welcoming and supportive of all ages, including
older adults.

¢ Support initiatives to encourage updates to office buildings to keep Worthington attractive to businesses.

¢ Pursue implementation of the McCord Park Master Plan, energy efficiency initiatives and the recommendations from
the Bicycle and Pedestrian Master Plan.

2020 Budget Summary:
Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 58,640 $ 58,640 $ 58,640 $ 58,640
Additional Personal Services $ 18,123 $ 21,258 $ 25296 $ 25,296
Supplies & Materials $ 15,979 $ 34,643 $ 52,350 $ 52,350
Capital Equipment $ - $ - $ - $ -
Contractual Services $ 44714 $ 40,583 $ 42470 $ 42,470
Total $ 137,456 $ 155123 $ 178,756 $ 178,756
Expenditure Summary
$200,000 -
$178,756 $178,756
$180,000 -
$160,000 - $155,123
$140,000 $137,456
$120,000 -
$100,000 -
$80,000 -
$60,000 -
$40,000 A
$20,000 A
$- .
> 2 > 2
%y %, 2, 0(,\7

2020 Budget Changes:

¢ Added $10,200 to Computer Equipment to meet the City Council’s interest in transparency & making information
available to the public. This increase will fully fund the City’s agreement with Swag-It to live stream and video archive
City Council meetings as the start up costs for this project were funded from the Community Technology Fund.

¢ Added $4,500 to the July 4th Celebration to maintain higher level of funding for fireworks for the 4th of July celebra-
tion.
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1010 - Legislative & Clerk

511006 Council Members $ 56,640 $ 56,640 $ 56,640 $ 56,640 $ 56,640 $ 56,640
511007 Clerk of Council $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 2,000
Total Personal Services $ 58,640 $ 58,640 $ 58,640 $ 58,640 $ 58,640 $ 58,640
512200 P.E.R.S. $ 8,210 $ 8,210 $ 8,210 $ 8,210 $ 8,210 $ 8,210
512204 Medicare $ 795 $ 850 $ 850 $ 805 $ 850 $ 850
512206 Worker's Compensation $ 1,463 $ 1,876 $ 1,876 $ 1,548 $ 1,876 $ 1,876
512213 Conference Expense $ 1,79 $ 8,500 $ 8,500 $ 4,806 $ - $ -
512214 Dues & Subscriptions $ 4,359 $ 4,250 $ 4,250 $ 4,230 $ 4,400 $ 4,400
512215 Local Meeting Expense $ 1,500 $ 1,800 $ 1,800 $ 1,659 $ 1,800 $ 1,800
512216  Training $ -8 - 8 -8 -8 8,160 $ 8,160
Total Add'l Personal Services $ 18,123 § 25486 $ 25486 $ 21,258 $ 25,296 $ 25,296
521020 Memorial Day Expense $ - $ - $ - $ - $ - $ -
521021 July 4th Expense $ 10,395 $ 10,700 $ 10,700 $ 10,700 $ 15,200 $ 15,200
521022 Ceremonial Activity $ 1,632 § 1,900 $ 1,900 $ 1,900 $ 1,700 $ 1,700
521023 Community Relations Commission $ 4052 $ 4250 $ 4250 $ 3,932 $ 4250 $ 4,250
533004 Computer Equipment $ - $ 21,000 $ 21,000 $ 18,111 § 31,200 $ 31,200
Total Supplies and Materials $ 15,979 $ 37,850 $ 37,850 $ 34,643 $ 52,350 $ 52,350
540523 M.O.R.P.C. Dues $ 10,200 $ 10,600 $ 10,600 $ 10,600 $ 11,000 $ 11,400
540540 W.LF.A. $ 10,151 § 9,500 $ 9,500 $ 8,677 $ 9,500 $ 9,500
540562 Cellular Services $ - $ 3,500 $ 3,500 $ 2,766 $ 3,500 $ 3,500
540570 Consultants $ 24,363 $ 18,480 $ 18,480 $ 18,540 $ 18,470 $ 18,070
Total Contractual Services $ 44,714 $ 42,080 $ 42,080 $ 40,583 $ 42,470 $ 42,470

Total Dept. 1010 - Legislative & Clerk 137,456 164,056 164,056 155,123 178,756 178,756
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m Mayor & Mayor’s Court Department

—— Founded 1803 ——

Department Description:

The Worthington Mayor’s Court adjudicates misdemeanor cases for violation of city ordinances that are filed by the
Worthington Police Department. This consists of both traffic and criminal violations. The Court is responsible for timely
and accurate processing of all filings, pleadings and motions.

The Court is presided over by the Mayor, Vice-Mayor, or a magistrate in the absence of the Mayor and Vice -Mayor. The
Mayor, Vice-Mayor and Magistrate attend annual training sessions presented by the Ohio Municipal League as required
by Ohio Revised Code.

The Clerk of Court’s office has the responsibility of being the record keeper for the court as well as processing and distrib-
uting all fines, costs and fees collected. The Court registers annually with the Ohio Supreme Court and files quarterly
case management reports.

2019 Accomplishments:

¢  Established procedures regarding enhanced penalties for distracted driving.

¢ Reviewed and updated the policy of issuing warrants on all types of cases.

Staffing Summary:

Mayor Actual Proposed
S E— Staffing Summary 2018 2019 2020 2021
e Full-Time Budgeted 1.00 1.00 1.00 1.00

Court Clerk FTE (full-time equivalent) .50 .50 .50 .50
e Total 1.50 1.50 1.50 1.50
—_——

Deputy Court
Clerk (PT)
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2020 Budget Goals:

O Developing and implementing new policies and procedures for payments made during non-business hours.

¢ Reduce expenses incurred on credit card payments.

2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021

Personal Services $ 100,831 $ 102979 $ 110,026 $ 112,820
Additional Personal Services $ 24135 $ 31,480 $ 36,619 $ 38,003
Supplies & Materials $ - $ - $ - $ -
Capital Equipment $ - $ - $ - $ -
Contractual Services $ 13,840 $ 11,246 $ 21,950 $ 21,950
Total $ 138,806 $ 145704 $ 168,595 $ 172,773

Expenditure Summary

$200,000 -

$180,000 - $168,595 $172,773

$160,000 -
$145,704

$138,806
$140,000 -

$120,000 -
$100,000 -
$80,000 -
$60,000 -
$40,000 A

$20,000 A

S-



2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1020 - Mayor & Mayor's Court

511008 Mayor $ 10,400 $ 10,400 $ 10,400 $ 10,400 $ 11,050 $ 11,050
511009 Court Clerk (1) $ 60,596 $ 62,414 $ 62,414 $ 62,414 $ 64,286 $ 66,215
511010 Deputy Clerk $ 24,301 $ 28,000 $ 28,000 $ 24,380 $ 28,840 $ 29,705
511151 Overtime $ 4334 $ 4,500 $ 4,500 $ 4435 §$ 4,500 $ 4,500
511152 Annual Service Credit $ 1,200 $ 1,350 $ 1,350 $ 1,350 $ 1,350 $ 1,350
Total Personal Services $ 100,831 $ 106,664 $ 106,664 $ 102,979 $ 110,026 $ 112,820
512200 P.E.R.S. $ 14,329 $ 14,933 $ 14,933 $ 14,372 $ 15,404 $ 15,795
512204 Medicare $ 1,465 $ 1,547 $ 1,547 $ 1,477 $ 1,595 §$ 1,636
512206 Worker's Compensation $ 2704 $ 3,414 $ 3414 $ 2611 $ 3,521 $ 3,610
512207 Health Insurance $ 2,944 $ 11,100 $ 11,100 $ 9,733 $ 11,805 $ 12,629
512208 Life Insurance $ 264 $ 340 $ 340 § 264 $ 347§ 354
512209 Dental Insurance $ 1,118 § 1225 $ 1,225 $ 1,169 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334 $ 347 $ 354
512213 Conference Expense $ 610 $ 1,350 $ 1,350 $ 1,022 $ - $ -
512214 Dues & Subscriptions $ 394 $ 800 $ 800 $ 499 § 800 $ 800
512216 Training $ 1,550 $ 1,550
Total Add'l Personal Services $ 24,135 $ 35,049 $ 35,049 $ 31,480 $ 36,619 $ 38,003
540500 Equipment Maintenance $ 180 $ 250 $ 250 $ 180 $ 250 $ 250
540501 Printed Forms $ 1,773 $ 2,000 $ 2,000 $ - $ 2,000 $ 2,000
540503 Witness Fees/Jail Keep $ 11,187 $ 17,000 $ 17,000 $ 9,616 $ 16,500 $ 16,500
540520 Magistrate $ 700 $ 2,500 $ 2,500 $ 850 $ 2,500 $ 2,500
540554 Leads System $ - $ 700 $ 700 $ 600 $ 700 $ 700
Total Contractual Services $ 13,840 $ 22,450 $ 22,450 $ 11,246 $ 21,950 $ 21,950

Total Dept. 1020 - Mayor & Mayor's Court 138,806 164,163 164,163 145,704 168,595 172,773
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PWIY Administration Department

—— Founded 1803 ——

Department Description:

The Administration area provides professional management of the City government, guides the implementation of City
Council goals and initiatives, communicates information to the public and oversees the City’s operations and service de-
livery. Public communications are accomplished through a newsletter, annual report, brochures, website, social media
and media relations.

2019 Accomplishments:

¢ Implemented the electric aggregation program approved by voters in November 2018, saving customers money and
investing in green energy.

<

Participated in the OSU Airport Master Plan process.

<

Worked to begin implementation of the City Council’s priorities of (1) supporting the Wilson Bridge Road Corridor as
the primary source of the City’s income tax revenue, (2) pursuing an Age Friendly Community initiative, (3) designing
the McCord Park Master Plan recommendation, (4) encouraging the updating of office buildings to keep Worthington
attractive to business, (5) pursuing energy efficiency initiatives, (6) implementing the Bicycle and Pedestrian Master
Plan recommendations and (7) support electric vehicle charging stations.

¢ Launched a re-design of the City’s economic development website, including updated videos with community leaders
regarding running a business in Worthington.

¢ Executed an extensive public communication and engagement strategy regarding the recommendation to join the
Northwest Regional Emergency Communications Center for 911 call answering and public safety dispatching.

¢  Started a new City of Worthington monthly guest column in This Week News



Staffing Summary:

City Manager

[ 1
g . Executive
Assistant City © s
[ Manager ] [ Assistant/City J
I

Clerk

[

|
Economic : M t Information
Development Court Clerk :L?a{t?uonns] rg#:!g - P;ir:e‘:;"tgfl Technology
Director Assistant Director

Deputy Court
Clerk (PT)

f Y
Finance/Personnel || |  Systems
Analyst Engineer

S
— T Technician
)

p————
Help Desk
Specialist
-

Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 5.00 5.00 5.00 5.00
FTE (full-time equivalent) 0.00 0.00 0.00 0.00
Total 5.00 5.00 5.00 5.00
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2020 Budget Goals:

¢ Continue implementation activities to support the City’s Council’s priorities.

O Support the Community Visioning initiative, including an extensive community engagement process.

¢ Complete the transition to the Northwest Regional Emergency Communications Center for 911 call answering and

public safety dispatching activities.

O Utilize the City’s various communication methods to share information with the community about City news and

events.

2020 Budget Summary:
Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 447676 $ 490,857 $ 506,281 $ 525,716
Additional Personal Services $ 226,978 $§ 228655 $ 260,751 $ 273,085
Supplies & Materials $ 14,593 $ 16,324 $ 18,000 $ 18,000
Capital Equipment $ - $ - $ - $ -
Contractual Services $ 91,917 § 73,327 $ 87,427 §$ 87,427
Total $ 781,165 $ 809,163 $ 872,459 $ 904,228
Expenditure Summary
$1,000,000 -
$904,228
$900,000 - $872,459
$809,163
$800,000 - $781,165
$700,000
$600,000
$500,000
$400,000
$300,000
$200,000
$100,000
S- . .
< < <2 <
% %o 2] 2



2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1030 - Administration

511001 City Manager (1) $ 153,834 $ 158,450 $ 158,450 $ 158,449 $ 163,204 $ 168,100
511011 Management Assistant (1) $ 22,000 $ 50,622 $ 50,622 $ 50,531 $ 56,342 $ 62,634
511012 City Clerk (1) $ 69,398 $ 71,481 $ 71,481 $ 71,481 $ 73,625 $ 75,834
511014 Student Intern $ 8,539 $ 7,500 $ 12,000 $ 10,799 $ 7,500 $ 7,500
511017 Assistant City Manager (1) $ 116,913 $ 120,421 $ 120,421 $ 120,420 $ 124,034 $ 127,755
511068 Adm Asst/P| & CR Officer (1) $ 72,793 $ 74977 $ 74,977 $ 74977 $ 77226 $ 79,543
511152 Annual Service Credit $ 4,200 $ 4,200 $ 4,200 $ 4,200 $ 4350 $ 4,350
Total Personal Services $ 447,676 $ 487,651 $ 492,151 $ 490,857 $ 506,281 $ 525,716
512200 P.E.R.S. $ 61,975 $ 68,271 $ 68,271 $ 68,271 $ 70,879 $ 73,600
512204 Medicare $ 6,311 $ 7,071 $ 7,071 $ 6,899 $ 7,341 $ 7,623
512206 Worker's Compensation $ 12,595 $ 15,606 $ 15,606 $ 12,160 $ 16,201 $ 16,823
512207 Health Insurance $ 104,667 $ 98,820 $ 98,820 $ 98,820 $ 121,760 $ 130,300
512208 Life Insurance $ 1,078 $ 1,700 $ 1,700 $ 1,634 § 1,735 § 1,770
512209 Dental Insurance $ 4,066 $ 4,900 $ 4,900 $ 4,676 $ 5,000 $ 5,100
512210 Vision Insurance $ 917 §$ 1,360 $ 1,360 $ 1,962 $ 1,735 § 1,770
512213 Conference Expense $ 7,724 $ 5500 $ 5500 $ 5500 $ - $ -
512214 Dues & Subscriptions $ 4319 $ 5,000 $ 5,000 $ 4,840 $ 5500 $ 5,500
512215 Local Meeting Expense $ 1,879 $ 2,500 $ 2,500 $ 2,294 $ 2,500 $ 2,500
512216 Training $ 6,500 $ 6,500
512217 Disaster Services $ 17,848 $ 18,000 $ 18,000 $ 18,000 $ 18,000 $ 18,000
512230 Car Allowance $ 3,600 $ 3,600 $ 3,600 $ 3,600 $ 3,600 $ 3,600
Total Add'l Personal Services $ 226,978 $ 232,328 $ 232,328 $ 228,655 $ 260,751 $ 273,085
521000 Office Supplies $ 4593 $ 6,000 $ 6,000 $ 5272 § 6,000 $ 6,000
521002 Postage Expense $ 10,000 $ 12,000 $ 12,000 $ 11,053 $ 12,000 $ 12,000
Total Supplies and Materials $ 14,593 $ 18,000 $ 18,000 $ 16,324 $ 18,000 $ 18,000
540500 Equipment Maintenance $ 1,890 $ 2,500 $ 2,500 $ 1,846 $ 2,000 $ 2,000
540504 Copy Machine $ 3,696 $ 5500 $ 5,500 $ 4,415 $ 4,500 $ 4,500
540505 Recodification $ 4,066 $ 6,000 $ 6,000 $ 6,000 $ 6,000 $ 6,000
540506 Budget/Annual Report $ 3,725 $ 6,000 $ 6,000 $ 5641 $ 6,000 $ 6,000
540507 Microfilming $ 631 $ 1,800 $ 1,800 $ 672 $ 1,800 $ 1,800
540509 P.O. Box Rental $ 320 $ 345 § 345 § 345 § 345 § 345
540510 Fixed Asset Appraisal $ 1,345 § 1,500 $ 1,500 $ 1,345 $ 1,500 $ 1,500
540536 Gas Utility $ 2,828 $ 5,000 $ 5,000 $ 2,793 $ 5,000 $ 5,000
540537 Electric Utility $ 20,359 $ 20,475 $ 20,475 $ 13,153 § 20,475 $ 20,475
540538 Telephone Utility $ 39,962 $ 8,550 $ 8,550 $ 9,116 $ 8,457 $ 8,457
540539 Water/Sewer Utility $ 5,705 $ 12,500 $ 12,500 $ 6,846 $ 12,500 $ 12,500
540562 Cellular Services $ - $ 4,850 $ 4850 $ 4,402 $ 4850 $ 4,850
540578 Gasoline $ - $ 2,000 $ 2,000 $ 1,409 $ 2,000 $ 2,000
540600 Community Newsletter $ 4871 $ 9,500 $ 9,500 $ 7,020 $ 9,500 $ 9,500
540644 Strategic Planning $ - $ - $ 140,000 $ 6,802 $ - $ -
540624 Public Info Mat/Pub $ 2519 §$ 2,500 $ 2,500 $ 1,521 $ 2,500 $ 2,500
Total Contractual Services $ 91,917 $ 89,020 $ 229,020 $ 73,327 $ 87,427 $ 87,427

Total Dept. 1030 - Administration 781,165 826,999 971,499 809,163 872,459 904,228
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m Economic Development Department

—— Founded 1803 ——

Department Description:

The Economic Development area provides support, guidance, and technical assistance to Worthington’s business com-
munity, enhancing the local economy through numerous development and redevelopment initiatives. This area serves as
the City’s business liaison, providing outreach and assistance to existing business in Worthington, while also trying to
attract new businesses. This area also functions as the support staff for the Worthington Community Improvement Cor-
poration (CIC).

2019 Accomplishments:

¢ Successfully launched a new economic development website that features video testimonials from many of Worthing-
ton’s key business stakeholders.

0 Worked with the owners of the former Holiday Inn site to receive the approvals necessary to redevelop the property
into the Worthington Gateway, a mixed-use development as the City’s northern boundary.

0 Obtained important business insights via a robust survey of the Wilson Bridge Road corridor.

0 The City welcomed a fourth major tenant to recently-redeveloped 350 W. Wilson Bridge Rd., filling the remainder of

the building.

Staffing Summary:

Assistant City
Manager Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 1.00 1.00 1.00 1.00
FTE (full-time equivalent) 0.00 0.00 0.00 0.00
Dgf;ﬂ?ﬂ,ignt Total 100 1200 [100 |1.00

Manager
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2020 Budget Goals:

Attract quality office users to the former Anthem building.

0

0 Position the Shops at Worthington Place for sustainable success.

¢ Lead the acquisition and installation of electric vehicle charging stations in Worthington.
0

Utilize the results of Wilson Bridge Road corridor survey to enhance the services we currently offer and to customize
new approaches to supporting Worthington’s business community.

Actual Actual Budget Forecast
Category (Fund 101) 2018 2019 2020 2021
Personal Services $ 92681 $ 95461 $ 98,325 $ 102,475
Additional Personal Services $ 39484 $ 46967 $ 55,072 $ 58,019
Supplies & Materials $ - $ - $ - $ -
Capital Equipment $ - $ - $ - $ -
Contractual Services $ 34830 $ 15418 $ 16,118 $ 16,118
Transfers $ 310,000 $ 200,000 $ 200,000 $ 200,000
Total $ 476,995 $ 357,846 $ 369,515 $ 376,612

Expenditure Summary - General Fund (101)

$600,000 -

$500,000 - $476,995

$400,000 - $357,846 $369,515 $376,612

$300,000 A

$200,000 H
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2020 Budget Summary (continued):

Actual Actual Budget Forecast
Category (Fund 219) 2018 2019 2020 2021

Personal Services $
Additional Personal Services $
Supplies & Materials $

Capital Equipment $ -
$
$
$

443,000

463,000

332,540

Contractual Services 327,833
Transfers -

P p PP P

A P en PP PP
R4 P n PP PP

327,833 332,540 $ 463,000 443,000

Total

Expenditure Summary - Economic Development (219)

$500,000 -
$463,000

$443,000

$450,000 -

$400,000 -

$350,000 - $327,833 $332,540

$300,000 -
$250,000 -
$200,000 -
$150,000 -
$100,000 -

$50,000 -

S-
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1070 - Economic Development

511094 ATCM - Economic Development Director $ 92,681 $ 95,462 $ 95,462 $ 95,461 $ 98,325 $ 101,275
511152 Annual Service Credit $ - $ - $ - $ - $ - $ 1,200
Total Personal Services $ 92,681 $ 95,462 $ 95,462 $ 95,461 $ 98,325 $ 102,475
512200 P.E.R.S. $ 12,951 § 13,365 $ 13,365 $ 13,335 § 13,766 $ 14,346
512204 Medicare $ 1,289 §$ 1,384 § 1,384 § 1,325 § 1,426 $ 1,486
512206 Worker's Compensation $ 2,394 $ 3,055 $ 3,055 $ 2,332 § 3,146 $ 3,279
512207 Health Insurance $ 18,783 $ 27,840 $ 27,840 $ 24,322 $ 29,690 $ 31,825
512208 Life Insurance $ 308 $ 340 $ 340 $ 330 $ 347 $ 354
512209 Dental Insurance $ 1,118 $ 1,225 $ 1,225 $ 1,169 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334 § 347 § 354
512213 Conference Expense $ 989 $ 3,000 $ 3,000 $ 2,168 $ - $ -
512214 Dues & Subscriptions $ 1,109 §$ 1,600 $ 1,600 $ 1,329 §$ 1,600 $ 1,600
512215 Local Meeting Expense $ 236 $ 400 $ 400 $ 323§ 500 $ 500
512216 Training $ 3,000 $ 3,000
Total Add'l Personal Services $ 39,484 $ 52,549 $ 52,549 $ 46,967 $ 55,072 $ 58,019
540524 Planning Consultant $ 29,392 § 10,000 $ 8,500 $ 9,300 $ - $ -
540526 Printing & Publications $ - $ - $ - $ - $ - $ -
540570 Consultants $ 10,000 $ 10,000
540628 Regional Development Program $ 5438 $ 6,218 $ 6,218 $ 6,118 $ 6,118 $ 6,118
Total Contractual Services $ 34,830 $ 16,218 $ 14,718 $ 15418 $ 16,118 $ 16,118
560983 Economic Development Fund Transfer $ 310,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000
Total Transfers $ 310,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000

Total Dept. 1070 - Economic Development 476,995 364,229 362,729 357,846 369,515 376,612

DEPT. 1919 - Economic Development

540522 Legal Services $ - $ 3,000 $ 3,000 $ 3,000 $ 3,000 $ 3,000
540524 Consultant $ 4,743 $ 10,000 $ 10,000 $ 4599 $ - $ -
540561 Contractual Services $ 20,000 $ 20,000 $ 20,000 $ 20,000 $ 20,000 $ -
540570 Consultant $ 10,000 $ 10,000
540621 Development Incentives $ 252,403 $ 325,000 $ 325,000 $ 254,207 $ 325,000 $ 325,000
540622 Economic Development Promotion $ 20,000 $ 20,000 $ 20,000 $ 15292 $ 20,000 $ 20,000
540650 Building Improvement Incentives $ 30,688 $ 85,000 $ 85,000 $ 35442 $ 85,000 $ 85,000
Total Contractual Services $ 327,833 $ 463,000 $ 463,000 $ 332,540 $ 463,000 $ 443,000

Total Dept. 1919 - Economic Development 327,833 463,000 463,000 332,540 463,000 443,000
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Department Description:

The Personnel Department provides support services to all City departments and divisions through the recruitment, test-

ing and selection of all City employees; labor relations; performance evaluations and disciplinary actions. The Depart-

ment administers employee medical, dental and vision insurance benefits, the employee assistance program, and work-

ers compensation. The Personnel Department also oversees employee drug and alcohol testing, and citywide training.

2019 Accomplishments:

¢ Conducted hiring processes for GIS Analyst, Traffic Signal Technician, Maintenance Technician, and Fleet Manager.

Initiated hiring processes for Firefighter, Police Officer and Fleet Maintenance Technician.

S O O O

Staffing Summary:

Personnel

Director

Assisted with the Police Chief selection process.

Assisted with planning the transition of 911 dispatching services.

Participated in collective bargaining negotiations with the Fraternal Order of Police.

Completed promotional processes for Police Lieutenant, Police Sergeant and Maintenance Supervisor.

Finance/Personnel
Analyst

Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 1.00 1.00 1.00 1.00
FTE (full-time equivalent) 0 0 0 0
Total 1.00 1.00 1.00 1.00
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2020 Budget Goals:

0 Review and revise classification and compensation system for part-time positions.

¢ Citywide molestation and abuse detection training.

O Assist with the transition of 911 dispatching services.

2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 265,782 $ 400,603 $ 410,061 $ 288,156
Additional Personal Services $ 73,456 $ 82,293 §$ 95485 $ 92,424
Supplies & Materials $ - $ - $ - 3 -
Capital Equipment $ - $ - $ - 3 -
Contractual Services $ 39,435 § 35719 % 46,300 $ 46,600
Total $ 378,673 $ 518,615 $ 551,846 $ 427,180
Expenditure Summary
$600,000 -
$551,846
$518,615
$500,000
$427,180

$400,000 - $378,673

$300,000 A

$200,000

$100,000 -
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1040 - Personnel

511005 ATCM-Personnel Director (1) $ 97,239 $ 100,157 $ 100,157 $ 100,156 $ 103,161 $ 106,256
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,900
511159 Retirement Pay $ 136,669 $ 150,000 $ 300,000 $ 268,564 $ 275,000 $ 150,000
511160 Pay-In-Lieu Vacation $ 29,974 $ 30,000 $ 30,000 $ 29,983 $ 30,000 $ 30,000
Total Personal Services $ 265,782 $ 282,05_7 $ 432,05 $ 400,603 $ 410,061 $ 288,156
512200 P.E.R.S. $ 13,854 $ 14,288 $ 14,288 $ 14,256 $ 14,709 $ 15,142
512204 Medicare $ 4,048 $ 4,090 $ 4,790 $ 4,790 $ 5946 $ 4,178
512205 F.I.C.A. $ 654 $ 1,000 $ 1,000 $ 1,000 $ 1,000 $ 1,000
512206 Worker's Compensation $ 7,210 $ 9,027 $ 9,027 $ 6,912 $ 13,122 $ 9,221
512207 Health Insurance $ 20,383 $ 27,840 $ 27,840 $ 26,301 $ 29,690 $ 31,825
512208 Life Insurance $ 264 $ 340 $ 340 $ 264 $ 347 § 354
512209 Dental Insurance $ 1,118 $ 1,225 $ 1,225 $ 1,169 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334 § 347 § 354
512211 Employee Assistance Program $ 4,829 $ 5,000 $ 5,000 $ 4,829 $ 5,000 $ 5,000
512214 Dues & Subscriptions $ 575 $ 575 $ 575 $ 344 $ 575 $ 575
512216 Training $ 3,759 $ 2,500 $ 2,500 $ 1,094 § 2,500 $ 2,500
512228 Tuition Reimbursement $ 16,456 $ 21,190 $ 21,190 $ 21,000 $ 21,000 $ 21,000
Total Add'l Personal Services $ 73,456 $ 87,415 $ 88,115 $ 82,293 $ 95,485 $ 92,424
540511 Worker's Compensation Consultant $ 8,500 $ 8,735 $ 8,735 $ 7,040 $ - $ -
540512 Insurance Consultant $ - $ - $ - $ - $ - $ -
540513 Testing & Assessment $ 30,535 $ 30,000 $ 30,000 $ 28,279 $ 30,000 $ 30,000
540514 P.E.R.R.P. $ - $ - $ - $ - $ - $ -
540570 Consultant $ 7,200 $ 7,500
540590 Timekeeping/Accrual Software $ 400 $ 400 $ 400 $ 400 $ - $ -
550951 Wellness Programming $ 9,100 $ 9,100
Total Contractual Services $ 39,435 $ 39,135 $ 39,135 § 35,719 $ 46,300 $ 46,600

Total Dept. 1040 - Personnel 378,673 408,607 559,307 518,615 551,846 427,180
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Department Description:

The Finance Department is responsible for all accounting and financial management functions, including:
0
0
0
0
0
0

The City contracts with the Regional Income Tax Agency (RITA) to provide city income tax collection services.

Financial Statement Preparation

Budgeting

Audit Reporting

Risk management & managing the City’s investment portfolio in compliance with the Ohio Revised Code
Payroll

Accounts Payable & Accounts Receivable

The department consists of three full-time employees and one full-time employee shared with the Department of Per-
sonnel. The Director of Finance serves as the Chief Financial Officer for the City.

2019 Accomplishments:

¢

0
0
0

Prepared City’s first Comprehensive Annual Financial Report (CAFR) and submitted to the Government Finance Offic-
ers Association (GFOA) for the certificate of achievement in financial reporting.

Prepared City’s first Popular Annual Financial Report (PAFR).
Established 27th pay and Convention and Visitors Bureau funds.

Continued updating of administrative rules and regulations.

Staffing Summary:

Finance
Dircotor Actual Proposed
Staffing Summary 2018 2019 2020 2021
Finance }
Manager Full-Time Budgeted 4.00 4.00 4.00 4.00
FTE (full-time equivalent) 0.00 0.00 0.00 0.00
[ 1
Finance Finance,/Personnel Total 400 |400 (400 [4.00
Analyst Analyst
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2020 Budget Goals:

¢ Incorporate GFOA budget award elements into 2020 budget document.

¢ Continue review and update of applicable polices and administrative regulations.
¢ Navigate financing for the Northeast Gateway project

¢

Move forward with analysis related to the City’'s water and sewer surcharge.

2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021

Personal Services $ 302,249 $ 318,903 $ 334,791  $ 344,763
Additional Personal Services $ 164,862 $ 169,691 $ 195,975 § 206,530
Supplies & Materials $ 1,530 $ 2534 $ 2,800 $ 2,800
Capital Equipment $ - $ 189 $ 220 $ 220
Contractual Services $ 1115587 $ 1,235358 $ 1,265,955 $ 1,240,955
Total $ 1,584,227 $ 1,726,676 $ 1,799,741 $ 1,795,267
Expenditure Summary
$2,000,000 -
$1,799,741 $1,795,267
$1,800,000 $1,726,676
$1,584,227

$1,600,000

$1,400,000 -

$1,200,000

$1,000,000

$800,000 -

$600,000 -

$400,000 A

$200,000 -
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Account
Number

Description

2018

Actual
Expenses

2019

Original
Appropriations

2019

Total
Appropriations

2019

Actual
Expenses

Budget

Forecast

DEPT. 1050

511002
511015
511016
511152

512200
512204
512206
512207
512208
512209
512210
512213
512214
512216

521000
521001

533003
533004

540500
540501
540504
540515
540517
540562
540570
540586
540590
540650

- Finance

Finance Director (1)

Finance Manager/Analyst (2)
Finance/Personnel Analyst (1)
Annual Service Credit

Total Personal Services

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance
Vision Insurance
Conference Expense
Dues & Subscriptions
Training

Total Add'l Personal Services

Office Supplies
Computer Supplies

Total Supplies and Materials

Office Equipment
Computer Equipment

Total Capital Equipment

Equipment Maintenance
Printed Forms

Copy Machine

Computer Sys. Maintenance
Tax Collection Fees

Cellular Services

Consultants

Income Tax Refunds
Timekeeping/Accrual Software
Bank/Merchant Svc Fees

Total Contractual Services

$ 100,450 $ 103,464 $ 103,464 $ 103,464 $ 106,568 $ 109,765
$ 130,000 $ 145341 § 145341 $ 141,559 §$ 152,198 $ 156,764
$ 69,398 $ 71,481 $ 71,481 $ 71,481 $ 73,625 $ 75,834
$ 2,400 $ 2,400 $ 2,400 $ 2,400 $ 2,400 $ 2,400
$ 302,249 $ 322,686 $ 322,686 $ 318,903 § 334,791 § 344,763
$ 42,159 $ 45176 $ 45,176 $ 44,503 $ 46,871 $ 48,267
$ 4172 § 4679 § 4679 § 4415 § 4854 § 4,999
$ 7,596 $ 10,325 § 10,325 $ 7,802 $ 10,713 § 11,032
$ 99,287 $ 111,360 $ 111,360 $ 102,795 $ 118,760 $ 127,300
$ 1254 § 1,360 $ 1,360 § 1,056 $ 1,388 § 1,416
$ 4,473 § 4,900 $ 4,900 $ 4676 $ 5,000 $ 5,100
$ 1223 § 1,360 $ 1,360 § 1,334 § 1,388 § 1,416
$ 2,000 $ 4,000 $ 4,000 $ 742§ - $ -

$ 840 $ 1,000 § 1,000 $ 1,060 $ 1,000 $ 1,000
$ 1,859 § 2,000 $ 2,000 $ 1,308 $ 6,000 $ 6,000
$ 164,862 $ 186,160 $ 186,160 $ 169,691 $ 195,975 $ 206,530
$ 1,530 § 2,000 $ 2,000 $ 2,092 $ 2,000 $ 2,000
$ - $ 800 $ 800 $ 442 $ 800 $ 800
$ 1,530 $ 2,800 $ 2,800 $ 2,534 $ 2,800 $ 2,800
$ - $ 220 $ 220 $ 60 $ 220 $ 220
$ -8 -8 -8 129 § -8 -

$ - $ 220 $ 220 $ 189 $ 220 $ 220
$ 745 § 600 $ 600 $ 449 §$ 600 $ 600
$ 3154 § 1,500 $ 1,500 § 1,379 § 1,500 $ 1,500
$ 999 $ 900 $ 900 $ 261 $ 900 $ 900
$ 20,417 $ 20,000 $ 20,000 $ 19,953 § 20,000 $ 20,000
$ 645,499 § 624,000 $ 624,000 $ 623,945 § 635,000 $ 635,000
$ - $ 500 $ 500 $ 402 $ 500 $ 500
$ 7,500 $ 55,000 $ 55,000 $ 47,300 $ 55,000 $ 30,000
$ 420,257 $ 510,000 $ 525,000 $ 524,995 $ 510,000 $ 510,000
$ 200 $ 200 $ 200 $ 200 $ 25455 $ 25,455
$ 16,817 § 17,000 $ 17,000 $ 16,475 § 17,000 $ 17,000
$ 1,115,587 § 1,229,700 $ 1,244,700 $ 1,235,358 $ 1,265,955 $ 1,240,955

Total Dept. 1050 - Finance

1,584,227
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Law Department

Department Description:

The Law Director is the chief legal advisor for the City and is responsible for overseeing all civil litigation and criminal
prosecutions. The Law Department’s primary purpose is to provide legal support to City Council, the various Boards and
Commissions, the City Manager, and City Staff in accomplishing their goals and objectives.

2019 Accomplishments:

O Right of Way acquisitions for Northeast Gateway, including acquisition of 127 E. Wilson Bridge Road property.
Advised on the drafting of the non-discrimination ordinance.

Assisted with Electric Aggregation implementation.

S 0 O

Involved in support for the Worthington Gateway Development and Tax Increment Funding agreements.

Staffing Summary:

Law Director Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 200 [2.00 [200 |2.00
FTE (full-time equivalent) 0.00 0.00 0.00 0.00
Paralegal Total 2,00 |2.00 [2.00 [2.00
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2020 Budget Goals:

0 Northeast Gateway project - Provide legal support for the project, including in the areas of remaining right of way
acquisitions and municipal boundary changes.

¢ Economic Development Opportunities - Provide legal assistance with the redevelopment of the former Anthem build-
ing and other potential development sites.

¢  Codified Ordinances - Review and update the Code as appropriate.

2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 183,799 $ 189,273 $ 194911 $ 200,718
Additional Personal Services $ 89,048 $ 93,837 $ 110,419 $ 116,150
Supplies & Materials $ 320 $ 280 $ 400 $ 450
Capital Equipment $ - $ 800 $ 400 $ 400
Contractual Services $ 197,420 $ 294,076 $ 212,650 $ 214,700
Total $ 470,588 $ 578,265 $ 518,780 $ 532,417

Expenditure Summary
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1060 - Law

511002 Law Director (1) $ 123,000 $ 126,690 $ 126,690 $ 126,690 $ 130,491 $ 134,406
511093 Paralegal (1) $ 59,449 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511152 Annual Service Credit $ 1,350 $ 1,350 $ 1,350 $ 1,350 $ 1,350 $ 1,350
Total Personal Services $ 183,799 $ 189,273 $ 189,273 $ 189,273 $ 194,911 $ 200,718
512200 P.E.R.S. $ 25,684 $ 26,498 $ 26,498 $ 26,439 $ 27,288 $ 28,100
512204 Medicare $ 2517 $ 2,744 $ 2,744 $ 2,595 $ 2,826 $ 2,910
512206 Worker's Compensation $ 4748 $ 6,058 $ 6,058 $ 4624 $ 6,237 $ 6,423
512207 Health Insurance $ 44693 $ 55,680 $ 55,680 $ 46,094 $ 59,380 $ 63,650
512208 Life Insurance $ 528 § 680 $ 680 $ 528 $ 694 $ 708
512209 Dental Insurance $ 2,236 $ 2,450 $ 2450 $ 2,338 $ 2,500 $ 2,550
512210 Vision Insurance $ 612 § 680 $ 680 $ 667 $ 694 $ 708
512213 Conference Expense $ 1,760 $ 3,000 $ 3,000 $ 2,248 $ - $ -
512214 Dues & Subscriptions $ 6,269 $ 8,000 $ 8,000 $ 8,303 $ 7,800 $ 7,900
512216 Training $ 3,000 $ 3,200
Total Add'l Personal Services $ 89,048 $ 105,790 $ 105,790 $ 93,837 $ 110,419 $ 116,150
53300 Furniture $ - $ 800 $ 800 $ 800 $ 400 $ 400
Total Capital Equipment $ - $ 800 $ 800 $ 800 $ 400 $ 400
521000 Office Supplies $ 320 $ 600 $ 600 $ 280 $ 400 $ 450
Total Supplies and Materials $ 320 $ 600 $ 600 $ 280 $ 400 $ 450
540504 Copy Machine $ 857 $ 600 $ 600 $ 214§ 500 $ 550
540520 Prosecution Services $ 28,154 §$ 70,000 $ 70,000 $ 51,537 $ 55,000 $ 55,000
540521 Recorder Fees $ 1,000 $ 1,000
540522 Legal Services $ 168,309 $ 142,500 $ 242,500 $ 241,266 $ 155,000 $ 157,000
540562 Cellular Services $ - $ 1,150 § 1,150 $ 959 $ 1,150 $ 1,150
540590 Timekeeping/Accrual Software $ 100 $ 100 $ 100 $ 100 $ - $ -
Total Contractual Services $ 197,420 $ 214,350 $ 314,350 $ 294,076 $ 212,650 $ 214,700

470,588 510,813 610,813 578,265 518,780 532,417

72



Information Technology Department

Department Description:

The Information Technology Department provides strategic guidance and operational support for all constituents within
the city:

Strategy - The rate of change of technology continues to accelerate. IT needs to:
Understand - New technologies and how they can be used to drive business development and improvements
to city-wide operations,
Inform - Key stakeholders including council members, city leadership, and staff,
Guide - Development of strategic priorities and funding and implementation plans.

Operations - Sustaining daily service delivery for all departments city-wide and translating strategic objectives into
operational plans. We:
Operate and Support - Ensuring the reliability, availability, security of life safety and critical production sys-
tems so that staff can provide services is of paramount importance.
Plan, Test and Implement - Translate strategic goals into operational plans, including budgets, implementa-
tion, and test plans, and oversee production deployment of new/upgraded systems to ensure sustaina-
bility and supportability of services.

2019 Accomplishments:

S O O

Implemented a new phone system. Replaced aging handsets and PBX, which was failing at an increasing rate.
Implemented a new firewall. Provides much more robust security controls and protections.

Implemented changes in our network topology to both improve fault tolerance and to lay the foundation for a transi-
tion to cloud services. This change produced a positive variance to year over year budget for voice and internet ser-
vices.

Updated all software components for computer added dispatch (CAD), records management system (RMS), and field-
based reporting.

Implemented security awareness training for all staff.
Assisted Worthington Schools with Onbase document management system upgrade.
Completed computer upgrade for community center and Griswold.

Implemented social media archiving solution.
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Staffing Summary:

Information
Technology
Director

Actual Proposed

Systems
Engineer

Staffing Summary 2018 2019 2020 2021

Full-Time Budgeted 4.00 4.00 4.00 4.00
Information . .
Technology FTE (full-time equivalent) 0.00 0.00 0.00 0.00
Tactulickih Total 400 [400 [400 |4.00
Help Desk
Specialist

2020 Budget Goals:

(1) Continue to improve the process maturity and capability of the security program with the following emphases:
O On-going staff awareness and engagement program
O Incident management and disaster recovery
O Threat, vulnerability and risk assessment.

(2) Implement disaster recovery for critical IT services.

(3) Employer Attraction and Retention.

O Develop business models, partnership models, and implementation strategies for the use of fiber and comple-
mentary services as a tool for attracting and retaining new employers.

(4) Systems - Improve systems used by other departments to deliver city services.
O Coordinate implementation of Telestaff, a scheduling tool used by Police and Fire

O Analyze, plan and coordinate implementation of CAD and RMS replacement as well as other ancillary services
requested by Police Department and Fire Department.

O Coordinate implementation of Permitting system.
O Continue to deploy new Office 365 services to improve productivity.

O Improve adoption of document management system.
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2020 Budget Summary:
Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 307,018 $ 339,147 $ 355,102 $ 371,971
Additional Personal Services $ 137,945 § 147,768 $ 173,603 §$ 183,271
Supplies & Materials $ 1,319 $ 3,100 $ 2750 $ 2,750
Capital Equipment $ 5362 $ 12,408 $ 9,000 $ 9,000
Contractual Services $ 108,150 $ 133,453 $ 162,789 §$ 161,806
Total $ 559,794 $ 635,875 $ 703,244 $ 728,798
Expenditure Summary
$800,000 -
$728,798
$703,244
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$635,875
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2020 Budget Changes:

0

Added $33,505 to Computer Maintenance. $11,505 of this amount is in order to maintain social media public rec-
ords, configure and maintain traffic signals and provide network security for servers, storage and end-user compu-
ting. The remainder amount, $22,000 is in order to provide disaster recovery services which will allow the IT depart-

ment to restore critical services more quickly.



2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

DEPT. 1160 - Information Technology

511062 ATCM/I.T. Manager (1) $ 123,000 $ 126,690 $ 126,690 $ 126,690 $ 130,491 $ 134,406
511065 Systems Administrator (1) $ 81,286 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511072 1.T. Technician (1) $ 71,776 $ 74,215 $ 74215 $ 73,358 $ 76,441 $ 78,734
511075 Help Desk Specialist (1) $ 29,457 $ 54,060 $ 54,060 $ 53,874 $ 59,234 §$ 67,308
511152 Annual Service Credit $ 1,500 $ 1,500 $ 1,500 $ 1,500 $ 2,700 $ 2,700
Total Personal Services $ 307,018 $ 340,190 $ 340,190 $ 339,147 $ 355,102 $ 371,971
512200 P.E.R.S. $ 42323 $ 47,627 $ 47,627 $ 47,351 § 49,714  § 52,076
512204 Medicare $ 4352 $ 4933 $ 4933 $ 4,756 $ 5110 $ 5,354
512206 Worker's Compensation $ 8,355 $ 10,885 $ 10,885 $ 8,311 $ 11,277 $ 11,817
512207 Health Insurance $ 72,685 $ 87,720 $ 87,720 $ 72,966 $ 93,270 $ 99,675
512208 Life Insurance $ 946 $ 1,360 $ 1,360 $ 1,056 $ 1,041 $ 1,062
512209 Dental Insurance $ 3,964 $ 3,675 $ 3675 $ 3,507 $ 3,750 $ 3,825
512210 Vision Insurance $ 1,140 § 1,020 $ 1,020 $ 1,138 § 1,041 § 1,062
512216 Training $ 4,179 § 8,000 $ 8,000 $ 8,684 $ 8,000 $ 8,000
512220 Mileage Reimbursement $ - $ 400 $ 400 $ - $ 400 $ 400
Total Add'l Personal Services $ 137,945 $ 165,620 $ 165,620 $ 147,768 $ 173,603 $ 183,271
521000 Office/Photo Supplies $ - $ 250 $ 250 $ - $ 250 $ 250
521001 Computer Supplies $ 1,319 $ 2,500 $ 2,500 $ 3,100 $ 2,500 $ 2,500
Total Supplies and Materials $ 1,319 § 2,750 $ 2,750 $ 3,100 $ 2,750 $ 2,750
533004 Computer Equipment $ 5362 $ 9,000 $ 9,000 $ 12,408 $ 9,000 $ 9,000
Total Capital Equipment $ 5362 $ 9,000 $ 9,000 $ 12,408 $ 9,000 $ 9,000
540515 Computer Maintenance $ 67,328 $ 73,640 $ 73,640 $ 80,754 $ 110,123 $ 108,197
540562 Cellular Service $ - $ 5,500 $ 5,500 $ 5319 § 5,500 $ 5,500
540570 Consultants $ 12,000 $ 12,000
540590 Timekeeping/Accrual Software $ 150 $ 200 $ 200 $ 200 $ - $ -
540606 Information Management Consulting $ 18,837 $ 12,000 $ 12,000 $ 11,970 $ - $ -
540625 Internet Services $ 12,336 $ 28,644 $ 28,644 $ 25710 $ 23,166 $ 23,629
540630 Website Development $ 9,500 $ 9,500 $ 9,500 $ 9,500 $ 12,000 $ 12,480
Total Contractual Services $ 108,150 $ 129,484 $ 129,484 $ 133,453 $ 162,789 $ 161,806

Total Dept. 1160 - Information Technology 559,794 647,044 647,044 635,875 703,244 728,798
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Department Description:

The purpose of the Division of Police is protect the community, while serving under the philosophy of a Community Orient-
ed Policing perspective, upholding the law fairly, preventing crime; and providing resources to those needing assistance,
under the auspices of our Core Values of: integrity, honesty, respect, commitment and professionalism.

2019 Accomplishments:

O Implementation and release of Lexipol Policy Management System to officers to increase regular training on policy
and periodic legal updates resulting from changes in case law and state and federal regulations.

O Two new officers graduated from the police academy (Columbus Police Dept. & Ohio State Highway Patrol). One new
officer was hired. All three new officers successfully completed the Field Training Officer (FTO) program and have
been assigned to patrol duties. Promoted and trained a new sergeant and lieutenant.

0 Purchase and issuance of new radios for Police, Fire & EMS and Service & Engineering departments, which replaced

nearly 10-year-old equipment.

Chief of Police

Operations Support Administrative
Manager Secretary

Police Operations
Lieutenant

|
Support Services
Lieutenant
I

Community
Resource Officer

I 1

Patrol Support School Resource
Officer Officer

Crossing Guards

1st/2nd/3rd Wa Technicians

Yy
Patrol Officers — Records Secretary
S

Administrative
Support (2)

v

~
Criminal i
‘ Investigation ‘ { Court Liaison (PT) W Sergeant m} [ Reserve Officers } | | Communication

Sergeant

\\!I Detectives

Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 44.00 |45.00 [47.00 |38.00
FTE (full-time equivalent) 3.00 3.00 3.00 2.00
Total 47.00 |48.00 |[50.00 |40.00

(1) Personnel change from 2018 to 2019 added one (1) School Resource Officer position.
(2) 2020 Proposed Adds two (2) full-time Administrative Support positions.

(3) 2021 Proposed Removes nine (9) full-time budgeted positions & one (1) FTE due to the
elimination of the Communication Center.
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2020 Budget Goals:

0

2020 Budget Summary:

Complete implementation and release of Lexipol Policy Management System and commence issuing Daily Training
Bulletins.

Manage the consolidation and transition of the communication center to Northwest Regional Emergency Communica-
tions Center (NRECC).

Manage the planned building renovations and HVAC remediation and replacement.

Actual Actual Budget Forecast
Category 2018 2019 2020 2021

Personal Services $ 4157131  $ 4,309,464 $ 4718832 $ 4,180,468
Additional Personal Services $ 1,446,989 $ 1,395,488 $ 2,298,583 $ 2,201,302
Supplies & Materials $ 37,977 % 29,976 $ 14,500 $ 14,500
Capital Equipment $ 1,666 $ 3,205 $ 3,700 $ 3,700
Contractual Services $ 298,437 $ 370,128 $ 421,980 $ 421,980

$ $ $ $

Total 5,942,200 6,108,262 7,457,595 6,821,951

Expenditure Summary
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2020 Budget Changes:

0

Added $3,600 to Database Systems for LEADS (Law Enforcement Automated Data System) which is operated by the
State of Ohio. The amount increase is to fully utilize 12 months of service access. The 2019 budget amount did not

fully fund the use of this service and is being increased to make up for the short-fall.
6 months of funding for two (2) additional administration support positions.

A number of line items were reallocated from department 2030 to 2010 and 2020 for ease of separating out and
consolidating costs with what were police administration level costs and costs that were specific to police community

services.
Moved Police Pension fund transfer to more accurately reflect the expense in the police department.
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 2010 - Police Administration

511004 Chief of Police (1) $ 121,866 $ 125,522 $ 125,522 $ 104,162 $ 129,288 $ 133,167
511005 Administrative Support $ 68,100 $ 129,924
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ - $ -
Total Personal Services $ 123,766 $ 127,422 $ 127,422 $ 106,062 $ 197,388 $ 263,091
512200 PERS - Pol Adm $ 9,534 $ 18,189
512204 Medicare $ 1,705 §$ 1,848 §$ 1,848 $ 1,412 $ 2,862 $ 3,815
512206 Worker's Compensation $ 3,198 $ 4,078 $ 4,078 $ 3,114 $ 6,316 $ 8,419
512207 Health Insurance $ 20,254 $ 27,840 $ 27,840 $ 16,120 $ 29,690 $ 95,475
512208 Life Insurance $ 264 $ 340 $ 340 $ 220 $ 347 $ 1,062
512209 Dental Insurance $ 1,118 § 1,225 $ 1,225 § 974§ 1,250 $ 3,825
512210 Vision Insurance $ 306 $ 340 $ 340 $ 278 $ 347 $ 1,062
512213 Conference Expense $ 1,290 $ 1,400 $ 1,400 $ 1,400 $ - $ -
512214 Dues & Subscriptions $ 17,985 $ 19,924 $ 19,924 § 17,357 $ 20,000 $ 20,000
512215 Local Meeting Expenses $ - $ - $ - $ - $ 1,000 $ 1,000
512216  Training $ -3 -5 -8 -8 46,400 $ 46,400
512218 Uniforms $ - $ - $ - $ - $ 58,260 $ 58,260
512219 Uniform Maintenance $ - $ - $ - $ - $ 13,000 $ 13,000
Total Add'l Personal Services $ 46,120 $ 56,995 $ 56,995 $ 40,875 $ 189,007 $ 270,507
521000 Office Supplies $ 6,241 $ 6,500 $ 6,500 $ 6,945 $ 9,000 $ 9,000
521001 Computer Supplies $ 1,500 $ 1,500
Total Supplies and Materials $ 6,241 $ 6,500 $ 6,500 $ 6,945 $ 10,500 $ 10,500
533001 Furniture $ 3,500 $ 3,500
533004 Computer Equipment $ - $ 200 $ 200 $ 37 $ 200 $ 200
Total Capital Equipment $ - $ 200 $ 200 $ 37 $ 3,700 $ 3,700
540500 Equipment Maintenance $ - $ - $ - $ - $ 150,480 $ 150,480
540501 Printed Forms $ 7,309 $ 6,500 $ 6,500 $ 2,378 $ 5,000 $ 5,000
540504 Copy Machine Maintenance $ 4,794 $ 7,400 $ 7,400 $ 5077 $ 5500 $ 5,500
540513 Testing & Assessment $ - $ - $ - $ - $ 6,000 $ 6,000
540515 Computer Maintenance $ - $ - $ - $ - $ 87,460 $ 87,460
540527 Advertising/Public Notices $ - $ - $ - $ - $ 1,000 $ 1,000
540536 Gas $ - $ - $ - $ - $ 7,000 $ 7,000
540537  Electric $ -8 -8 -8 -8 34,650 $ 34,650
540538  Telephone $ -3 -5 -8 -8 13,690 $ 13,690
540539 Water/Sewer $ - $ - $ - $ - $ 2,100 $ 2,100
540550 Insurance $ 1,500 $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 2,000
540551 Administrative Support $ 7,842 $ 9,500 $ 9,500 $ 9,500 $ - $ -
540560 Building Maintenance $ 6,400 $ 6,400
540562 Cellular Services $ - $ 18,000 $ 18,000 $ 16,494 $ 19,000 $ 19,000
540578 Gasoline $ - $ 45,000 $ 45,000 $ 43,877 $ 45,000 $ 45,000
540633  BCI Fingerprint Fee $ -8 -3 -8 -3 -8 -
Total Contractual Services $ 21,444 $ 88,400 $ 88,400 $ 79,326 $ 385,280 $ 385,280

Total Dept. 2010 - Police Administration 197,572 279,517 279,517 233,246 785,875 933,077

DEPT. 2020 - Police Community Services

511019 Police Lieutenant (2) $ 111,497 $ 113,728 $ 113,728 $ 106,501 $ 239,566 $ 246,406
511020 Police Sergeants (5) $ 402,413 $ 410,465 $ 410,465 $ 380,222 $ 539,980 $ 556,780
511021 Patrol Officers (24) $ 1,623,132 § 1,690,620 $ 1,690,620 $ 1,684,731 $ 2,180,755 $ 2,295,396
511151 Overtime $ 152,690 $ 135,000 $ 127,890 $ 107,937 $ 209,000 $ 159,000
511152 Annual Service Credit $ 30,750 $ 26,850 $ 26,850 $ 26,850 $ 32,000 $ 32,750
511153 Shift Differential $ 38,165 $ 45,000 $ 45,000 $ 40,570 $ 55,000 $ 45,000
511154 Holiday Pay $ 132,538 $ 130,000 $ 137,110 $ 137,108 $ 134,000 $ 138,020
511155 Ratification $ - $ - $ 112,000 $ 112,000 $ - $ -
511157 Field Training Officer $ 2,138 $ 2,640 $ 2,640 $ 2,640 $ 2,719 $ 2,801
511158 Detective-On-Call $ 8,000 $ 8,500
511160 Pay in Lieu of Vacation $ 12,173 $ 30,000 $ 30,000 $ 18,459 $ 30,000 $ 30,000
Total Personal Services $ 2,505495 $ 2,584,303 $ 2,696,303 $ 2,617,017 $ 3,431,020 $ 3,514,653
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

512201 PFDPF $ 611,000 $ 644,000
512204 Medicare $ 35,982 $ 37472 §$ 37472 $ 36,620 $ 49,750 $ 50,962
512206 Worker's Compensation $ 66,674 $ 82,698 $ 82,698 $ 63,432 $ 109,793 $ 112,469
512207 Health Insurance $ 546,000 $ 598,500 $ 598,500 $ 598,500 $ 808,150 $ 865,308
512208 Life Insurance $ 6,468 $ 8,500 $ 8,500 $ 6,622 $ 9,716 $ 9,910
512209 Dental Insurance $ 26,531 $ 28,175 $ 28,175 $ 25,124 $ 35,000 $ 35,700
512210 Vision Insurance $ 6,505 $ 7,820 $ 7,820 $ 7,006 $ 9,716 $ 9,910
512212 Police Liability Insurance $ 14,475 $ 15,000 $ 15,000 $ 15,000 $ 15,000 $ 15,000
512218 Uniforms $ 41,881 §$ 58,260 $ 58,260 $ 52,935 $ - $ -
512219 Uniform Maintenance $ 8,801 $ 13,000 $ 13,000 $ 8,799 $ - $ -
Total Add'l Personal Services $ 753,317 $ 849,425 $ 849,425 $ 814,038 $ 1,648,124 $ 1,743,260
521001 Computer Supplies $ 3,327 $ 1,500 $ 1,500 $ 448 § - $ -
521003 Community Relation Supplies $ 3,548 $ 4,000 $ 4,000 $ 4,246 $ 4,000 $ 4,000
521004 Operating Supplies $ 10,878 $ 12,000 $ 12,000 $ 10,509 $ - $ -
Total Supplies and Materials $ 17,753 $ 17,500 $ 17,500 $ 15,203 $ 4,000 $ 4,000
533001 Furniture $ 1,666 $ 3,500 $ 3,500 $ 3,168 $ - $ -
Total Capital Equipment $ 1,666 $ 3,500 $ 3,500 $ 3,168 $ - $ -
540514 Evidence Testing & Assessment $ - $ - $ - $ - $ 3,800 $ 3,800
540516 Database Systems $ - $ - $ - $ - $ 31,900 $ 31,900
540564 Community Relation Services $ - $ - $ - $ - $ 1,000 $ 1,000
540590 Timekeeping/Accrual Software $ 1,200 $ 5455 $ 5455 $ 3,665 $ - $ -
Total Contractual Services $ 1,200 $ 5455 $ 5,455 $ 3,665 $ 36,700 $ 36,700

Total Dept. 2020 - Police Community Service 3,279,431 3,460,183 3,572,183 3,453,091 5,119,845 5,298,613

DEPT. 2030 - Police Support Services

511019 Police Lieutenant (1) $ 111,497 $ 113,728 $ 113,728 $ 80,629 $ - $ -
511020 Police Sergeant (1) $ 100,603 $ 102,616 $ 102,616 $ 102,616 $ - $ -
511021 Patrol Officers (4) $ 352,096 $ 359,139 $ 355,639 $ 306,314 $ - $ -
511024 Secretary (2) $ 118,898 $ 122,466 $ 122,466 $ 122,466 $ 126,140 $ 129,924
511025 Reserve Compensation $ 440 $ 500 $ 500 $ - $ 500 $ 500
511026 Communication Technicians (9) $ 402,946 $ 540,949 $ 411,449 402,300 $ 468,600 $ -
511027 Part-time Communication Technicians $ 48,000 $ 48,000 $ 148,000 $ 145,569 $ 148,000 $ -
511028 Crossing Guards $ 34,033 $ 36,100 $ 36,100 $ 34,438 $ 37,183 $ 38,298
511029 Part-time Court Liaison $ 40,734 $ 36,000 $ 39,500 $ 39,099 $ 37,080 $ 38,192
511030 School Resource Officer (1) $ - $ 89,785 $ 89,785 $ 85,330 $ 93,385 $ 96,187
511093  Operations Support Manager (1) $ 69,625 $ 79,486 $ 79,486 $ 79,118 $ 86,236 $ 88,823
511151 Overtime $ 214,000 $ 125,000 $ 154,500 $ 151,536 $ 81,000 $ 1,000
511152 Annual Service Credit $ 17,750 $ 19,600 $ 19,600 $ 18,258 $ 9,800 $ 9,800
511153 Shift Differential $ 8,980 $ 12,000 $ 12,000 $ 10,811 § 2,000 $ -
511158 Detective-On-Call $ 8,000 $ 7,500 $ 7,500 $ 7,500 $ - $ -
511161 Terminal Agency Coordinator $ 267 $ 500 $ 500 $ 401 $ 500 $ -
Total Personal Services $ 1,527,869 $ 1,693,369 $ 1,693,369 $ 1,586,385 $ 1,090,424 $ 402,725
512200 P.E.R.S. $ 133,345 $ 129,360 $ 129,360 $ 129,360 $ 139,277  $ 42,677
512204 Medicare $ 17,747  $ 24,554 $ 24,554 $ 19,533 $ 15,811 § 5,840
512206 Worker's Compensation $ 39,745 $ 54,188 $ 54,188 $ 41,485 $ 34894 $ 12,887
512207 Health Insurance $ 385,693 $ 445260 $ 445260 $ 289,749 $ 252,030 $ 118,200
512208 Life Insurance $ 3,850 $ 6,460 $ 6,460 $ 3,982 $ 3,470 $ 1,416
512209 Dental Insurance $ 17,382 $ 23,275 $ 23,275 $ 18,156 $ 12,500 $ 5,100
512210 Vision Insurance $ 4,948 $ 6,460 $ 6,460 $ 5504 $ 3,470 $ 1,416
512216 Training $ 44842 $ 45,000 $ 45,000 $ 32,806 $ - $ -
Total Add'l Personal Services $ 647,552 $ 734,557 $ 734,557 $ 540,575 $ 461,452 $ 187,536
521004 Operating Supplies $ 13,983 $ 10,000 $ 10,000 $ 7,828 $ - $ B
Total Supplies and Materials $ 13,983 $ 10,000 $ 10,000 $ 7,828 $ - $ -
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
540500 Equipment Maintenance $ 27,754 $ 41,200 $ 41,200 $ 40,160 $ - $ -
540515 Computer System Maintenance $ 71,000 $ 11,716 $ 86,716 $ 80,529 $ - $ -
540536 Gas Utility $ 4,408 $ 7,000 $ 7,000 $ 5,553 $ - $ -
540537 Electric Utility $ 39,563 $ 34,650 $ 34,650 $ 33,012 $ - $ -
540538 Telephone Utility $ 28,164 $ 7,209 $ 7,209 $ 7,209 $ - $ -
540539 Water/Sewer Utility $ 1,613 §$ 2100 $ 2,100 $ 1,997 $ - $ -
540552 Radio Maintenance $ 79,704 $ 90,000 $ 90,000 $ 85,318 $ - $ -
540553 Tape Recorder Maintenance $ 6,550 $ 8,100 $ 8,100 $ 4800 $ - $ -
540554 LEADS System $ 7,800 $ 3,600 $ 3,600 $ 4,200 $ - $ -
540557 Vehicle Impounding $ - $ 500 $ 500 $ - $ - $ -
540631 Contractual System Support $ 9,000 $ 24,000 $ 24,000 $ 23,829 $ - $ -
540590 Timekeeping/Accrual Software $ 236 $ 650 $ 650 $ 531 $ - $ -
Total Contractual Services $ 275,793 $ 230,725 $ 305,725 $ 287,138 $ - $ -

Total Dept. 2030 - Police Support Services 2,465,198 2,668,651 2,743,651 2,421,925 $ 1,551,876 $ 590,260
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m Service & Engineering Department

—— Founded 1803 ——

Department Description:

Service and Engineering continues to endeavor toward excellence while delivering the infrastructure support needed for
the City of Worthington. Residents expect the highest practical levels of service in sanitary sewer maintenance and re-
pairs, traffic control systems (including roadways), solid waste collection and management, storm water management,
snow removal, leaf collection, grounds keeping of city rights of way and street trees, maintenance and renovation of City
Buildings, Bike and pedestrian accommodations, energy efficiencies, and emergency response in all of those areas.

Additionally, the department provides comprehensive fleet services to all City vehicles and off road equipment including
fire apparatus. The Engineering side of the department’s operations manages the multimillion dollar Capital Improve-
ments Program including the design, contracting and project management of all Capital Improvements Projects. The En-
gineering division builds and manages a comprehensive GIS system with identification and mapping of all critical physical
City Assets.

2019 Accomplishments:

0 Replacement of traffic signal battery backups at key traffic intersections.

¢ Implementation of Direct Liquid Application during a snow event resulting in a reduction of rock salt usage and de-
creased cleanup time.

¢ Installation of 8” waterline on E. Wilson Bridge Road and 12” Waterline on Huntley Road.
¢ Collaboration with four Central Ohio Cities working towards American Public Works Association Self-Assessment

¢ Completion of Sanitary Sewer Evaluation Studies satisfying a portion of the EPA requirements.
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Staffing Summary:

Service
Director/ City
Engineer
[ [ I [ ]
Engineering & GIS Maintenance Administrative
{ Fleet Manager J { Manager W {Superintendentl ( Assistant J ( Sectetary J
I
[ I I p 1
Fleet Maint. @IS Analvst Building Maint. Grounds Maint. Street Maint. Sewer Utilities
| Technician (2) y Supervisor Supervisor Supervisor Supevisor
A \
_[ Field Inspector } || Maint. Eghmman Maint. T{Zt;hmman || Maint. Technician lI'|fta|||l_ T[ezghnlmaﬂ
'a ™y ' ™\
| | Bullding Seasonal Staff | — Traffic Technician Seasonal Staff
Custodian
\ J . Jo
— —
—  Custodian (PT) — Seasonal Staff
I

N @

Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 23.00 |23.00 |23.00 |[23.00
FTE (full-time equivalent) 1.00 1.00 1.00 1.00
Total 24.00 |24.00 |24.00 |24.00
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2020 Budget Goals:

0 Complete American Public Works Association Self-Assessment.

Complete prioritization of needed waterline repair/replacement.

O
¢ Future progress with North East Gateway Project and commencement of construction.
O

Continue major repair/replacement of Sanitary Sewer.

2020 Budget Summary:
Actual Actual Budget Forecast
Category (Fund 101) 2018 2019 2020 2021
Personal Services $ 1,176,936 $ 1,192,238 $ 1,283,634 $ 1,345,072
Additional Personal Services $ 521,109 $ 511,331 $ 634,985 $ 670,770
Supplies & Materials $ 293,835 §$ 217,678 $ 288,950 $ 288,950
Capital Equipment $ 981 $ 150 $ - $ -
Contractual Services $ 549,471 $ 478,714  $ 526,395 $ 526,395
Total $ 2,542,331 $ 2,400,111 $ 2,733,964 $ 2,831,187
Expenditure Summary - General Fund (101)
$2,900,000 -
$2,831,187
$2,800,000
$2,733,964
$2,700,000
$2,600,000 ¢2,542,331
$2,500,000
$2,400,111
$2,400,000
$2,300,000
$2,200,000
$2,100,000
eo\’c? 90\7\9 0 90“37



2020 Budget Summary (continued):

Actual Actual Budget Forecast
Category (Fund 20X) 2018 2019 2020 2021
Personal Services $ 564,782 $ 535,317 $ 602,743 $ 631,820
Additional Personal Services $ 323,559 $ 275,065 $ 351,599 $ 373,101
Supplies & Materials $ 56,410 $ 70,406 $ 112,349 $ 112,349
Capital Equipment $ 4,788 $ 12,278 $ 13,000 $ 13,000
Contractual Services $ 228,720 $ 162,938 $ 196,650 $ 196,650
Total $ 1,178,260 $ 1,056,004 $ 1,276,341 $ 1,326,920
Expenditure Summary - Fund 20X
$1,400,000 - $1,326,920
$1,276,341
$1,200,000 »1,178,260
$1,056,004

$1,000,000

$800,000

$600,000

$400,000

$200,000

$_
90\{9 90\79 eoeo eoe\,

2020 Budget Changes:

¢ Added $4,000 to Building Equipment Maintenance budget for additional repairs for HVAC not covered under the

HVAC contract.

¢ Added $500 to Fleet Computer Maintenance due to projected increase in the FASTER software utilized by the Fleet
Department staff for inventory and repair of vehicles and equipment.

¢ Added $2,100 to ROW Mowing/Weed Control to cover the contractual increase for services.

¢ Added $1,500 to Storm Water Education to fully fund payments to the Franklin County Soil & Water services to com-

ply with storm water quality regulations.

¢ Moved $12,000 in uniform funding from the 202 Fund (Street) to the general fund.
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

DEPT. 3010 - Service Administration/Engineering

511002 Service/Engineering Director (1) $ 110,459 §$ 113,773  $ 113,773  § 113,773  $ 117,186 $ 120,702
511024 Secretary (1) $ 59,449 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511031 Maintenance Superintendent (1) $ 89,036 $ 97,155 § 97,155 $ 97,154 §$ 100,070 $ 103,072
511032 Administrative Assistant (1) $ 70,931 $ 73,059 $ 73,059 $ 73,059 $ 75,251 $ 77,509
511050 Field Inspector - CIP (1) $ 72,052 $ 74,215 $ 74,215 $ 74,214 $ 76,441 $ 78,734
511073 Eng/GIS Manager (1) $ 82,433 $ 86,900 $ 86,900 $ 86,900 $ 89,507 $ 92,192
511080 GIS Analyst (1) $ 25903 $ 56,788 $ 56,788 $ 44,120 $ 62,372 $ 69,352
511151 Overtime $ 31,364 $ 69,100 $ 69,100 $ 69,100 $ 71,173 $ 73,308
511152 Annual Service Credit $ 7,650 $ 8,000 $ 8,000 $ 8,000 $ 8,000 $ 9,200
Total Personal Services $ 549,2ﬁ $ 640,223 $ 640,223 $ 627,554 $ 663,070 $ 689,031
512200 P.E.R.S. $ 73,027 $ 89,631 $ 89,631 §$ 87,128 $ 92,830 $ 96,464
512204 Medicare $ 6,257 $ 9,283 $ 9,283 $ 8,587 $ 9,615 $ 9,991
512206 Worker's Compensation $ 14,293 $ 20,487 $ 20,487 $ 15,650 $ 21,218 $ 22,049
512207 Health Insurance $ 111,398 $ 130,860 $ 130,860 $ 103,555 $ 138,965 $ 148,329
512208 Life Insurance $ 1,582 $ 2,380 $ 2,380 $ 1,584 § 1,735 § 1,770
512209 Dental Insurance $ 5692 $ 6,125 $ 6,125 $ 5846 $ 6,250 $ 6,375
512210 Vision Insurance $ 1,418 $ 1,700 $ 1,700 $ 1,148 § 1,735 § 1,770
512214 Dues & Subscriptions $ 764 $ 850 $ 850 $ 732 $ 2,500 $ 2,500
512216 Training $ 11,403 $ 11,500 $ 11,500 $ 11,379 $ 11,500 $ 11,500
512218 Uniforms $ 12,000 $ 12,000
Total Add'l Personal Services $ 225,835 $ 272,816 $ 272,816 $ 235,609 $ 298,348 $ 312,748
521000 Office Supplies $ 3,235 $ 3,700 $ 3,700 $ 2,840 $ 3,700 $ 3,700
521001 Computer Supplies $ 3,377 $ 2,000 $ 2,000 $ 270 $ 2,000 $ 2,000
521044 EPA Permit Fees $ 550 § 550 $ 550 $ 550 $ 550 $ 550
Total Supplies and Materials $ 7,161 $ 6,250 $ 6,250 $ 3,660 $ 6,250 $ 6,250
533004 Computer Equipment $ - $ 150 $ 150 $ 150 $ - $ -
Total Capital Equipment $ - $ 150 $ 150 $ 150 $ - $ -
540500 Equipment Maintenance $ 819 §$ 1,800 $ 1,800 $ 787 $ - $ -
540504 Copy Machine $ 1,800 $ 1,800
540536 Gas Utility $ 14,013 $ 24,000 $ 24,000 $ 13,596 $ 24,000 $ 24,000
540537 Electric Utility $ 31,581 §$ 23,000 $ 23,000 $ 18,545 $ 23,000 $ 23,000
540538 Telephone Utility $ 14,036 $ 6,669 $ 6,669 $ 6,792 $ 3,648 $ 3,648
540539 Water/Sewer Utility $ 4,490 $ 11,000 $ 11,000 $ 9,770 $ 11,000 $ 11,000
540550 Insurance $ 1,622 $ 2,000 $ 2,000 $ 2,244 § 2,000 $ 2,000
540562 Cellular Services $ 11,256 $ 12,000 $ 12,000 $ 10,366 $ 12,000 $ 12,000
540570 Consultants $ 15,171 $ 20,000 $ 17,000 $ 43615 $ 20,000 $ 20,000
540571 Traffic Signal Inventory $ - % 50,000 $ 50,000 $ - $ -8 -
540572 Waterline Improvement Inventory $ - $ 100,000 $ 100,000 $ 8,244 § - $ -
540590 Timekeeping/Accrual Software $ 628 $ 850 $ 850 $ 850 $ - $ -
540632 Stormwater Education $ 8,500 $ 8,500 $ 8,500 $ 8,500 $ 10,000 $ 10,000
540635 Software Licenses $ 8,767 $ 25,000 $ 25,000 $ 11,197 $ 25,000 $ 25,000
Total Contractual Services $ 110,883 $ 284,819 $ 281,819 $ 134,506 $ 132,448 $ 132,448

Total Dept. 3010 - Service Administration 893,156 1,204,258 1,201,258 1,001,478 1,100,116 1,140,477

DEPT. 3040 - Building Maintenance

511033 Custodian (1) $ 49,688 $ 54,476 $ 54,476 $ 54,475 $ 56,110 $ 57,793
511034 Part-time Custodians $ 9,384 $ 10,000 $ 10,000 $ 7,707 $ 10,000 $ 10,000
511058 Maintenance Technicians (2) $ 112,636 $ 125,048 $ 125,048 $ 117,773 $ 133,149 $ 142,255
511151 Overtime $ 15,000 $ $ $ $ $
511152 Annual Service Credit $ - $ $ $ $ $

1,200 2,400

Total Personal Services $ 186,708 $ 189,524 § 189,524 $ 179,955 $ 200,459 $ 212,448
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Account
Number

Description

512200
512204
512206
512207
512208
512209
512210

521005
521006

540500
540560
540590

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance

Vision Insurance

Total Add'l Personal Services

Maintenance Supplies
Utility System Maintenance

Total Supplies and Materials
Equipment Maintenance
Building Maintenance

Timekeeping/Accrual Software

Total Contractual Services

2018 2019 2019 2019
Actual Original Total Actual

Expenses Appropriations Appropriations Expenses Budget Forecast
$ 28,602 $ 26,533 $ 26,533 $ 25179 $ 28,064 $ 29,743
$ 2,558 § 2,748 $ 2,748 $ 2,564 $ 2,907 $ 3,081
$ 5295 $ 6,065 $ 6,065 $ 4,628 $ 6,415 $ 6,798
$ 30,349 $ 66,780 $ 66,780 $ 48,857 $ 53,300 $ 57,083
$ 902 $ 1,020 $ 1,020 $ 880 $ 1,041 § 1,062
$ 2,948 $ 3,675 $ 3,675 $ 3,980 $ 3,750 $ 3,825
$ 862 $ 1,020 $ 1,020 § 1,159 § 1,041 § 1,062
$ 71,515 $ 107,841 $ 107,841 $ 87,247 $ 96,518 $ 102,653
$ 23,909 $ 23,000 $ 23,000 $ 20,161 $ 23,000 $ 23,000
$ 5447 $ 7,000 $ 7,000 $ 6,912 $ 7,000 $ 7,000
$ 29,356 $ 30,000 $ 30,000 $ 27,074 $ 30,000 $ 30,000
$ 103,636 $ 117,000 $ 117,000 $ 111,229 § 121,000 $ 121,000
$ 40,940 $ 35,000 $ 35,000 $ 28,567 $ 40,447 $ 40,447
$ 200 $ 200 $ 200 $ 200 $ - $ -
$ 144,7_76 $ 152,200 $ 152,200 $ 139,996 $ 161,447 $ 161,447

Total Dept. 3040 - Building Maintenance

DEPT. 3050 - Grounds Maintenance

511036
511038
511058
511151
511152

512200
512204
512206
512207
512208
512209
512210
512222

521004
521016

540410
540415
540590
540618
540700

Maintenance Supervisor (2)
Seasonal Workers
Maintenance Technician (2)
Overtime

Annual Service Credit

Total Personal Services

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance
Vision Insurance

Fringe Benefits

Total Add'l Personal Services

Grounds Maintenance Supplies
Salt/Ice Control

Total Supplies and Materials

Bamboo Remediation

ROW Mowing and Weed Control
Timekeeping/Accrual Software
Tree Management

CBD Holiday Decorating

Total Contractual Services

432,355

479,565

479,565

434,272

488,424

506,549

$ 155,552 $ 160,220 $ 145220 $ 130,605 $ 160,610 $ 169,978
$ 34,730 $ 35,000 $ 50,000 $ 43,849 § 36,050 $ 37,132
$ 125,499 $ 134,277  $ 134,277 $ 126,553 $ 141,282 $ 145,522
$ 29,339 $ -8 -8 -8 -8 -

$ 5,100 $ 5300 $ 5300 $ 4875 $ 3,600 $ 3,600
$ 350,219 § 334,797 § 334,797 § 305,882 §$ 341,542 § 356,232
$ 47,435 $ 46,872 $ 46,872 $ 42,558 § 47,816 $ 49,872
$ 4781 § 4,855 § 4,855 § 4155 § 4952 § 5,165
$ 8,752 $ 10,712 § 10,712 $ 8,179 §$ 10,929 §$ 11,399
$ 112,474 $ 111,360 $ 111,360 $ 86,595 $ 118,760 $ 127,300
$ 1,056 $ 1,360 $ 1,360 $ 880 $ 1,388 § 1,416
$ 915 § 4,900 $ 4,900 $ 4,303 $ 5,000 $ 5,100
$ 222§ 1,360 $ 1,360 $ 1,334 § 1,388 § 1,416
$ 287 $ 500 $ 500 $ 500 $ 500 $ 500
$ 175,922 § 181,919 § 181,919 § 148,505 $ 190,734 $ 202,169
$ 17,767 § 20,000 $ 20,000 $ 16,066 $ 20,000 $ 20,000
$ 167,923 $ 160,000 $ 160,000 $ 103,514 §$ 160,000 $ 160,000
$ 185,690 $ 180,000 $ 180,000 $ 119,581 § 180,000 $ 180,000
$ - $ 10,000 $ 10,000 $ - $ 10,000 $ 10,000
$ 14,130 § 10,400 $ 10,400 $ 7,183 §$ 12,500 $ 12,500
$ - $ 200 $ 200 $ 200 $ - $ -

$ 100,193 $ 90,000 $ 90,000 $ 72,505 $ 90,000 $ 90,000
$ 686 $ 8,000 $ 8,000 $ 14,059 §$ 8,000 $ 8,000
$ 115,009 $ 118,600 $ 118,600 $ 93,946 $ 120,500 $ 120,500

Total Dept. 3050 - Grounds Maintenance

DEPT. 3060 - Solid Waste Management

521004

540585

Sanitation Maintenance Supplies
Total Supplies and Materials
Herbicidal Root Treatment

Total Contractual Services

826,840

815,316

815,316

667,915

832,776

858,900

$ 870 §$ 1,200 §$ 1,200 $ 990 $ 1,200 $ 1,200
$ 870 $ 1,200 $ 1,200 $ 990 $ 1,200 $ 1,200
$ 24,053 $ 25,000 $ 25,000 $ 25,000 $ 25,000 $ 25,000
$ 24,053 $ 25,000 $ 25,000 $ 25,000 $ 25,000 $ 25,000

Total Dept. 3060 - Solid Waste Management
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 3070 - Fleet Maintenance

511035 Fleet Manager (1) $ 90,699 $ 93,421 $ 93,421 $ 78,847 $ 78,563 $ 87,361
511151 Overtime $ 33 % - $ - $ - $ - $ -
511152 Annual Service Credit $ - $ - $ - $ - $ - $ -
Total Personal Services $ 90,732 $ 93,421 $ 93,421 $ 78,847 $ 78,563 $ 87,361
512200 P.E.R.S. $ 12,679 $ 13,079 $ 13,079 $ 11,419 $ 10,999 $ 12,231
512204 Medicare $ 1,268 $ 1,355 § 1,355 § 1,127 $ 1,139 § 1,267
512206 Worker's Compensation $ 2,369 $ 2,989 $ 2,989 $ 2,282 $ 2,514 $ 2,796
512207 Health Insurance $ 26,000 $ 27,840 $ 27,840 $ 19,418 $ 29,690 $ 31,825
512208 Life Insurance $ 264 % 340 $ 340 § 242 $ 347 $ 354
512209 Dental Insurance $ 1,017 $ 1,225 $ 1,225 § 1,173 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 222§ 347 $ 354
512214 Dues & Subscriptions $ - $ 300 $ 300 $ 275 $ 300 $ 300
512216 Training $ 1,241 $ 1,500 $ 1,500 $ 1,228 $ - $ -
512218 Uniforms $ 2,500 $ 2,500 $ 2,500 $ 2,435 $ 2,500 $ 2,500
512220 Mileage Allowance $ 195 $ 300 $ 300 $ 149 §$ 300 $ 300
Total Add'l Personal Services $ 47,837 $ 51,768 $ 51,768 $ 39,970 $ 49,386 $ 53,201
521007 Parts, Tools, Supplies $ 70,757 $ 70,500 $ 70,500 $ 66,373 $ 71,500 $ 71,500
Total Supplies and Materials $ 70,757 $ 70,500 $ 70,500 $ 66,373 $ 71,500 $ 71,500
533002 Capital Equipment $ 981 $ 1,000 $ 1,000 $ - $ - $ -
Total Capital Equipment $ 981 $ 1,000 $ 1,000 $ - $ - $ -

540515 Computer Equipment $ 5901 $ 6,500 $ 6,500 $ 6,500 $ 7,000 $ 7,000
540561 Contractual Services $ 29,307 $ 50,000 $ 50,000 $ 38,346 $ 50,000 $ 50,000
540578 Gasoline $ 119,542 § 30,000 $ 30,000 $ 40,420 $ 30,000 $ 30,000

Total Contractual Services $ 154,751 §$ 86,500 $ 86,500 $ 85,266 $ 87,000 $ 87,000

Total Dept. 3070 - Fleet Maintenance 365,057 303,189 303,189 270,457 286,449 299,062

DEPT. 2050 - Street General Administration

511038 Seasonal Workers $ - $ - $ - $ - $ N $ N
511058 Maintenance Supr (2) Tech (1) $ 207,433 $ 219,235 $ 219,235 $ 218,550 $ 231,717  $ 242,739
511152 Annual Service Credit $ 1,500 $ 2,700 $ 2,700 $ 2,700 $ 2,900 $ 4,100
Total Personal Services $ 208,933 $ 221,935 $ 221,935 $ 221,250 $ 234,617 $ 246,839
512200 P.E.R.S. $ 29,759 $ 31,071 $ 31,071 $ 30,846 $ 32,846 $ 34,557
512204 Medicare $ 3,184 $ 3,218 $ 3,218 $ 3,170 $ 3,402 $ 3,579
512206 Workers Compensation $ 6,827 $ 7,102 $ 7,102 $ 5422 $ 7,508 $ 7,899
512207 Health Insurance $ 62,400 $ 66,780 $ 66,780 $ 58,377 $ 71,185 $§ 76,279
512208 Life Insurance $ 924 $ 1,020 $ 1,020 $ 866 $ 1,041 $ 1,062
512209 Dental Insurance $ 3,354 $ 3,675 $ 3,675 $ 3,519 $ 3,750 $ 3,825
512210 Vision Insurance $ 917  §$ 1,020 $ 1,020 $ 1,000 $ 1,041 $ 1,062
512216 Training $ 990 $ 1,000 $ 1,000 $ 989 $ 1,000 $ 1,000
Total Add'l Personal Services $ 108,356 $ 114,886 $ 114,886 $ 104,189 $ 121,773 $ 129,263

Total Dept. 2050 - Street General Administration

DEPT. 2060 - Street Equipment & Construction

511059 Mechanic (1) $ 81,286 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511060 Fleet Maintenance Technician (1) $ 64,190 $ 71,481 $ 71,481 $ 51,648 $ 73,625 $ 75,834
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 3,100
Total Personal Services $ 147,376 $ 157,106 $ 157,106 $ 137,272 $ 161,761 $ 167,757
512200 P.E.R.S. $ 21,361 $ 21,995 $ 21,995 $ 19,269 $ 22,647 $ 23,486
512204 Medicare $ 893 § 2,278 $ 2,278 % 729 $ 2,346 % 2,432
512206 Workers Compensation $ 3,941 $ 5,027 $ 5,027 $ 3,838 $ 5176 $ 5,368
512207 Health Insurance $ 52,000 $ 55,680 $ 55,680 $ 42,032 $ 59,380 $ 63,650
512208 Life Insurance $ 484 $ 680 $ 680 $ 564 $ 694 $ 708
512209 Dental Insurance $ 2,236 $ 2,450 $ 2,450 $ 2541 $ 2,500 $ 2,550
512210 Vision Insurance $ 612 $ 680 $ 680 $ 723 $ 694 $ 708
512218 Uniforms $ 8,562 $ 12,000 $ 12,000 $ 8,680 $ - $ -
Total Add'l Personal Services $ 90,089 $ 100,790 $ 100,790 $ 78,377 $ 93,436 $ 98,902
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2018 2019 2019 2019

Account Actual Original Total Actual

Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

521005 Maintenance Supplies $ 9,000 $ 9,000 $ 9,000 $ 8,578 $ 9,000 $ 9,000
Total Supplies and Materials $ 9,000 $ 9,000 $ 9,000 $ 8,578 $ 9,000 $ 9,000

540594 Street Light Current $ 77,651 $ 88,150 $ 88,150 $ 90,450 $ 88,150 $ 88,150

540596 Equipment Rental $ -8 500 $ 500 $ -3 500 $ 500
Total Contractual Services $ 77,651 $ 88,650 $ 88,650 $ 90,450 $ 88,650 $ 88,650

Total Dept. 2060 - Street Equipment & Const 324,116 355,546 355,546 314,678 352,847 364,309

DEPT. 2080 - Street Drainage

521004 Street Drainage Maintenance Supplies $ 1,405 $ 5,000 $ 5,000 $ 8,808 $ 5,000 $ 5,000

Total Supplies and Materials $ 1,405 $ 5,000 $ 5,000 $ 8,808 $ 5,000 $ 5,000

Total Dept. 2080 - Street Drainage

DEPT. 2090 - Traffic Control Systems

511061 Traffic Signal Technician (1) $ 72,052 $ 74,215 $ 74,215 $ 60,776 $ 73,625 $ 75,834
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,500 $ 1,500

Total Personal Services $ 73,952 $ 76,115 $ 76,115 $ 62,676 $ 75125 $ 77,334
512200 P.E.R.S. $ 11,473 $ 10,656 $ 10,656 $ 8,863 $ 10,518 $ 10,827
512204 Medicare $ - $ 1,104 $ 1,104 $ 664 $ 1,089 $ 1,121
512206 Workers Compensation $ 2,117 $ 2,436 $ 2,436 $ 1,860 $ 2,404 $ 2,475
512207 Health Insurance $ 26,000 $ 27,840 $ 27,840 $ 5840 $ 29,690 $ 31,825
512208 Life Insurance $ 242§ 340 $ 340 $ 110 $ 347 $ 354
512209 Dental Insurance $ 1,118 § 1,225 $ 1,225 $ 102 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 83 § 347 $ 354

Total Add'l Personal Services $ 41,256 $ 43941 $ 43941 $ 17,522 $ 45,645 $ 48,231
521004 Street Maintenance Supplies $ 18,984 $ 22,000 $ 22,000 $ 23,295 $ 22,000 $ 22,000
521018 Signal Supplies $ 4,075 $ 8,349 $ 8,349 $ 7417 $ 8,349 $ 8,349
521019 Line Marking Paint $ 1,187 § 6,000 $ 6,000 $ 5422 $ 6,000 $ 6,000

Total Supplies and Materials $ 24,246 $ 36,349 $ 36,349 $ 36,134 $ 36,349 $ 36,349
533002 Capital Equipment $ - $ 4500 $ 4500 $ 4,484 $ 4,500 $ 4,500

Total Capital Equipment $ - $ 4500 $ 4,500 $ 4,484 $ 4,500 $ 4,500
540581 Traffic Control Current $ 23,425 $ 28,000 $ 28,000 $ 18,791 § 28,000 $ 28,000
540582 Traffic Control Maintenance $ - $ 30,000 $ 30,000 $ 44,380 $ 30,000 $ 30,000

Total Contractual Services $ 23,425 $ 58,000 $ 58,000 $ 63,170 $ 58,000 $ 58,000

Total Dept. 2090 - Traffic Control Systems 162,878 218,905 218,905 183,987 219,619 224,413

DEPT. 0010 - State Highway

511058 Maintenance Technician (1) $ 66,585 $ 68,584 $ 68,584 $ 43,752 $ 58,048 $ 64,579
511152 Annual Service Credit $ 1,350 $ 1,350 § 1,350 $ 583 §$ 1,350 § 1,350

Total Personal Services $ 67,935 $ 69,934 $ 69,934 $ 44,336 $ 59,398 $ 65,929
512200 P.E.R.S. $ 9,505 $ 9,791 $ 9,791 $ 6,256 $ 8,316 $ 9,230
512204 Medicare $ 932§ 1,014 $ 1,014 $ 627 $ 861 $ 956
512206 Workers Compensation $ 1,802 $ 2238 $ 2,238 $ 1,709 $ 1,901 $ 2,110
512207 Health Insurance $ 26,000 $ 27,840 $ 27,840 $ 23,322 $ 29,690 $ 31,825
512208 Life Insurance $ 242§ 340 $ 340 $ 264 $ 347 3% 354
512209 Dental Insurance $ 1,118 § 1,224 § 1,224 $ 1,076 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334 % 347 $ 354

Total Add'l Personal Services $ 39,905 $ 42,787 $ 42,787 $ 33,587 $ 42,712 $ 46,104
521016 Sallt/Ice Control $ - $ 35,000 $ 35,000 $ - $ 35,000 $ 35,000

Total Supplies and Materials $ - $ 35,000 $ 35,000 $ - $ 35,000 $ 35,000

Total Dept. 0010 - State Highway 107,840 147,721 147,721 137,110 147,033




Account

2018

Actual

2019

Original

2019

Total

2019

Actual

Number

511058
511152

512200
512204
512206
512207
512208
512209
512210

521004

533002

540640

Description
DEPT. 6010 - Water Distribution System

Maintenance Technician (.5)
Annual Service Credit

Total Personal Services
P.E.R.S.

Medicare

Workers Compensation
Health Insurance

Life Insurance

Dental Insurance

Vision Insurance

Total Add'l Personal Services
Water Utility Supplies

Total Supplies and Materials
Capital Equipment

Total Capital Equipment

Water Main Repairs

Total Contractual Services

Expenses

Appropriations

Appropriations

Expenses

Budget

Forecast

$ 33,293 $ 34,292 $ 34,292 § 34,292 $ 35321 $ 36,381
$ - $ 600 $ 600 $ 600 $ 600 $ 600
$ 33,293 $ 34,892 $ 34,892 § 34,892 $ 35921 §$ 36,981
$ 4,787 § 4885 § 4,885 § 4874 § 5029 $ 5177
$ 496 $ 506 $ 506 $ 506 $ 521 § 536
$ 1,094 § 1,117 § 1,117 § 853 $ 1,149 § 1,183
$ 12,876 $ 13,920 $ 13,920 § 12,161 § 14,845 § 15,913
$ 133§ 170 $ 170 $ 132§ 174§ 177
$ 559 §$ 612 $ 612 $ 587 $ 625 $ 638
$ 153 § 170§ 170 $ 167 § 174§ 177
$ 20,097 $ 21,380 $ 21,380 $ 19,279 § 22,516 $ 23,801
$ 3,490 $ 4,000 $ 4,000 $ 3,489 $ 4,000 $ 4,000
$ 3,490 $ 4,000 $ 4,000 $ 3,489 $ 4,000 $ 4,000
$ 4,788 § 8,500 $ 8,500 $ 7,794 $ 8,500 $ 8,500
$ 4,788 $ 8,500 $ 8,500 $ 7,794 $ 8,500 $ 8,500
$ 127,644 $ 50,000 $ 50,000 $ 9,318 §$ 50,000 $ 50,000
$ 127,644 $ 50,000 $ 50,000 $ 9,318 § 50,000 $ 50,000

Total Dept. 6010 - Water Distribution System

DEPT. 7010 - Sanitary Sewer System

511058
511152

512200
512204
512206
512207
512208
512209
512210
512216

521005

Maintenance Technician (.5)
Annual Service Credit

Total Personal Services

P.E.R.S.

Medicare

Workers Compensation
Health Insurance

Life Insurance

Dental Insurance
Vision Insurance
Training

Total Add'l Personal Services
Maintenance Supplies

Total Supplies and Materials

189,313

118,772

118,772

74,772

120,937

123,281

$ 33,293 $ 34,292 $ 34,292 $ 34,292 $ 35321 §$ 36,381
$ - $ 600 $ 600 $ 600 $ 600 $ 600
$ 33,293 $ 34,892 $ 34,892 § 34,892 $ 35921 §$ 36,981
$ 4672 § 4885 § 4885 § 4874 $ 5029 $ 5177
$ 455 § 506 $ 506 $ 466 $ 521§ 536
$ 883 § 1,117 § 1,117 § 853 $ 1,149 § 1,183
$ 12,876 § 13,920 § 13,920 § 12,161 § 14,845 § 15,913
$ 121§ 170 $ 170 $ 132§ 174§ 177
$ 559 § 612 § 612 § 586 $ 625 § 638
$ 153 § 170 § 170§ 167 $ 174§ 177
$ 4,138 § 3,000 $ 3,000 $ 2,871 § 3,000 $ 3,000
$ 23,857 $ 24,380 $ 24,380 $ 22110 $ 25516 $ 26,801
$ 18,270 § 23,000 $ 23,000 $ 13,397 § 23,000 $ 23,000
$ 18,270 $ 23,000 $ 23,000 $ 13,397 § 23,000 $ 23,000

Total Dept. 7010 - Sanitary Sewer System
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m Parks & Recreation Department

—— Founded 1803 ——

Department Description:

It is the mission of the Worthington Parks and Recreation Department to create community through exceptional parks,
programs, facilities and events. The Department strives to provide safe, family friendly environments, be a leader in cus-
tomer service, provide exceptional maintenance and cleanliness, lead in community health and wellness, provide innova-
tive parks and recreation, be positive people providing fun interactions, and to strive for sustainable practices.

The Parks crew maintains all City parks, playgrounds, trails, recreation paths, public grounds and sport fields to provide
for maximum aesthetic enjoyment as well as active recreational use. Facilities are maintained in a safe, inclusive, effi-
cient, and accessible manner.

The program staff develops diverse recreation and lifelong learning programs for the Worthington community to facilitate
learning new skills, provide fun and successful experiences and promote healthy lifestyles. The Department offers facility
rentals and support for community groups as well as develops and provides support for community special events, con-
certs and festivals.

The Griswold Center provides a gathering place for senior members to enjoy recreational activities, trips, fithess and well-
ness programs, continuing education opportunities and attend support groups.

2019 Accomplishments:

¢  Completed the Bike and Pedestrian Master Plan which was adopted by City Council and planning the installation of a
pedestrian crossing improvement at State Route 161 and Pingree Drive.

0 Worked with a consultant to complete a Cost Study for the Parks and Recreation Department that will help us im-
prove efficiency and identify areas where we may want to consider changes to fees or our expenses.

¢ Completed an assessment of our organizational structure and made recommendations for changes during succes-
sion planning for the retirement in 2020 of our Recreation Superintendent.

¢ Secured a design firm and kicked off final design and construction document preparations for the McCord Park Reno-
vations Project. Also secured the donation of a caboose for a train observation amenity in the park from the Ruther-

ford Family in a partnership with the Worthington AM Rotary Club.
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Parks & Recreation

Director

Staffing Summary:

Staffing Summary

. Building Marketing & .
Se“r;llglr] geg;cer Maintenance Outreach SuR(;(r:ir:tZtrll%?ent Parks Manager Project Supenvisor
g Technician Supenvisor p
Recreation Building Marketing & Recreation
| Supenvisor (Fitness) Maintenance Outreach — Supervisor Parks Supenisor Parks Crew Leader
p Assistant Coordinator \(Youth /Preschool)
Recreation Part-Time Recreation .
1 Supervisor (Senior Marketing & Events | — Supervisor Park Te&h)mmans
Programs) Staff (Aquatics)
. Recreation
] Cuztg::g irnsa?(r)vrI « —  Supenisor Seasonal Staff
(General)
L | T || Recreation Leader
Part-Time Staff (Fitness)
- —_
| | CustomerSenvice
Coordinator
) SEEE—
— Part-Time Staff
—_
— Seasonal Staff

Full-Time Budgeted 23.00 |23.00 |23.00 |23.00
FTE (full-time equivalent) 35.75 |35.75 [35.75 |[35.75
Total 58.75 |58.75 |58.75 |58.75
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2020 Budget Goals:

Finalize design and begin implementation of McCord Park improvements .

Facilitate a community input process early in the year to lead to the replacement of the playground at Selby Park dur-

ing the late summer/early fall.

Continue work with the Parks and Recreation Commission to identify and implement improvements in the Olentangy
Parklands to enhance river experiences and accessibility.

2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 2,939,547 $ 3,065,808 $ 3,201,121 § 3,302,178
Additional Personal Services $ 1,058,929 $ 1,053,944 § 1,200,593 $ 1,257,688
Supplies & Materials $ 220,063 $ 255,754 % 261,930 $ 261,930
Capital Equipment $ 71,539 § 67,324 $ 66,500 $ 66,500
Contractual Services $ 1,169,761 $ 1,107,922 $ 1,294,390 $ 1,294,390
Total $ 5,459,839 $ 5,650,751 $ 6,024,534 $ 6,182,685
Expenditure Summary
$6,400,000 -
$6,200,000 - $6,182,685
$6,024,534

$6,000,000

$5,800,000

$5,600,000 $5,550,751

$5,459,839

$5,400,000

$5,200,000

$5,000,000 . . .

eoch 90\7& 9090 eoe\;

2020 Budget Changes:

0

Added $3,000 to Pool Chemicals to allow for continued safe and clean operation of the Community Center pools.
Costs of pool chemicals continue to increase and this amount will satisfy the current service level of need.

Added $1,500 to Fields Maintenance to maintain ball diamonds and soccer fields. Material costs to maintain these
areas continue to increase and the amount of increase will satisfy the current service level of need.

Added $1,500 to Ground Maintenance to allow for continuous contractual services in the City’s parks and facilities
such as mulching, painting, facility work, portable restrooms and repairs.

93



2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 4010 - Parks & Recreation Administration

511002 Parks & Recreation Director (1) $ 110,459 $ 113,773  $ 113,773  $ 113,773  $ 117,187 $ 120,703
511030 Part-time Secretary $ 41,244 $ 40,896 $ 42,936 $ 42,424 $ 42,123 $ 43,387
511152 Annual Service Credit $ 1,200 $ 1,200 $ 1,200 $ 1,200 $ 1,200 $ 1,200

Total Personal Services $ 152,903 $ 155,869 $ 157,909 $ 157,397 $ 160,510 $ 165,289
512200 P.E.R.S. $ 21,191 § 21,822 $ 21,822 $ 21,822 $ 22,471 $ 23,140
512204 Medicare $ 2,181 $ 2,260 $ 2,260 $ 2,243 $ 2,327 $ 2,397
512206 Worker's Compensation $ 3910 $ 4,987 $ 4,987 $ 3,808 $ 5136 $ 5,289
512207 Health Insurance $ 24,797 $ 27,840 $ 27,840 $ 24,322 $ 29,690 $ 31,825
512208 Life Insurance $ 264 $ 340 $ 340 $ 264 $ 347 $ 354
512209 Dental Insurance $ 1,118 $ 1,225 § 1,225 $ 1,173 § 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334 $ 347 $ 354
512214 Dues & Subscriptions $ 750 $ 750 $ 750 $ 750 $ 750 $ 750
512216 Training $ 2,350 $ 2,500 $ 2,500 $ 2,650 $ 16,000 $ 16,000

Total Add'l Personal Services $ 56,867 $ 62,064 $ 62,064 $ 57,366 $ 78,319 $ 81,384
533004 Computer Equipment $ 870 $ 500 $ 500 $ 1,822 § 500 $ 500

Total Supplies and Materials $ 870 $ 500 $ 500 $ 1,822 §$ 500 $ 500

540500 Equipment Maintenance $ - $ 1,000 $ 1,000 $ 160 $ 1,000 $ 1,000
540504 Copy Machine $ 3,893 $ 5,500 $ 5,500 $ 4,302 $ 5,500 $ 5,500
540550 Insurance $ 2,500 $ 4350 $ 4350 $ 4350 $ 4350 $ 4,350
540562 Cellular Services $ 5,303 $ 8,150 $ 8,150 $ 8,793 $ 8,150 $ 8,150
540578 Gasoline $ $ 40,000 $ 40,000 $ 21,767 $ 40,000 $ 40,000

$ $ $ $ $ $

540590 Timekeeping/Accrual Software 100 100 100 -

100

Total Contractual Services $ 11,797 $ 59,100 $ 59,100 $ 39,473 $ 59,000 $ 59,000

Total Dept. 4010 - Parks & Recreation Admin 222,437 277,533 279,573 256,058 298,329 306,173

DEPT. 4020 - Parks Maintenance

511037 Parks Technicians (4) $ 258,936 $ 273,182 $ 273,182 $ 272,901 $ 282,564 $ 291,041
511038 Seasonal Workers $ 34,344 $ 43,000 $ 37,000 $ 36,448 $ 44,290 $ 45,619
511063 Parks Manager (1) $ 81,286 $ 83,725 $ 83,725 $ 83,724 $ 86,237 $ 88,824
511064 Parks Supervisor (2) $ 148,000 $ 154,325 $ 154,325 $ 154,324 $ 158,954 $ 163,723
511151 Overtime $ 28,857 $ 29,000 $ 26,700 $ 23,021 $ 29,870 $ 30,766
511152 Annual Service Credit $ 7,900 $ 9,100 $ 9,100 $ 9,100 $ 9,500 $ 11,100
Total Personal Services $ 559,323 $ 592,332 $ 584,032 $ 579,517 $ 611,415 $ 631,072
512200 P.E.R.S. $ 78,144 $ 82,926 $ 82,926 $ 81,008 $ 85,598 $ 88,350
512204 Medicare $ 7,717 $ 8,589 $ 8,589 $ 7972 $ 8,866 $ 9,151
512206 Worker's Compensation $ 14,787 $ 18,954 §$ 18,954 § 14,480 $ 19,565 $ 20,194
512207 Health Insurance $ 166,400 $ 194,880 $ 194,880 $ 170,354 § 207,830 $ 222,775
512208 Life Insurance $ 1,848 $ 2,380 $ 2,380 $ 1,848 $ 2,429 $ 2,478
512209 Dental Insurance $ 7,827 $ 8,575 $ 8,575 $ 8212 $ 8,750 $ 8,925
512210 Vision Insurance $ 2,141 § 2,380 $ 2,380 $ 2,335 $ 2,429 $ 2,478
512214 Dues & Subscriptions $ 1,417 § 1,800 § 1,800 $ 2,152 $ 1,800 § 1,800
512216 Training $ 4,000 $ 4,000 $ 3,300 $ 3,280 $ - $ -
512218 Uniforms $ 3234 $ 3,500 $ 3,500 $ 3,298 $ 3,500 $ 3,500
512222 Fringe Benefits $ 63 $ 200 $ 200 $ 200 $ 200 $ 200
Total Add'l Personal Services $ 287,578 $ 328,184 $ 327,484 $ 295,140 $ 340,967 $ 359,850
521005 Grounds Maintenance Supplies $ 60,796 $ 69,800 $ 71,840 $ 81,822 $ 69,800 $ 69,800
521007 Parts, Tools and Supplies $ 846 $ 800 $ 800 $ 923 $ 800 $ 800
521028 Landscape/Horticulture Materials $ 14,511 $ 15,000 $ 15,000 $ 14,235 $ 15,000 $ 15,000
Total Supplies and Materials $ 76,153 $ 85,600 $ 87,640 $ 96,980 $ 85,600 $ 85,600
533002 Capital Equipment $ 8,000 $ 10,000 $ 10,000 $ 10,000 $ 10,000 $ 10,000
533009 Athletic Fields Maintenance $ 23,000 $ 25,000 $ 25,000 $ 25,000 $ 26,500 $ 26,500
533010 Street Tree Maintenance $ 31,525 $ 29,000 $ 29,000 $ 29,114 § 29,000 $ 29,000
533171 Climbers Equipment $ 198 § 200 $ 200 $ 209 $ - $ -
Total Capital Equipment $ 62,723 $ 64,200 $ 64,200 $ 64,323 $ 65,500 $ 65,500
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

540536 Gas Utility $ 4,046 $ 2,000 $ 2,000 $ 2,292 $ 2,000 $ 2,000
540537 Electric Utility $ 39,224 $ 33,600 $ 33,600 $ 33,600 $ 33,600 $ 33,600
540538 Telephone Utility $ 6,425 $ 3,761 $ 3,761 $ 3,761 $ 963 $ 963
540539 Water/Sewer Utility $ 16,402 $ 18,000 $ 18,000 $ 18,629 $ 18,000 $ 18,000
540563 Parks Maintenance $ 62,656 $ 64,500 $ 73,500 $ 80,821 $ 66,200 $ 66,200
540564 Urban Forestry Program $ - $ 10,000 $ 10,000 $ 9,626 $ 10,000 $ 10,000
540565 Insect Spraying $ 541§ 800 $ 800 $ 675 $ 800 $ 800
540568 Irrigation Controller Cell Services $ 1,680 $ 3,840 $ 1,800 $ 1,800 $ 3,840 $ 3,840
540590 Timekeeping/Accrual Software $ 500 $ 500 $ 500 $ 500 $ - $ -
Total Contractual Services $ 131,473 $ 137,001 $ 143,961 $ 151,704 $ 135,403 $ 135,403

Total Dept. 4020 - Parks Maintenance 1,117,250 1,207,317 1,207,317 1,187,664 1,238,884 1,277,425

DEPT. 4030 - Community Center

511024 Customer Service Specialist (1) $ 59,449 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511041 Recreation Superintendent (1) $ 97,950 $ 100,889 $ 100,889 $ 100,889 $ 103,916 $ 107,033
511042 Recreation Leaders (3) $ 216,159 $ 222,645 $ 222,645 $ 222,643 $ 229,323 $ 236,203
511065 Part-time Support Staff $ 13,623 $ 9,361 $ 9,361 $ 9,021 $ 9,642 $ 9,931
511066 Part-time General Instructor $ - $ 3,215 $ - $ - $ 7431 $ 7,654
511067 Part-time Specialized Instructor $ 66,861 $ 64,260 $ 69,510 $ 68,208 $ 66,188 $ 68,173
511074 Recreation Leader - Aquatics (1) $ 72,052 $ 74215 $ 74215 $ 74214 $ 76,441 $ 78,734
511076 Recreation Leader - Fitness (1) $ 64,961 $ 69,456 $ 69,456 $ 69,298 $ 76,441 $ 78,734
511077 Building Maintenance Technician (1) $ 77,776 $ 80,110 $ 80,110 $ 80,109 $ 82,513 $ 84,988
511079 Project Supervisor (1) $ 66,585 $ 68,584 $ 68,584 $ 68,583 $ 70,641 $ 72,760
511080 Customer Service Specialist (1) $ 51,109 $ 52,294 $ 52,294 $ 52,041 $ 58,168 $ 64,612
511082 Part-time Customer Service Staff $ 145,600 $ 141,666 $ 157,566 $ 154,327 $ 154,465 $ 159,099
511084 Part-time Head Lifeguard $ 55228 $ 52,468 $ 53,718 §$ 53,718 $ 58,850 $ 60,616
511085 Part-time Lifeguards $ 179,397 $ 179,531 $ 183,806 $ 183,806 $ 200,251 $ 206,259
511086 Part-time Slide Attendants $ - $ 8,000 $ 3,181 $ 2,767 $ 8,000 $ 8,000
511088 Part-time Child Care Attendants $ 42,744 $ 44,880 $ 47,330 $ 46,421 $ 46,226 $ 47,613
511089 Part-time Fitness Attendants $ 61,344 $ 62,067 $ 62,242 $ 62,242 $ 63,929 §$ 65,847
511090 Part-time Community Center Custodians $ 1,951 § 7,861 $ 2,861 $ 2,016 $ 8,097 $ 8,100
511092 Building Maintenance Assistant (1) $ 57,938 $ 64,535 $ 64,535 $ 64,383 $ 70,641 $ 72,760
511093 Part-time Communications Coordinator $ 27,216 $ 22,855 $ 25355 $ 24,495 $ 23,541 $ 24,247
511151 Overtime $ 15,000 $ 15,000 $ 17,500 $ 16,358 $ 15,450 $ 15,914
511152 Annual Service Credit $ 12,300 $ 13,500 $ 13,500 $ 13,500 $ 13,500 $ 13,500
Total Personal Services $ 1,385243 $ 1,418,625 $ 1,439,891 $ 1,430,271 $ 1,506,724 $ 1,555,739
512200 P.E.R.S. $ 193,308 $ 198,607 $ 198,607 $ 198,607 $ 210,941 $ 217,804
512204 Medicare $ 19,790 $ 20,570 $ 20,570 $ 20,463 $ 21,847 $ 22,558
512206 Worker's Compensation $ 35871 $ 45,395 $ 45395 § 36,132 § 48,215 $ 49,784
512207 Health Insurance $ 235,046 $ 242,220 $ 242,220 $ 212,199 §$ 257,725 $ 275,629
512208 Life Insurance $ 2,706 $ 3,740 $ 3,740 $ 2,860 $ 3,123 § 3,185
512209 Dental Insurance $ 11,893 $ 11,025 $ 11,025 $ 10,612 $ 10,000 $ 10,200
512210 Vision Insurance $ 3,253 $ 3,060 $ 3,060 $ 3,047 $ 3,123 § 3,185
512214 Dues & Subscriptions $ 1,250 $ 1,250 $ 1,250 $ 1,250 § 1,250 $ 1,250
512216 Training $ 6,702 $ 7,000 $ 7,000 $ 7,298 $ - $ -
512218 Uniforms $ 3,996 $ 3,000 $ 3,000 $ 2,997 $ 3,000 $ 3,000
Total Add'l Personal Services $ 513,815 $ 535,867 $ 535,867 $ 495,465 $ 559,225 $ 586,595
521000 Office Supplies $ 6,716 $ 10,360 $ 10,360 $ 4416 $ 10,360 $ 10,360
521005 Maintenance Supplies $ 79,373 $ 85,120 $ 85120 $ 80,876 $ 85,120 $ 85,120
521007 Parts and Tools $ - $ 770 % 770 $ 1,539 § 770 % 770
521011 Program Supplies $ 18,707 $ 24,100 $ 24,100 $ 19,824 $ 24,100 $ 24,100
521029 Pool Chemicals $ 25154 $ 28,000 $ 28,000 $ 28,825 $ 31,000 $ 31,000
Total Supplies and Materials $ 129,949 $ 148,350 $ 148,350 $ 135,480 $ 151,350 $ 151,350
533001 Furniture $ 6,500 $ - $ - % - $ - $ -
Total Capital Equipment $ 6,500 $ - $ - $ - $ - $ -
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

540501 Printed Forms $ 706 $ 2,000 $ 2,000 $ 2,101 $ 2,000 $ 2,000
540525 Refunds $ 4,176 $ 6,000 $ 6,000 $ - $ 3,000 $ 3,000
540536 Gas Utility $ 81,515 § 80,000 $ 80,000 $ 70,693 $ 80,000 $ 80,000
540537 Electric Utility $ 274,688 $ 246,750 $ 246,750 $ 192,315 $ 246,750 $ 246,750
540538 Telephone Utility $ 21,454 $ 9177 $ 9177 $ 12,355 $ 6,032 $ 6,032
540539 Water/Sewer Utility $ 48,670 $ 112,000 $ 112,000 $ 59,546 $ 112,000 $ 112,000
540550 Insurance $ 5250 $ 6,045 $ 6,045 $ 1,012 § 6,045 $ 6,045
540560 Building Maintenance $ 65,151 $ 72,120 $ 72120 $ 57,530 $ 76,022 $ 76,022
540561 Cable Service $ 1,722 $ 3,100 $ 3,100 $ 1,965 $ 3,100 $ 3,100
540564 Program Services $ 3,000 $ 3,000 $ 3,000 $ 2,772 $ 3,000 $ 3,000
540569 Contractual Cleaning $ 127,464 $ 130,788 $ 131,688 $ 131,683 $ 130,788 $ 130,788
540590 Timekeeping/Accrual Software $ 6,000 $ 6,200 $ 6,200 $ 2625 $ - $ -
540617 Promotions/Marketing $ 18,920 $ 18,000 $ 18,000 $ 13,648 $ 18,000 $ 18,000
540650 Bank/Merchant Service Fees $ 79,726 $ 79,000 $ 79,000 $ 79,000 $ 79,000 $ 79,000
Total Contractual Services $ 738,441 $ 774180 $ 775,080 $ 627,246 $ 765,737 $ 765,737

Total Dept. 4030 - Community Center 2,773,948 2,877,022 2,899,188 2,688,462 2,983,035 3,059,422

DEPT. 4040 - Recreation Programs

511043 Summer Staff $ 39,880 $ 53,844 $ 41,869 $ 41,869 $ 43,125 $ 44,419
511065 Part-time Support Staff $ 61,718 $ 73,046 $ 57,886 $ 57,361 $ 75,237 $ 77,495
511066 Part-time General Instructor $ 183,933 § 175,341 $ 185,380 $ 182,392 $ 180,601 $ 186,019
511067 Part-time Specialized Instructor $ 201,640 $ 177,039 $ 184,529 $ 182,436 $ 182,350 $ 187,821
511068 Part-time Private Swim Instructor $ 1,200 $ 10,500 $ 12,600 $ 11,760 $ 10,815 $ 11,139
511069 Part-time Personal Trainer $ 1,200 $ 44,200 $ 46,200 $ 45,600 $ 45,526 $ 46,892

Total Personal Services $ 489,5_71 $ 533,970 $ 528,464 $ 521,418 $ 537,655 $ 553,785
512200 P.E.R.S. $ 65,644 $ 74,756 $ 74,756 $ 74,013 $ 75272 $ 77,530
512204 Medicare $ 6,804 $ 7,743 $ 7,743 $ 6,901 $ 7,79 $ 8,030
512206 Worker's Compensation $ 12,564 $ 17,087 $ 17,087 $ 13,106 $ 17,205 $ 17,721
512218 Uniforms $ 2,667 $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500

Total Add'l Personal Services $ 87,678 $ 102,086 $ 102,086 $ 96,521 $ 102,773 $ 105,781
521011 Program Supplies $ 3,094 $ 7,000 $ 7,000 $ 8,869 $ 7,000 $ 7,000

Total Supplies and Materials $ 3,094 $ 7,000 $ 7,000 $ 8,869 $ 7,000 $ 7,000
540501 Printed Forms $ 23,701 $ 19,000 $ 19,000 $ 22,387 $ 19,000 $ 19,000
540525 Refunds $ 2,100 $ 20,510 $ 20,510 $ 4523 $ 4,000 $ 4,000
540564 Program Services $ 14,778 $ 15,000 $ 6,500 $ 222 $ 15,000 $ 15,000
550951 Programming $ 181,480 $ 233,300 $ 233,300 $ 208,605 $ 233,300 $ 233,300

Total Contractual Services $ 222,059 $ 287,810 $ 279,310 $ 235,736 $ 271,300 $ 271,300

Total Dept. 4040 - Recreation Programs 802,402 930,866 916,860 862,544 918,727 937,865

DEPT. 4050 - Senior Center

511040 Recreation Leader (1) $ 72,052 $ 74215 $ 74215 $ 74214 $ 76,441 $ 78,734
511042 Recreation Leader (1) $ 72,052 $ 74,215 §$ 74,215 $ 74,214 $ 76,441 $ 78,734
511044 Senior Center Manager (1) $ 81,284 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511045 Customer Service Specialist (1) $ 44,625 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511066 Part-time General Instructor $ 47278 $ 39,542 $ 46,042 $ 46,042 $ 40,728 $ 41,950
511067 Part-time Specialized Instructor $ 6,966 $ 7,105 $ 7,405 $ 7122 $ 7,318 $ 7,538
511082 Part-time Customer Service $ - $ 8511 $ 1,011 $ 518 $ 4646 $ 4,785
511090 Part-time Custodian $ 21,500 $ 21,930 $ 23,930 $ 23,820 $ 22,588 $ 23,266
511151 Overtime $ 1,500 $ 1,500 $ 1,000 $ 616 $ 1,500 $ 1,500
511152 Annual Service Credit $ 5250 $ 5,700 $ 5,700 $ 5,700 $ 5850 $ 6,000

Total Personal Services $ 352,507 $ 377,676 $ 378,476 $ 377,204 $ 384,818 $ 396,292
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

512200 P.E.R.S. $ 49,351 $ 52,875 $ 52,875 $ 52,875 $ 53,875 $ 55,481
512204 Medicare $ 5111 § 5476 $ 5476 $ 5,405 $ 5580 $ 5,746
512206 Worker's Compensation $ 9,140 $ 12,085 $ 12,085 $ 9236 $ 12,314 $ 12,681
512207 Health Insurance $ 40,619 $ 37,500 $ 37,500 $ 32,152 $ 37,815 $ 40,287
512208 Life Insurance $ 1,056 $ 1,360 $ 1,360 $ 1,056 $ 1,388 $ 1,416
512209 Dental Insurance $ 3,354 $ 3,675 $ 3,675 $ 5148 $ 5,000 $ 5,100
512210 Vision Insurance $ 917 $ 1,020 $ 1,020 $ 1,373 $ 1,388 $ 1,416
512214 Dues & Subscriptions $ 450 $ 450 $ 450 $ 375§ 450 $ 450
512216 Training $ 2415 § 2,500 $ 2,500 $ 1,667 $ - $ -
512216 Uniforms $ 576 $ 1,500 $ 800 $ 166 $ 1,500 $ 1,500
Total Add'l Personal Services $ 112,991 $ 118,441 $ 117,741  $ 109,452 $ 119,310 $ 124,077
521000 Office Supplies $ 3,308 $ 4900 $ 4,900 $ 2,435 $ 4900 $ 4,900
521002 Postage Expense $ 400 $ 1,250 $ 1,250 $ 100 $ 1,250 $ 1,250
521011 Program Supplies $ 6,289 $ 11,330 $ 11,330 $ 10,069 $ 11,330 $ 11,330
Total Supplies and Materials $ 9,997 $ 17,480 $ 17,480 $ 12,604 $ 17,480 $ 17,480
533001 Furniture $ 2,316 $ 1,000 $ 1,000 $ 3,001 $ 1,000 $ 1,000
Total Capital Equipment $ 2,316 $ 1,000 $ 1,000 $ 3,001 $ 1,000 $ 1,000
540501 Printed Forms $ 6,710 $ 6,600 $ 6,600 $ 6,526 $ - $ -
540504 Copy Machine $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 8,600 $ 8,600
540525 Refunds $ 305 $ 305 $ 305 $ 274§ 305 $ 305
540536 Gas Utility $ 7,391 $ 10,000 $ 10,000 $ 11,175 $ 10,000 $ 10,000
540537 Electric Utility $ 24,528 $ 17,850 $ 17,850 $ 13,488 $ 17,850 $ 17,850
540538 Telephone Utility $ 12,996 $ 6,042 $ 6,042 §$ 6,060 $ 2,663 $ 2,663
540539 Water/Sewer Utility $ 3,045 §$ 4,500 $ 4,500 $ 4,107 $ 4,500 $ 4,500
540564 Program Services $ 218 § 305 § 305 $ 305 § 305 § 305
540560 Building Maintenance $ 5893 $ 12,600 $ 10,600 $ 6,102 $ 15,127 $ 15,127
540590 Timekeeping/Accrual Software $ 1,500 $ 1,500 $ 1,500 $ 1,500 $ - $ -
540617 Promotions/Marketing $ 1,406 $ 3,600 $ 3,600 $ 2,225 $ 3,600 $ 3,600
Total Contractual Services $ 65,991 $ 65,302 $ 63,302 $ 53,763 $ 62,950 $ 62,950

Total Dept. 4050 - Senior Center 543,802 579,899 577,999 556,024 585,558 601,800
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m Planning & Building Department

—— Founded 1803 ——

Department Description:

The Department of Planning and Building consists of a Division of Planning and a Division of Building Regulation.

The Division of Planning is charged with land use planning and zoning which includes preparing reports and studies, ad-
ministering the City’s Comprehensive Plan; advising and providing staff for the Municipal Planning Commission, Architec-
tural Review Board, Board of Zoning Appeals and City Council.

The Division of Building Regulation enforces laws and ordinances related to building, zoning, housing, property mainte-
nance, plumbing, heating and electrical installation. The Division provides plan review, permit administration and field
inspections.

2019 Accomplishments:

¢ Worthington Gateway (Holiday Inn) - The Architectural Review Board (ARB), Municipal Planning Commission (MPC),
Board of Zoning Appeals (BZA) and finally City Council approved the redevelopment of the Holiday Inn site that in-
cludes one hotel with 111 rooms at four stories in height. The site plan also includes four buildings along West Wil-
son Bridge Road that range from 6,700 to 13,600 square feet and range from one to two stories in height. These are
a mix of commercial and office space. Another future building at the corner of High Street and Caren Ave is approxi-
mately 11,000 square feet.

¢ The Planning & Building and Service & Engineering Departments Work Management Software (EnerGov) is currently
underway and will be completed by the end of the year and fully operational in 2020.

O Play: CBUS - 535 Lakeview Plaza Boulevard - MPC and City Council approved a 52,260+ sq. ft. for an indoor adven-
ture park with an associated restaurant and bar for its patrons.

¢  Granby Place - 181 East Wilson Bridge Road - MPC and City Council approved an Amendment to the Final Plan for
the Wilson Bridge Corridor (AWBC) for 32-unit apartment complex in two buildings on the southside of East Wilson
Bridge Road.

¢ Wayfinding Project - Phase IV and V of the Wayfinding Project has focused on the installation of 16 signs at 11 parks,
Griswold Center and the Highland Complex/Community Center. Phase VI and VIl will focus on the remaining park
signs.

¢ Provided administration, plan review, and inspection services from August 2018 through July 2019 for 1,237 permit
applications received. During that period, 1,238 permits were issued representing $35,119,599.00 in construction
and totaling $226,150.16 in fees. We reviewed 1,082 sets of plans and conducted 3,542 inspections.

¢ Investigated 243 building code, property maintenance, and zoning complaints requiring 1,426 contacts from August
2018 through July 2019.

¢ Administered a total of 186 applications to ARB (94), BZA (53), MPC (26) and City Council (13) through August 2019.
Issued 22 Temporary Use Permits during this period.
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Staffing Summary:

Planning & Building

Director

[ | l

Pla n!'ling Chief Building Pianning_& Buildin% Actual mm
Coordinator Inspector Assistant Staffing Summary 2018 2019 2020 2021
J
Full-Time Budgeted 5.00 5.00 5.00 5.00
L Feld Inspector FTE (full-time equivalent) .50 .50 .50 .50
Total 5.50 5.50 5.50 5.50

|| Code Enforecement

2020 Budget Goals:

0 Anthem Site - Continue to work with the new owners of the property to help in the redevelopment of the existing
building and site.

¢ Wilson Bridge Road Corridor - Further implement the Wilson Bridge Corridor Zoning to assist in the redevelopment of
the corridor.

¢ Implement streetscape and wayfinding recommendations outlined in the Wilson Bridge Corridor Enhancement Plan.

¢ Worthington Gateway (Holiday Inn) - Continue to work with the property owner on maintenance of the site until con-
struction can start, and then continue to monitor the site throughout construction.

¢ Implement the new Planning & Building and Service & Engineering Departments Work Management Software.

¢ Wayfinding Project - Citywide and Downtown Worthington - Working with Guide Studio to implement wayfinding,
which uses local landmarks, signhage, pathways and environmental elements to help orient residents and visitors to
the City of Worthington. The system will accentuate the Wilson Bridge Road Corridor and downtown'’s identity, as well
as improve movement for pedestrians, cyclists and motorists throughout the City. Focusing on the remaining park
signs as part of the next phase.

¢ Boundless - Harding Site - Work with the property owners on their plans to redevelop the site while preserving wood-
ed areas and steep ravines and providing bike and pedestrian accommodations throughout the site as it redevelops.

99



2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 401,866 $ 443,166 $ 464,674 $ 483,195
Additional Personal Services $ 193,253 $ 180,563 $ 208,863 $ 220,201
Supplies & Materials $ 1,998 $ 1,955 $ 2,700 $ 2,700
Capital Equipment $ 1,400 $ 2677 % 3,000 $ 2,500
Contractual Services $ 118,840 $ 104,883 $ 151,020 $ 151,020
Total $ 717,357 $ 733,244 $ 830,257 $ 859,616
Expenditure Summary
$1,000,000 -
1 859,616

»900,000 $830,257 »859,

800,000 A

? $717,357 $733,244

$700,000

$600,000 -

$500,000 -

$400,000

$300,000 -

$200,000

$100,000

s_
90{9 90{9 \)Q’o eoe\;
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

DEPT. 5010 - Planning & Building
511003 P&B Director (1) $ 104,144 $ 107,269 $ 107,269 $ 107,268 $ 110,487 $ 113,802
511013 Planning Coordinator (1) $ 81,285 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511046 Chief Building Inspector (1) $ 99,055 $ 102,027 $ 102,027 $ 102,027 $ 105,088 $ 108,241
511048 Field Inspector - Building/Zoning (1) $ 72,052 $ 74,215 § 74,215 $ 74214 $ 76,441 § 78,734
511080 PT Code Enforcement $ 17,815 $ 23,606 $ 23,606 $ 19,940 $ 24,314 $ 25,044
511095 Planning & Building Assistant (1) $ 23,316 $ 50,774 $ 50,774 $ 50,592 $ 56,508 $ 62,802
511152 Annual Service Credit $ 4,200 $ 5,400 $ 5,400 $ 5,400 $ 5,600 $ 5,750
Total Personal Services $ 401,866 $ 447,016 $ 44-7,016 $ 443,166 $ 464,674 $ 483,195
512200 P.E.R.S. $ 55,617 $ 62,582 $ 62,582 $ 61,881 $ 65,054 $ 67,647
512204 Medicare $ 5606 $ 6,482 $ 6,482 $ 6,207 $ 6,738 $ 7,006
512206 Worker's Compensation $ 11,495 $ 14,303 $ 14,303 $ 10,924 $ 14,870 $ 15,462
512207 Health Insurance $ 105,836 $ 102,720 $ 102,720 $ 82,414 $ 102,075 $ 109,304
512208 Life Insurance $ 1,276 $ 1,700 $ 1,700 $ 1,320 $ 1,388 $ 1,416
512209 Dental Insurance $ 4,473 $ 6,125 $ 6,125 $ 4693 $ 5,000 $ 5,100
512210 Vision Insurance $ 1,223 $ 1,700 $ 1,700 $ 1,446 $ 1,388 § 1,416
512213 Conference Expense $ 2,865 $ 5500 $ 5500 $ 5480 $ - $ -
512214 Dues & Subscriptions $ 3,443 $ 4,500 $ 4,500 $ 4,967 $ 4,500 $ 4,500
512215 Local Meeting Expense $ 1,073 § 1,000 $ 1,000 $ 1,000 $ 1,000 $ 1,000
512216 Training $ 9% $ 2,500 $ 2,500 $ - $ 6,600 $ 7,100
512218 Uniforms $ 250 $ 250
512223 Uniform/Protection Equipment $ 250 $ 250 $ 250 $ 233§ - $ -
Total Add'l Personal Services $ 193,253 $ 209,362 $ 209,362 $ 180,563 $ 208,863 $ 220,201
521000 Office Supplies $ 1,766 $ 2,000 $ 2,000 $ 1,955 § 2,200 $ 2,200
521001 Computer Supplies $ 232§ 500 $ 500 $ - $ 500 $ 500
Total Supplies and Materials $ 1,998 $ 2,500 $ 2,500 $ 1,955 $ 2,700 $ 2,700
533003 Office Equipment $ - $ 1,000 $ 1,000 $ 1,900 $ 1,000 $ 500
533004 Computer Equipment $ 1,400 $ 2,000 $ 2,000 $ 777 $ 2,000 $ 2,000
Total Capital Equipment $ 1,400 $ 3,000 $ 3,000 $ 2,677 $ 3,000 $ 2,500
540500 Equipment Maintenance $ 3,151 $ 2250 $ 2250 $ 3,392 $ - $ -
540501 Printed Forms $ 170 $ 250 $ 250 $ 55 § 250 $ 250
540504 Copy Machine $ 2,500 $ 2,500
540515 Computer Maintenance $ 2,226 $ 36,000 $ 36,000 $ 3414 § 36,000 $ 36,000
540524 Planning Consultant $ 28,059 $ 18,500 $ 18,500 $ 19,550 $ - $ -
540525 Refunds $ 375 $ 250 $ 250 $ 28 § 250 $ 250
540536 Gas Utility $ 1,436 $ 2,500 $ 2,500 $ 1,951 §$ 2,500 $ 2,500
540537 Electric Utility $ 18,499 $ 9,975 $ 9,975 $ 7,951 $ 9,975 $ 9,975
540538 Telephone Utility $ 10,925 $ 4,388 $ 4,388 $ 3122 $ 4,195 §$ 4,195
540539 Water/Sewer Utility $ 6,732 $ 7,000 $ 7,000 $ 6,472 $ 7,000 $ 7,000
540562 Cellular Services $ - $ 3,650 $ 3,650 $ 2,193 $ 4,600 $ 4,600
540570 Consultants $ 18,500 $ 18,500
540571 Chief Building Inspector $ 1,186 $ 6,500 $ 6,500 $ 3,783 § 6,500 $ 6,500
540572 Plumbing Inspections $ 27,780 $ 25,000 $ 25,000 $ 24,717  $ 25,000 $ 25,000
540573 Electrical Inspections $ 18,000 $ 18,750 $ 18,750 $ 18,455 §$ 18,750 $ 18,750
540578 Gasoline $ - $ 15,000 $ 15,000 $ 9,500 $ 15,000 $ 15,000
540590 Timekeeping/Accrual Software $ 300 $ 300 $ 300 $ 300 $ - $ -
Total Contractual Services $ 118,840 $ 150,313 § 150,313 $ 104,883 $ 151,020 $ 151,020

Total Dept. 5010 - Planning & Building 717,357 812,191 733,244 830,257 859,616
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Department Description:

The Division of Fire and EMS is primarily responsible for providing emergency response to fire, medical, hazardous mate-
rials, and vehicle crashes with rescue incidents; along with fire and EMS prevention and public education activities within
the City of Worthington and our partner communities of Sharon Township, Perry Township, and The Village of Riverlea.

These responsibilities are carried out by highly-trained professional firefighter-paramedics employed by the City of
Worthington. Like the other Central Ohio fire service agencies, we frequently utilize automatic and mutual aid in order to
provide the appropriate level of service at each incident. The Division is also responsible for community safety through
fire/life safety inspections and prevention-educational activities.

The Division administrative staff works a traditional Monday— Friday 8:00am - 4:00pm schedule and includes the Fire
Chief, Assistant Fire Chief, Lieutenant of Prevention, and the Secretary of Administration. Operations of the division is
spread out over three-units that each work a 24 hour-on, 48 hour-off schedule and handled with three Captains, six Lieu-
tenants, 24 firefighter-paramedics, and 16 firefighter-EMT/Paramedic.

2019 Accomplishments:

¢ Lieutenants Chris Craig and Peggy Dyas were promoted to rank of Fire Captain and Jim Wells, Matt Harding, and Pat
Toole were promoted to the rank of Fire Lieutenant.

¢ Pat Mulligan retired after 30 years of service with the City and Mike Snyder retired after 23 years.
¢ Anew policy and rules manual is coming together. Policies are being reviewed and updated.

¢ The updates to the station are an ongoing project, funding dependent. The new roof, gutters and minor painting out-
side are completed. The Administrative offices and some functional offices refreshed. One of the firefighter's bunk-

rooms was renovated to establish a template for future room updates.

¢  The Division was recipient of the American Heart Association 2019 Mission: Lifeline EMS Bronze-Plus Recognition for
work related to cardiac emergencies.

¢ Along with community partners, firefighters installed 459 smoke alarms. Over 760 smoke alarms have been in-
stalled since the establishment of the Division’s partnership with the American Red Cross in April 2018.

0 Nearly 180 homes have been visited as a result of the Division’s smoke alarm installation / home fire safety inspec-
tion initiatives.

¢ 38 Tours were completed and duty crews visited 16 locations in order to share fire safety information.
¢ The Division conducted 25 public education events for the community.

O The Division participated in 35 Public Relation events aimed at increasing visible presence within the community.
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Staffing Summary:

)
Fire Chief
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— Lieutenant — Lieutenant — Lieutenant
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—  Lieutenant —  Lieutenant —  Lieutenant
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Actual Proposed
Staffing Summary 2018 2019 2020 2021
Full-Time Budgeted 37.00 |37.00 |37.00 37.00
FTE (full-time equivalent) 4.00 4.00 4.00 4.00
Total 41.00 |41.00 ([41.00 |41.00

2020 Budget Goals:

¢ Transition to Northwest Regional Emergency Communications Center (NRECC) for 911 call answering & dispatching.
¢ Implement staff development programs to ensure operational readiness and succession planning.

¢ Explore emergency medical and fire reporting software options and find the best solution for the future.

¢ Establish training and procedures for enhanced training in low-frequency, high-hazard specific emergency response
types.
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2020 Budget Summary:

Actual Actual Budget Forecast
Category 2018 2019 2020 2021
Personal Services $ 3,777,145 $ 4,005,777 $ 4,305,661 $ 4,449,461
Additional Personal Services $ 1,994,381 $ 1,969,857 $ 2,329,285 $ 2,436,354
Supplies & Materials $ 113,639 $ 135133 $ 141,450 $ 141,450
Capital Equipment $ 14,453 $ 47,127 $ 55,500 $ 55,500
Contractual Services $ 348222 § 371530 $ 364,685 $ 364,685
Total $ 6,247,839 $ 6,529,424 $ 7,196,580 $ 7,447,450
Expenditure Summary
$8,000,000 -
$7,447,450
$7,196,580
$7,000,000 1 $6,529,424
$6,247,839
$6,000,000
$5,000,000
$4,000,000
$3,000,000
$2,000,000
$1,000,000
s_
eo@ 90\79 eoeo ‘Joe\,
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 6060 - Fire Administration

511004 Chief (1) $ 121,866 $ 125,523 $ 125,523 § 125,522 $ 129,288 $ 133,167
511024 Secretary (1) $ 59,449 $ 61,233 $ 61,233 $ 60,997 $ 63,070 $ 64,962
511152 Annual Service Credit $ 1,500 $ 1,700 $ 1,700 $ 1,700 $ 1,700 $ 1,700
Total Personal Services $ 182,815 $ 188,456 $ 188,456 $ 188,219 $ 194,058 $ 199,829
512200 P.E.R.S. $ 8,533 $ 8,811 $ 8,811 $ 8,787 $ 9,068 $ 9,333
512204 Medicare $ 2,635 $ 2,733 $ 2,733 $ 2,690 $ 2,814 § 2,898
512206 Worker's Compensation $ 4,722 $ 6,030 $ 6,030 $ 4,605 $ 6,210 $ 6,395
512207 Health Insurance $ 32,570 $ 15,300 $ 15,300 $ 15,300 $ 16,005 $ 16,829
512208 Life Insurance $ 674 % 680 $ 680 $ 744§ 347 $ 354
512209 Dental Insurance $ 2,450 $ 1,225 $ 1,225 $ 1,072 § 1,250 $ 1,275
512210 Vision Insurance $ 556 $ 340 $ 340 $ 430 $ 347 § 354
512214 Dues & Subscriptions $ 1,518 $ 2,100 $ 2,100 $ 1,680 $ 2,000 $ 2,000
Total Add'l Personal Services $ 53,659 $ 37,219 $ 37,219 $ 35,307 $ 38,040 $ 39,437
521000 Office Supplies $ 3,806 $ 4,500 $ 4,500 $ 5216 $ 4,500 $ 4,500
521005 Building Maintenance Supplies $ 11,492 $ 16,700 $ 16,700 $ 10,673 $ 14,100 $ 14,100
Total Supplies and Materials $ 15,298 $ 21,200 $ 21,200 $ 15,889 $ 18,600 $ 18,600
533001 Furniture $ 6,354 $ 20,200 $ 20,200 $ 13,886 $ 20,000 $ 20,000
533004 Computer Equipment $ 1,603 $ 2500 $ 2,500 $ - $ 2,500 $ 2,500
Total Capital Equipment $ 7,957 $ 22,700 $ 22,700 $ 13,886 $ 22,500 $ 22,500
540500 Equipment Maintenance $ 1,500 $ 2,000 $ 2,000 $ 1,792 $ 2,000 $ 2,000
540504 Copy Machine Maintenance $ 1,585 $ 2,500 $ 2,500 $ 2645 $ 2500 $ 2,500
540515 Computer Maintenance $ 47,579 $ 43,400 $ 43,400 $ 25927 $ 43,400 $ 43,400
540525 EMS Refunds $ - $ 500 $ 500 $ 500 $ 1,500 $ 1,500
540526 Print/Publications $ 1,223 $ 2,000 $ 2,000 $ 515 § 2,000 $ 2,000
540560 Building Maintenance $ 18,117 $ 27,000 $ 27,000 $ 18,995 $ 30,255 $ 30,255
540562 Cellular Services $ - $ 9,100 $ 9,100 $ 7,753 $ 11,000 $ 11,000
540635 EMS Billing Fees $ 38,741  §$ 40,500 $ 40,500 $ 38,942 $ 40,500 $ 40,500
540590 Timekeeping/Accrual Software $ 100 $ 6,700 $ 6,700 $ 3619 §$ - $ -
Total Contractual Services $ 108,846 $ 133,700 $ 133,700 $ 100,689 $ 133,155 $ 133,155

Total Dept. 6060 - Fire Administration 368,575 403,275 403,275 353,991 406,353 413,520

DEPT. 6070 - Fire Operations

511018 Fire Captains (3) $ 268,550 $ 285,431 $ 285,431 $ 269,028 $ 299,231 § 308,424
511019 Fire Lieutenants (6) $ 501,718 $ 527,092 $ 527,092 $ 512,807 $ 544,280 $ 560,772
511052 Firefighters (24) $ 1,762,267 $ 1,835,369 $ 1,835,369 $ 1,831,755 $§ 1,925144 $ 1,998,072
511053 Part-time Firefighters $ 90,387 $ 150,000 $ 150,000 $ 105,529 $ 154,500 $ 159,135
511070 Assistant Chief (1) $ 72,365 $ 109,716  $ 109,716 $ 109,715 $ 113,007 $ 116,397
511151 Overtime $ 466,678 $ 570,000 $ 551,300 $ 521,952 $ 587,100 $ 604,713
511152 Annual Service Credit $ 39,000 $ 39,900 $ 39,900 $ 39,900 $ 40,850 $ 42,800
511154 Holiday Pay $ 164,000 $ 164,000 $ 182,000 $ 181,256 $ 168,920 $ 173,988
511155 Paramedic Differential $ 100,516 $ 125,856 $ 125,856 $ 117,330 $ 129,632 $ 133,521
511156 HazMat Differential $ 37,050 $ 39,000 $ 39,000 $ 34,300 $ 39,000 $ 39,000
511160 Vacation Pay $ 8,178 $ 15,000 $ 15,000 $ 5435 $ 15,000 $ 15,000

Total Personal Services $ 3,510,708 $ 3,861,364 $ 3,860,664 $ 3,729,007 $ 4,016,664 $ 4,151,821
512200 P.E.R.S. $ - $ 500 $ 500 $ - $ 500 $ 500
512201 P.F.D.P.F. $ 843,837 $ 953,253 $ 953,253 $ 928,192 $ 995,028 $ 1,028,397
512204 Medicare $ 49,152 § 55,997 $ 55,997 $ 51,004 $ 58,242 $ 60,201
512205 F.I.C.A. $ 5604 $ 12,000 $ 12,000 $ 6,543 $ 12,000 $ 12,000
512206 Workers Compensation $ 97,577 $ 123,579 $ 123,579 $ 94,309 $ 128,533 $ 132,858
512207 Health Insurance $ 815,003 $ 847,260 $ 847,260 $ 724,462 $ 885,740 $ 948,816
512208 Life Insurance $ 8,986 $ 11,560 $ 11,560 $ 8,870 $ 11,451 § 11,680
512209 Dental Insurance $ 37,092 $ 40,425 $ 40,425 $ 38,046 $ 40,000 $ 40,800
512210 Vision Insurance $ 11,064 $ 11,220 $ 11,220 $ 10,726 $ 11,451 § 11,680
512218 Uniforms $ 25,597 $ 27,800 $ 27,800 $ 28,802 $ 27,800 $ 27,800
512221 Foods Allowance $ 11,550 $ 12,600 $ 12,600 $ 11,463 $ 12,600 $ 12,600

Total Add'l Personal Services $ 1,905,462 $ 2,096,194 $ 2,096,194 $ 1,902,416 $ 2,183,345 $ 2,287,333
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
521007 Parts, Tools and Supplies $ 13,084 $ 20,000 $ 20,000 $ 27,154 $ 20,000 $ 20,000
521012 EMS Supplies $ 58,991 $ 60,000 $ 60,000 $ 59,187 $ 61,000 $ 61,000
521013 Fire Supplies $ 12,279 § 28,850 $ 28,850 $ 25155 § 28,850 $ 28,850
521014 HazMat Supplies $ 4370 $ 5,000 $ 5000 $ 3,461 $ 5,000 $ 5,000
Total Supplies and Materials $ 88,725 $ 113,850 $ 113,850 $ 114,957 $ 114,850 $ 114,850
533006 Capital Equipment - HAZMAT $ - $ 5,000 $ 5000 $ 2971 $ 5,000 $ 5,000
533007 Capital Equipment - EMS $ 4,099 $ 10,000 $ 10,000 $ 13,288 § 10,000 $ 10,000
533008 Capital Equipment - Fire $ 2,397 $ 18,000 $ 18,000 $ 16,982 $ 18,000 $ 18,000
Total Capital Equipment $ 6,496 $ 33,000 $ 33,000 $ 33,241 $ 33,000 $ 33,000
540536 Utilities - Gas $ 9,923 $ 12,500 $ 12,500 $ 11,711 § 12,500 $ 12,500
540537 Utilities - Electric $ 33,270 $ 29,400 $ 29,400 $ 22,786 $ 33,000 $ 33,000
540538 Utilities - Telephone $ 13,052 § 5729 $ 5729 $ 6,724 $ 1,530 $ 1,530
540539 Utilities - Water/Sewer $ 5815 $ 8,000 $ 8,000 $ 6,126 $ 8,000 $ 8,000
540574 EMS $ 32,872 $ 33,000 $ 33,000 $ 31,952 $ 33,000 $ 33,000
540575 HazMat $ 2,684 $ 5,000 $ 5,000 $ 2,000 $ 4,000 $ 4,000
540576 Fire $ 22,806 $ 30,000 $ 30,000 $ 23911 $ 30,000 $ 30,000
540577 Repairs $ 31,483 $ 42,500 $ 42,500 $ 71,855 $ 42,500 $ 42,500
540578 Gasoline $ 30,958 $ 40,000 $ 40,000 $ 28,958 $ 40,000 $ 40,000
540590 Timekeeping/Accrual Software $ - $ 1,800 $ 1,800 $ 1,760 $ - $ -
Total Contractual Services $ 182,865 $ 207,929 $ 207,929 $ 207,782 $ 204,530 $ 204,530

Total Dept. 6070 - Fire Operations 5,694,255 6,312,337 6,311,637 5,987,404 6,552,389 6,791,534

DEPT. 6080 - Fire Prevention

511055 Fire Inspector Lieutenant (1) $ 81,632 §$ 87,658 $ 87,658 $ 87,351 § 90,739 §$ 93,461
511151 Overtime $ 89 § 3,000 $ 3,000 $ B $ 3,000 $ 3,000
511152 Annual Service Credit $ 1,900 $ 1,200 $ 1,200 $ 1,200 $ 1,200 $ 1,350
Total Personal Services $ 83,621 $ 91,858 $ 91,858 $ 88,551 $ 94,939 $ 97,811
512201 P.F.D.P.F. $ - $ 22,046 $ 22,046 $ - $ 22,785 $ 23,475
512204 Medicare $ 1,080 $ 1,332 § 1,332 $ 1,251 $ 1,377 $ 1,418
512206 Worker's Compensation $ 2,237 $ 2939 $ 2,939 $ 2,244 $ 3,038 $ 3,130
512207 Health Insurance $ 20,260 $ 11,100 $ 11,100 $ 9,733 $ 11,805 $ 12,629
512208 Life Insurance $ 264 % 340 $ 340 $ 264 $ 347 $ 354
512209 Dental Insurance $ 203 $ 1,225 $ 1,225 $ 651 $ 1,250 $ 1,275
512210 Vision Insurance $ - $ 340 $ 340 $ 340 $ 347 $ 354
512216 Training $ 11,216 $ 32,000 $ 32,000 $ 17,651 $ 66,950 $ 66,950
Total Add'l Personal Services $ 35,260 $ 71,322 $ 71,322 $ 32134 $ 107,899 $ 109,585
521000 Office Supplies $ 9,616 $ 4,000 $ 4,000 $ 4,287 $ 3,000 $ 3,000
521003 Community Relation Supplies $ - $ 4950 $ 4950 $ - $ 5,000 $ 5,000
Total Supplies and Materials $ 9,616 $ 8,950 $ 8,950 $ 4,287 $ 8,000 $ 8,000
540564 Community Relation Services $ - $ 3,000 $ 3,000 $ 1,767 $ 4000 $ 4,000
540579 Training Contracts $ 26,848 $ 35,000 $ 35,000 $ 26,378 $ - $ -
540580 Physicals $ 18,640 $ 23,000 $ 23,000 $ 19,820 $ 23,000 $ 23,000
540626 Building Protection Services $ 11,024 $ 17,000 $ 17,000 $ 15,094 $ - $ -
Total Contractual Services $ 56,512 $ 78,000 $ 78,000 $ 63,059 $ 27,000 $ 27,000

Total Dept. 6080 - Fire Prevention 185,009 250,130 250,130 188,030 237,838 242,396
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Description (crosses multiple departments):

The other account summary information reflects the appropriations approved specific to the following accounts:

Legal Advertising
County Auditor Deductions
Board of Health

Transfers

Refuse Services

Special Groups

Contingency

Lodging Tax

Cultural Arts Center

Police Pension

Law Enforcement Trust

MMVLT (Municipal Motor Vehicle License Tax)

Dispatching Services

TIF/CRA (Tax Increment Financing/Community Reinvestment

Area)

Court Clerk Computer
Economic Development
FEMA Grant

Special Parks

Accrued Acreage
Bicentennial

Truck Sanitary Sewer
Capital Improvements
County Permissive Tax
General Bond Retirement
Special Assessment
OBBS (Ohio Board of Building Standards)

Kilbourne Memorial Library Building

Enforcement/Education

Each fund and expense account is identified specifically within each account listed. Expenditures from these accounts

are limited based on the intent of the fund.
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Account

Budget

Forecast

Number Description
FUND 101
DEPT. 1080 - Legal Advertising

540527  Legal Advertising

Total Contractual Services

841

$

2020

5,000

2021

5,000

841

$

5,000

5,000

Total Dept. 1080 - Legal Advertising
FUND 101
DEPT. 1090 - County Auditor Deductions

540528  County Auditor Fees
540529 Delinquent Tax Lists
540530 Real Estate Tax Refunds
540531  Audit

540532  Election Expense
540533  GAAP Conversion/CAFR
540534  Property Tax Payment
560982  School Compensation

Total Contractual Services

$ 36,885 $ 37,956 $ 45,000 $ 45,000
$ 16 $ 15§ 200 $ 200
$ 4,457 $ 4,555 § 6,000 $ 6,000
$ 30,797 $ 21477 $ 30,000 $ 30,000
$ 4,602 $ 276 $ 5,000 $ 5,000
$ - $ 14,500 $ 17,000 $ 17,000
$ - $ 11,558 § 12,500 $ 12,500
$ - $ 47,987 § - $ -

$ 76,757 $ 138,325 $ 115,700 $ 115,700

Total Dept. 1090 - County Auditor Deductions

FUND 101
DEPT. 1100 - Board of Health

540533  Columbus Board of Health
Total Contractual Services
Total Dept. 1100 - Board of Health
FUND 101
DEPT. 1110 - Transfers
560976  Transfer to Police Pension
560983 Development Incentives

560985  Operating Transfers
560986  27th Pay Transfer

Total Transfers

Total Dept. 1110 - Transfers

138,325

115,700

115,700

$ 62146 $ 65365 $ 70,000 $ 72,000
$ 62,146 $ 65365 § 70,000 $ 72,000
$ 62146 $ 65365 $ 70,000 $ 72,000
$ 325000 $ 200,000 $ -8 -

$ 600,000 $ -3 RS )

$ 393000 $ 315000 $ 150,000 $ 160,000
$ - $ 250000 $ 50,000 $ 50,000
$ 1,318,000 $ 765000 $ 200,000 $ 210,000

$

1,318,000

765,000

200,000

210,000

FUND 101
DEPT. 1120 - Refuse Services

540535 Refuse Collection
540564 Food Scrap Composition Program

Total Contractual Services

Total Dept. 1120 - Refuse Collection

$ 928,669 $ 1,010,205 $ 1,042,660 $ 1,042,660
$ - $ 4,157 § 6,240 $ 6,240
$ 928,669 $ 1,014,361 $ 1,048,900 $ 1,048,900

928,669

$

1,014,361

$

1,048,900

$

1,048,900

FUND 101
DEPT. 1140 - Special Groups

540XXX  Special Groups

Total Contractual Services

Total Dept. 1140 - Special Groups

111,250

$

121,250

$

125,000

$

125,000

111,250

111,250

$

121,250

121,250

$

125,000

125,000

$

125,000

125,000




Budget Forecast

Account
Number Description 2020 2021

FUND 101
DEPT. 1150 - Contingency
560977 Contingencies $ 40,283 $ 53,387 $ 50,000 $ 50,000
Total Contingency $ 40,283 $ 53,387 $ 50,000 $ 50,000
Total Dept. 1150 - Contingency 53,387 $ 50,000 $
FUND 101
DEPT. 1170 - Lodging Tax
540548 Visitors Convention Bureau $ 68,848 $ - $ - $ -
540614  Operating Reserve $ - $ - $ - $ -
Total Contractual Services $ 68,848 $ - $ - $ -
Total Dept. 1170 - Lodging Tax ) $ $ $

FUND 101
DEPT. 1180 - Cultural Arts Center

540550 Insurance $ 2500 $ 2,500 $ 2,500 $ 2,500
540560 Building Maintenance $ 1,830 $ 1,825 $ 5,000 $ 5,000
540642 H.V.A.C. $ 18,462 $ 19,531 $ 20,000 $ 20,000
Total Contractual Services $ 22,792 $ 23,856 $ 27,500 $ 27,500
560985  Operating Agreement $ 220,000 $ 220,000 $ 220,000 $ 220,000
560987 Community Arts Programming $ - $ 5,000 $ 5,000 $ 5,000
Total Operating Transfers $ 220,000 $ 225,000 $ 225,000 $ 225,000
Total Dept. 1180 - Cultural Arts Center $ 242,792 $ 248,856 $ 252,500 $ 252,500
FUND 101
DEPT. 1190 - Kilbourne Memorial Library Building
540550 Insurance $ 2,500 $ 2,500 $ 2,500 $ 2,500
540560 Building Maintenance $ 8,231 $ 6,281 $ 15,000 $ 15,000
Total Contractual Services $ 10,731 $ 8,781 $ 17,500 $ 17,500
Total Dept. 1190 - Kilbourne Memorial Library Building $ $

FUND 101
DEPT. 7000 - Dispatching Services

540564 911 Dispatching Services $ - $ - $ 1,209,500 $ 925,000

Total Contractual Services $ - $ - $ 1,209,500 $ 925,000

Total Dept. 7000 - Dispatching Services $ 1,209,500 925,000

FUND 210
DEPT. 1170 - Visitors Convention Bureau
540548 Visitors Convention Bureau $ - $ 55,830 $ 65,800 $ 88,000
Total Personal Services $ - $ 55,830 $ 65,800 $ 88,000

Total Dept. 1170- Visitors Convention Bureau
FUND 212
DEPT. 1212 - Police Pension

512201  Employer Pension $ 618,179 $ 615,041 $ 713,000 $ 746,000

Total Personal Services $ 618,179 $ 615,041 $ 713,000 $ 746,000

Total Dept. 1212 - Police Pension 618,179 $ 615,041 713,000 746,000




Budget

Forecast

Account
Number Description
FUND 214
DEPT. 1414 - Law Enforcement Trust
512216  Training
Total Add'l Personal Services
533002 Capital Equipment
Total Capital Equipment
540591 Law Enforcement Fund

Total Contractual Services

2020

2021

$ 17,772 § 1,938 § 2,500 $ 2,500
$ 17,772 $ 1,938 § 2,500 $ 2,500
$ - $ - $ 5,000 $ 5,000
$ - $ - $ 5,000 $ 5,000
$ - $ - $ 5,000 $ 5,000
$ - $ - $ 5,000 $ 5,000

Total Dept. 1414 - Law Enforcement Trust
FUND 215
DEPT. 8150 - MMVLT

533300 Street Improvements

Total Contractual Services

Total Dept. 8150 - MMVLT

150,000

$

150,000

$ 150,000

$ 150,000

150,000

150,000

$

150,000

150,000

$ 150,000

150,000

$ 150,000

150,000

FUND 216
DEPT. 1616 - Enforcement/Education
521003  Education Supplies

Total Supplies and Materials

$ 3,500

$ 3,500

$ 3,500

$ 3,500

Total Dept. 1616 - Enforcement/Education
FUND 217
DEPT. 1010 - Community Technology

533004 Computer Equipment

Total Supplies and Materials
Total Dept. 1010 - Community Technology

FUND 218
DEPT. 1818 - Court Clerk Computer

521001  Computer Supplies
Total Supplies and Materials

533004 Computer Equipment

533272 New and Replacement Software and Systems
Total Capital Equipment

540500 Equipment Maintenance

540515 Computer System Maintenance

540590 Timekeeping/Accrual Software

Total Contractual Services

Total Dept. 1818 - Court Clerk Computer

$ 66,971 $ 13,029 § - $ -
$ 66,971 $ 13,029 $ - $ -
$ 66,971 $ 13,029 $ = $ 3
$ 30 $ 155 § 1,000 $ 1,000
$ 30 $ 155 § 1,000 $ 1,000
$ 8,473 § 3,981 § 2,000 $ 2,000
$ - % - $ 90,000 $ -
$ 8,473 $ 3,981 § 92,000 $ 2,000
$ 199 § 287 $ 5600 $ 5,600
$ 5,360 $ 5628 $ 6,000 $ 6,000
$ 100 $ - $ - $ -
$ 5,659 $ 5915 $ 11,600 $ 11,600

104,600




Budget Forecast

Account
Number Description 2020 2021

FUND 220
DEPT. 2020 - FEMA Grant
560984  Grant Proceeds $ 15,884 $ - $ - $ -
Total Transfers $ 15,884 $ - $ - $ -
Total Dept. 2020 - FEMA Grant $ 15,884 $ - $ - $ -
FUND 221
DEPT. 2121 - Law Enforcement Cont Education
512216 Law Enforcement Continuing Education $ - $ 5330 $ 20,000 $ 20,000
Total Contractual Services $ - $ 5,330 $ 20,000 $ 20,000

Total Dept. 2121 - Law Enforcement Cont Education
FUND 229
DEPT. 4010 - Special Parks

533071 Park Improvements $ - $ 24994 $ - $ -
533072 Park Improvement Donation Expense $ - $ - $ 10,000 $ 10,000
Total Contractual Services $ - $ 24,994 $ 10,000 $ 10,000
Total Dept. 4010 - Special Parks $ - $ 24,994 $ 10,000 $ 10,000
FUND 825
DEPT. 2525 - Accrued Acreage
550952  Accrued Acreage Fees $ 122,784 $ 47,693 $ 20,000 $ 20,000
Total Revolving $ 122,784 $ 47,693 $ 20,000 $ 20,000
Total Dept. 2525 - Accrued Acreage 47,693 $
FUND 253
DEPT. 5353 - Bicentennial
521042 Research Project $ - $ - $ - $ -
Total Supplies and Materials $ - $ - $ - $ -
Total Dept. 5353 - Bicentennial $ - $ - $ - $ -
FUND 308
DEPT. 8110 - Capital Improvements
540517 Income Tax Collection Fees $ 161,375 $ 166,622 $ 167,000 $ 167,000
540550 Insurance $ 102,681 $ 112,413 $ 115,000 $ 115,000
540559 Real Estate Taxes $ - $ - $ 3,000 $ 3,000
540586 Income Tax Refunds $ 105,064 $ 174,999 $ 160,000 $ 160,000
540587 Bond Counsel $ - $ 4995 $ 5,000 $ 5,000
540588 Project Document/Inspections $ - $ - $ 2,000 $ 2,000
560977  Contingencies $ 2,755 $ 33,879 $ 25,000 $ 25,000
560978 Debt Service Retirement $ 1,092,013 $ 1,265,163 $ 1,280,000 $ 1,570,130
560981  Matching Public Area Fees $ 333 $ - $ 5,000 $ 5,000
560986 OPWC Loan $ 28,237 $ 28,237 $ 28,300 $ 28,300
560987 Lease Payments $ 59,787 $ 258,396 $ 222777 $ 222,777
560988  Application Fees $ - $ - $ - $ -
Total Contractual Services $ 1,552,244 $ 2,044,704 $ 2,013,077 $ 2,303,207
Various  Various Capital Projects $ - $ 8,719,040 $ 10,808,000 $ 6,240,000
Total Transfers - CIP $ - $ 8,719,040 $ 10,808,000 $ 6,240,000
Total Dept. 8110 - Capital Improvements $ 10,763,744 $ 12,821,077 $ 8,543,207




Budget Forecast

Account

Number Description 2020 2021
FUND 409
DEPT. 9010 - General Bond Retirement

540651  Issuance Cost $ 23,000 $ 23,000 $ 35,000 $ -
571901  Bond Principal $ 960,000 $ 5,440,000 $ 1,180,000 $ 1,320,000
571902 Bond Interest $ 131,272 $§ 248308 $ 230,000 $ 581,000

Total Debt Service $ 1,114,272 $ 5,711,308 $ 1,445,000 $ 1,901,000

Total Dept. 9010 - General Bond Retirement 1,114,272 5,711,308 1,445,000 1,901,000

FUND 410
DEPT. 1111 - Special Assessment Bond Retirement
571901  Bond Principal $ - $ - $ - $ -
571902 Bond Interest $ - $ - $ - 9 -
Total Debt Service $ - 8 - 9 - $ -

Total Dept. 1111 - Special Assessment
FUND 830
DEPT. 3333 - 0.B.B.S.

540592 OBBS Fees $ 4,338 § 5412 $ 7,500 $ 7,500

Total Contractual Services $ 4,338 $ 5412 $ 7,500 $ 7,500

Total Dept. 3333 - 0.B.B.S.

FUND: 910

DEPT. 9020 - TIF/CRA FUNDS

Worthington Station Municipal Public

Improvement Tax Increment Equivalent Fund
540528 County Auditor Fees $ $ $ 2500 $ 2,500
540910  TIF Distributions -WCSD $ - $ - $ 60,000 $ 60,000
560980 TIF Fund Transfer $ $ $ 68,000 $ 68,000

Total Contractual Services $ 296 $ - $ 130,500 $ 130,500

Total Fund 910 - TIF/CRA Funds 130,500 130,500

FUND: 920

DEPT. 9020 - TIF/CRA FUNDS

Worthington Place Municipal Public
Improvement Tax Increment Equivalent Fund

540528  County Auditor Fees $ 1,998 §$ 1,997 $ 9,000 $ 9,000
540590  Fr.Co. TIF $ -8 -3 - 8 -

540910 TIF Distributions -WCSD $ 23,676 $ 23,598 $ 60,000 $ 60,000

560980 TIF Fund Reimbursement $ - $ - $ 120,000 $ 120,000

Total Contractual Services $ 25,673 $ 25,595 $ 189,000 $ 189,000

Total Fund 920 - TIF/CRA Funds $ 25,673 $ 25,595 $ 189,000 $ 189,000
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Budget Forecast

Account
Number Description 2020 2021
FUND: 930
DEPT. 9020 - TIF/CRA FUNDS
933 High Street Municipal Public
Improvement Tax Increment Equivalent Fund

540528 County Auditor Fees - 933 High St $ 918 $ 197 $ 2,000 $ 2,000

560980 TIF Fund Reimbursement - 933 High St $ - $ - $ 17,000 $ 17,000

Total Contractual Services $ 918 $ 197 $ 19,000 $ 19,000

Total Fund 930 - TIF/CRA Funds $ 918 $ 197 $ 19,000 $ 19,000
FUND: 935

DEPT. 9020 - TIF/CRA FUNDS
Downtown Worthington TIF
Improvement Tax Increment Equivalent Fund

540528 County Auditor Fees $ 1,571 $ 4,467 $ 3,400 $ 3,400
560980 TIF Fund Reimbursement $ 5,708 $ 9682 $ 140,000 $ 140,000
560982  School Compensation $ - $ 265,216 $ - $ -
560990 612-15 CBD Paver $ - $ - $ - $ -
560991  691-19 Village Green $ - $ - $ - $ -
Total Contractual Services $ 7,279 $ 279,365 $ 143,400 $ 143,400

Total Fund 935 - TIF/CRA Funds 279,365 143,400 143,400

FUND: 940

DEPT. 9020 - TIF/CRA FUNDS

Worthington Square TIF

Improvement Tax Increment Equivalent Fund

540528  County Auditor Fees $ 315§ 315§ 700 $ 700
560980 TIF Fund Reimbursement $ 27,000 $ - $ 27,000 $ 27,000
Total Contractual Services $ 27,315 $ 315 $ 27,700 $ 27,700

Total Fund 940 - TIF/CRA Funds

FUND: 945

DEPT. 9020 - TIF/CRA FUNDS

W Dublin Granville Rd TIF

Improvement Tax Increment Equivalent Fund

540528 County Auditor Fees $ 1,000 $ 1,196 $ 1,200 $ 1,200
560980 TIF Fund Reimbursement $ 95,000 $ 95,000 $ 95,000 $ 95,000
Total Contractual Services $ 96,000 $ 96,196 $ 96,200 $ 96,200
Total Fund 945 - TIF/CRA Funds $ 96,000 $ 96,196 $ 96,200 $ 96,200
FUND: 950
DEPT. 9020 - TIF/CRA FUNDS
350 W. Wilson Bridge Rd
Improvement Tax Increment Equivalent Fund
540528  County Auditor Fees $ - $ 296 $ 1,100 $ 1,100
560980 TIF Fund Reimbursement $ - $ - $ 85,000 $ 85,000
Total Contractual Services $ - $ 996 $ 86,100 $ 86,100
Total Fund 950 - TIF/CRA Funds $ - $ 996 $ 86,100 $ 86,100
FUND: 999
DEPT. 9020 - PACE
Columbus Finance Authority
540910 Columbus Finance Authority $ 32977 $ 32977 $ 33,000 $ 33,000
Total Contractual Services $ 32,977 $ 32,977 $ 33,000 $ 33,000
Total Fund 999 - PACE Fund $ 32,977 $ 32,977 $ 33,000 $ 33,000
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101

202

203

204

205

Description

General Fund

1010 - Legislative & Clerk

1020 - Mayor & Mayor's Court
1030 - Administration

1040 - Personnel

1050 - Finance

1060 - Law

1070 - Economic Development
1080 - Legal Advertising

1090 - County Auditor Deductions
1100 - Board of Health

1110 - Transfers

1120 - Refuse Services

1140 - Special Groups

1150 - Contingency

1160 - Information Technology
1170 - Lodging Tax

1180 - Cultural Arts Center

1190 - Kilbourne Memorial Library Bldg

Total General Government

2010 - Police Administration
2020 - Police Community Services
2030 - Police Support Services

Total Police Department

3010 - Service/Eng Administration
3040 - Building Maintenance
3050 - Grounds Maintenance
3060 - Solid Waste Management
3070 - Fleet Maintenance

Total Service/Engineering Department

4010 - Parks & Recreation Administration
4020 - Parks Maintenance

4030 - Community Center

4040 - Recreation Programs

4050 - Senior Center

Total Parks and Recreation
5010 - Planning & Building

6060 - Fire Administration
6070 - Fire Operations
6080 - Fire Prevention

Total Fire Department
7000 - Dispatch Services

TOTAL 101 - GENERAL FUND

Street Maintenance & Repair

2050 - General Administration

2060 - Street Equipment & Construction
2080 - Street Drainage

2090 - Traffic Control Systems

TOTAL 202 - STREET MAINT & REPAIR

State Highway
0010 - State Highway

Water
6010 - Water Distribution System

Sewer
7010 - Sanitary Sewer System

2018 2019 2019 2019
Actual Original Total Actual
Expenses Appropriations Appropriations Expenses Budget Forecast
$ 137,456 $ 164,056 $ 164,056 $ 155,123 § 178,756 $ 178,756
$ 138,806 $ 164,163 $ 164,163 $ 145,704 $ 168,595 $ 172,773
$ 781,165 $ 826,999 $ 971,499 $ 809,163 $ 872,459 $ 904,228
$ 378,673 $ 408,607 $ 559,307 $ 518,615 $ 551,846 $ 427,180
$ 1,584,227 $ 1,741,566 $ 1,756,566 $ 1,726,676 $ 1,799,741 $ 1,795,267
$ 470,588 $ 510,813 § 610,813 $ 578,265 $ 518,780 $ 532,417
$ 476,995 $ 364,229 $ 362,729 $ 357,846 $ 369,515 § 376,612
$ - $ 5,000 $ 5,000 $ 841 $ 5,000 $ 5,000
$ 76,757 $ 96,200 $ 156,200 $ 138,325 $ 115,700 $ 115,700
$ 62,146 $ 66,200 $ 66,200 $ 65,365 $ 70,000 $ 72,000
$ 1,318,000 $ 765,000 $ 765,000 $ 765,000 $ 200,000 $ 210,000
$ 928,669 $ 1,022,000 $ 1,028,240 $ 1,014,361 $ 1,048,900 $ 1,048,900
$ 111,250 $ 121,250 $ 157,250 $ 121,250 $ 125,000 $ 125,000
$ 40,283 $ 50,000 $ 50,000 $ 53,387 § 50,000 $ 50,000
$ 559,794 $ 647,044 $ 647,044 $ 635,875 $ 703,244 $ 728,798
$ 68,848 $ 20,000 $ 5,000 $ -8 -3 -
$ 242,792 $ 252,500 $ 252,500 $ 248,856 $ 252,500 $ 252,500
$ 10,731 $ 17,500 $ 17,500 $ 8,781 § 17,500 $ 17,500
$ 7387178 $ 7,243,127 $ 7,739,067 $ 7,343434 § 7,047,536 $ 7,012,632
$ 197,572 $ 279,517  $ 279,517 $ 233,246 $ 785,875 $ 933,077
$ 3279431 $ 3,460,183 § 3,572,183 $ 3,453,091 $§ 5119845 $ 5,298,613
$ 2465198 $ 2,668,651 § 2,743651 § 2,421,925 § 1,551,876 $ 590,260
$ 5942200 $ 6,408,351 $ 6,595,351 $ 6,108,262 $ 7,457,595 $ 6,821,951
$ 893,156 $ 1,204,258 $ 1,201,258 $ 1,001,478 $ 1,100,116 $ 1,140,477
$ 432,355 $ 479,565 $ 479,565 $ 434,272 $ 488,424 $ 506,549
$ 826,840 $ 815,316 $ 815,316 $ 667,915 $ 832,776 $ 858,900
$ 24923 § 26,200 $ 26,200 $ 25990 $ 26,200 $ 26,200
$ 365,057 $ 303,189 $ 303,189 § 270,457 $ 286,449 $ 299,062
$ 2,542,331 $ 2,828,528 $ 2,825,528 $ 2,400,111 $ 2,733,964 $ 2,831,187
$ 222,437 $ 277,533 $ 279,573 $ 256,058 $ 298,329 $ 306,173
$ 1,117,250 $ 1,207,317  $ 1,207,317 $ 1,187,664 $ 1,238,884 §$ 1,277,425
$ 2,773,948 $ 2,877,022 $ 2,899,188 $ 2,688462 $ 2,983,035 § 3,059,422
$ 802,402 $ 930,866 $ 916,860 $ 862,544 $ 918,727 $ 937,865
$ 543,802 $ 579,899 § 577,999 $ 556,024 $ 585,558 $ 601,800
$ 5459839 $ 5,872,637 $ 5,880,937 $ 5,550,751 $ 6,024,534 $ 6,182,685
$ 717,357 $ 812,191 § 812,191 $ 733,244 $ 830,257 $ 859,616
$ 368,575 $ 403,275 $ 403,275 $ 353,991 $ 406,353 $ 413,520
$ 5,694,255 $ 6,312,337 § 6,311,637 $ 5987404 $ 6,552,389 § 6,791,534
$ 185,009 § 250,130 $ 250,130 $ 188,030 $ 237,838 § 242,396
$ 6,247,839 $ 6,965,742 $ 6,965,042 $ 6,529,424 $ 7,196,580 $ 7,447,450
$ - $ - $ - $ - $ 1,209,500 $ 925,000
$ 28,296,745 $ 30,130,576 $ 30,818,116 $ 28,665,226 $ 32,499,967 $ 32,080,522
$ 317,288 $ 336,821 $ 336,821 $ 325439 $ 356,390 $ 376,102
$ 324,116 $ 355,546 $ 355,546 $ 314,678 $ 352,847 $ 364,309
$ 1,405 $ 5000 $ 5,000 $ 8,808 $ 5000 §$ 5,000
$ 162,878 § 218,905 $ 218,905 $ 183,987 § 219,619 § 224,413
$ 805,687 $ 916,272 $ 916,272 $ 832,912 $ 933,856 $ 969,825
$ 107,840 $ 147,721 $ 147,721 § 77,922 $ 137,110  $ 147,033
$ 189,313  $ 118,772 $ 118,772 $ 74,772 $ 120,937 $ 123,281
$ 75,420 $ 82,272 $ 82,272 § 70,399 $ 84,437 $ 86,781
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210

212

214

215

216

217

218

219

220

221

229

253

308

409

410

825

830

910

920

930

935

940

945

Description
Lodging Tax - VCB
1170 - Visitors Convention Bureau

Police Pension
1212 - Police Pension

Law Enforcement Trust
1414 - Law Enforcement Trust

MMVLT
8150 - MMVLT

Enforcement/Education
1616 - Enforcement/Education

Community Technology
1010 - Community Technology

Court Clerk Computer
1818 - Court Clerk Computer

Economic Development
1919 - Economic Development

FEMA Grant
2020 - FEMA Grant

Law Enforcement Cont Education
2121 - Law Enforcement Cont Edu

Special Parks Fund
4010 - Parks & Recreation Administration

Bicentennial
5353 - Bicentennial

Capital Improvements
8110 - Capital Improvements

General Bond Retirement
9010 - General Bond Retirement

Special Assessment Bond Retirement
1111 - Special Assessment Bond

Accrued Acreage
2525 - Accrued Acreage

0.B.B.S.
3333-0.B.B.S.

TIF/CRA Funds
Worthington Station TIF

TIF/CRA Funds
Worthington Heights (The Heights) TIF

TIF/CRA Funds
933 High Street TIF

TIF/CRA Funds
Downtown Worthington TIF

TIFICRA Funds
Worthington Square TIF

TIF/CRA Funds
W Dublin Granville Rd TIF

2018

Actual

Expenses

618,179

17,772

150,000

66,971

14,161

327,833

15,884

1,652,244

1,114,272

122,784

4,338

296

25,673

918

7,279

27,315

96,000

2019
Original
Appropriations

$ -
$ 680,000
$ 12,500
$ 150,000
$ 3,500
$ -
$ 51,900
$ 463,000
$ -
$ 20,000
$ -
$ -

$ 15,933,842

$ 1,403,000
$ -

$ 20,000
$ 7,500
$ 130,500
$ 189,000
$ 19,000
$ 27,600
$ 27,700
$ 96,000

115

2019

Total

Appropriations

55,830

680,000

12,500

150,000

3,500

51,900

463,000

20,000

9,359,449

5,716,000

70,000

7,500

130,500

189,000

19,000

309,370

27,700

96,200

$

2019

Actual

Expenses

55,830

615,041

1,938

150,000

13,029

10,050

332,540

5,330

24,994

10,763,744

5,711,308

47,693

5,412

25,595

197

279,365

315

96,196

Budget

65,800

713,000

12,500

150,000

3,500

104,600

463,000

20,000

10,000

12,821,077

1,445,000

20,000

7,500

130,500

189,000

19,000

143,400

27,700

96,200

Forecast

88,000

746,000

12,500

150,000

3,500

14,600

443,000

20,000

10,000

8,543,207

1,901,000

20,000

7,500

130,500

189,000

19,000

143,400

27,700

96,200



2018 2019 2019 2019

Actual Original Total Actual
Description Expenses Appropriations Appropriations Expenses Forecast

950 TIF/CRA Funds

350 W. Wilson Bridge Rd TIF $ - $ - $ 86,100 $ 996 $ 86,100 $ 86,100
999 PACE Fund

Columbus Finance Authority $ 32,977 $ 33,000 $ 33,000 $ 32,977 $ 33,000 $ 33,000

GRAND TOTAL $ 33,669,903 $ 50,663,655 $ 49,563,702 $ 47,893,779 $ 50,337,185 $ 46,091,649
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 1010 - Legislative & Clerk

511006 Council Members $ 56,640 $ 56,640 $ 56,640 $ 56,640 $ 56,640 $ 56,640
511007 Clerk of Council $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 2,000
Total Personal Services $ 58,640 $ 58,640 $ 58,640 $ 58,640 $ 58,640 $ 58,640
512200 P.E.R.S. $ 8,210 $ 8,210 $ 8,210 $ 8,210 $ 8,210 $ 8,210
512204 Medicare $ 795 $ 850 $ 850 $ 805 $ 850 $ 850
512206 Worker's Compensation $ 1,463 $ 1,876 $ 1,876 $ 1,548 $ 1,876 $ 1,876
512213 Conference Expense $ 1,796 $ 8,500 $ 8,500 $ 4,806 $ - $ -
512214 Dues & Subscriptions $ 4,359 §$ 4250 $ 4,250 $ 4230 $ 4,400 $ 4,400
512215 Local Meeting Expense $ 1,500 $ 1,800 $ 1,800 $ 1,659 § 1,800 $ 1,800
512216 Training $ - $ - $ - $ - $ 8,160 $ 8,160
Total Add'l Personal Services $ 18,123 $ 25,486 $ 25486 $ 21,258 $ 25,296 $ 25,296
521020 Memorial Day Expense $ - $ -3 -8 -3 -3 -
521021 July 4th Expense $ 10,395 $ 10,700 $ 10,700 $ 10,700 $ 15,200 $ 15,200
521022 Ceremonial Activity $ 1,532 § 1,900 $ 1,900 $ 1,900 $ 1,700 $ 1,700
521023 Community Relations Commission $ 4052 $ 4250 $ 4250 $ 3,932 $ 4250 $ 4,250
533004 Computer Equipment $ - $ 21,000 $ 21,000 $ 18,111 § 31,200 $ 31,200
Total Supplies and Materials $ 15,979 $ 37,850 $ 37,850 $ 34,643 $ 52,350 $ 52,350
540523 M.O.R.P.C. Dues $ 10,200 $ 10,600 $ 10,600 $ 10,600 $ 11,000 $ 11,400
540540 W.LF.A. $ 10,151 § 9,500 $ 9,500 $ 8,677 $ 9,500 $ 9,500
540562 Cellular Services $ - $ 3,500 $ 3,500 $ 2,766 $ 3,500 $ 3,500
540570 Consultants $ 24,363 $ 18,480 $ 18,480 $ 18,540 $ 18,470 $ 18,070
Total Contractual Services $ 44,714 $ 42,080 $ 42,080 $ 40,583 $ 42,470 $ 42,470

Total Dept. 1010 - Legislative & Clerk 137,456 164,056 164,056 155,123 178,756 178,756

DEPT. 1020 - Mayor & Mayor's Court

511008 Mayor $ 10,400 $ 10,400 $ 10,400 $ 10,400 $ 11,050 $ 11,050
511009 Court Clerk (1) $ 60,596 $ 62,414 $ 62,414 $ 62,414 $ 64,286 $ 66,215
511010 Deputy Clerk $ 24,301 $ 28,000 $ 28,000 $ 24,380 $ 28,840 $ 29,705
511151 Overtime $ 4334 $ 4,500 $ 4,500 $ 4435 $ 4,500 $ 4,500
511152 Annual Service Credit $ 1,200 $ 1,350 $ 1,350 $ 1,350 $ 1,350 $ 1,350
Total Personal Services $ 100,831 $ 106,664 $ 106,664 $ 102,979 $ 110,026 $ 112,820
512200 P.E.R.S. $ 14,329 $ 14,933 $ 14,933 $ 14,372 $ 15,404 $ 15,795
512204 Medicare $ 1,465 $ 1,547 $ 1,547 $ 1,477 $ 1,595 $ 1,636
512206 Worker's Compensation $ 2,704 $ 3414 $ 3,414 $ 2611 $ 3,521 $ 3,610
512207 Health Insurance $ 2,944 $ 11,100 $ 11,100 $ 9,733 $ 11,805 $ 12,629
512208 Life Insurance $ 264 $ 340 $ 340 $ 264 $ 347 $ 354
512209 Dental Insurance $ 1,118 $ 1,225 § 1225 $ 1,169 § 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334§ 347 § 354
512213 Conference Expense $ 610 $ 1,350 $ 1,350 $ 1,022 $ . $ .
512214 Dues & Subscriptions $ 394§ 800 $ 800 $ 499 § 800 $ 800
512216 Training $ 1,550 § 1,550
Total Add'l Personal Services $ 24135 $ 35,049 $ 35,049 $ 31,480 $ 36,619 $ 38,003
540500 Equipment Maintenance $ 180 $ 250 $ 250 $ 180 $ 250 $ 250
540501 Printed Forms $ 1,773 $ 2,000 $ 2,000 $ - $ 2,000 $ 2,000
540503 Witness Fees/Jail Keep $ 11,187 $ 17,000 $ 17,000 $ 9,616 $ 16,500 $ 16,500
540520 Magistrate $ 700 $ 2,500 $ 2,500 $ 850 $ 2,500 $ 2,500
540554 Leads System $ - $ 700 $ 700 $ 600 $ 700 $ 700
Total Contractual Services $ 13,840 $ 22,450 $ 22,450 $ 11,246 $ 21,950 $ 21,950

Total Dept. 1020 - Mayor & Mayor's Court 138,806 164,163 164,163 145,704 168,595 172,773
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DEPT. 1030 - Administration

511001 City Manager (1) $ 153,834 $ 158,450 $ 158,450 $ 158,449 §$ 163,204 $ 168,100
511011 Management Assistant (1) $ 22,000 $ 50,622 $ 50,622 $ 50,531 $ 56,342 $ 62,634
511012 City Clerk (1) $ 69,398 $ 71,481 $ 71,481 $ 71,481 $ 73,625 $ 75,834
511014 Student Intern $ 8,539 $ 7,500 $ 12,000 $ 10,799 $ 7,500 $ 7,500
511017 Assistant City Manager (1) $ 116,913 § 120,421 $ 120,421 $ 120,420 $ 124,034 $ 127,755
511068 Adm Asst/P| & CR Officer (1) $ 72,793 $ 74977 $ 74,977 $ 74977 $ 77226 $ 79,543
511152 Annual Service Credit $ 4,200 $ 4,200 $ 4200 $ 4,200 $ 4350 $ 4,350
Total Personal Services $ 447,676 $ 487,651 $ 492,151 $ 490,857 $ 506,281 $ 525,716
512200 P.E.R.S. $ 61,975 $ 68,271 $ 68,271 $ 68,271 $ 70,879 $ 73,600
512204 Medicare $ 6,311 $ 7,071 $ 7,071 $ 6,899 $ 7,341 $ 7,623
512206 Worker's Compensation $ 12,595 $ 15,606 $ 15,606 $ 12,160 $ 16,201 $ 16,823
512207 Health Insurance $ 104,667 $ 98,820 $ 98,820 $ 98,820 $ 121,760 $ 130,300
512208 Life Insurance $ 1,078 $ 1,700 $ 1,700 $ 1,634 $ 1,735 § 1,770
512209 Dental Insurance $ 4,066 $ 4900 $ 4,900 $ 4,676 $ 5,000 $ 5,100
512210 Vision Insurance $ 917  § 1,360 $ 1,360 $ 1,962 $ 1,735 § 1,770
512213 Conference Expense $ 7,724 $ 5,500 $ 5,500 $ 5,500 $ - $ -
512214 Dues & Subscriptions $ 4319 $ 5,000 $ 5,000 $ 4,840 $ 5,500 $ 5,500
512215 Local Meeting Expense $ 1,879 $ 2,500 $ 2,500 $ 2,294 $ 2,500 $ 2,500
512216 Training $ 6,500 $ 6,500
512217 Disaster Services $ 17,848 $ 18,000 $ 18,000 $ 18,000 $ 18,000 $ 18,000
512230 Car Allowance $ 3,600 $ 3,600 $ 3,600 $ 3,600 $ 3,600 $ 3,600
Total Add'l Personal Services $ 226,978 $ 232,328 $ 232,328 $ 228,655 $ 260,751 $ 273,085
521000 Office Supplies $ 4593 § 6,000 $ 6,000 $ 5272 $ 6,000 $ 6,000
521002 Postage Expense $ 10,000 $ 12,000 $ 12,000 $ 11,053 $ 12,000 $ 12,000
Total Supplies and Materials $ 14,593 § 18,000 $ 18,000 $ 16,324 $ 18,000 $ 18,000
540500 Equipment Maintenance $ 1,890 $ 2,500 $ 2,500 $ 1,846 $ 2,000 $ 2,000
540504 Copy Machine $ 3,696 $ 5500 $ 5500 $ 4415 § 4,500 $ 4,500
540505 Recodification $ 4,066 $ 6,000 $ 6,000 $ 6,000 $ 6,000 $ 6,000
540506 Budget/Annual Report $ 3,725 $ 6,000 $ 6,000 $ 5641 $ 6,000 $ 6,000
540507 Microfilming $ 631 $ 1,800 $ 1,800 $ 672 $ 1,800 $ 1,800
540509 P.O. Box Rental $ 320 $ 345 §$ 345 $ 345 345 §$ 345
540510 Fixed Asset Appraisal $ 1,345 § 1,500 $ 1,500 $ 1,345 § 1,500 $ 1,500
540536 Gas Utility $ 2,828 $ 5,000 $ 5,000 $ 2,793 $ 5,000 $ 5,000
540537 Electric Utility $ 20,359 $ 20,475 $ 20,475 $ 13,153 $ 20,475 $ 20,475
540538 Telephone Utility $ 39,962 $ 8,550 $ 8,550 $ 9,116 $ 8,457 $ 8,457
540539 Water/Sewer Utility $ 5,705 $ 12,500 $ 12,500 $ 6,846 $ 12,500 $ 12,500
540562 Cellular Services $ - $ 4,850 $ 4850 $ 4,402 $ 4,850 $ 4,850
540578 Gasoline $ - $ 2,000 $ 2,000 $ 1,409 $ 2,000 $ 2,000
540600 Community Newsletter $ 4871 $ 9,500 $ 9,500 $ 7,020 $ 9,500 $ 9,500
540644 Strategic Planning $ - $ - $ 140,000 $ 6,802 $ - $ -
540624 Public Info Mat/Pub $ 2519 $ 2,500 $ 2,500 $ 1,521 § 2,500 $ 2,500
Total Contractual Services $ 91,917 $ 89,020 $ 229,020 $ 73,327 $ 87,427 $ 87,427

Total Dept. 1030 - Administration 781,165 826,999 971,499 809,163 872,459 904,228

DEPT. 1040 - Personnel

511005 ATCM-Personnel Director (1) $ 97,239 $ 100,157 $ 100,157 § 100,156 $ 103,161 $ 106,256
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,900
511159 Retirement Pay $ 136,669 $ 150,000 $ 300,000 $ 268,564 $ 275,000 $ 150,000
511160 Pay-In-Lieu Vacation $ 29,974 $ 30,000 $ 30,000 $ 29,983 $ 30,000 $ 30,000

Total Personal Services $ 265,782 $ 282,057 $ 432,057 $ 400,603 $ 410,061 $ 288,156
512200 P.E.R.S. $ 13,854 § 14,288 § 14,288 $ 14,256 $ 14,709 $ 15,142
512204 Medicare $ 4,048 $ 4,090 $ 4,790 $ 4790 $ 5946 $ 4,178
512205 F.I.C.A. $ 654 $ 1,000 $ 1,000 $ 1,000 $ 1,000 $ 1,000
512206 Worker's Compensation $ 7,210 $ 9,027 $ 9,027 $ 6912 § 13,122 § 9,221
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512207 Health Insurance $ 20,383 $ 27,840 $ 27,840 $ 26,301 $ 29,690 $ 31,825
512208 Life Insurance $ 264 $ 340 $ 340 $ 264 $ 347 $ 354
512209 Dental Insurance $ 1,118 $ 1,225 § 1225 $ 1,169 § 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334§ 347 $ 354
512211 Employee Assistance Program $ 4829 $ 5,000 $ 5,000 $ 4829 $ 5,000 $ 5,000
512214 Dues & Subscriptions $ 575 $ 575 $ 575 $ 344 $ 575 $ 575
512216 Training $ 3,759 $ 2,500 $ 2,500 $ 1,094 $ 2,500 $ 2,500
512228 Tuition Reimbursement $ 16,456 $ 21,190 $ 21,190 $ 21,000 $ 21,000 $ 21,000
Total Add'l Personal Services $ 73,456 $ 87,415 $ 88,115 $ 82,293 $ 95,485 $ 92,424
540511 Worker's Compensation Consultant $ 8,500 $ 8,735 $ 8,735 $ 7,040 $ - $ -
540512 Insurance Consultant $ - $ - $ - $ - $ - $ -
540513 Testing & Assessment $ 30,535 $ 30,000 $ 30,000 $ 28,279 $ 30,000 $ 30,000
540514  P.ERR.P. $ - 3 - $ -8 -8 -8 -
540570 Consultant $ 7,200 $ 7,500
540590 Timekeeping/Accrual Software $ 400 $ 400 $ 400 $ 400 $ - $ -
550951 Wellness Programming $ 9,100 $ 9,100
Total Contractual Services $ 39,435 $ 39,135 $ 39,135 $ 35,719 $ 46,300 $ 46,600

Total Dept. 1040 - Personnel 378,673 408,607 559,307 518,615 551,846 427,180

DEPT. 1050 - Finance

511002 Finance Director (1) $ 100,450 $ 103,464 $ 103,464 $ 103,464 $ 106,568 $ 109,765
511015 Finance Manager/Analyst (2) $ 130,000 $ 145341 $ 145341 $ 141,559 $ 152,198 $ 156,764
511016 Finance/Personnel Analyst (1) $ 69,398 $ 71,481 $ 71,481 $ 71,481 $ 73,625 $ 75,834
511152 Annual Service Credit $ 2,400 $ 2,400 $ 2,400 $ 2,400 $ 2,400 $ 2,400
Total Personal Services $ 302,249 $ 322,686 $ 322,686 $ 318,903 $ 334,791 $ 344,763
512200 P.E.R.S. $ 42,159 §$ 45176 $ 45176 $ 44,503 $ 46,871  $ 48,267
512204 Medicare $ 4172 $ 4679 $ 4679 $ 4415 $ 4,854 $ 4,999
512206 Worker's Compensation $ 7,596 $ 10,325 $ 10,325 $ 7,802 $ 10,713 § 11,032
512207 Health Insurance $ 99,287 $ 111,360 $ 111,360 $ 102,795 $ 118,760 $ 127,300
512208 Life Insurance $ 1,254 $ 1,360 $ 1,360 $ 1,056 $ 1,388 $ 1,416
512209 Dental Insurance $ 4,473 $ 4,900 $ 4,900 $ 4676 $ 5,000 $ 5,100
512210 Vision Insurance $ 1,223 $ 1,360 $ 1,360 $ 1,334 § 1,388 § 1,416
512213 Conference Expense $ 2,000 $ 4,000 $ 4,000 $ 742 $ - $ -
512214 Dues & Subscriptions $ 840 $ 1,000 $ 1,000 $ 1,060 $ 1,000 $ 1,000
512216 Training $ 1,859 § 2,000 $ 2,000 $ 1,308 $ 6,000 $ 6,000
Total Add'l Personal Services $ 164,862 $ 186,160 $ 186,160 $ 169,691 $ 195975 $ 206,530
521000 Office Supplies $ 1,530 $ 2,000 $ 2,000 $ 2,092 $ 2,000 $ 2,000
521001 Computer Supplies $ -8 800 $ 800 $ 442 $ 800 $ 800
Total Supplies and Materials $ 1,530 $ 2,800 $ 2,800 $ 2,534 $ 2,800 $ 2,800
533003 Office Equipment $ - $ 220 $ 220 $ 60 $ 220 $ 220
533004  Computer Equipment $ -8 - 8 -8 129§ -8 -
Total Capital Equipment $ - $ 220 $ 220 $ 189 $ 220 $ 220
540500 Equipment Maintenance $ 745 $ 600 $ 600 $ 449 § 600 $ 600
540501 Printed Forms $ 3,154 $ 1,500 $ 1,500 $ 1,379 $ 1,500 $ 1,500
540504 Copy Machine $ 999 §$ 900 $ 900 $ 261 $ 900 $ 900
540515 Computer Sys. Maintenance $ 20,417 $ 20,000 $ 20,000 $ 19,953 $ 20,000 $ 20,000
540517 Tax Collection Fees $ 645,499 $ 624,000 $ 624,000 $ 623,945 $ 635,000 $ 635,000
540562 Cellular Services $ - $ 500 $ 500 $ 402 $ 500 $ 500
540570 Consultants $ 7,500 $ 55,000 $ 55,000 $ 47,300 $ 55,000 $ 30,000
540586 Income Tax Refunds $ 420,257 $ 510,000 $ 525,000 $ 524,995 $ 510,000 $ 510,000
540590 Timekeeping/Accrual Software $ 200 $ 200 $ 200 $ 200 $ 25,455 $ 25,455
540650 Bank/Merchant Svc Fees $ 16,817 $ 17,000 $ 17,000 $ 16,475 $ 17,000 $ 17,000
Total Contractual Services $ 1,115587 $ 1,229,700 $ 1,244,700 $ 1,235358 $ 1,265,955 $ 1,240,955

Total Dept. 1050 - Finance 1,584,227 1,741,566 1,756,566 1,726,676 1,799,741 1,795,267
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DEPT. 1060 - Law

511002 Law Director (1) $ 123,000 $ 126,690 $ 126,690 $ 126,690 $ 130,491 $ 134,406
511093 Paralegal (1) $ 59,449 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511152 Annual Service Credit $ 1,350 $ 1,350 $ 1,350 $ 1,350 $ 1,350 $ 1,350
Total Personal Services $ 183,799 $ 189,273 $ 189,273 $ 189,273 $ 194,911 $ 200,718
512200 P.E.R.S. $ 25,684 $ 26,498 $ 26,498 $ 26,439 $ 27,288 $ 28,100
512204 Medicare $ 2517 $ 2,744 $ 2,744 $ 2595 $ 2,826 $ 2,910
512206 Worker's Compensation $ 4,748 $ 6,058 $ 6,058 $ 4,624 $ 6,237 $ 6,423
512207 Health Insurance $ 44,693 $ 55,680 $ 55,680 $ 46,094 $ 59,380 $ 63,650
512208 Life Insurance $ 528 $ 680 $ 680 $ 528 § 694 $ 708
512209 Dental Insurance $ 2,236 $ 2,450 $ 2,450 $ 2,338 $ 2,500 $ 2,550
512210 Vision Insurance $ 612 $ 680 $ 680 $ 667 $ 694 $ 708
512213 Conference Expense $ 1,760 $ 3,000 $ 3,000 $ 2,248 $ - $ -
512214 Dues & Subscriptions $ 6,269 $ 8,000 $ 8,000 $ 8,303 $ 7,800 $ 7,900
512216 Training $ 3,000 $ 3,200
Total Add'l Personal Services $ 89,048 $ 105,790 $ 105,790 $ 93,837 $ 110,419 $ 116,150
53300 Furniture $ - $ 800 $ 800 $ 800 $ 400 $ 400
Total Capital Equipment $ - $ 800 $ 800 $ 800 $ 400 $ 400
521000 Office Supplies $ 320 $ 600 $ 600 $ 280 $ 400 $ 450
Total Supplies and Materials $ 320 $ 600 $ 600 $ 280 $ 400 $ 450
540504 Copy Machine $ 857 $ 600 $ 600 $ 214 $ 500 $ 550
540520 Prosecution Services $ 28,154 $ 70,000 $ 70,000 $ 51,537 $ 55,000 $ 55,000
540521 Recorder Fees $ 1,000 $ 1,000
540522 Legal Services $ 168,309 $ 142,500 $ 242,500 $ 241,266 $ 155,000 $ 157,000
540562 Cellular Services $ - $ 1,150 $ 1,150 $ 959 $ 1,150 $ 1,150
540590 Timekeeping/Accrual Software $ 100 $ 100 $ 100 $ 100 $ - $ .
Total Contractual Services $ 197,420 $ 214,350 $ 314,350 $ 294,076 $ 212,650 $ 214,700

Total Dept. 1060 - Law 470,588 510,813 610,813 578,265 518,780 532,417

DEPT. 1070 - Economic Development

511094 ATCM - Economic Development Director $ 92,681 $ 95,462 $ 95,462 $ 95,461 $ 98,325 $ 101,275
511152 Annual Service Credit $ - $ - $ - $ - $ - $ 1,200
Total Personal Services $ 92,681 $ 95,462 $ 95,462 $ 95,461 $ 98,325 $ 102,475
512200 P.E.R.S. $ 12,951 § 13,365 $ 13,365 $ 13,335 § 13,766 $ 14,346
512204 Medicare $ 1,289 $ 1,384 § 1,384 $ 1,325 § 1,426 $ 1,486
512206 Worker's Compensation $ 2,394 $ 3,065 $ 3,065 $ 2332 $ 3,146 $ 3,279
512207 Health Insurance $ 18,783 § 27,840 $ 27,840 $ 24,322 $ 29,690 $ 31,825
512208 Life Insurance $ 308 $ 340 $ 340 $ 330 § 347 § 354
512209 Dental Insurance $ 1,118 § 1225 $ 1,225 §$ 1,169 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334§ 347 $ 354
512213 Conference Expense $ 989 $ 3,000 $ 3,000 $ 2,168 $ - $ -
512214 Dues & Subscriptions $ 1,109 § 1,600 $ 1,600 $ 1,329 §$ 1,600 $ 1,600
512215 Local Meeting Expense $ 236 $ 400 $ 400 $ 323§ 500 $ 500
512216 Training $ 3,000 $ 3,000
Total Add'l Personal Services $ 39,484 $ 52,549 $ 52,549 $ 46,967 $ 55,072 $ 58,019
540524 Planning Consultant $ 29,392 $ 10,000 $ 8,500 $ 9,300 $ - $ -
540526 Printing & Publications $ - $ - $ - $ - $ - $ -
540570 Consultants $ 10,000 $ 10,000
540628 Regional Development Program $ 5438 $ 6,218 $ 6,218 $ 6,118 $ 6,118 $ 6,118
Total Contractual Services $ 34,830 $ 16,218 $ 14,718 $ 15,418 $ 16,118 $ 16,118
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560983 Economic Development Fund Transfer $ 310,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000
Total Transfers $ 310,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000 $ 200,000

Total Dept. 1070 - Economic Development

DEPT. 1080 - Legal Advertising

540527 Legal Advertising $

476,995 364,229

5,000

362,729

$ 5,000

357,846

$ 841

369,515

$ 5,000

376,612

$ 5,000

Total Contractual Services $

5,000

$ 5,000

$ 841

$ 5,000

$ 5,000

Total Dept. 1080 - Legal Advertising

DEPT. 1090 - County Auditor Deductions

540528 County Auditor Fees $ 36,885 $ 45000 $ 45,000 $ 37,956 $ 45,000 $ 45,000
540529 Delinquent Tax Lists $ 16 $ 200 $ 200 $ 15 $ 200 $ 200
540530 Real Estate Tax Refunds $ 4,457 $ 6,000 $ 6,000 $ 4,555 $ 6,000 $ 6,000
540531 Audit $ 30,797 $ 25,000 $ 25,000 $ 21,477 $ 30,000 $ 30,000
540532 Election Expense $ 4,602 $ 5,000 $ 5,000 $ 276 $ 5,000 $ 5,000
540533 GAAP Conversion/CAFR $ - $ 15,000 $ 15,000 $ 14,500 $ 17,000 $ 17,000
540534 Property Tax Payment $ - $ - $ 12,000 $ 11,558 $ 12,500 $ 12,500
560982 School Compensation $ - $ - $ 48,000 $ 47,987 $ - $ -
Total Contractual Services $ 76,757 $ 96,200 $ 156,200 $ 138,325 $ 115,700 $ 115,700

Total Dept. 1090 - County Auditor Deductions

DEPT. 1100 - Board of Health

540533 Columbus Board of Health $

76,757 96,200

62,146 $ 66,200

156,200

$ 66,200

138,325

$ 65,365

115,700

$ 70,000

115,700

$ 72,000

Total Contractual Services $

Total Dept. 1100 - Board of Health

62,146 $ 66,200

$ 66,200

$ 65,365

$ 70,000

$ 72,000

DEPT. 1110 - Transfers

560976 Transfer to Police Pension $ 325,000 $ 200,000 $ 200,000 $ 200,000 $ - $ -
560983 Development Incentives $ 600,000 $ - $ - $ - $ - $ -
560985 Operating Transfers $ 393,000 $ 315,000 $ 315,000 $ 315,000 $ 150,000 $ 160,000
560986 27th Pay Transfer $ - $ 250,000 $ 250,000 $ 250,000 $ 50,000 $ 50,000
Total Transfers $ 1,318,000 $ 765,000 $ 765,000 $ 765,000 $ 200,000 $ 210,000

Total Dept. 1110 - Transfers

DEPT. 1120 - Refuse Services

1,318,000 765,000

765,000

765,000

200,000

210,000

540535 Refuse Collection $ 928,669 $ 1,022,000 $ 1,022,000 $ 1,010,205 $ 1,042,660 $ 1,042,660
540564 Food Scrap Composting Program $ - $ - $ 6,240 $ 4,157 $ 6,240 $ 6,240
Total Contractual Services $ 928,669 $ 1,022,000 $ 1,028,240 $ 1,014,361 $ 1,048900 $ 1,048,900

Total Dept. 1120 - Refuse Collection

DEPT. 1140 - Special Groups

540XXX  Special Groups $

928,669 1,022,000

111,250 § 121,250

1,028,240

$ 157,250

1,014,361

$ 121,250

1,048,900

$ 125,000

1,048,900

$ 125,000

Total Contractual Services $

111,250 $ 121,250

$ 157,250

$ 121,250

$ 125,000

$ 125,000

Total Dept. 1140 - Special Groups

DEPT. 1150 - Contingency

560977 Contingencies $

111,250 121,250

40,283 $ 50,000

157,250

$ 50,000

121,250

$ 53,387

125,000

$ 50,000

125,000

$ 50,000

Total Contingency $

40,283 $ 50,000

$ 50,000

$ 53,387

$ 50,000

$ 50,000

Total Dept. 1150 - Contingency
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DEPT. 1160 - Information Technology

511062 ATCM/I.T. Manager (1) $ 123,000 $ 126,690 $ 126,690 $ 126,690 $ 130,491 $ 134,406
511065 Systems Administrator (1) $ 81,286 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511072 I.T. Technician (1) $ 71,776 $ 74,215 $ 74,215 $ 73,358 $ 76,441 $ 78,734
511075 Help Desk Specialist (1) $ 29,457 $ 54,060 $ 54,060 $ 53,874 $ 59,234 $ 67,308
511152 Annual Service Credit $ 1,500 $ 1,500 $ 1,500 $ 1,500 $ 2,700 $ 2,700
Total Personal Services $ 307,018 $ 340,190 $ 340,190 $ 339,147 $ 355,102 $ 371,971
512200 P.E.R.S. $ 42,323 $ 47,627 $ 47,627 $ 47,351 $ 49,714 § 52,076
512204 Medicare $ 4352 $ 4,933 $ 4933 $ 4,756 $ 5110 $ 5,354
512206 Worker's Compensation $ 8,355 $ 10,885 $ 10,885 $ 8,311 § 11,277 $ 11,817
512207 Health Insurance $ 72,685 $ 87,720 $ 87,720 $ 72,966 $ 93,270 $ 99,675
512208 Life Insurance $ 946 $ 1,360 $ 1,360 $ 1,056 $ 1,041 § 1,062
512209 Dental Insurance $ 3,964 $ 3,675 $ 3,675 $ 3,507 $ 3,750 $ 3,825
512210 Vision Insurance $ 1,140 $ 1,020 $ 1,020 $ 1,138 §$ 1,041 $ 1,062
512216 Training $ 4,179 $ 8,000 $ 8,000 $ 8,684 $ 8,000 $ 8,000
512220 Mileage Reimbursement $ - $ 400 $ 400 $ - $ 400 $ 400
Total Add'l Personal Services $ 137,945 $ 165,620 $ 165,620 $ 147,768 $ 173,603 $ 183,271
521000 Office/Photo Supplies $ - $ 250 $ 250 $ - $ 250 $ 250
521001 Computer Supplies $ 1,319 § 2,500 $ 2,500 $ 3,100 $ 2,500 $ 2,500
Total Supplies and Materials $ 1,319 $ 2,750 $ 2,750 $ 3,100 $ 2,750 $ 2,750
533004 Computer Equipment $ 5362 $ 9,000 $ 9,000 $ 12,408 $ 9,000 $ 9,000
Total Capital Equipment $ 5362 $ 9,000 $ 9,000 $ 12,408 $ 9,000 $ 9,000
540515 Computer Maintenance $ 67,328 $ 73,640 $ 73,640 $ 80,754 $ 110,123 $ 108,197
540562 Cellular Service $ - $ 5500 $ 5500 $ 5319 $ 5500 $ 5,500
540570 Consultants $ 12,000 $ 12,000
540590 Timekeeping/Accrual Software $ 150 $ 200 $ 200 $ 200 $ - $ -
540606 Information Management Consulting $ 18,837 $ 12,000 $ 12,000 $ 11,970 $ - $ -
540625 Internet Services $ 12,336 $ 28,644 $ 28,644 $ 25710 §$ 23,166 $ 23,629
540630 Website Development $ 9,500 $ 9,500 $ 9,500 $ 9,500 $ 12,000 $ 12,480
Total Contractual Services $ 108,150 $ 129,484 $ 129,484 $ 133,453 $ 162,789 $ 161,806

Total Dept. 1160 - Information Technology 559,794 647,044 647,044 635,875 703,244 728,798

DEPT. 1170 - Lodging Tax

540548 Visitors Convention Bureau $ 68,848 $ 20,000 $ 5,000 $ - $ - $ -
540614 Operating Reserve $ - $ - $ - $ - $ - $ -
Total Contractual Services $ 68,848 $ 20,000 $ 5,000 $ - $ - $ -

Total Dept. 1170 - Lodging Tax 68,848

DEPT. 1180 - Cultural Arts Center

540550 Insurance $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500
540560 Building Maintenance $ 1,830 $ 5,000 $ 5000 $ 1,825 § 5,000 $ 5,000
540642 H.V.A.C. $ 18,462 § 20,000 $ 20,000 $ 19,531 § 20,000 $ 20,000

Total Contractual Services $ 22,792 $ 27,500 $ 27,500 $ 23,856 $ 27,500 $ 27,500
560985 Operating Agreement $ 220,000 $ 220,000 $ 220,000 $ 220,000 $ 220,000 $ 220,000
560987 Community Arts Programming $ - $ 5,000 $ 5,000 $ 5,000 $ 5,000 $ 5,000

Total Operating Transfers $ 220,000 $ 225,000 $ 225,000 $ 225,000 $ 225,000 $ 225,000

Total Dept. 1180 - Cultural Arts Center 242,792 252,500 252,500 248,856 252,500 252,500
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DEPT. 1190 - Kilbourne Memorial Library Building

540550 Insurance $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500
540560 Building Maintenance $ 8,231 $ 15,000 $ 15,000 $ 6,281 $ 15,000 $ 15,000
Total Contractual Services $ 10,731 $ 17,500 $ 17,500 $ 8,781 $ 17,500 $ 17,500

Total Dept. 1190 - Kilbourne Memorial Library Building 10,731 17,500 17,500 17,500 17,500

DEPT. 2010 - Police Administration

511004 Chief of Police (1) $ 121,866 $ 125,522 § 125,522 $ 104,162 $ 129,288 $ 133,167
511005 Administrative Support $ 68,100 $ 129,924
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ - $ -
Total Personal Services $ 123,766 $ 127,422 $ 127,422 $ 106,062 $ 197,388 $ 263,091
512200 PERS - Pol Adm $ 9,534 $ 18,189
512204 Medicare $ 1,705 $ 1,848 $ 1,848 $ 1,412 $ 2,862 $ 3,815
512206 Worker's Compensation $ 3,198 $ 4,078 $ 4,078 $ 3,114 $ 6,316 $ 8,419
512207 Health Insurance $ 20,254 $ 27,840 $ 27,840 $ 16,120 $ 29,690 $ 95,475
512208 Life Insurance $ 264 $ 340 $ 340 $ 220 $ 347 $ 1,062
512209 Dental Insurance $ 1,118 $ 1,225 $ 1,225 $ 974 $ 1,250 $ 3,825
512210 Vision Insurance $ 306 $ 340 $ 340 $ 278 $ 347 $ 1,062
512213 Conference Expense $ 1,290 $ 1,400 $ 1,400 $ 1,400 $ - $ -
512214 Dues & Subscriptions $ 17,985 $ 19,924 $ 19,924 $ 17,357 $ 20,000 $ 20,000
512215 Local Meeting Expenses $ - $ - $ - $ - $ 1,000 $ 1,000
512216 Training $ - $ - $ - $ - $ 46,400 $ 46,400
512218 Uniforms $ -8 -8 -8 -8 58,260 $ 58,260
512219 Uniform Maintenance $ - $ - $ - $ - $ 13,000 $ 13,000
Total Add'l Personal Services $ 46,120 $ 56,995 $ 56,995 $ 40,8% $ 189,007 $ 270,507
521000 Office Supplies $ 6,241 $ 6,500 $ 6,500 $ 6,945 $ 9,000 $ 9,000
521001 Computer Supplies $ 1,500 $ 1,500
Total Supplies and Materials $ 6,241 $ 6,500 $ 6,500 $ 6,945 $ 10,500 $ 10,500
533001 Furniture $ 3,500 $ 3,500
533004  Computer Equipment $ -8 200 $ 200 $ 37 $ 200 $ 200
Total Capital Equipment $ - $ 200 $ 200 $ 37 $ 3,700 $ 3,700
540500 Equipment Maintenance $ - $ - $ - $ - $ 150,480 $ 150,480
540501 Printed Forms $ 7,309 $ 6,500 $ 6,500 $ 2,378 % 5,000 $ 5,000
540504 Copy Machine Maintenance $ 4794 $ 7,400 $ 7,400 $ 5077 $ 5500 $ 5,500
540513 Testing & Assessment $ - $ - $ - $ - $ 6,000 $ 6,000
540515 Computer Maintenance $ - $ - $ - $ - $ 87,460 $ 87,460
540527 Advertising/Public Notices $ - $ - $ - $ - $ 1,000 $ 1,000
540536  Gas $ -8 - 8 -8 -8 7,000 $ 7,000
540537 Electric $ - $ - $ - $ - $ 34,650 $ 34,650
540538 Telephone $ - $ - $ - $ - $ 13,690 $ 13,690
540539 Water/Sewer $ - $ - $ - $ - $ 2,100 $ 2,100
540550 Insurance $ 1,500 $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 2,000
540551 Administrative Support $ 7,842 $ 9,500 $ 9,500 $ 9,500 $ - $ -
540560 Building Maintenance $ 6,400 $ 6,400
540562 Cellular Services $ - $ 18,000 $ 18,000 $ 16,494 $ 19,000 $ 19,000
540578 Gasoline $ - $ 45,000 $ 45,000 $ 43,877 $ 45,000 $ 45,000
540633 BCI Fingerprint Fee $ -8 -8 - $ -8 -8 -
Total Contractual Services $ 21,444 $ 88,400 $ 88,400 $ 79,326 $ 385,280 $ 385,280

Total Dept. 2010 - Police Administration

DEPT. 2020 - Police Community Services

511019 Police Lieutenant (2) $ 111,497 $ 113,728 $ 113,728 $ 106,501 $ 239,566 $ 246,406
511020 Police Sergeants (5) $ 402,413 $ 410,465 $ 410,465 $ 380,222 $ 539,980 $ 556,780
511021 Patrol Officers (24) $ 1,623,132 $ 1,690,620 $ 1,690,620 $ 1,684,731 $ 2,180,755 $ 2,295,396
511151 Overtime $ 152,690 $ 135,000 $ 127,890 $ 107,937 $ 209,000 $ 159,000
511152 Annual Service Credit $ 30,750 $ 26,850 $ 26,850 $ 26,850 $ 32,000 $ 32,750
511153 Shift Differential $ 38,165 $ 45,000 $ 45,000 $ 40,570 $ 55,000 $ 45,000
511154 Holiday Pay $ 132,538 $ 130,000 $ 137,110 $ 137,108 $ 134,000 $ 138,020
511155 Ratification $ - $ - $ 112,000 $ 112,000 $ - $ -
511157 Field Training Officer $ 2138 § 2,640 $ 2,640 $ 2,640 $ 2,719 $ 2,801
511158 Detective-On-Call $ 8,000 $ 8,500
511160 Pay in Lieu of Vacation $ 12,173 $ 30,000 $ 30,000 $ 18,459 $ 30,000 $ 30,000

Total Personal Services $ 2505495 $ 2,584,303 $ 2,696,303 $ 2,617,017 $ 3,431,020 $ 3,514,653
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
512201 PFDPF $ 611,000 $ 644,000
512204 Medicare $ 35,982 $ 37,472 $ 37,472 $ 36,620 $ 49,750 $ 50,962
512206 Worker's Compensation $ 66,674 $ 82,698 $ 82,698 $ 63,432 $ 109,793 $ 112,469
512207 Health Insurance $ 546,000 $ 598,500 $ 598,500 $ 598,500 $ 808,150 $ 865,308
512208 Life Insurance $ 6,468 $ 8,500 $ 8,500 $ 6,622 $ 9,716 $ 9,910
512209 Dental Insurance $ 26,531 $ 28,175 $ 28,175 $ 25124 $ 35,000 $ 35,700
512210 Vision Insurance $ 6,505 $ 7,820 $ 7,820 $ 7,006 $ 9,716 $ 9,910
512212 Police Liability Insurance $ 14,475 $ 15,000 $ 15,000 $ 15,000 $ 15,000 $ 15,000
512218 Uniforms $ 41,881 $ 58,260 $ 58,260 $ 52,935 $ - $ -
512219 Uniform Maintenance $ 8,801 $ 13,000 $ 13,000 $ 8,799 $ - $ -
Total Add'l Personal Services $ 753,317 $ 849,425 $ 849,425 $ 814,038 $ 1,648,124 $ 1,743,260
521001 Computer Supplies $ 3,327 $ 1,500 $ 1,500 $ 448 $ - $ -
521003 Community Relation Supplies $ 3,548 $ 4,000 $ 4,000 $ 4,246 $ 4,000 $ 4,000
521004 Operating Supplies $ 10,878 $ 12,000 $ 12,000 $ 10,509 $ - $ -
Total Supplies and Materials $ 17,753 $ 17,500 $ 17,500 $ 15,203 $ 4,000 $ 4,000
533001 Furniture $ 1,666 $ 3,500 $ 3,500 $ 3,168 $ - $ -
Total Capital Equipment $ 1,666 $ 3,500 $ 3,500 $ 3,168 $ - $ -
540514 Evidence Testing & Assessment $ - $ - $ - $ - $ 3,800 $ 3,800
540516 Database Systems $ - $ - $ - $ - $ 31,900 $ 31,900
540564 Community Relation Services $ - $ - $ - $ - $ 1,000 $ 1,000
540590 Timekeeping/Accrual Software $ 1,200 $ 5455 $ 5455 §$ 3,665 $ - $ -
Total Contractual Services $ 1,200 $ 5,455 $ 5,455 $ 3,665 $ 36,700 $ 36,700

Total Dept. 2020 - Police Community Service 3,279,431 3,460,183 3,572,183 3,453,091 5,119,845 5,298,613

DEPT. 2030 - Police Support Services

511019 Police Lieutenant (1) $ 111,497 $ 113,728 $ 113,728 $ 80,629 $ - $ -
511020 Police Sergeant (1) $ 100,603 $ 102,616 $ 102,616 $ 102,616 $ - $ -
511021 Patrol Officers (4) $ 352,096 $ 359,139 $ 355,639 $ 306,314 $ - $ -
511024 Secretary (2) $ 118,898 $ 122,466 $ 122,466 $ 122,466 $ 126,140 $ 129,924
511025 Reserve Compensation $ 440 $ 500 $ 500 $ - $ 500 $ 500
511026 Communication Technicians (9) $ 402,946 $ 540,949 $ 411,449 $ 402,300 $ 468,600 $ -
511027 Part-time Communication Technicians $ 48,000 $ 48,000 $ 148,000 $ 145,569 $ 148,000 $ -
511028 Crossing Guards $ 34,033 $ 36,100 $ 36,100 $ 34,438 $ 37,183 $ 38,298
511029 Part-time Court Liaison $ 40,734 $ 36,000 $ 39,500 $ 39,099 $ 37,080 $ 38,192
511030 School Resource Officer (1) $ - $ 89,785 $ 89,785 $ 85,330 $ 93,385 $ 96,187
511093 Operations Support Manager (1) $ 69,625 $ 79,486 $ 79,486 $ 79,118 $ 86,236 $ 88,823
511151 Overtime $ 214,000 $ 125,000 $ 154,500 $ 151,536 $ 81,000 $ 1,000
511152 Annual Service Credit $ 17,750 $ 19,600 $ 19,600 $ 18,258 $ 9,800 $ 9,800
511153 Shift Differential $ 8,980 $ 12,000 $ 12,000 $ 10,811  $ 2,000 $ -
511158 Detective-On-Call $ 8,000 $ 7,500 $ 7,500 $ 7,500 $ - $ -
511161 Terminal Agency Coordinator $ 267 $ 500 $ 500 $ 401 $ 500 $ -
Total Personal Services $ 1,527,869 $ 1,693,369 $ 1,693,369 $ 1,586,385 $ 1,090,424 $ 402,725
512200 P.E.R.S. $ 133,345 § 129,360 $ 129,360 $ 129,360 $ 139,277 $ 42,677
512204 Medicare $ 17,747  $ 24,554 $ 24,554 $ 19,533 $ 15,811  $ 5,840
512206 Worker's Compensation $ 39,745 $ 54,188 $ 54,188 $ 41,485 $ 34,894 $ 12,887
512207 Health Insurance $ 385,693 $ 445260 $ 445260 $ 289,749 $ 252,030 $ 118,200
512208 Life Insurance $ 3,850 $ 6,460 $ 6,460 $ 3,982 $ 3,470 $ 1,416
512209 Dental Insurance $ 17,382 $ 23,275 $ 23,275 $ 18,156 $ 12,500 $ 5,100
512210 Vision Insurance $ 4,948 $ 6,460 $ 6,460 $ 5504 $ 3,470 $ 1,416
512216 Training $ 44,842 $ 45,000 $ 45,000 $ 32,806 $ - $ -
Total Add'l Personal Services $ 647,552 $ 734,557 $ 734,557 $ 540,575 $ 461,452 $ 187,536
521004 Operating Supplies $ 13,983 $ 10,000 $ 10,000 $ 7,828 $ - $ -
Total Supplies and Materials $ 13,983 $ 10,000 $ 10,000 $ 7,828 $ - $ -
540500 Equipment Maintenance $ 27,754 $ 41,200 $ 41,200 $ 40,160 $ - $ -
540515 Computer System Maintenance $ 71,000 $ 11,716 $ 86,716 $ 80,529 $ - $ -
540536 Gas Utility $ 4,408 $ 7,000 $ 7,000 $ 5553 $ - $ -
540537 Electric Utility $ 39,563 $ 34,650 $ 34,650 $ 33,012 § - $ -
540538 Telephone Utility $ 28,164 $ 7,209 $ 7,209 $ 7,209 $ - $ -
540539 Water/Sewer Utility $ 1,613 $ 2,100 $ 2,100 $ 1,997 $§ - $ -
540552 Radio Maintenance $ 79,704 $ 90,000 $ 90,000 $ 85,318 §$ - $ -
540553 Tape Recorder Maintenance $ 6,550 $ 8,100 $ 8,100 $ 4,800 $ - $ -
540554 LEADS System $ 7,800 $ 3,600 $ 3,600 $ 4,200 $ - $ -
540557 Vehicle Impounding $ - $ 500 $ 500 $ - $ - $ -
540631 Contractual System Support $ 9,000 $ 24,000 $ 24,000 $ 23,829 $ - $ -
540590 Timekeeping/Accrual Software $ 236 $ 650 $ 650 $ 531 $ - $ -
Total Contractual Services $ 275,793 $ 230,725 $ 305,725 $ 287,138 $ - $ -

Total Dept. 2030 - Police Support Services 2,465,198 2,668,651 2,743,651 2,421,925 1,551,876 590,260
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Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

DEPT. 3010 - Service Administration/Engineering

511002 Service/Engineering Director (1) $ 110,459 §$ 113,773  $ 113,773  § 113,773  $ 117,186 $ 120,702
511024 Secretary (1) $ 59,449 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511031 Maintenance Superintendent (1) $ 89,036 $ 97,155 § 97,155 $ 97,154 §$ 100,070 $ 103,072
511032 Administrative Assistant (1) $ 70,931 $ 73,059 $ 73,059 $ 73,059 $ 75,251 $ 77,509
511050 Field Inspector - CIP (1) $ 72,052 $ 74,215 $ 74,215 $ 74,214 $ 76,441 $ 78,734
511073 Eng/GIS Manager (1) $ 82,433 $ 86,900 $ 86,900 $ 86,900 $ 89,507 $ 92,192
511080 GIS Analyst (1) $ 25903 $ 56,788 $ 56,788 $ 44,120 $ 62,372 $ 69,352
511151 Overtime $ 31,364 $ 69,100 $ 69,100 $ 69,100 $ 71,173 $ 73,308
511152 Annual Service Credit $ 7,650 $ 8,000 $ 8,000 $ 8,000 $ 8,000 $ 9,200
Total Personal Services $ 549,2ﬁ $ 640,223 $ 640,223 $ 627,554 $ 663,070 $ 689,031
512200 P.E.R.S. $ 73,027 $ 89,631 $ 89,631 §$ 87,128 $ 92,830 $ 96,464
512204 Medicare $ 6,257 $ 9,283 $ 9,283 $ 8,587 $ 9,615 $ 9,991
512206 Worker's Compensation $ 14,293 $ 20,487 $ 20,487 $ 15,650 $ 21,218 $ 22,049
512207 Health Insurance $ 111,398 $ 130,860 $ 130,860 $ 103,555 $ 138,965 $ 148,329
512208 Life Insurance $ 1,582 $ 2,380 $ 2,380 $ 1,584 § 1,735 § 1,770
512209 Dental Insurance $ 5692 $ 6,125 $ 6,125 $ 5846 $ 6,250 $ 6,375
512210 Vision Insurance $ 1,418 $ 1,700 $ 1,700 $ 1,148 § 1,735 § 1,770
512214 Dues & Subscriptions $ 764 $ 850 $ 850 $ 732 $ 2,500 $ 2,500
512216 Training $ 11,403 $ 11,500 $ 11,500 $ 11,379 $ 11,500 $ 11,500
512218 Uniforms $ 12,000 $ 12,000
Total Add'l Personal Services $ 225,835 $ 272,816 $ 272,816 $ 235,609 $ 298,348 $ 312,748
521000 Office Supplies $ 3,235 $ 3,700 $ 3,700 $ 2,840 $ 3,700 $ 3,700
521001 Computer Supplies $ 3,377 $ 2,000 $ 2,000 $ 270 $ 2,000 $ 2,000
521044 EPA Permit Fees $ 550 § 550 $ 550 $ 550 $ 550 $ 550
Total Supplies and Materials $ 7,161 $ 6,250 $ 6,250 $ 3,660 $ 6,250 $ 6,250
533004 Computer Equipment $ - $ 150 $ 150 $ 150 $ - $ -
Total Capital Equipment $ - $ 150 $ 150 $ 150 $ - $ -
540500 Equipment Maintenance $ 819 §$ 1,800 $ 1,800 $ 787 $ - $ -
540504 Copy Machine $ 1,800 $ 1,800
540536 Gas Utility $ 14,013 $ 24,000 $ 24,000 $ 13,596 $ 24,000 $ 24,000
540537 Electric Utility $ 31,581 §$ 23,000 $ 23,000 $ 18,545 $ 23,000 $ 23,000
540538 Telephone Utility $ 14,036 $ 6,669 $ 6,669 $ 6,792 $ 3,648 $ 3,648
540539 Water/Sewer Utility $ 4,490 $ 11,000 $ 11,000 $ 9,770 $ 11,000 $ 11,000
540550 Insurance $ 1,622 $ 2,000 $ 2,000 $ 2,244 § 2,000 $ 2,000
540562 Cellular Services $ 11,256 $ 12,000 $ 12,000 $ 10,366 $ 12,000 $ 12,000
540570 Consultants $ 15,171 $ 20,000 $ 17,000 $ 43615 $ 20,000 $ 20,000
540571 Traffic Signal Inventory $ - % 50,000 $ 50,000 $ - $ -8 -
540572 Waterline Improvement Inventory $ - $ 100,000 $ 100,000 $ 8,244 § - $ -
540590 Timekeeping/Accrual Software $ 628 $ 850 $ 850 $ 850 $ - $ -
540632 Stormwater Education $ 8,500 $ 8,500 $ 8,500 $ 8,500 $ 10,000 $ 10,000
540635 Software Licenses $ 8,767 $ 25,000 $ 25,000 $ 11,197 $ 25,000 $ 25,000
Total Contractual Services $ 110,883 $ 284,819 $ 281,819 $ 134,506 $ 132,448 $ 132,448

Total Dept. 3010 - Service Administration 893,156 1,204,258 1,201,258 1,001,478 1,100,116 1,140,477

DEPT. 3040 - Building Maintenance

511033 Custodian (1) $ 49,688 $ 54,476 $ 54,476 $ 54,475 $ 56,110 $ 57,793
511034 Part-time Custodians $ 9,384 $ 10,000 $ 10,000 $ 7,707 $ 10,000 $ 10,000
511058 Maintenance Technicians (2) $ 112,636 $ 125,048 $ 125,048 $ 117,773 $ 133,149 $ 142,255
511151 Overtime $ 15,000 $ $ $ $ $
511152 Annual Service Credit $ - $ $ $ $ $

1,200 2,400

Total Personal Services $ 186,708 $ 189,524 § 189,524 $ 179,955 $ 200,459 $ 212,448
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Account
Number

Description

512200
512204
512206
512207
512208
512209
512210

521005
521006

540500
540560
540590

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance

Vision Insurance

Total Add'l Personal Services

Maintenance Supplies
Utility System Maintenance

Total Supplies and Materials
Equipment Maintenance
Building Maintenance

Timekeeping/Accrual Software

Total Contractual Services

2018 2019 2019 2019
Actual Original Total Actual

Expenses Appropriations Appropriations Expenses Budget Forecast
$ 28,602 $ 26,533 $ 26,533 $ 25179 $ 28,064 $ 29,743
$ 2,558 $ 2,748 $ 2,748 $ 2,564 $ 2,907 $ 3,081
$ 5295 §$ 6,065 $ 6,065 $ 4628 $ 6,415 $ 6,798
$ 30,349 $ 66,780 $ 66,780 $ 48,857 § 53,300 $ 57,083
$ 902 $ 1,020 § 1,020 $ 880 $ 1,041 § 1,062
$ 2,948 $ 3,675 $ 3,675 $ 3,980 $ 3,750 $ 3,825
$ 862 $ 1,020 $ 1,020 $ 1,159 § 1,041 § 1,062
$ 71,515 $ 107,841 §$ 107,841 $ 87,247 $ 96,518 $ 102,653
$ 23,909 $ 23,000 $ 23,000 $ 20,161 § 23,000 $ 23,000
$ 5,447 $ 7,000 $ 7,000 $ 6,912 $ 7,000 $ 7,000
$ 29,356 $ 30,000 $ 30,000 $ 27,074 $ 30,000 $ 30,000
$ 103,636 $ 117,000 $ 117,000 $ 111,229 § 121,000 $ 121,000
$ 40,940 $ 35,000 $ 35,000 $ 28,567 $ 40,447 $ 40,447
$ 200 $ 200 $ 200 $ 200 $ - $ -
$ 144,776 $ 152,200 $ 152,200 $ 139,996 $ 161,447 $ 161,447

Total Dept. 3040 - Building Maintenance

DEPT. 3050 - Grounds Maintenance

511036
511038
511058
511151
511152

512200
512204
512206
512207
512208
512209
512210
512222

521004
521016

540410
540415
540590
540618
540700

Maintenance Supervisor (2)
Seasonal Workers
Maintenance Technician (2)
Overtime

Annual Service Credit

Total Personal Services

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance
Vision Insurance

Fringe Benefits

Total Add'l Personal Services

Grounds Maintenance Supplies
Salt/Ice Control

Total Supplies and Materials

Bamboo Remediation

ROW Mowing and Weed Control
Timekeeping/Accrual Software
Tree Management

CBD Holiday Decorating

Total Contractual Services

432,355 479,565

479,565

434,272

488,424

506,549

$ 155,552 §$ 160,220 $ 145220 $ 130,605 $ 160,610 $ 169,978
$ 34,730 $ 35,000 $ 50,000 $ 43,849 $ 36,050 $ 37,132
$ 125499 $ 134277 $ 134277 $ 126,553 $ 141,282 $ 145,522
$ 29,339 $ -3 -3 -8 -8 -

$ 5100 $ 5300 $ 5300 $ 4875 $ 3,600 $ 3,600
$ 350,219 §$ 334,797 $ 334,797 $ 305882 $ 341,542 $ 356,232
$ 47435 $ 46,872 $ 46,872 $ 42,558 $ 47,816 $ 49,872
$ 4781 §$ 4855 $ 4855 $ 4155 $ 4952 $ 5,165
$ 8752 $ 10,712 $ 10,712 $ 8179 § 10,929 $ 11,399
$ 112,474 $ 111,360 $ 111,360 $ 86,595 $ 118,760 $ 127,300
$ 1,056 $ 1,360 $ 1,360 $ 880 $ 1,388 $ 1,416
$ 915 $ 4,900 $ 4,900 $ 4303 $ 5,000 $ 5,100
$ 222§ 1,360 $ 1,360 $ 1,334 $ 1,388 $ 1,416
$ 287 $ 500 $ 500 $ 500 $ 500 $ 500
$ 175922 § 181,919 $ 181,919 §$ 148,505 $ 190,734 $ 202,169
$ 17,767 $ 20,000 $ 20,000 $ 16,066 $ 20,000 $ 20,000
$ 167,923 $ 160,000 $ 160,000 $ 103,514 $ 160,000 $ 160,000
$ 185690 $ 180,000 $ 180,000 $ 119,581 $ 180,000 $ 180,000
$ -8 10,000 $ 10,000 $ -8 10,000 $ 10,000
$ 14,130 $ 10,400 $ 10,400 $ 7,183 $ 12,500 $ 12,500
$ -8 200 $ 200 $ 200 $ -8 -

$ 100,193 $ 90,000 $ 90,000 $ 72,505 $ 90,000 $ 90,000
$ 686 $ 8,000 $ 8,000 $ 14,059 $ 8,000 $ 8,000
$ 115009 $ 118,600 $ 118,600 $ 93,946 $ 120,500 $ 120,500

Total Dept. 3050 - Grounds Maintenance

DEPT. 3060 - Solid Waste Management

521004

540585

Sanitation Maintenance Supplies
Total Supplies and Materials
Herbicidal Root Treatment

Total Contractual Services

826,840 815,316

815,316

667,915

832,776

858,900

$ 870 $ 1,200 § 1,200 $ 990 $ 1,200 § 1,200
$ 870 $ 1,200 $ 1,200 $ 990 $ 1,200 $ 1,200
$ 24,053 $ 25,000 $ 25,000 $ 25,000 $ 25,000 $ 25,000
$ 24,053 $ 25,000 $ 25,000 $ 25,000 $ 25,000 $ 25,000

Total Dept. 3060 - Solid Waste Management
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 3070 - Fleet Maintenance

511035 Fleet Manager (1) $ 90,699 $ 93,421 $ 93,421 §$ 78,847 $ 78,563 $ 87,361
511151 Overtime $ 33 $ - $ - $ - $ - $ -
511152 Annual Service Credit $ -3 -3 -8 -8 -8 -
Total Personal Services $ 90,732 $ 93421 $ 93,421 $ 78,847 $ 78,563 $ 87,361
512200 P.E.R.S. $ 12,679 $ 13,079 $ 13,079 §$ 11,419 § 10,999 $ 12,231
512204 Medicare $ 1,268 $ 1,355 § 1,355 § 1,127 $ 1,139 § 1,267
512206 Worker's Compensation $ 2,369 $ 2,989 $ 2,989 $ 2,282 $ 2514 § 2,796
512207 Health Insurance $ 26,000 $ 27,840 $ 27,840 $ 19,418 $ 29,690 $ 31,825
512208 Life Insurance $ 264 $ 340 $ 340 $ 242§ 347 § 354
512209 Dental Insurance $ 1,017 § 1,225 § 1225 § 1,173 § 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 222 $ 347 $ 354
512214 Dues & Subscriptions $ - $ 300 $ 300 $ 275 $ 300 $ 300
512216 Training $ 1,241 § 1,500 $ 1,500 $ 1,228 $ - $ -
512218 Uniforms $ 2,500 $ 2,500 $ 2,500 $ 2435 $ 2,500 $ 2,500
512220 Mileage Allowance $ 195 §$ 300 $ 300 $ 149 § 300 $ 300
Total Add'l Personal Services $ 47,837 $ 51,768 $ 51,768 $ 39,970 $ 49,386 $ 53,201
521007 Parts, Tools, Supplies $ 70,757 $ 70,500 $ 70,500 $ 66,373 $ 71,500 $ 71,500
Total Supplies and Materials $ 70,757 $ 70,500 $ 70,500 $ 66,373 $ 71,500 $ 71,500
533002 Capital Equipment $ 981 § 1,000 $ 1,000 $ - $ - $ -
Total Capital Equipment $ 981 $ 1,000 $ 1,000 $ - $ - $ -
540515 Computer Equipment $ 5901 $ 6,500 $ 6,500 $ 6,500 $ 7,000 $ 7,000
540561 Contractual Services $ 29,307 $ 50,000 $ 50,000 $ 38,346 $ 50,000 $ 50,000
540578 Gasoline $ 119,542 $ 30,000 $ 30,000 $ 40,420 $ 30,000 $ 30,000
Total Contractual Services $ 154,751 $ 86,500 $ 86,500 $ 85,266 $ 87,000 $ 87,000

Total Dept. 3070 - Fleet Maintenance 365,057 303,189 303,189 270,457 286,449 299,062

DEPT. 4010 - Parks & Recreation Administration

511002 Parks & Recreation Director (1) $ 110,459 $ 113,773  $ 113,773 $ 113,773  $ 117,187 $ 120,703
511030 Part-time Secretary $ 41,244 $ 40,896 $ 42,936 $ 42,424 $ 42,123 $ 43,387
511152 Annual Service Credit $ 1,200 $ 1,200 $ 1,200 $ 1,200 $ 1,200 $ 1,200
Total Personal Services $ 152,903 $ 155,869 $ 157,909 $ 157,397 $ 160,510 $ 165,289
512200 P.E.R.S. $ 21,191 § 21,822 $ 21,822 $ 21,822 $ 22,471 $ 23,140
512204 Medicare $ 2,181 $ 2,260 $ 2,260 $ 2,243 $ 2,327 $ 2,397
512206 Worker's Compensation $ 3910 $ 4,987 $ 4,987 $ 3,808 $ 5136 $ 5,289
512207 Health Insurance $ 24,797 $ 27,840 $ 27,840 $ 24,322 $ 29,690 $ 31,825
512208 Life Insurance $ 264 $ 340 $ 340 $ 264 $ 347 $ 354
512209 Dental Insurance $ 1,118 $ 1,225 $ 1,225 $ 1,173 § 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 334 § 347 § 354
512214 Dues & Subscriptions $ 750 $ 750 § 750 $ 750 $ 750 $ 750
512216 Training $ 2,350 $ 2,500 $ 2,500 $ 2,650 $ 16,000 $ 16,000
Total Add'l Personal Services $ 56,867 $ 62,064 $ 62,064 $ 57,366 $ 78,319 $ 81,384
533004 Computer Equipment $ 870 $ 500 $ 500 $ 1,822 § 500 $ 500
Total Supplies and Materials $ 870 $ 500 $ 500 $ 1,822 $ 500 $ 500
540500 Equipment Maintenance $ - $ 1,000 $ 1,000 $ 160 $ 1,000 $ 1,000
540504 Copy Machine $ 3,893 $ 5,500 $ 5,500 $ 4,302 $ 5,500 $ 5,500
540550 Insurance $ 2,500 $ 4,350 $ 4350 $ 4,350 $ 4,350 $ 4,350
540562 Cellular Services $ 5303 $ 8,150 $ 8,150 $ 8,793 $ 8,150 $ 8,150
540578 Gasoline $ - $ 40,000 $ 40,000 $ 21,767 $ 40,000 $ 40,000
540590 Timekeeping/Accrual Software $ 100 $ 100 $ 100 $ 100 $ - $ -
Total Contractual Services $ 11,797 $ 59,100 $ 59,100 $ 39,473 $ 59,000 $ 59,000

Total Dept. 4010 - Parks & Recreation Admin 222,437 277,533 279,573 256,058 298,329 306,173



2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 4020 - Parks Maintenance

511037 Parks Technicians (4) $ 258,936 $ 273,182 $ 273,182 $ 272,901 $ 282,564 $ 291,041
511038 Seasonal Workers $ 34,344 $ 43,000 $ 37,000 $ 36,448 $ 44,290 $ 45,619
511063 Parks Manager (1) $ 81,286 $ 83,725 $ 83,725 §$ 83,724 $ 86,237 $ 88,824
511064 Parks Supervisor (2) $ 148,000 $ 154,325 $ 154,325 $ 154,324 $ 158,954 $ 163,723
511151 Overtime $ 28,857 $ 29,000 $ 26,700 $ 23,021 $ 29,870 $ 30,766
511152 Annual Service Credit $ 7,900 $ 9,100 $ 9,100 $ 9,100 $ 9,500 $ 11,100
Total Personal Services $ 559,323 $ 592,332 $ 584,032 $ 579,517 $ 611,415 $ 631,072
512200 P.E.R.S. $ 78,144 $ 82,926 $ 82,926 $ 81,008 $ 85,598 $ 88,350
512204 Medicare $ 7,717 $ 8,589 $ 8,589 $ 7,972 $ 8,866 $ 9,151
512206 Worker's Compensation $ 14,787 $ 18,954 § 18,954 $ 14,480 $ 19,565 $ 20,194
512207 Health Insurance $ 166,400 $ 194,880 $ 194,880 $ 170,354 $ 207,830 $ 222,775
512208 Life Insurance $ 1,848 §$ 2,380 $ 2,380 $ 1,848 $ 2429 $ 2,478
512209 Dental Insurance $ 7,827 $ 8,575 $ 8,575 $ 8,212 $ 8,750 $ 8,925
512210 Vision Insurance $ 2,141 3 2,380 $ 2,380 $ 2,335 $ 2,429 $ 2,478
512214 Dues & Subscriptions $ 1417 $ 1,800 $ 1,800 $ 2152 $ 1,800 $ 1,800
512216 Training $ 4,000 $ 4,000 $ 3,300 $ 3,280 $ - $ -
512218 Uniforms $ 3,234 $ 3,500 $ 3,500 $ 3,298 $ 3,500 $ 3,500
512222 Fringe Benefits $ 63 $ 200 $ 200 $ 200 $ 200 $ 200
Total Add'l Personal Services $ 287,5_78 $ 328,184 $ 327,484 $ 295140 $ 340,967 $ 359,850
521005 Grounds Maintenance Supplies $ 60,796 $ 69,800 $ 71,840 $ 81,822 $ 69,800 $ 69,800
521007 Parts, Tools and Supplies $ 846 $ 800 $ 800 $ 923 $ 800 $ 800
521028 Landscape/Horticulture Materials $ 14511 $ 15,000 $ 15,000 $ 14,235 $ 15,000 $ 15,000
Total Supplies and Materials $ 76,153 $ 85,600 $ 87,640 $ 96,980 $ 85,600 $ 85,600
533002 Capital Equipment $ 8,000 $ 10,000 $ 10,000 $ 10,000 $ 10,000 $ 10,000
533009 Athletic Fields Maintenance $ 23,000 $ 25,000 $ 25,000 $ 25,000 $ 26,500 $ 26,500
533010 Street Tree Maintenance $ 31,525 $ 29,000 $ 29,000 $ 29,114 $ 29,000 $ 29,000
533171 Climbers Equipment $ 198 § 200 $ 200 $ 209 $ - $ -
Total Capital Equipment $ 62,723 $ 64,200 $ 64,200 $ 64,323 $ 65,500 $ 65,500
540536 Gas Utility $ 4,046 $ 2,000 $ 2,000 $ 2,292 $ 2,000 $ 2,000
540537 Electric Utility $ 39,224 $ 33,600 $ 33,600 $ 33,600 $ 33,600 $ 33,600
540538 Telephone Utility $ 6,425 $ 3,761 $ 3,761 $ 3,761 $ 963 $ 963
540539 Water/Sewer Utility $ 16,402 $ 18,000 $ 18,000 $ 18,629 $ 18,000 $ 18,000
540563 Parks Maintenance $ 62,656 $ 64,500 $ 73,500 $ 80,821 §$ 66,200 $ 66,200
540564 Urban Forestry Program $ - $ 10,000 $ 10,000 $ 9,626 $ 10,000 $ 10,000
540565 Insect Spraying $ 541 $ 800 $ 800 $ 675 $ 800 $ 800
540568 Irrigation Controller Cell Services $ 1,680 $ 3,840 $ 1,800 $ 1,800 $ 3,840 $ 3,840
540590 Timekeeping/Accrual Software $ 500 $ 500 $ 500 $ 500 $ - $ -
Total Contractual Services $ 131,4-73 $ 137,001 $ 143,961 $ 151,704 $ 135,403 $ 135,403

Total Dept. 4020 - Parks Maintenance 1,117,250 1,207,317 1,207,317 1,187,664 1,238,884 1,277,425

DEPT. 4030 - Community Center

511024 Customer Service Specialist (1) $ 59,449 $ 61,233 §$ 61,233 $ 61,233 $ 63,070 $ 64,962
511041 Recreation Superintendent (1) $ 97,950 $ 100,889 $ 100,889 $ 100,889 $ 103,916 $ 107,033
511042 Recreation Leaders (3) $ 216,159 $ 222,645 $ 222,645 $ 222,643 $ 229,323 $ 236,203
511065 Part-time Support Staff $ 13,623 $ 9,361 $ 9,361 $ 9,021 $ 9,642 $ 9,931
511066 Part-time General Instructor $ - $ 3,215 $ - $ - $ 7,431 $ 7,654
511067 Part-time Specialized Instructor $ 66,861 $ 64,260 $ 69,510 $ 68,208 $ 66,188 $ 68,173
511074 Recreation Leader - Aquatics (1) $ 72,052 $ 74,215 $ 74,215 $ 74,214  $ 76,441 $ 78,734
511076 Recreation Leader - Fitness (1) $ 64,961 $ 69,456 $ 69,456 $ 69,298 $ 76,441 $ 78,734
511077 Building Maintenance Technician (1) $ 77,776 $ 80,110 $ 80,110 $ 80,109 $ 82,513 $ 84,988
511079 Project Supervisor (1) $ 66,585 $ 68,584 $ 68,584 $ 68,583 $ 70,641 $ 72,760
511080 Customer Service Specialist (1) $ 51,109 $ 52,294 § 52,294 $ 52,041 $ 58,168 $ 64,612
511082 Part-time Customer Service Staff $ 145,600 $ 141,666 $ 157,566 $ 154,327  $ 154,465 $ 159,099
511084 Part-time Head Lifeguard $ 55,228 $ 52,468 $ 53,718 $ 53,718 $ 58,850 $ 60,616
511085 Part-time Lifeguards $ 179,397 $ 179,531 $ 183,806 $ 183,806 $ 200,251 $ 206,259
511086 Part-time Slide Attendants $ - $ 8,000 $ 3,181 $ 2,767 $ 8,000 $ 8,000
511088 Part-time Child Care Attendants $ 42,744 $ 44,880 $ 47,330 $ 46,421 $ 46,226 $ 47,613
511089 Part-time Fitness Attendants $ 61,344 $ 62,067 $ 62,242 $ 62,242 $ 63,929 $ 65,847
511090 Part-time Community Center Custodians $ 1,951 § 7,861 $ 2,861 $ 2,016 $ 8,097 $ 8,100
511092 Building Maintenance Assistant (1) $ 57,938 $ 64,535 $ 64,535 $ 64,383 $ 70,641 $ 72,760
511093 Part-time Communications Coordinator $ 27,216 $ 22,855 $ 25,355 $ 24,495 $ 23,541 $ 24,247
511151 Overtime $ 15,000 $ 15,000 $ 17,500 $ 16,358 $ 15,450 $ 15,914
511152 Annual Service Credit $ 12,300 $ 13,500 $ 13,500 $ 13,500 $ 13,500 $ 13,500

Total Personal Services $ 1,385,243 $ 1,418,625 $ 1,439,891 $ 1,430,271 $ 1,506,724 $ 1,555,739
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Account
Number

Description

512200
512204
512206
512207
512208
512209
512210
512214
512216
512218

521000
521005
521007
521011
521029

533001

540501
540525
540536
540537
540538
540539
540550
540560
540561
540564
540569
540590
540617
540650

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance

Vision Insurance

Dues & Subscriptions
Training

Uniforms

Total Add'l Personal Services

Office Supplies
Maintenance Supplies
Parts and Tools
Program Supplies
Pool Chemicals

Total Supplies and Materials
Furniture
Total Capital Equipment

Printed Forms

Refunds

Gas Utility

Electric Utility

Telephone Utility
Water/Sewer Utility
Insurance

Building Maintenance

Cable Service

Program Services
Contractual Cleaning
Timekeeping/Accrual Software
Promotions/Marketing
Bank/Merchant Service Fees

Total Contractual Services

2018 2019 2019 2019
Actual Original Total Actual
Expenses Appropriations Appropriations Expenses Budget Forecast
$ 193,308 $ 198,607 $ 198,607 $ 198,607 $ 210,941 $ 217,804
$ 19,790 $ 20,570 $ 20,570 $ 20,463 $ 21,847 $ 22,558
$ 35871 § 45,395 $ 45,395 $ 36,132 $ 48,215 $ 49,784
$ 235,046 $ 242,220 $ 242220 $ 212,199 $ 257,725 $ 275,629
$ 2,706 $ 3,740 $ 3,740 $ 2,860 $ 3,123 § 3,185
$ 11,893 $ 11,025 $ 11,025 $ 10,612 $ 10,000 $ 10,200
$ 3,253 $ 3,060 $ 3,060 $ 3,047 $ 3,123 § 3,185
$ 1,250 $ 1,250 $ 1,250 $ 1,250 $ 1,250 $ 1,250
$ 6,702 $ 7,000 $ 7,000 $ 7,298 $ - $ -
$ 3,996 $ 3,000 $ 3,000 $ 2,997 $ 3,000 $ 3,000
$ 513,815 $ 535,867 $ 535,867 $ 495,465 $ 559,225 $ 586,595
$ 6,716 $ 10,360 $ 10,360 $ 4416 $ 10,360 $ 10,360
$ 79,373 $ 85,120 $ 85,120 $ 80,876 $ 85,120 $ 85,120
$ - $ 770 % 770 $ 1,539 § 770 % 770
$ 18,707 $ 24,100 $ 24,100 $ 19,824 $ 24,100 $ 24,100
$ 25,154 $ 28,000 $ 28,000 $ 28,825 $ 31,000 $ 31,000
$ 129,949 $ 148,350 $ 148,350 $ 135,480 $ 151,350 $ 151,350
$ 6,500 $ - $ - $ - $ - $ -
$ 6,500 $ - $ - $ - $ - $ -
$ 706 $ 2,000 $ 2,000 $ 2,101 $ 2,000 $ 2,000
$ 4,176 $ 6,000 $ 6,000 $ - $ 3,000 $ 3,000
$ 81,515 $ 80,000 $ 80,000 $ 70,693 $ 80,000 $ 80,000
$ 274,688 $ 246,750 $ 246,750 $ 192,315 $ 246,750 $ 246,750
$ 21,454 $ 9177 $ 9,177 $ 12,355 § 6,032 $ 6,032
$ 48,670 $ 112,000 $ 112,000 $ 59,546 $ 112,000 $ 112,000
$ 5250 $ 6,045 $ 6,045 $ 1,012 § 6,045 $ 6,045
$ 65,151 § 72,120 $ 72120 $ 57,530 $ 76,022 $ 76,022
$ 1,722 § 3,100 $ 3,100 $ 1,965 $ 3,100 $ 3,100
$ 3,000 $ 3,000 $ 3,000 $ 2,772 $ 3,000 $ 3,000
$ 127,464 $ 130,788 $ 131,688 §$ 131,683 $ 130,788 $ 130,788
$ 6,000 $ 6,200 $ 6,200 $ 2,625 $ - $ -
$ 18,920 $ 18,000 $ 18,000 $ 13,648 § 18,000 $ 18,000
$ 79,726 $ 79,000 $ 79,000 $ 79,000 $ 79,000 $ 79,000
$ 738,441 § 774,180 $ 775,080 S 627,246 $ 765737 § 765,737

Total Dept. 4030 - Community Center

DEPT. 4040 - Recreation Programs

511043
511065
511066
511067
511068
511069

512200
512204
512206
512218

521011

540501
540525
540564
550951

Summer Staff

Part-time Support Staff

Part-time General Instructor
Part-time Specialized Instructor
Part-time Private Swim Instructor
Part-time Personal Trainer

Total Personal Services
P.E.R.S.

Medicare

Worker's Compensation
Uniforms

Total Add'l Personal Services
Program Supplies

Total Supplies and Materials
Printed Forms

Refunds

Program Services

Programming

Total Contractual Services

Total Dept. 4040 - Recreation Programs

2,773,948

2,877,022

2,899,188

2,688,462

2,983,035

3,059,422

$ 39,880 $ 53,844 § 41,869 $ 41,869 $ 43,125 § 44,419
$ 61,718 $ 73,046 $ 57,886 $ 57,361 $ 75,237 $ 77,495
$ 183,933 $ 175,341 § 185,380 $ 182,392 § 180,601 $ 186,019
$ 201,640 $ 177,039 $ 184,529 $ 182,436 $ 182,350 $ 187,821
$ 1,200 $ 10,500 §$ 12,600 $ 11,760 $ 10,815 § 11,139
$ 1,200 $ 44,200 $ 46,200 $ 45,600 $ 45526 $ 46,892
$ 489,571 $ 533,970 $ 528,464 $ 521,418 $ 537,655 $ 553,785
$ 65,644 $ 74,756 $ 74,756 $ 74,013 $ 75272 $ 77,530
$ 6,804 $ 7,743 $ 7,743 $ 6,901 $ 7,79 $ 8,030
$ 12,564 $ 17,087 $ 17,087 $ 13,106 $ 17,205 $ 17,721
$ 2,667 $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500
$ 87,678 $ 102,086 $ 102,086 $ 96,521 $ 102,ﬁ3 $ 105,781
$ 3,094 $ 7,000 $ 7,000 $ 8,869 §$ 7,000 $ 7,000
$ 3,094 $ 7,000 $ 7,000 $ 8,869 $ 7,000 $ 7,000
$ 23,701 $ 19,000 §$ 19,000 $ 22,387 $ 19,000 $ 19,000
$ 2,100 $ 20,510 $ 20,510 $ 4523 § 4,000 $ 4,000
$ 14,778  § 15,000 $ 6,500 $ 222§ 15,000 $ 15,000
$ 181,480 $ 233,300 $ 233,300 $ 208,605 $ 233,300 $ 233,300
$ 222,059 $ 287,810 §$ 279,310 §$ 235,736 $ 271,300 $ 271,300

802,402

930,866

916,860

862,544

918,727

937,865




2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
DEPT. 4050 - Senior Center

511040 Recreation Leader (1) $ 72,052 $ 74215 $ 74215 $ 74214 $ 76,441 $ 78,734
511042 Recreation Leader (1) $ 72,052 $ 74,215 $ 74,215 $ 74,214 $ 76,441 $ 78,734
511044 Senior Center Manager (1) $ 81,284 $ 83,725 §$ 83,725 $ 83,724 $ 86,236 $ 88,823
511045 Customer Service Specialist (1) $ 44,625 $ 61,233 $ 61,233 $ 61,233 $ 63,070 $ 64,962
511066 Part-time General Instructor $ 47278 % 39,542 $ 46,042 $ 46,042 $ 40,728 $ 41,950
511067 Part-time Specialized Instructor $ 6,966 $ 7,105 $ 7,405 $ 7122 $ 7,318 $ 7,538
511082 Part-time Customer Service $ - $ 8511 $ 1,011 § 518 $ 4646 $ 4,785
511090 Part-time Custodian $ 21,500 $ 21,930 $ 23,930 $ 23,820 $ 22,588 $ 23,266
511151 Overtime $ 1,500 $ 1,500 $ 1,000 $ 616 $ 1,500 $ 1,500
511152 Annual Service Credit $ 5250 $ 5,700 $ 5,700 $ 5,700 $ 5850 $ 6,000
Total Personal Services $ 352,507 $ 377,676 $ 378,476 $ 377,204 $ 384,818 $ 396,292
512200 P.ER.S. $ 49,351 § 52,875 $ 52,875 $ 52,875 $ 53,875 $ 55,481
512204 Medicare $ 5111 $ 5476 $ 5476 $ 5,405 $ 5580 $ 5,746
512206 Worker's Compensation $ 9,140 $ 12,085 $ 12,085 $ 9,236 $ 12,314 $ 12,681
512207 Health Insurance $ 40,619 $ 37,500 $ 37,500 $ 32,152 §$ 37,815 § 40,287
512208 Life Insurance $ 1,056 $ 1,360 $ 1,360 $ 1,056 $ 1,388 $ 1,416
512209 Dental Insurance $ 3,354 $ 3,675 $ 3,675 $ 5,148 $ 5,000 $ 5,100
512210 Vision Insurance $ 917  $ 1,020 $ 1,020 $ 1,373 $ 1,388 $ 1,416
512214 Dues & Subscriptions $ 450 $ 450 $ 450 $ 375 $ 450 $ 450
512216 Training $ 2415 § 2,500 $ 2,500 $ 1,667 $ - $ -
512216 Uniforms $ 576 $ 1,500 $ 800 $ 166 $ 1,500 $ 1,500
Total Add'l Personal Services $ 112,991 $ 118,441 $ 117,741 $ 109,452 $ 119,310 $ 124,077
521000 Office Supplies $ 3,308 $ 4,900 $ 4,900 $ 2435 $ 4,900 $ 4,900
521002 Postage Expense $ 400 $ 1,250 $ 1,250 $ 100 $ 1,250 $ 1,250
521011 Program Supplies $ 6,289 $ 11,330 $ 11,330 $ 10,069 $ 11,330 $ 11,330
Total Supplies and Materials $ 9,997 $ 17,480 $ 17,480 $ 12,604 $ 17,480 $ 17,480
533001 Furniture $ 2316 $ 1,000 $ 1,000 $ 3,001 $ 1,000 $ 1,000
Total Capital Equipment $ 2,316 $ 1,000 $ 1,000 $ 3,001 $ 1,000 $ 1,000
540501 Printed Forms $ 6,710 $ 6,600 $ 6,600 $ 6,526 $ - $ -
540504 Copy Machine $ 2,000 $ 2,000 $ 2,000 $ 2,000 $ 8,600 $ 8,600
540525 Refunds $ 305 $ 305 $ 305 $ 274 $ 305 $ 305
540536 Gas Utility $ 7,391 $ 10,000 $ 10,000 $ 11,175 $ 10,000 $ 10,000
540537 Electric Utility $ 24,528 $ 17,850 $ 17,850 $ 13,488 $ 17,850 $ 17,850
540538 Telephone Utility $ 12,996 $ 6,042 $ 6,042 $ 6,060 $ 2,663 $ 2,663
540539 Water/Sewer Utility $ 3,045 $ 4,500 $ 4,500 $ 4,107 $ 4,500 $ 4,500
540564 Program Services $ 218§ 305 $ 305 $ 305 $ 305 $ 305
540560 Building Maintenance $ 5893 $ 12,600 $ 10,600 $ 6,102 $ 15,127 $ 15,127
540590 Timekeeping/Accrual Software $ 1,500 $ 1,500 $ 1,500 $ 1,500 $ - $ -
540617 Promotions/Marketing $ 1,406 $ 3,600 $ 3,600 $ 2,225 $ 3,600 $ 3,600
Total Contractual Services $ 65,991 $ 65,302 $ 63,302 $ 53,763 $ 62,950 $ 62,950

Total Dept. 4050 - Senior Center 543,802 579,899 577,999 556,024 585,558 601,800

DEPT. 5010 - Planning & Building

511003 P&B Director (1) $ 104,144 $ 107,269 $ 107,269 $ 107,268 $ 110,487 $ 113,802
511013 Planning Coordinator (1) $ 81,285 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511046 Chief Building Inspector (1) $ 99,055 $ 102,027 $ 102,027 $ 102,027 $ 105,088 $ 108,241
511048 Field Inspector - Building/Zoning (1) $ 72,052 $ 74,215 § 74,215 $ 74,214 $ 76,441 $ 78,734
511080 PT Code Enforcement $ 17,815 $ 23,606 $ 23,606 $ 19,940 $ 24,314 $ 25,044
511095 Planning & Building Assistant (1) $ 23,316 $ 50,774 $ 50,774 $ 50,592 $ 56,508 $ 62,802
$ $ $ $ $ $

511152 Annual Service Credit 4,200 5,400 5,400 5,400 5,600 5,750

Total Personal Services $ 401,866 $ 447,016 $ 447,016 $ 443,166 $ 464,674 $ 483,195

130



Account
Number

Description

512200
512204
512206
512207
512208
512209
512210
512213
512214
512215
512216
512218
512223

521000
521001

533003
533004

540500
540501
540504
540515
540524
540525
540536
540537
540538
540539
540562
540570
540571
540572
540573
540578
540590

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance

Vision Insurance
Conference Expense
Dues & Subscriptions
Local Meeting Expense
Training

Uniforms
Uniform/Protection Equipment

Total Add'l Personal Services

Office Supplies
Computer Supplies

Total Supplies and Materials

Office Equipment
Computer Equipment

Total Capital Equipment

Equipment Maintenance
Printed Forms

Copy Machine
Computer Maintenance
Planning Consultant
Refunds

Gas Utility

Electric Utility
Telephone Utility
Water/Sewer Utility
Cellular Services
Consultants

Chief Building Inspector
Plumbing Inspections
Electrical Inspections
Gasoline
Timekeeping/Accrual Software

Total Contractual Services

Total Dept. 5010 - Planning & Building

2018 2019 2019 2019
Actual Original Total Actual

Expenses Appropriations Appropriations Expenses Budget Forecast
$ 55,617 $ 62,582 $ 62,582 $ 61,881 $ 65,054 $ 67,647
$ 5606 $ 6,482 §$ 6,482 $ 6,207 $ 6,738 $ 7,006
$ 11,495 §$ 14,303 $ 14,303 $ 10,924 $ 14,870 $ 15,462
$ 105,836 $ 102,720 $ 102,720 $ 82,414 $ 102,075 $ 109,304
$ 1276 $ 1,700 $ 1,700 $ 1,320 $ 1,388 § 1,416
$ 4,473 $ 6,125 $ 6,125 $ 4,693 $ 5,000 $ 5,100
$ 1,223 § 1,700 $ 1,700 $ 1,446 $ 1,388 § 1,416
$ 2,865 $ 5500 $ 5500 $ 5480 $ - $ -
$ 3,443 $ 4500 $ 4,500 $ 4,967 $ 4,500 $ 4,500
$ 1,073 § 1,000 $ 1,000 $ 1,000 $ 1,000 $ 1,000
$ 9% $ 2,500 $ 2,500 $ - $ 6,600 $ 7,100

$ 250 $ 250
$ 250 $ 250 $ 250 $ 233§ - $ -
$ 193,253 $ 209,362 $ 209,362 $ 180,563 $ 208,863 $ 220,201
$ 1,766 $ 2,000 $ 2,000 $ 1,955 § 2,200 $ 2,200
$ 232§ 500 $ 500 $ - $ 500 $ 500
$ 1,998 $ 2,500 $ 2,500 $ 1,955 $ 2,700 $ 2,700
$ - $ 1,000 $ 1,000 $ 1,900 $ 1,000 $ 500
$ 1,400 $ 2,000 $ 2,000 $ 777 % 2,000 $ 2,000
$ 1,400 $ 3,000 $ 3,000 $ 2,677 $ 3,000 $ 2,500
$ 3,151 § 2,250 $ 2,250 $ 3,392 $ - $ -
$ 170§ 250 $ 250 $ 55 § 250 $ 250

$ 2,500 $ 2,500
$ 2226 $ 36,000 $ 36,000 $ 3414 $ 36,000 $ 36,000
$ 28,059 $ 18,500 $ 18,500 $ 19,550 $ - $ -
$ 375 $ 250 $ 250 $ 28 $ 250 $ 250
$ 1,436 $ 2,500 $ 2,500 $ 1,951 § 2,500 $ 2,500
$ 18,499 § 9,975 $ 9,975 $ 7,951 $ 9,975 $ 9,975
$ 10,925 § 4,388 $ 4,388 $ 3122 $ 4195 §$ 4,195
$ 6,732 $ 7,000 $ 7,000 $ 6,472 $ 7,000 $ 7,000
$ - $ 3,650 $ 3,650 $ 2,193 $ 4,600 $ 4,600

$ 18,500 $ 18,500
$ 1,186 $ 6,500 $ 6,500 $ 3,783 $ 6,500 $ 6,500
$ 27,780 $ 25,000 $ 25,000 $ 24,717  $ 25,000 $ 25,000
$ 18,000 $ 18,750 $ 18,750 $ 18,455 $ 18,750 $ 18,750
$ - $ 15,000 $ 15,000 $ 9,500 $ 15,000 $ 15,000
$ 300 $ 300 $ 300 $ 300 $ - $ -
$ 118,840 $ 150,313 $ 150,313 $ 104,883 $ 151,020 $ 151,020

717,357

812,191

812,191

733,244

830,257

859,616

DEPT. 6060 - Fire Administration

511004
511024
511152

512200
512204
512206
512207
512208
512209
512210
512214

Chief (1)
Secretary (1)
Annual Service Credit

Total Personal Services

P.E.R.S.

Medicare

Worker's Compensation
Health Insurance

Life Insurance

Dental Insurance

Vision Insurance

Dues & Subscriptions

Total Add'l Personal Services

$ 121,866 $ 125,523 § 125,523 $ 125,522 $ 129,288 $ 133,167
$ 59,449 $ 61,233 $ 61,233 $ 60,997 $ 63,070 $ 64,962
$ 1,500 $ 1,700 § 1,700 $ 1,700 $ 1,700 $ 1,700
$ 182,815 $ 188,456 $ 188,456 $ 188,219 $ 194,058 $ 199,829
$ 8,533 § 8,811 § 8,811 § 8,787 $ 9,068 $ 9,333
$ 2,635 $ 2,733 $ 2,733 § 2,690 $ 2814 § 2,898
$ 4722 § 6,030 § 6,030 $ 4605 §$ 6,210 $ 6,395
$ 32,570 $ 15300 §$ 15,300 § 15300 §$ 16,005 $ 16,829
$ 674 $ 680 $ 680 $ 744§ 347 $ 354
$ 2,450 § 1225 § 1225 § 1,072 § 1,250 $ 1,275
$ 556 $ 340 § 340 $ 430 $ 347 § 354
$ 1,518 § 2,100 $ 2,100 $ 1680 § 2,000 $ 2,000
$ 53,659 $ 37,219 $ 37,219 $ 35,307 $ 38,040 $ 39,437
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2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast
521000 Office Supplies $ 3,806 $ 4,500 $ 4500 $ 5216 $ 4,500 $ 4,500
521005 Building Maintenance Supplies $ 11,492 $ 16,700 $ 16,700 $ 10,673 $ 14,100 $ 14,100
Total Supplies and Materials $ 15,298 $ 21,200 $ 21,200 $ 15,889 $ 18,600 $ 18,600
533001 Furniture $ 6,354 $ 20,200 $ 20,200 $ 13,886 $ 20,000 $ 20,000
533004 Computer Equipment $ 1,603 $ 2500 $ 2,500 $ - $ 2,500 $ 2,500
Total Capital Equipment $ 7,957 $ 22,700 $ 22,700 $ 13,886 $ 22,500 $ 22,500
540500 Equipment Maintenance $ 1,500 $ 2,000 $ 2,000 $ 1,792 $ 2,000 $ 2,000
540504 Copy Machine Maintenance $ 1,585 $ 2500 $ 2,500 $ 2645 $ 2500 $ 2,500
540515 Computer Maintenance $ 47,579 $ 43,400 $ 43,400 $ 25927 $ 43,400 $ 43,400
540525 EMS Refunds $ - $ 500 $ 500 $ 500 $ 1,500 $ 1,500
540526 Print/Publications $ 1,223 § 2,000 $ 2,000 $ 515 § 2,000 $ 2,000
540560 Building Maintenance $ 18,117  $ 27,000 $ 27,000 $ 18,995 $ 30,255 $ 30,255
540562 Cellular Services $ - $ 9,100 $ 9,100 $ 7,753 $ 11,000 $ 11,000
540635 EMS Billing Fees $ 38,741 $ 40,500 $ 40,500 $ 38,942 $ 40,500 $ 40,500
540590 Timekeeping/Accrual Software $ 100 $ 6,700 $ 6,700 $ 3619 $ - $ -
Total Contractual Services $ 108,846 $ 133,700 $ 133,700 $ 100,689 $ 133,155 $ 133,155

Total Dept. 6060 - Fire Administration 368,575 403,275 403,275 353,991 406,353 413,520

DEPT. 6070 - Fire Operations

511018 Fire Captains (3) $ 268,550 $ 285,431 $ 285,431 $ 269,028 $ 299,231 $ 308,424
511019 Fire Lieutenants (6) $ 501,718 $ 527,092 $ 527,092 $ 512,807 $ 544,280 $ 560,772
511052 Firefighters (24) $ 1,762,267 $ 1,835,369 $ 1,835,369 $ 1,831,755 $ 1,925,144 $ 1,998,072
511053 Part-time Firefighters $ 90,387 $ 150,000 $ 150,000 $ 105,529 $ 154,500 $ 159,135
511070 Assistant Chief (1) $ 72,365 $ 109,716  $ 109,716 $ 109,715 $ 113,007 $ 116,397
511151 Overtime $ 466,678 $ 570,000 $ 551,300 $ 521,952 $ 587,100 $ 604,713
511152 Annual Service Credit $ 39,000 $ 39,900 $ 39,900 $ 39,900 $ 40,850 $ 42,800
511154 Holiday Pay $ 164,000 $ 164,000 $ 182,000 $ 181,256 $ 168,920 $ 173,988
511155 Paramedic Differential $ 100,516 $ 125,856 $ 125,856 $ 117,330 $ 129,632 $ 133,521
511156 HazMat Differential $ 37,050 $ 39,000 $ 39,000 $ 34,300 $ 39,000 $ 39,000
511160 Vacation Pay $ 8,178 $ 15,000 $ 15,000 $ 5435 $ 15,000 $ 15,000

Total Personal Services $ 3,510,708 $ 3,861,364 $ 3,860,664 $ 3,729,007 $ 4,016,664 $ 4,151,821
512200 P.E.R.S. $ - $ 500 $ 500 $ - $ 500 $ 500
512201 P.F.D.P.F. $ 843,837 $ 953,253 $ 953,253 $ 928,192 $ 995,028 $ 1,028,397
512204 Medicare $ 49,152 § 55,997 $ 55,997 $ 51,004 $ 58,242 $ 60,201
512205 F.I.C.A. $ 5604 $ 12,000 $ 12,000 $ 6,543 $ 12,000 $ 12,000
512206 Workers Compensation $ 97,577 $ 123,579 $ 123,579 $ 94,309 $ 128,533 $ 132,858
512207 Health Insurance $ 815,003 $ 847,260 $ 847,260 $ 724,462 $ 885,740 $ 948,816
512208 Life Insurance $ 8,986 $ 11,560 $ 11,560 $ 8,870 $ 11,451 § 11,680
512209 Dental Insurance $ 37,092 $ 40,425 $ 40,425 $ 38,046 $ 40,000 $ 40,800
512210 Vision Insurance $ 11,064 $ 11,220 $ 11,220 $ 10,726 $ 11,451 § 11,680
512218 Uniforms $ 25,597 $ 27,800 $ 27,800 $ 28,802 $ 27,800 $ 27,800
512221 Foods Allowance $ 11,550 $ 12,600 $ 12,600 $ 11,463 $ 12,600 $ 12,600

Total Add'l Personal Services $ 1,905,462 $ 2,096,194 $ 2,096,194 $ 1,902,416 $ 2,183,345 $ 2,287,333
521007 Parts, Tools and Supplies $ 13,084 $ 20,000 $ 20,000 $ 27,154 $ 20,000 $ 20,000
521012 EMS Supplies $ 58,991 §$ 60,000 $ 60,000 $ 59,187 §$ 61,000 $ 61,000
521013 Fire Supplies $ 12,279 $ 28,850 $ 28,850 $ 25155 § 28,850 $ 28,850
521014 HazMat Supplies $ 4370 $ 5,000 $ 5,000 $ 3,461 $ 5,000 $ 5,000

Total Supplies and Materials $ 88,725 $ 113,850 $ 113,850 $ 114,957 $ 114,850 $ 114,850
533006 Capital Equipment - HAZMAT $ - $ 5,000 $ 5,000 $ 2971 $ 5,000 $ 5,000
533007 Capital Equipment - EMS $ 4,099 $ 10,000 $ 10,000 $ 13,288 $ 10,000 $ 10,000
533008 Capital Equipment - Fire $ 2,397 $ 18,000 $ 18,000 $ 16,982 $ 18,000 $ 18,000

Total Capital Equipment $ 6,496 $ 33,000 $ 33,000 $ 33,241 $ 33,000 $ 33,000

132



2018 2019 2019 2019

Account Actual Original Total Actual
Number Description Expenses Appropriations Appropriations Expenses Budget Forecast

540536 Utilities - Gas $ 9,923 $ 12,500 $ 12,500 $ 11,711 $ 12,500 $ 12,500
540537 Utilities - Electric $ 33270 $ 29,400 $ 29,400 $ 22,786 $ 33,000 $ 33,000
540538 Utilities - Telephone $ 13,052 $ 5729 $ 5729 $ 6,724 $ 1,530 $ 1,530
540539 Utilities - Water/Sewer $ 5815 $ 8,000 $ 8,000 $ 6,126 $ 8,000 $ 8,000
540574 EMS $ 32,872 $ 33,000 $ 33,000 $ 31,952 § 33,000 $ 33,000
540575 HazMat $ 2,684 $ 5,000 $ 5,000 $ 2,000 $ 4,000 $ 4,000
540576 Fire $ 22,806 $ 30,000 $ 30,000 $ 23911 $ 30,000 $ 30,000
540577 Repairs $ 31,483 §$ 42,500 $ 42,500 $ 71,855 $ 42,500 $ 42,500
540578 Gasoline $ 30,958 $ 40,000 $ 40,000 $ 28,958 $ 40,000 $ 40,000
540590 Timekeeping/Accrual Software $ - $ 1,800 $ 1,800 $ 1,760 $ - $ -
Total Contractual Services $ 182,865 $ 207,929 $ 207,929 $ 207,782 $ 204,530 $ 204,530

Total Dept. 6070 - Fire Operations 5,694,255 6,312,337 6,311,637 5,987,404 6,552,389 6,791,534

DEPT. 6080 - Fire Prevention

511055 Fire Inspector Lieutenant (1) $ 81,632 $ 87,658 $ 87,658 $ 87,351 $ 90,739 $ 93,461
511151 Overtime $ 89 § 3,000 $ 3,000 $ - $ 3,000 $ 3,000
511152 Annual Service Credit $ 1,900 $ 1,200 $ 1,200 $ 1,200 $ 1,200 $ 1,350
Total Personal Services $ 83,621 $ 91,858 $ 91,858 $ 88,551 $ 94,939 $ 97,811
512201 P.F.D.P.F. $ - $ 22,046 $ 22,046 $ - $ 22,785 $ 23,475
512204 Medicare $ 1,080 $ 1,332 § 1,332 § 1,251 § 1,377 $ 1,418
512206 Worker's Compensation $ 2,237 $ 2939 $ 2,939 $ 2,244 $ 3,038 $ 3,130
512207 Health Insurance $ 20,260 $ 11,100 $ 11,100 $ 9,733 $ 11,805 $ 12,629
512208 Life Insurance $ 264 $ 340 $ 340 $ 264 $ 347 § 354
512209 Dental Insurance $ 203 $ 1225 $ 1,225 §$ 651 $ 1,250 $ 1,275
512210 Vision Insurance $ - $ 340 $ 340 $ 340 $ 347 $ 354
512216 Training $ 11,216 $ 32,000 $ 32,000 $ 17,651 $ 66,950 $ 66,950
Total Add'l Personal Services $ 35,260 $ 71,322 $ 71,322 $ 32,134 $ 107,899 $ 109,585
521000 Office Supplies $ 9,616 $ 4,000 $ 4,000 $ 4,287 $ 3,000 $ 3,000
521003 Community Relation Supplies $ - $ 4950 $ 4,950 $ - $ 5,000 $ 5,000
Total Supplies and Materials $ 9,616 $ 8,950 $ 8,950 $ 4,287 $ 8,000 $ 8,000
540564 Community Relation Services $ - $ 3,000 $ 3,000 $ 1,767 $ 4000 $ 4,000
540579 Training Contracts $ 26,848 $ 35,000 $ 35,000 $ 26,378 $ - $ -
540580 Physicals $ 18,640 $ 23,000 $ 23,000 $ 19,820 $ 23,000 $ 23,000
540626 Building Protection Services $ 11,024 $ 17,000 $ 17,000 $ 15,094 $ - $ -
Total Contractual Services $ 56,512 $ 78,000 $ 78,000 $ 63,059 $ 27,000 $ 27,000

Total Dept. 6080 - Fire Prevention 185,009 250,130 250,130 188,030 237,838 242,396

DEPT. 7000 - Dispatching Services

540564 911 Dispatching Services $ -8 - 8 -8 - $ 1209500 $ 925,000

Total Contractural Services $ - $ - $ - $ - $ 1,209,500 $ 925,000

Total Dept. 7000 - Total Dispatching Services 1,209,500 925,000

DEPT. 2050 - Street General Administration

511038 Seasonal Workers $ - $ - $ - $ - $ - $ -

511058 Maintenance Supr (2) Tech (1) $ 207,433 $ 219,235 $ 219,235 $ 218,550 $ 231,717 $ 242,739

511152 Annual Service Credit $ 1,500 $ 2,700 $ 2,700 $ 2,700 $ 2,900 $ 4,100
Total Personal Services $ 208,933 $ 221,935 $ 221,935 $ 221,250 $ 234,617 $ 246,839

133



2018 2019 2019 2019

Account Actual Original Total Actual
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512200 P.E.R.S. $ 29,759 $ 31,071 $ 31,071 $ 30,846 $ 32,846 $ 34,557
512204 Medicare $ 3,184 $ 3,218 $ 3,218 $ 3,170 $ 3,402 $ 3,579
512206 Workers Compensation $ 6,827 $ 7,102 $ 7,102 $ 5422 $ 7,508 $ 7,899
512207 Health Insurance $ 62,400 $ 66,780 $ 66,780 $ 58,377 $ 71,185 $ 76,279
512208 Life Insurance $ 924 $ 1,020 $ 1,020 $ 866 $ 1,041 $ 1,062
512209 Dental Insurance $ 3,354 $ 3,675 $ 3,675 $ 3,519 $ 3,750 $ 3,825
512210 Vision Insurance $ 917  $ 1,020 $ 1,020 $ 1,000 $ 1,041 $ 1,062
512216 Training $ 990 $ 1,000 $ 1,000 $ 989 $ 1,000 $ 1,000
Total Add'l Personal Services $ 108,356 $ 114,886 $ 114,886 $ 104,189 $ 121,773 $ 129,263

Total Dept. 2050 - Street General Administration

DEPT. 2060 - Street Equipment & Construction

511059 Mechanic (1) $ 81,286 $ 83,725 $ 83,725 $ 83,724 $ 86,236 $ 88,823
511060 Fleet Maintenance Technician (1) $ 64,190 $ 71,481 $ 71,481 $ 51,648 $ 73,625 $ 75,834
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 3,100
Total Personal Services $ 147,376 $ 157,106 $ 157,106 $ 137,272 $ 161,761 $ 167,757
512200 P.E.R.S. $ 21,361 $ 21,995 $ 21,995 $ 19,269 $ 22,647 $ 23,486
512204 Medicare $ 893 $ 2,278 $ 2,278 $ 729 $ 2,346 $ 2,432
512206 Workers Compensation $ 3,941 $ 5027 $ 5027 $ 3,838 $ 5176 $ 5,368
512207 Health Insurance $ 52,000 $ 55,680 $ 55,680 $ 42,032 $ 59,380 $ 63,650
512208 Life Insurance $ 484 $ 680 $ 680 $ 564 $ 694 $ 708
512209 Dental Insurance $ 2,236 $ 2,450 $ 2,450 $ 2,541 $ 2,500 $ 2,550
512210 Vision Insurance $ 612 $ 680 $ 680 $ 723 % 694 $ 708
512218 Uniforms $ 8,562 $ 12,000 $ 12,000 $ 8,680 $ - $ -
Total Add'l Personal Services $ 90,089 $ 100,7-90 $ 100,790 $ 78,377 $ 93,436 $ 98,902
521005 Maintenance Supplies $ 9,000 $ 9,000 $ 9,000 $ 8,578 $ 9,000 $ 9,000
Total Supplies and Materials $ 9,000 $ 9,000 $ 9,000 $ 8,578 $ 9,000 $ 9,000
540594 Street Light Current $ 77,651 $ 88,150 $ 88,150 $ 90,450 $ 88,150 $ 88,150
540596 Equipment Rental $ - $ 500 $ 500 $ - $ 500 $ 500
Total Contractual Services $ 77,651 $ 88,650 $ 88,650 $ 90,450 $ 88,650 $ 88,650

Total Dept. 2060 - Street Equipment & Const 324,116 355,546 355,546 314,678 352,847 364,309

DEPT. 2080 - Street Drainage

521004 Street Drainage Maintenance Supplies $ 1,405 $ 5,000 $ 5,000 $ 8,808 $ 5,000 $ 5,000

Total Supplies and Materials $ 1,405 $ 5,000 $ 5,000 $ 8,808 $ 5,000 $ 5,000

Total Dept. 2080 - Street Drainage

DEPT. 2090 - Traffic Control Systems

511061 Traffic Signal Technician (1) $ 72,052 $ 74,215 $ 74,215 $ 60,776 $ 73,625 $ 75,834
511152 Annual Service Credit $ 1,900 $ 1,900 $ 1,900 $ 1,900 $ 1,500 $ 1,500

Total Personal Services $ 73,952 $ 76,115 $ 76,115 $ 62,676 $ 75,125 $ 77,334
512200 P.E.R.S. $ 11,473 $ 10,656 $ 10,656 $ 8,863 $ 10,518 $ 10,827
512204 Medicare $ - $ 1,104 $ 1,104 $ 664 $ 1,089 $ 1,121
512206 Workers Compensation $ 2,117  $ 2,436 $ 2,436 $ 1,860 $ 2,404 $ 2,475
512207 Health Insurance $ 26,000 $ 27,840 $ 27,840 $ 5840 $ 29,690 $ 31,825
512208 Life Insurance $ 242 $ 340 $ 340 $ 110 $ 347 % 354
512209 Dental Insurance $ 1,118 $ 1,225 $ 1,225 $ 102 $ 1,250 $ 1,275
512210 Vision Insurance $ 306 $ 340 $ 340 $ 83 §$ 347 $ 354

Total Add'l Personal Services $ 41,256 $ 43,941 $ 43,941 $ 17,522 $ 45,645 $ 48,231
521004 Street Maintenance Supplies $ 18,984 $ 22,000 $ 22,000 $ 23,295 $ 22,000 $ 22,000
521018 Signal Supplies $ 4,075 $ 8,349 $ 8,349 $ 7,417 $ 8,349 $ 8,349
521019 Line Marking Paint $ 1,187 $ 6,000 $ 6,000 $ 5422 $ 6,000 $ 6,000

Total Supplies and Materials $ 24,246 $ 36,349 $ 36,349 $ 36,134 $ 36,349 $ 36,349
533002 Capital Equipment $ - $ 4,500 $ 4,500 $ 4,484 $ 4,500 $ 4,500

Total Capital Equipment $ - $ 4,500 $ 4,500 $ 4,484 $ 4,500 $ 4,500
540581 Traffic Control Current $ 23,425 $ 28,000 $ 28,000 $ 18,791 $ 28,000 $ 28,000
540582 Traffic Control Maintenance $ - $ 30,000 $ 30,000 $ 44,380 $ 30,000 $ 30,000

Total Contractual Services $ 23,425 $ 58,000 $ 58,000 $ 63,1770 $ 58,000 $ 58,000

Total Dept. 2090 - Traffic Control Systems 162,878 218,905 218,905 183,987 219,619 224,413
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DEPT. 7010 - Sanitary Sewer System

511058 Maintenance Technician (.5) $ 33,293 § 34,292 $ 34,292 $ 34,292 $ 35321 $ 36,381
511152 Annual Service Credit $ - $ 600 $ 600 $ 600 $ 600 $ 600

Total Personal Services $ 33,293 $ 34,892 $ 34,892 $ 34,892 $ 35921 $ 36,981
512200 P.E.R.S. $ 4672 $ 4885 $ 4885 $ 4874 $ 5,029 $ 5,177
512204 Medicare $ 455 $ 506 $ 506 $ 466 $ 521 $ 536
512206 Workers Compensation $ 883 $ 1,117 $ 1,117 $ 853 $ 1,149 §$ 1,183
512207 Health Insurance $ 12,876 $ 13,920 $ 13,920 $ 12,161 $ 14,845 $ 15,913
512208 Life Insurance $ 121§ 170 $ 170 $ 132 $ 174 $ 177
512209 Dental Insurance $ 559 $ 612 $ 612 $ 586 $ 625 § 638
512210 Vision Insurance $ 153 § 170 $ 170 $ 167 $ 174 $ 177
512216 Training $ 4,138 $ 3,000 $ 3,000 $ 2,871 $ 3,000 $ 3,000

Total Add'l Personal Services $ 23,857 $ 24,380 $ 24,380 $ 22,110 $ 25,516 $ 26,801
521005 Maintenance Supplies $ 18,270 $ 23,000 $ 23,000 $ 13,397 $ 23,000 $ 23,000

Total Supplies and Materials $ 18,270 $ 23,000 $ 23,000 $ 13,397 $ 23,000 $ 23,000

Total Dept. 7010 - Sanitary Sewer System

DEPT. 1170 - Lodging Tax (VCB)

540548 Visitors Convention Bureau $ - $ - $ 55,830 $ 55,830 $ 65,800 $ 88,000

Total Contractual Services $ - $ - $ 55,830 $ 55,830 $ 65,800 $ 88,000

Total Dept. 1170 - Lodging Tax (VCB)

DEPT. 1212 - Police Pension

512201 Employer Pension $ 618,179 § 680,000 $ 680,000 $ 615,041 $ 713,000 $ 746,000

Total Personal Services $ 618,179 $ 680,000 $ 680,000 $ 615,041 $ 713,000 $ 746,000

Total Dept. 1212 - Police Pension 618,179 680,000 680,000 615,041 713,000 746,000

DEPT. 1414 - Law Enforcement Trust

512216 Training $ 17,772 $ 2,500 $ 2,500 $ 1,938 §$ 2,500 $ 2,500
Total Add'l Personal Services $ 17,772 $ 2,500 $ 2,500 $ 1,938 $ 2,500 $ 2,500
533002 Capital Equipment $ - $ 5,000 $ 5,000 $ - $ 5,000 $ 5,000
Total Capital Equipment $ - $ 5,000 $ 5,000 $ - $ 5000 $ 5,000
540591 Law Enforcement Fee $ - $ 5,000 $ 5,000 $ - $ 5,000 $ 5,000
Total Contractual Services $ - $ 5,000 $ 5,000 $ - $ 5,000 $ 5,000

Total Dept. 1414 - Law Enforcement Trust

DEPT. 8150 - MMVLT

533300 Street Improvements $ 150,000 $ 150,000 $ 150,000 $ 150,000 $ 150,000 $ 150,000

Total Contractual Services $ 150,000 $ 150,000 $ 150,000 $ 150,000 $ 150,000 $ 150,000

Total Dept. 8150 - MMVLT 150,000 150,000 150,000 150,000 150,000 150,000

DEPT. 1010 - Community Technology

533004 Computer Equipment $ 66,971 $ - $ - $ 13,029 $ - $ -

Total Supplies and Materials $ 66,971 $ - $ - $ 13,029 $ - $ -

Total Dept. 1010 - Community Technology 66,971 13,029

DEPT. 1616 - Enforcement/Education

521003 Education Supplies $ - $ 3,500 $ 3,500 $ - $ 3,500 $ 3,500

Total Supplies and Materials $ - $ 3,500 $ 3,500 $ - $ 3,500 $ 3,500

Total Dept. 1616 - Enforcement/Education
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DEPT. 4010 - Special Parks

533071 Park Improvements $ - $ - $ - $ 24,994 $ - $ -
533072 Park Improvement Donation Expense $ 10,000 $ 10,000
Total Contractual Services $ - $ - $ - $ 24,994 $ 10,000 $ 10,000

Total Dept. 4010 - Special Parks

DEPT. 2525 - Accrued Acreage

550952 Accrued Acreage Fees $ 122,784 $ 20,000 $ 70,000 $ 47,693 $ 20,000 $ 20,000

Total Revolving $ 122,784 $ 20,000 $ 70,000 $ 47,693 $ 20,000 $ 20,000

Total Dept. 2525 - Accrued Acreage 122,784 20,000 70,000 47,693 20,000 20,000

DEPT. 5353 - Bicentennial

521042 Research Project $ -8 - $ -8 -3 - $ -

Total Supplies and Materials $ - $ - $ - $ - $ - $ -

Total Dept. 5353 - Bicentennial

DEPT. 8110 - Capital Improvements

540517 Income Tax Collection Fees $ 161,375 $ 167,000 $ 167,000 $ 166,622 $ 167,000 $ 167,000
540550 Insurance $ 102,681 $ 115,000 $ 115,000 $ 112,413 $§ 115,000 $ 115,000
540559 Real Estate Taxes $ - $ 3,000 $ 3,000 $ - $ 3,000 $ 3,000
540586 Income Tax Refunds $ 105,064 $ 160,000 $ 175,000 $ 174,999 $ 160,000 $ 160,000
540587 Bond Counsel $ - $ 5,000 $ 5,000 $ 4,995 $ 5,000 $ 5,000
540588 Project Document/Inspections $ - $ 2,000 $ 2,000 $ - $ 2,000 $ 2,000
560977 Contingencies $ 2,755 $ 25,000 $ 25,000 $ 33,879 $ 25,000 $ 25,000
560978 Debt Service Retirement $ 1,092,013 $ 1,265,163 $ 1,265,163 $ 1,265,163 $ 1,280,000 $ 1,570,130
560981 Matching Public Area Fees $ 333§ 5,000 $ 5,000 $ - $ 5,000 $ 5,000
560986 OPWC Loan $ 28,237 $ 28,300 $ 28,300 $ 28,237 $ 28,300 $ 28,300
560987 Lease Payments $ 59,787 $ 276,000 $ 261,000 $ 258,396 $ 222,777 $ 222,777
560988 Application Fees $ - $ - $ 10,000 $ - $ - $ -
Total Contractual Services $ 1,552,244 $ 2,051,463 $ 2,061,463 $ 2,044,704 $ 2,01 3,07_7 $ 2,303,207
Various Various Capital Projects $ - $ 13,882,379 $ 7,297,986 $ 8,719,040 $ 10,808,000 $ 6,240,000
Total Transfers - CIP $ - $ 13,882,379 $ 7,297,986 $ 8,719,040 $ 10,808,000 $ 6,240,000

Total Dept. 8110 - Capital Improvements 1,552,244 15,933,842 9,359,449 10,763,744 12,821,077 8,543,207

DEPT. 9010 - General Bond Retirement

540651 Issuance Cost $ 23,000 $ - $ 23,000 $ 23,000 $ 35,000 $ -

571901 Bond Principal $ 960,000 $ 1,150,000 $ 5,440,000 $ 5,440,000 $ 1,180,000 $ 1,320,000

571902 Bond Interest $ 131,272 $ 253,000 $ 253,000 $ 248,308 $ 230,000 $ 581,000
Total Debt Service $ 1,114,272 § 1,403,000 $ 5,716,000 $ 5,711,308 $ 1,445000 $ 1,901,000

Total Dept. 9010 - General Bond Retirement 1,114,272 1,403,000 5,716,000 5,711,308 1,445,000 1,901,000

DEPT. 1111 - Special Assessment Bond Retirement

571901 Bond Principal $ -8 -3 -3 - 8 -3 -
571902 Bond Interest $ - $ - $ - $ - $ - $ -
Total Debt Service $ - $ - $ - $ - $ - $ -

Total Dept. 1111 - Special Assessment

DEPT. 3333 - 0.B.B.S.

540592 OBBS Fees $ 4338 § 7,500 $ 7,500 $ 5412 $ 7,500 $ 7,500

Total Contractual Services $ 4338 $ 7,500 $ 7,500 $ 5412 $ 7,500 $ 7,500

Total Dept. 3333 - 0.B.B.S. 4,338 $

136



Account

2018

Actual

2019

Original

2019

Total

2019

Actual

Number
FUND: 910
DEPT. 9020 - TIF/CRA FUNDS
Worthington Station Municipal Public
Improvement Tax Increment Equivalent Fund

Description

Expenses

Appropriations

Appropriations

Expenses

Budget

Forecast

540528 County Auditor Fees $ 296 $ 2,500 $ 2,500 $ - $ 2,500 $ 2,500
540910 TIF Distributions -WCSD $ - $ 60,000 $ 60,000 $ - $ 60,000 $ 60,000
560980 TIF Fund Transfer $ - $ 68,000 $ 68,000 $ - $ 68,000 $ 68,000

Total Contractual Services $ 296 $ 130,500 $ 130,500 $ - $ 130,500 $ 130,500

Total Fund 910 - TIF/CRA Funds

FUND: 920

DEPT. 9020 - TIF/CRA FUNDS
Worthington Place Municipal Public
Improvement Tax Increment Equivalent Fund

540528 County Auditor Fees $ 1,998 $ 9,000 $ 9,000 $ 1,997 $ 9,000 $ 9,000
540590 Fr.Co. TIF $ - $ - $ - $ - $ - $ -
540910 TIF Distributions -WCSD $ 23,676 $ 60,000 $ 60,000 $ 23,598 $ 60,000 $ 60,000
560980 TIF Fund Reimbursement $ - $ 120,000 $ 120,000 $ - $ 120,000 $ 120,000
Total Contractual Services $ 25,673 $ 189,000 $ 189,000 $ 25,595 $ 189,000 $ 189,000

Total Fund 920 - TIF/CRA Funds

2

FUND: 930

DEPT. 9020 - TIF/CRA FUNDS

933 High Street Municipal Public
Improvement Tax Increment Equivalent Fund

25,673

189,000

189,000

5,595

189,000

189,000

540528 County Auditor Fees - 933 High St $ 918 $ 2,000 $ 2,000 $ 197 $ 2,000 $ 2,000
560980 TIF Fund Reimbursement - 933 High St $ - $ 17,000 $ 17,000 $ - $ 17,000 $ 17,000
Total Contractual Services $ 918 $ 19,000 $ 19,000 $ 197 $ 19,000 $ 19,000

Total Fund 930 - TIF/CRA Funds

FUND: 935
DEPT. 9020 - TIF/CRA FUNDS
Downtown Worthington TIF

19,000

19,000

19,000

540528 County Auditor Fees $ 1,571 % 1,600 $ 4,468 $ 4,467 $ 3,400 $ 3,400
560980 TIF Fund Reimbursement $ 5708 $ 6,000 $ 9,682 $ 9,682 $ 140,000 $ 140,000
560982 School Compensation $ - $ - $ 265,220 $ 265,216 $ - $ -
560990 612-15 CBD Pavers $ - $ 20,000 $ 20,000 $ - $ - $ -
560991 691-19 Village Green $ - $ - $ 10,000 $ - $ - $ -
Total Contractual Services $ 7,279 $ 27,600 $ 309,370 $ 279,365 $ 143,400 $ 143,400

Total Fund 935 - TIF/CRA Funds

27

FUND: 940
DEPT. 9020 - TIF/CRA FUNDS
Worthington Square TIF

309,370

9,365

143,400

143,400

540528 County Auditor Fees $ 315 $ 700 $ 700 $ 315 $ 700 $ 700
560980 TIF Fund Reimbursement $ 27,000 $ 27,000 $ 27,000 $ - $ 27,000 $ 27,000
Total Contractual Services $ 27,315 $ 27,700 $ 27,700 $ 315 $ 27,700 $ 27,700

Total Fund 940 - TIF/CRA Funds

FUND: 945
DEPT. 9020 - TIF/CRA FUNDS
W Dublin Granville Rd TIF

540528 County Auditor Fees $ 1,000 $ 1,000 $ 1,200 $ 1,196 $ 1,200 $ 1,200
540980 TIF Fund Reimbursement $ 95,000 $ 95,000 $ 95,000 $ 95,000 $ 95,000 $ 95,000
Total Contractual Services $ 96,000 $ 96,000 $ 96,200 $ 96,196 $ 96,200 $ 96,200
Total Fund 945 - TIF/CRA Funds $ 96,000 $ 96,000 $ 96,200 $ 96,196 $ 96,200 $ 96,200
FUND: 950
DEPT. 9020 - TIF/CRA FUNDS
350 W. Wilson Bridge Rd
540528 County Auditor Fees $ - $ - $ 1,100 $ 996 $ 1,100 $ 1,100
54090 TIF Fund Reimbursement $ - $ - $ 85,000 $ - $ 85,000 $ 85,000
Total Contractual Services $ - $ - $ 86,100 $ 996 $ 86,100 $ 86,100
Total Fund 950 - TIF/CRA Funds $ = $ o $ 86,100 $ 996 $ 86,100 $ 86,100
FUND: 999
DEPT. 9020 - PACE FUND
Columbus Finance Authority
540910 Columbus Finance Authority $ 32,977 $ 33,000 $ 33,000 $ 32,977 $ 33,000 $ 33,000
Total Contractual Services $ 32,977 $ 33,000 $ 33,000 $ 32,977 $ 33,000 $ 33,000

Total Fund 999 - PACE Fund

32,977 $

137

33,000 $

33,000 $ 32,977 $ 33,0 33,000



Financial
Policies







EXHIBIT A

City of Worthington, Ohio
Debt Policy
FINAL

The purpose of this debt policy (the “Debt Policy”) is to establish parameters and provide guidance governing the issuance,
management, evaluation, and reporting on all debt obligations of the City of Worthington, Ohio (the “City”).
Implementation of this policy will provide a framework for the decision-making process and demonstrate the City’s
commitment to long-term fiscal sustainability and sound financial planning. Adherence to a debt policy helps to ensure that
a government maintains a sound debt position and that its long term credit quality is protected.

The Debt Policy is not intended to unduly restrict the debt program of the City. It is intended to guide the City and provide
both City Council and the City Manager a framework for making debt related decisions. From time to time, debt proposals
with characteristics that deviate from the parameters described below may be advantageous to the City. If the City Manager
brings such proposals to City Council, he/she shall fully disclose the extent to which the proposals comply with this policy.
In instances where proposals are not in compliance with the policy, those aspects of the proposals shall be disclosed and a
rationale for deviating from the policy will be provided.

Inventory possible financing options: This Debt Policy identifies the City Finance Director (the “Finance Director”) as
chief debt officer of the City. The Finance Director shall use the following inventory of possible financing options as a
guide when developing a plan of finance for any given capital project.

Cash Financing from Available Sources: The City has historically paid for a significant portion of its capital budget on
a cash basis. The City expects to use cash to pay for capital expenditures that recur on a routine basis or when reserves are
available that are not expected to be needed for other purposes in the foreseeable future.

Before the issuance of debt, the Finance Director shall confirm that the project or acquisition cannot first be accomplished
with the use of cash on hand or it would be more advantageous to finance the project. Available cash may come from
several sources including general fund cash, capital projects funds, grant proceeds, donations, proceeds from the sale of
assets, or any other legally available funds.

Types of projects where cash funding is appropriate and encouraged fall under the following categories:
e The purchases of assets whose lives are shorter than five years and don’t meet the criteria for inclusion in the City’s
Capital Improvement Program.
e Recurring maintenance expenditures (i.e. street repair vs. street reconstruction).
e  When market conditions are unstable or present difficulties in achieving acceptable borrowing rates.

Lease Agreements and Alternative Financing Sources: The City will always consider seeking alternative sources of
financing including lease agreements, grants or low interest loans. Leasing arrangements may be offered by banks or leasing
companies and grants and low interest rate loans may be offered through federal, state, or local programs as an alternative
to entering the capital markets. Such grant and loan programs might include, Ohio Water Development Authority or Ohio
Public Works Commission Loans and State Infrastructure Bank Loans. All reasonable sources of low cost capital will be
considered prior to recommending bond or note financing to City Council.

The goal in seeking such alternatives is to (i) reduce the cost of capital and (ii) preserve the debt capacity of the City and its
various enterprises. Such programs often offer non-callable loan programs for a period of up to 30 years. These non-
callable financing options should normally be considered (i) during periods of low interest rates and (ii) when it is clear
that the use of such programs has the least impact on future rate increases (in the case of utility projects), if applicable.

The Finance Director in consultation with the City Manager and City Council shall determine if the use of these programs

meets the financing goals and objectives of the City. To the extent such a program or loan satisfies the goals and objectives
above, the Finance Director will recommend to the City Manager and City Council to use the program or loan to finance
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the project or acquisition. The Finance Director will advise the City Manager and City Council if there are other overriding
considerations, which make using such program impractical. Such instances may include timing concerns, program
limitations and environmental requirements.

Use of General Obligation Debt: The City intends to use general obligation debt for capital improvements which the City
considers to be part of its long term capital improvement program. To the extent that the City has sufficient general
obligation capacity under the direct statutory debt limits and the Charter Millage Limitation, and the financial ability to
make the debt service payment, the City will consider issuing general obligation bonds for its capital improvements.

Debt Limits: All debt issued by the City shall conform to State law including constitutional and statutory debt limitation
and Ohio’s Uniform Bond Law related to the issuance of voted and un-voted general obligation bonds and notes and revenue
obligations. The City shall structure all transactions to avoid exceeding such debt limitations. The Finance Director shall
use his/her best effort to preserve the City’s direct un-voted general obligation capacity of at least 10% to address any future,
unforeseen or extraordinary events which may require an immediate infusion of capital into the City’s infrastructure,
facilities or equipment. Such minimum capacities will be reviewed by the Finance Director from time to time and are
subject to change as needed and recommended by the Finance Director. A pledge of the City’s income tax may be utilized
to exempt un-voted general obligation bonds from the City’s direct debt limit in order to meet the goals of this policy.

Direct Debt Limits: The City’s Direct Debt Limits are outlined in the attached Addendum.

Charter Millage Limitation: Through its Charter, the City has imposed limitations on the amount of millage available to
support un-voted indebtedness which are more restrictive than the ten-mill limitation imposed by general Ohio law. An
eight mill limitation is placed on the amount of taxes that may be levied for all municipal purposes. The Charter millage
limitation supersedes the ten-mill limitation, which would otherwise apply to the City.

Charter Millage Limitation: The City’s Charter Millage Limitation is outlined in the attached Addendum.

Integration with Capital Improvement Program: Issuance of debt shall generally be related to and integrated with the
City’s long term Capital Improvement Program. The City has a comprehensive rolling 5-year Capital Improvement Program
which is updated annually by the City Manager with the advice/cooperation of the Finance Director and presented to City
Council for review and approval.

Source of Repayment: The Finance Director shall identify and make recommendations to the City Manager and City
Council regarding the specific revenue source(s) to be used to repay the proposed debt obligations, along with expected
impacts on the operating budget, rates, or user fees prior to the issuance of the debt. Such revenue should be adequate to
cover debt service charges for the full term of the repayment period. When such revenue streams are also used for operations
(such as income tax revenues) the debt obligations should be structured so as not to burden the City’s general fund or
ongoing operations.

Cash Flow Borrowing: The City has no intention of borrowing for cash flow purposes. Borrowing will be limited to long
term capital expenses only.

General Terms of Debt Issuance: The maximum term of any debt issuance by the City shall be limited to the useful life
of the assets(s) being financed. The City has the option to issue debt for a shorter period of time if it is deemed appropriate
by the Finance Director and the City Manager. Generally, any debt taken on by the City shall have a level repayment
schedule avoiding any balloon or bullet maturities. With respect to long term fixed rate debt issuances the City shall use its
best efforts to utilize optional redemption features that give the City maximum flexibility with respect to refinancing and
restructuring debt in the future.

Short-Term Debt Guidelines: The City shall consider the use of short term notes (i.e. notes with final maturities of five
years or less) as a source of permanent financing for projects with useful lives of less than ten years. Additionally, notes
may be used as a temporary funding source prior to and in anticipation of a bond sale. The City may also consider notes
when there is an immediate need for financing less than $5 million.
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Short-term notes are suitable as long term financing tools designed to manage interest costs. If short term notes are being
utilized for long-term financing, the City shall schedule annual principal payments similar to a fixed rate bond issue.
Additionally, to minimize overall interest rate risk, the amount of variable rate financing shall not exceed 25% of the City’s
outstanding debt.

Long-Term Debt Guidelines: Long-term bonds are recommended for projects having useful lives of ten years or longer
and for amounts of $5 million or greater.

Criteria for issuance of current refunding bonds: Periodic reviews of all outstanding debt will be undertaken to
determine refunding opportunities. Refunding will be considered (within federal tax law constraints) if and when there is a
net economic benefit of at least 3%-5% of the amount refunded or if the refunding is essential in order to modernize
covenants to thereby improve operations and management.

Economic Development: From time to time, the City is asked to support economic development projects through the
creation of tax increment financing (TIF) districts. The City will be guided by the following policies in determining the
level of support that it will provide to TIF projects.

e General Obligation Support: The City will consider placing its general obligation support behind an issuance of
TIF supported bonds if the proceeds are being used to construct capital improvements already part of the City’s
long term capital plan. As a general rule, the City will not lend general obligation support for developer driven
projects where the improvements would not be consistent with the City’s long-term economic development
objectives.

o Development Risk: The City will use its best efforts to avoid assuming “development risk” — the risk that a project
will be completed on a timely basis and generate the assessed valuation projected by the developer. The City will
seek meaningful guarantees from the developer to insulate the City against development risk. Tools available to
reduce the City’s exposure to development risk include personal or corporate guarantees from the developer, letters
of credit provided by the developer, guaranteed minimum TIF payments, and the issuance of TIF revenue bonds
directly to the developer.

Selection of Finance Professionals: As chief debt officer of the City, the Finance Director shall have the authority to make
recommendations to the City Manager regarding decisions related to the use of financing instruments and the subsequent
approval from City Council so long as such decisions are made in accordance with this Debt Policy. The Finance Director
shall seek the advice and guidance of the appropriate financial consultants when evaluating the use of any financing
instrument including forgivable and zero percent loans offered by Federal, State, or other agencies. Those financial
consultants can include but are not limited to municipal advisors, public finance investment bankers, bond counsel,
accounting firms, State of Ohio Auditor's office, County Auditor's office, and the City's law director. The Finance Director
shall have the authority to determine which consultants to seek advice and guidance from on a case by case basis. The
Finance Director may retain the services of any qualified financial professional to assist the research and execution of a
financing instrument on any basis that the Finance Director and City Manager deem appropriate and most beneficial to the
City pursuant to the goals and objectives contained herein. The terms of any agreement with financial professionals,
including bond counsel, shall be determined by the Finance Director with consultation of the City Manager, and based on their
best efforts to retain the greatest possible representation and expertise for the City at a cost that is commensurate with the
value of the successful financing initiative(s), subject to approval by City Council. The Finance Director and the City
Manager, with consent from City Council, shall maintain the authority to change the City's financial consultants at any time.

Investment of Proceeds: The Finance Director will invest project proceeds subject to the City’s Investment Policy, as
adopted by City Council, in a timely manner. If a Trust Indenture is created, then the specific language of that indenture
will be followed if it is more limiting than the City’s Investment Policy.

Use of Credit Ratings: The City will use its best efforts to maintain its current “AAA” rating over time and will provide

updated City financial information (such as audited and unaudited financial statements) on an annual basis and any
additional requested information in a timely fashion upon request from the rating agency. Rating requests related to the
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issuance of securities shall be made by the Finance Director on a case by case basis. Rating surveillance and rating requests
shall be given full attention in an effort to maximize the rating outcome. When engaging with a rating agency on a formal
basis, presentations should include but not be limited to full and complete economic, management and financial updates, a
detailed review of financial and managerial policies and procedures, economic development updates and any other key
factors considered in the then current rating criteria published by the rating agency.

Market Disclosure Practices: The City will report on an annual basis all financial information to the Municipal Securities
Rulemaking Board through EMMA as required by all applicable continuing disclosure agreements and laws. This
information will include the City’s audited and unaudited financial statements. The City maintains a Post Issuance
Compliance Policy and acknowledges the City’s responsibilities with respect to the provision of annual continuing
disclosure requirements and pledges to make all reasonable efforts to assist in complying with SEC (Securities and Exchange
Commission) Rules and MSRB (Municipal Securities Rulemaking Board) Rules.

Derivative Products: The City will not entertain the use of derivative products including swaps, swaptions or other long
term interest rate management contractual relationships until such time as such issues as counterparty risk, collateral
requirements, termination risk and other risk factors have been formally incorporated into the City’s debt policy and shared
with the rating agencies.
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Addendum
As of September 30, 2019

This Addendum to the Debt Policy outlines the City’s current Direct and Indirect Debt Limits as of the date of this
Addendum. This Addendum may be updated from time to time as needed, or as determined by the Finance Director.

Direct Debt Limits: The statutory General Obligation debt limits of the City are 10.5% of its Assessed Value for voted
debt and 5.5% of its Assessed Value for unvoted debt. Certain issuances of General Obligation debt are exempt from the
Direct Debt Limit Calculations such as “self-supporting” enterprise debt. Below is a table outlining the City’s Direct Debt
Limits, outstanding general obligation debt and balance of unvoted general obligation debt remaining:

Direct Debt Limit
City's Assessed Value 2019 $650,262,970.00
Voted - Maximum Allowable (10.5%) $68,277,611.85
Un-voted - Maximum Allowable (5.5%) $35,764,463.35
Outstanding Voted GO Debt $0.00
Outstanding Un-voted GO Debt $10,115,000.00
Un-voted GO Debt Exempt from Limit $10,115,000.00
Un-voted GO Debt Subject to Limit $0.00
Balance of Un-voted GO Debt Limit $35,764,463.35
10% of Un-voted Debt Limit $3,576,446.33

As stated in the Debt Policy, the Finance Director shall use his or her best efforts to preserve the City’s direct un-voted
general obligation capacity of at least ten percent. Ten percent of the City’s current direct un-voted debt limit is
$3,576,446.33.

Charter Millage Limitation: Based upon the maximum debt service schedule required for the City’s existing and/or
projected outstanding un-voted general obligation debt, the highest debt service requirement in any year for all City debt
subject to the eight-mill charter limitation is estimated to be approximately $1,470,979.50 in 2020. The payment of that
annual debt service would require a levy of approximately 2.2621 mills per $1.00 of assessed valuation based on current
(tax collection year 2019) assessed value of $650,262,970. Of this maximum annual debt service requirement, all is
expected to be paid by the City from sources other than ad valorem taxes, such as City income taxes and enterprise revenues.

As stated above, the maximum amount of millage theoretically required to pay debt service on the un-voted notes and bonds
of the City is approximately 2.2621 mills. There remains 5.7379 mills within the Charter millage limitation that has yet to

be allocated to debt service by the City and that is available to the City in connection with the issuance of additional un-
voted general obligation debt.

Prepared by Baker Tilly Municipal Advisors, LLC September 30, 2019
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City of Worthington, Ohio
General Fund Carryover Balance Policy (Fall 2018 — Final Revised)

PURPOSE

A minimum fund balance policy assists the City of Worthington (the “City”) in maintaining the security of major operating
funds and contributes to the financial stability of the City by maintaining adequate financial reserves. The minimum fund
balance provides financial resources for the City in the event of an emergency or the loss or reduction of a major revenue
source. The minimum fund balance policy will allow the Administration and Council to recognize and react to warning
indicators of financial stress and set guidelines for proactive measures.

POLICY

At the time of budget preparation, planned appropriations shall be adjusted to ensure that the projected beginning fund
balances are consistent with the established amounts as described in this policy.

GENERAL FUND

The minimum unencumbered cash balance in the General Fund will be an amount not less than 35% of prior year General
Fund operating expenditures. The City intends to maintain a target unencumbered cash balance of between 35%-50% of
prior year General Fund operating expenditures. This calculation shall be made to exclude any balance in a sub-fund utilized
for the purpose of accounting for a 27" pay.

MONITORING

Fund balances will be monitored on a month-to-month basis. Monitoring projections will be based upon trend data. The
fund balances may drop temporarily below the minimum level due to current operations or emergencies. Additional
monitoring and reports will be done per the Financial Action Plan when required.

COMPLIANCE

If it is determined that the City cannot meet the requirements of this policy, the City Manager will include a concise
statement in the City Manager’s proposed budget explaining the recommendation to waive the policy. The statement
should include the present financial status of the City, a specified timetable for returning to the policy, and reason(s) given
for overriding the policy. Should it be determined that the City will not be able to fall within conformance within one
year, the Financial Action Plan will be implemented.

FINANCIAL ACTION PLAN

If it is determined that the General Fund will not be able to meet the required unencumbered cash balance, the financial
action plan shall be implemented in various stages:

General Fund:
A. Step I - Projected unencumbered cash balance drops between 25% and 35%.

1. If the unencumbered cash balance drop in this range because of a one-time capital purchase, no action will be
needed on the assumption that the reserves will be met within one year.

2. If the unencumbered cash balance fall into this range due to recurring expenses, city officials shall during the
budget process, reduce all possible appropriations. If this process brings the budget within the required 35%
balance, no further action is required.

B. Step 2 - Projected unencumbered cash balance drops between 15% and 25%.
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If the unencumbered cash balance drops into this range, the City must take additional measures to limit
expenditures and increase revenues.

The City Manager and his/her designees shall review all charges and fees and seek additional revenue
sources.

The use of contractual employees and/or consultants will be closely scrutinized and discouraged.

Purchase of capital items shall only be made if absolutely necessary, provided that those purchases do not
increase future operating costs.

The City will enact a hiring freeze for any additional personnel who are funded through this fund, unless there
is a revenue generating program to pay for the individual(s), or if the hire will relieve unmanageable overtime.

C. Step 3 - Projected unencumbered cash balance drops below 15%.

el S

Discuss revenue enhancements, tax levies, and reductions in programs and personnel.

All nonessential expenditures shall cease.

All nonunion wages may be frozen; a request for wage concessions from union employees may be made.
The Administration shall prepare a two-year budget projection to determine the long-term financial plan for
recovery.

The Administration will evaluate and recommend the proposed action plan and present to the full Council for
approval.

If it is determined that the General Fund unencumbered cash balance exceeds 50% of prior year expenditures, the
following steps will be taken

General Fund:

A. Step 1 — Projected unencumbered cash balance exceeds 50%

1.

The City Manager will schedule a discussion with City Council to review the current financial landscape,
including revenue trends, future expenditure needs and projections for the unencumbered cash balance over
the next five years. This discussion will include consideration of whether the City should use of a portion of
the balance for one-time expenditures that would benefit the community.
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City of Worthington, Ohio
Investment and Depository Policy (Fall 2018)

SCOPE: The Worthington City Council hereby directs that the investing authority of the City shall reside with the Director of Finance
in accordance with this investment and depository policy. This policy is designed to cover all monies under the control of the City
of Worthington and those that comprise the core investment portfolio. Notwithstanding the policies detailed below, Chapter 135 of
the Ohio Revised Code (O.R.C.) will be adhered to at all times.

L Objective and Guidelines: The following investment objectives will be applied in the management of the
City of Worthington funds:

A. The primary objective shall be the preservation of capital and protection of principal while earning
investment interest.

B. The investment portfolio shall remain sufficiently liquid to enable the city to meet reasonable
anticipated operating requirements.

C. In investing public funds in those investments allowed by state law and the city investment policy,
the Director of Finance will strive to achieve a reasonable rate of return on the investment portfolio
over the course of budgetary and economic cycles taking into account cash flow requirements.

D. The investment portfolio should be diversified in order to avoid incurring potential losses regarding
individual securities which may not be held to maturity, whether by erosion of market value or change in
market conditions.

E. Bank account relationships will be managed in order to secure adequate services, while minimizing
costs.

11 Authorized Financial Institutions and Dealers: U.S. Treasury and Agency securities purchased outright
shall be, purchased only through financial institutions located within the State of Ohio or through "primary
securities dealers" as designated by the Federal Reserve Board.

Certificates of Deposit shall be transacted through commercial banks or savings and loans with FDIC or FSLIC
coverage which qualify as eligible financial institutions under O.R.C., Chapter 135.

A list of authorized institutions and dealers shall be maintained with the Director of Finance. Additions and
deletions to this list shall be made when deemed in the best interest of the City of Worthington by the
Director of Finance.

1. Maturity: To the extent possible, the Director of Finance will attempt to match investments with
anticipated cash flow requirements. Unless matched to a specific cash flow requirement, the Director of
Finance will not directly invest in securities maturing more than five (5) years from the date of purchase.

Iv. Allowable Investments: The Director of Finance may invest in any instrument or security authorized
in O.R.C. Chapter 135 as amended. A copy of the appropriate O.R.C. section will be kept with this policy.

V. Collateral: All deposits shall be collateralized pursuant to O.R.C. Chapter 135.

VI. Reporting: The Director of Finance shall establish and maintain an inventory of all obligations and
securities acquired. The inventory shall include the description of the security, type, cost, par value,
maturity date, settlement date, and coupon rate. The Director of Finance shall review the monthly
portfolio report detailing the current inventory of all obligations and securities, sign and date the
summary, and place in audit file.
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Pursuant to O.R.C. Chapter 135, all brokers, dealers and financial institutions initiating transactions with the
City of Worthington by giving advice or making investment policy, or executing transactions initiated by
the City of Worthington, must acknowledge their agreement to abide by the contents of this Investment
Policy.

The Institution, by signing below, submits that it has read and acknowledges this Investment Policy and agrees to abide by its
content.

Name of Institution Authorized Officer

Date
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RESOLUTION NO. 73-2019

Establishing the  Compensation Plan,  Assigning
Compensation Levels for Positions in the Classified Service,
Adopting Class Specifications, Providing for Normal Work
Weeks, and Repealing Resolutions No. 64-2018 and 07-
2019.

WHEREAS, Section 139.05 of the Codified Ordinances of the City of Worthington
provides for submission of a Compensation Plan to Council by the City Manager; and,

WHEREAS, it has been deemed necessary and proper that a revised Compensation
Plan for Classified Personnel be considered; and,

WHEREAS, Council has fully considered such revised Compensation Plan; and,

WHEREAS, Council may approve said Compensation Plan or otherwise prescribe
compensation policy by resolution;

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of
Worthington, County of Franklin, State of Ohio:

SECTION 1. That the annual, bi-weekly, and hourly rates of compensation as
indicated on the Compensation Plan which is attached hereto and made a part hereof, shall
be the plan of compensation for all positions in the Classified Service of the City. Said
plan shall be identified by the number of this resolution. Salary rates shall be identified by
the number of this resolution. Salary rates are based on twenty-six (26) pay periods each
year. In converting from annual to hourly rates for part-time service, full time service shall
be considered as 2080 hours per year except for part-time firefighters. Full time service
for 56-hour employees of the Worthington Division of Fire shall be considered as 2,756
hours per year.

SECTION 2. That the normal workweek for full time employees shall be forty
(40) hours except for the Division of Fire and Emergency Medical Services where the
normal workweek shall be 56 hours for Captains, Lieutenants, Firefighters, and
Firefighter/Paramedics.

SECTION 3. Positions in the Classified Service are hereby assigned to the
following ranges of the Compensation Plan.

Class
Classified Specification
Position No. Range
Police Captain 123 34
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RESOLUTION NO. 73-2019

Class

Classified Specification

Position No. Range
Assistant Chief 182 33
Police Lieutenant 124 32
Fire Captain 183 30A
Fire Lieutenant 184 29A
Fire Prevention Lieutenant 184a 29B
Police Sergeant 125 27
Recreation Superintendent 111 26
Maintenance Superintendent 151 25
Assistant Building Inspector 145 24
Assistant City Engineer 144 24
Fleet Manager 148 24
Eng/GIS Manager 222 22
Police Officer 129 20A
Part-Time Court Liaison 130 20B
Finance Assistant 64 20
Senior Center Manager 168 20
Mechanic 162 20
Planning Coordinator 164 20
Operations Support Manager 239 20
Parks Manager 166 20
Systems Engineer 237 20
Firefighter 186 19A
Firefighter/Paramedic 188 19A
Fire Inspector/Prevention Officer 196 19B
Maintenance Supervisor 152 19
Building Maintenance Technician 214 19
Parks Supervisor 104 19
Field Inspector/Building and Zoning 146 17
Field Inspector 191 17
Marketing and Outreach Supervisor 232 17
Parks Crew Leader 246 17
Recreation Supervisor- General 113 17
Recreation Supervisor - Aquatics 207 17
Recreation Supervisor - Fitness 210 17
Recreation Supervisor - Senior Fitness 224 17
Recreation Supervisor — Pre-School 233 17
Recreation Supervisor - Senior 234 17
IT Technician 205 17
Traffic Signal Technician 154 16
GIS Analyst 242 16
Finance/Personnel Analyst 69 16
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RESOLUTION NO. 73-2019

Class
Classified Specification
Position No. Range
City Clerk 44 16
Part-Time Finance Specialist 219 16
Fleet Maintenance Technician 192 16
Maintenance Technician 157 15
Parks Technician 105 15
Animal Warden 133 15
Aquatics Assistant 208 15
Project Supervisor 212 15
Building Maintenance Assistant 225 15
Communication Technician 190 14A
Building Custodian II 153a 14
Finance Analyst 70 14
Help Desk Specialist 245 14
Secretary 135 12
Customer Service Coordinator 213 12
Marketing and Outreach Coordinator 231 12
Parks & Recreation Custodian 215 12
Assistant City Clerk 203 12
Management Assistant 250 12
Paralegal 227 12
Planning & Bldg. Asst. 247 12
Part-Time Communications Specialist 238 11
Part-Time Secretary 136 10
Part-Time Code Enforcement Officer 240 10
Part-Time Deputy Court Clerk 53 10
Building Custodian 153 9
Crossing Guards 134 IT
Seasonal Workers 158 2T
Pat-Time Parks Maintenance Staff 251 2T
Summer Programs Coordinator 193 3T
Summer Specialist 197 4T
Summer Leader 11 108 5T
Summer Leader [ 110 6T
Part-Time Custodian 156 7T
Part-Time Parks & Recreation Custodian 216 7T
Student Intern 143,194,195 8T
Part-Time Firefighter 249 oT
Part-Time Support Staff 199 1P
Part-Time Lifeguard 209 1P/2P/3P
Part-Time Fitness Attendant 211 1P
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RESOLUTION NO. 73-2019

Class
Classified Specification
Position No. Range
Part-Time Customer Service Staff 204 1P/2P
Part-Time Child Care Attendant 218 1P
Part-Time General Instructor 200 2P
Part-Time Child Care Coordinator 217 2P
Part-Time Specialized Staff 201 3P
Part-Time Specialized Staff II 241 4p
Junior Leader 220 5P
Dispatching Attendant 221 5P

Special Compensation Rates:

Building Official - Compensation at the rate of $60.00 per hour.

SECTION 4. On and after January 1, 2020, all employees will receive
compensation at the range and step within that range as reflected in this resolution and the
attached compensation plan.

SECTION 5. Annual step rate increases for regular employees may, when
properly recommended by procedures established by Administrative Regulation 2.2, be
granted on the current merit increase anniversary date or the anniversary date of the most
recent promotion.

SECTION 6. All new employees shall remain for a period of one year in the step
and range at which they were hired. This one-year period shall be the probationary period.

SECTION 7. No newly hired employee shall be given a probationary or
provisional appointment at a starting rate in excess of Step B of the appropriate range to
which said new employee is assigned. Exception to this section will be by Council
resolution only, upon request of the City Manager.

SECTION 8. Class specifications for these Classified Positions are as in the
Master List retained in the Personnel Office and are hereby reaffirmed.

SECTION 9. Hourly rated employees shall be assigned to the step within the new
range prescribed by this resolution, which is nearest their current pay rate.

SECTION 10. Part-time and Seasonal employees may be advanced to the next step
of the appropriate salary range upon recommendation of the Department Head/Division
Chief and upon approval of the Personnel Director and City Manager. Any such
recommendation must include regular performance evaluations. In no event shall an
employee advance more than one (1) step during the calendar year.
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RESOLUTION NO. 73-2019

SECTION 11. Part-time Lifeguards designated as a Special Event Lifeguard for a
specific event shall be compensated at pay range 3P.

SECTION 12. Part-time staff designated as private swim instructor, corporate
fitness instructor or personal trainer shall be compensated at $30.00 per hour as assigned
for these specific duties.

SECTION 13. There shall be a Review Board consisting of the City Manager,
Director of Finance, and the President of City Council, whose duty it shall be to review
questioned cases of transfers from the existing compensation plan to the compensation plan
in this resolution.

SECTION 14. The pay range assigned to this resolution shall be effective on
January 1, 2020, and replaces all prior legislation relating to compensation of City
Employees in the Classified Service

SECTION 15. Employees in the classifications of Full-time Communication
Technician designated as a Communication Technician Training Officer (“CTQO”) shall be
compensated at an additional $0.50-per hour for all hours when performing the duties of a
CTO. CTO pay shall not apply to the employee’s overtime hourly rate.

SECTION 16. That Resolution No0.64-2018, as Amended, and Resolution No. 07-
2019 be and the same are hereby repealed.

Adopted December 2, 2019

_/s/ Bonnie D. Michael
President of Council

Attest

_/s D. Kay Thress
Clerk of Council
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2020 COMPENSATION PLAN

Range Period Step A Step B Step C Step D
9 Hourly 21.4280 23.1598 24.9449 26.9758
Biweekly 1,714.24 1,852.79 1,995.59 2,158.06
Annual 44,570.16 48,172.45 51,885.43 56,109.60
10 Hourly 22.2888 24.0788 26.0421 28.1210
Biweekly 1,783.10 1,926.31 2,083.37 2,249.67
Annual 46,360.64 50,083.97 54,167.57 58,491.33
11 Hourly 23.1598 25.0384 26.9758 29.1602
Biweekly 1,852.79 2,003.08 2,158.06 2,332.81
Annual 48,172.45 52,079.95 56,109.60 60,653.14
12 Hourly 24.0788 26.0421 28.1210 30.3220
Biweekly 1,926.31 2,083.37 2,249.67 2,425.76
Annual 50,083.98 54,167.57 58,491.32 63,069.84
13 Hourly 25.1265 27.1519 29.2950 31.6430
Biweekly 2,010.12 2,172.15 2,343.57 2,531.45
Annual 52,263.07 56,475.93 60,932.89 65,817.70
14 Hourly 26.0421 27.1519 29.2950 32.7402
Biweekly 2,083.37 2,172.15 2,343.57 2,619.22
Annual 54,167.57 56,475.93 60,932.89 68,099.72
14A Hourly 30.3220 32.7402
Biweekly 2,425.76 2,619.22
Annual 63,069.83 68,099.72
15 Hourly 26.9758 29.1602 31.4699 33.9619
Biweekly 2,158.06 2,332.81 2,517.59 2,716.95
Annual 56,109.58 60,653.14 65,457.46 70,640.68
16 Hourly 28.1210 30.3220 32.7402 35.3965
Biweekly 2,249.67 2,425.76 2,619.22 2,831.72
Annual 58,491.32 63,069.84 68,099.72 73,624.82
17 Hourly 29.1602 31.4699 33.9619 36.7504
Biweekly 2,332.81 2,517.59 2,716.95 2,940.03
Annual 60,653.14 65,457.46 70,640.68 76,440.89
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2020 COMPENSATION PLAN

Range Period Step A Step B Step C Step D
17A Hourly 35.2125 37.0496
Biweekly 2,817.00 2,963.97
Annual 73,241.91 77,063.21
18 Hourly 30.3220 32.6217 35.3965 38.1681
Biweekly 2,425.76 2,609.74 2,831.72 3,053.45
Annual 63,069.84 67,853.21 73,624.82 79,389.62
19 Hourly 31.4699 33.9619 36.7504 39.6694
Biweekly 2,517.59 2,716.95 2,940.03 3,173.55
Annual 65,457.46 70,640.68 76,440.89 82,512.36
19A Hourly 21.8344 25.3894 27.3447 29.3964
Biweekly 2,314.45 2,691.28 2,898.54 3,116.02
Annual 60,175.72 69,973.28 75,362.00 81,016.49
198B Hourly 28.9306 33.6410 36.2317 38.9502
Biweekly 2,314.45 2,691.28 2,898.54 3,116.02
Annual 60,175.72 69,973.28 75,362.00 81,016.49
20 Hourly 31.6430 34.1261 36.8977 41.4595
Biweekly 2,531.45 2,730.09 2,951.82 3,316.76
Annual 65,817.70 70,982.24 76,747.32 86,235.85
20A Hourly 30.9022 36.4531 39.1520 45.8146
Biweekly 2,472.18 2,916.25 3,132.16 3,665.17
Annual 64,276.64 75,822.53 81,436.24 95,294.39
208B Hourly 29.7537 31.1393
Biweekly 2,380.30 2,491.14
Annual 61,887.73 64,769.69
21 Hourly 32.7402 35.3965 38.1681 41.2415
Biweekly 2,619.22 2,831.72 3,053.45 3,299.32
Annual 68,099.72 73,624.82 79,389.59 85,782.29
22 Hourly 34.5993 36.8977 39.8619 43.0320
Biweekly 2,767.94 2,951.82 3,188.95 3,442.56
Annual 71,966.46 76,747.32 82,912.72 89,506.64
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2020 COMPENSATION PLAN

Range Period Step A Step B Step C Step D
23 Hourly 35.3965 38.1681 41.2415 45.0060
Biweekly 2,831.72 3,053.45 3,299.32 3,600.50
Annual 73,624.82 79,389.62 85,782.29 93,612.93
24 Hourly 36.7504 39.6694 42.8559 46.2609
Biweekly 2,940.03 3,173.55 3,428.47 3,700.87
Annual 76,440.89 82,512.36 89,140.31 96,222.70
25 Hourly 38.1681 41.2415 44.5780 48.1102
Biweekly 3,053.45 3,299.32 3,566.21 3,848.81
Annual 79,389.62 85,782.29 92,721.39 100,069.19
26 Hourly 39.6694 42.8559 46.2609 49.9594
Biweekly 3,173.55 3,428.47 3,700.87 3,996.75
Annual 82,512.36 89,140.31 96,222.70 103,915.62
27 Hourly 48.5598 52.2306
Biweekly 3,884.78 4,178.45
Annual 101,004.31 108,639.70
28 Hourly 41.4595 44.7639 48.1102 52.2197
Biweekly 3,316.76 3,581.11 3,848.81 4,177.57
Annual 86,235.85 93,108.95 100,069.19 108,616.89
29 Hourly 42.8559 46.2609 49.9594 53.9515
Biweekly 3,428.47 3,700.87 3,996.75 4,316.12
Annual 89,140.31 96,222.70 103,915.62 112,219.09
29A Hourly 31.4531 32.9240
Biweekly 3,334.03 3,489.94
Annual 86,684.71 90,738.48
29B Hourly 41.6753 43.6243
Biweekly 3,334.03 3,489.94
Annual 86,684.71 90,738.48
30 Hourly 44.5776 48.1102 51.9687 56.1262
Biweekly 3,566.21 3,848.81 4,157.49 4,490.09
Annual 92,721.39 100,069.19 108,094.84 116,742.45
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2020 COMPENSATION PLAN

Range Period Step A Step B Step C Step D
30A Hourly 34.2403 36.2164
Biweekly 3,629.47 3,838.93
Annual 94,366.26 99,812.30
31 Hourly 46.2609 49,9594 53.9515 58.2664
Biweekly 3,700.87 3,996.75 4,316.12 4,661.31
Annual 96,222.70 103,915.62 112,219.09 121,194.18
31A Hourly 52.0227 53.1074 54.3035
Biweekly 4,161.82 4,248.59 4,344.28
Annual 108,207.25 110,463.37 112,951.27
32 Hourly 55.7050 57.7874
Biweekly 4,456.40 4,622.99
Annual 115,866.31 120,197.80
33 Hourly 51.2548 54.3301
Biweekly 4,100.39 4,346.41
Annual 106,610.02 113,006.53
34 Hourly 55.5473 57.7686
Biweekly 4,443.78 4,621.49
Annual 115,538.34 120,158.72
35 Hourly 55.9503 60.4263
Biweekly 4,476.02 4,834.10
Annual 116,376.59 125,686.71
36 Hourly 57.5759 62.1578
Biweekly 4,606.07 4,972.62
Annual 119,757.94 129,288.12
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2020 COMPENSATION PLAN

Range Period Step A Step B Step C Step D
1T Hourly 16.07 17.94
27 Hourly 14.15 15.76
3T Hourly 21.25 22.21
4T Hourly 17.48 18.42
5T Hourly 15.59 16.52
6T Hourly 13.21 14.15
7T Hourly 14.64 16.22
8T Hourly 10.88 16.32
9T Hourly 15.59
1P Hourly 12.71 14.52 16.34
2P Hourly 16.34 18.18 20.00
3P Hourly 20.89 22.70 24.49
4p Hourly 27.56 29.33 31.13 32.90
5P Hourly 8.86
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ORDINANCE NO. 46-2019
(As Amended)

Establishing Compensation for Certain Unclassified
Positions of the Municipal Service For the Period of
January 1, 2020 through December 31, 2020, and
Adopting Class Specifications for Said Unclassified
Positions.

WHEREAS, the salaries for unclassified positions of the Municipal Service must
be fixed by City Council;

NOW, THEREFORE, BE IT ORDAINED by the Council of the Municipality of
Worthington, County of Franklin, State of Ohio:

SECTION 1. The salary of the City Manager (Class Specification No. 20) shall
not exceed $163,203.

SECTION 2. The salary of the Director of Finance (Class Specification No. 22)
shall not exceed $106,567.

SECTION 3. The salary of the Director of Parks and Recreation (Class
Specification No. 24) shall not exceed $117,186.

SECTION 4. The salary of the Director of Public Service and Engineering / City
Engineer (Class Specification No. 31) shall not exceed $117,186.

SECTION 5. The salary of the Assistant to the City Manager/Personnel Director
(Class Specification No. 27) shall not exceed $103,161.

SECTION 6. The salary of the Assistant City Manager (Class Specification No.
30) shall not exceed $124,032.

SECTION 7. The salary of the Court Clerk (Class Specification No. 52) shall not
exceed $64,286.

SECTION 8. The salary of the Administrative Assistant/Service Department
(Class Specification No. 167) shall not exceed $75,251.

SECTION 9. The salary of the Assistant to the City Manager/Information
Technology Director (Class Specification No. 244) shall not exceed $130,491.
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ORDINANCE NO. 46-2019
(As Amended)

SECTION 10. The compensation rate for the Clerk of Council shall be not less than
$25.00 per meeting. In lieu of monetary compensation, the Clerk of Council may be
granted compensatory time.

SECTION 11. The salary of the Administrative Assistant/Public Information and
Community Relations Officer (Class Specification No. 202) shall not exceed $77,227.

SECTION 12. The salary of the Chief Building Inspector (Class Specification No.
223) shall not exceed $105,087.

SECTION 13. The salary of the Director of Law (Class Specification No. 226) shall
not exceed $130,491.

SECTION 14. The salary of the Assistant to the City Manager/Economic
Development Director (Class Specification No. 229) shall not exceed $98,325.

SECTION 15. The salary of the Director of Planning and Building (Class
Specification No. 236) shall not exceed $110,486.

SECTION 16. The salary of the Administrative Assistant/Finance Manager (Class
Specification No. 243) shall not exceed $81,557.

SECTION 17. The salary of the Deputy Director of Safety/Fire Chief (Class
Specification No. 180) shall not exceed $129,288.

SECTION 18. The salary of the Executive Assistant to the City Manager/City
Clerk (Class Specification No. 248) shall not exceed $73,625.

SECTION 19. The salary of the Deputy Director of Safety/Police Chief (Class
Specification No. 122) shall not exceed $129,288.

SECTION 20. The provisions of this ordinance supersede Ordinance No. 53-2018,
as Amended, passed December 3, 2018, as it pertains to positions specified in Sections 1
through 18 and Ordinance 30-2019, as it pertains to the position specified in Section 19
above for the period of January 1, 2020 through December 31, 2020.

SECTION 21. That Ordinance No. 53-2018 as Amended and Ordinance No. 30-
2019 be and the same are hereby repealed.
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ORDINANCE NO. 46-2019
(As Amended)

SECTION 22. That notice of passage of this Ordinance shall be posted in the
Municipal Administration Building, the Worthington Library, the Griswold Center and the
Worthington Community Center and shall set forth the title and effective date of the
Ordinance and a statement that the Ordinance is on file in the office of the Clerk of Council.
This Ordinance shall take effect and be in force from and after the earliest period allowed
by law and by the Charter of the City of Worthington, Ohio.

Passed December 2. 2019

__/s/ Bonnie D. Michael
President of Council

Attest:

Introduced November 18, 2019
__/s/ D. Kay Thress P.H. December 2, 2019
Clerk of Council Effective January 1, 2020
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ORDINANCE 45-2019
(As Amended)

Providing for the Adoption of the Annual Budget for
the Fiscal Year 2020 and Appropriating Sums for
Current Operating Expenses.

WHEREAS, pursuant to the provisions of Section 2.07, paragraph 3, of Article II
of the Charter of the City of Worthington, Ohio, the City Council is authorized to adopt the
Municipal Budget for the Fiscal Year beginning January 1, 2020 and ending December 31,
2020; and,

WHEREAS, the City Manager has submitted a proposed budget with estimates and
an explanatory message; and,

WHEREAS, hearings have been held on said Budget estimates as required by
Section 4.03 of Article IV of the Charter;

NOW, THEREFORE, BE IT ORDAINED by the Council of the Municipality of
Worthington, Franklin County, State of Ohio:

SECTION 1. That the Annual Budget submitted by the City Manager in
accordance with the provisions of Section 4.02 of Article IV of the Charter be and the same
hereby is adopted by Council.

SECTION 2. To provide operating expenditures for General Government,
Department of Service/Engineering, Department of Public Safety, Department of Parks and
Recreation, and Department of Planning and Building during the fiscal year ending
December 31, 2020, the following appropriations are hereby made in the General Fund:

Account
Number Description Appropriation
101.1010 Legislative and Clerk:
Personal Services 83,936
All Other 94,820
101.1020 Mayor & Mayor's Court:
Personal Services 146,645
All Other 21,950
101.1030 Department of Administration:
Personal Services 767,032
All Other 105,427
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101.1040

101.1050

101.1060

101.1070

101.1080

101.1090

101.1100

101.1110

101.1120

101.1140

101.1150

101.1160

101.1170

ORDINANCE 45-2019
(As Amended)

Department of Personal:
Personal Services
All Other
Department of Finance:
Personal Services
All Other
Department of Law:
Personal Services
All Other
Economic Development:
Personal Services
All Other
Legal Advertising
County Auditor Deductions
Board of Health
Transfers
Contractual Services/Refuse
Special Group Activities
Contingency Account
Department of Information
Technology:
Personal Services

All Other

Lodging Tax

161

505,546
46,300

530,766
1,268,975

305,330
213,450

153,397

216,118

5,000

115,700

70,000

200,000

1,048,900

125,000

50,000

528,705
174,539



101.1180

101.1190

ORDINANCE 45-2019
(As Amended)

Cultural Arts Center

Kilbourne Memorial Library

Total General Government

Department of Safety: Division of Police

101.2010

101.2020

101.2030

Personal Services
All Other

Community Service:
Personal Services
All Other

Support Service:
Personal Services
All Other

Total Division of Police

Department of Service & Engineering

101.3010

101.3040

101.3050

101.3060

Personal Services
All Other

Buildings & Structures Maint:
Personal Services

All Other
Grounds Maintenance:
Personal Services

All Other

Sanitation

162

252,500

17,500

7,047,536

386,395
399,480

5,079,145
40,700

1,551,876

7,457,595

961,418
138,698

296,977
191,447

532,276
300,500

26,200



101.3070

ORDINANCE 45-2019
(As Amended)

Fleet Maintenance:
Personal Services
All Other

Total Department of Service &
Engineering

Department of Parks & Recreation

101.4010

101.4020

101.4030

101.4040

101.4050

Personal Services
All Other

Parks Maintenance:
Personal Services
All Other

Community Center Programs:
Personal Services
All Other

Recreation Programs:
Personal Services
All Other

Senior Center Programs:
Personal Services
All Other

Total Department of Parks &
Recreation

Department of Planning & Building

101.5010

Personal Services
All Other

Total Department of Planning &
Building

163

127,949
158,500

2,733,964

238,829
59,500

952,382
286,503

2,065,949
917,087

640,427
278,300

504,128
81,430

6,024,536

673,537
156,720

830,257



ORDINANCE 45-2019
(As Amended)

Department of Safety: Division of Fire

101.6060
Personal Services $ 232,098
All Other $ 174,255
101.6070 Operations:
Personal Services $ 6,200,009
All Other $ 352,380
101.6080 Training & Prevention
Personal Services $ 202,838
All Other $ 35,000
Total Division of Fire $ 7,196,580
101.7010 Dispatching Services $ -
All Other $ 1,209,500
Total Dispatching Services $ 1,209,500
TOTAL GENERAL FUND (101) $ 32,499,968

SECTION 3. To provide operating expenditures for the Street Maintenance and
Repair Fund during the fiscal year ending December 31, 2020, the following appropriations
are hereby made in the Street Maintenance and Repair Fund:

202.2050 Administration:
Personal Services $ 356,390
All Other 0

202.2060 Street Maintenance, Construction
Personal Services $ 255,197
All Other $ 97,650

202.2070 Street Cleaning 0
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ORDINANCE 45-2019

(As Amended)
202.2080 Street Drainage $ 5,000
202.2090 Traffic Control Systems:
Personal Services $ 120,770
All Other $ 98,849
Total Street Maintenance & Repair Fund (202) $ 933,856

SECTION 4. To provide operating expenditures for the State Highway Fund
during the fiscal year ending December 31, 2020, the following appropriations are hereby
made in the State Highway Fund:

203.0010 State Highway Improvement:
Personal Services $ 102,110
All Other $ 35,000
Total State Highway Fund (203) $ 137,110

SECTION 5. To provide operating expenditures for the Water Distribution Fund
for the fiscal year ending December 31, 2020, the following appropriations are hereby
made in the Water Distribution Fund:

204.6010 Maintenance & Repair:
Personal Services $ 58,437
All Other $ 62,500
Total Water Distribution Fund (204) $ 120,937

SECTION 6. To provide operating expenditures for the Sanitary Sewer Fund
during the fiscal year ending December 31, 2020, the following appropriations are hereby
made in the Sanitary Sewer Fund:

205.7010 Maintenance & Repair:
Personal Services $ 61,437
All Other $ 23,000
Total Sanitary Sewer Fund (205) $ 84,437
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ORDINANCE 45-2019
(As Amended)

SECTION 7. To provide operating expenditures for the Visitors and Convention

Bureau fund for the fiscal year ending December 31, 2020, the following appropriations
are hereby made in the Visitors and Convention Bureau fund:

210.1170 Visitors Convention Bureau $ 65,800
SECTION 8. To provide operating expenditures for the Police Pension Fund

during the fiscal year ending December 31, 2020, the following appropriations are hereby
made in the Police Pension Fund:

212.1212 Personal Services $ 713,000
SECTION 9. To provide operating expenditures for the Law Enforcement Trust

Fund during the fiscal year ending December 31, 2020, the following appropriations are
hereby made in the Law Enforcement Trust Fund:

214.1414 Law Enforcement Trust $ 12,500
SECTION 10. To provide operating expenditures for the MM VLT Fund during the

fiscal year ending December 31, 2020, the following appropriations are hereby made in the
MMVLT Fund:

215.8150 Contractual Services $ 150,000
SECTION 11. To provide operating expenditures for the Enforcement and

Education Fund during the fiscal year ending December 31, 2020, the following
appropriations are hereby made in the Enforcement and Education Fund:

216.1616 Education Supplies $ 3,500
SECTION 12. To provide operating expenditures for the Court Clerk Computer

Fund during the fiscal year ending December 31, 2020, the following appropriations are
hereby made in the Court Clerk Computer Fund:

218.1818 Computer Supplies $ 104,600
SECTION 13. To provide operating expenditures for the Economic Development
Fund during the fiscal year ending December 31, 2020, the following appropriations are

hereby made in the Economic Development Fund:

219.1919 Development Efforts $ 463,000
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ORDINANCE 45-2019
(As Amended)

SECTION 14. To provide operating expenditures for the Law Enforcement
Continuing Education Fund during the fiscal year ending December 31, 2020, the
following appropriations are hereby made in the Law Enforcement Continuing Education
Fund:

221.2121 Contractual Services $ 20,000
SECTION 15. To provide operating expenditures for the Special Parks Fund during

the fiscal year ending December 31, 2020, the following appropriations are hereby made
in the Special Parks Fund:

229.4010 Capital Expenditures $ 10,000
SECTION 16. To provide operating expenditures for the Capital Improvements

Fund during the fiscal year ending December 31, 2020, the following appropriations are
hereby made in the Capital Improvements Fund:

308.8110 Capital Expenditures $ 2,013,077
SECTION 17. To provide operating expenditures for the General Bond Retirement

Fund during the fiscal year ending December 31, 2020, the following appropriations are
hereby made in the General Bond Retirement Fund:

409.9010 Debt Service $ 1,445,000
SECTION 18. To provide operating expenditures for the O.B.B.S. Fund during the

fiscal year ending December 31, 2020, the following appropriations are hereby made in the
0.B.B.S. Fund:

830.3333 OBBS Surcharge $ 7,500
SECTION 19. To provide operating expenditures for the TIF/CRA Funds during

the fiscal year ending December 31, 2020, the following appropriations are hereby made
in the TIF/CRA Funds:

910.9020 TIF Distribution $ 130,500
(Worthington Station)

920.9020 TIF Distribution $ 189,000
(Worthington Place - The Heights)
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930.9020

935.9020

940.9020

945.9020

950.9020

999.9020

ORDINANCE 45-2019
(As Amended)

TIF Distribution
(933 High Street)

TIF Distribution
(Downtown Worthington)

TIF Distribution
(Worthington Square)

TIF Distribution
(W Dublin Granville Rd)

TIF Distribution
(350 W. Wilson Bridge Rd)

PACE Fund
(Columbus Finance Authority)

19,000

143,400

27,700

96,200

86,100

33,000

SECTION 20. To provide operating expenditures for the Accrued Acreage Fund
during the fiscal year ending December 31, 2020, the following appropriations are hereby
made in the Accrued Acreage Fund:

825.2525

Accrued Acreage Fees

20,000

SECTION 21. Sums expended from the above appropriations which are proper
charges against any other department or against any firm, person, or corporation, if repaid
within the period covered by such appropriations shall be considered reappointed for such
original purpose; provided that the net total of expenditures under any appropriation shall
not exceed the original total.

SECTION 22. Section 2.07 (11) of the City Charter requires City Council to
annually review the investment policy of all funds held by the City. This review was
completed as a component of the annual budget process for the fiscal year beginning
January 1, 2020 and ending December 31, 2020.
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ORDINANCE 45-2019
(As Amended)

SECTION 23. That this Ordinance shall become effective on the first day of
January, 2020, as provided in Section 4.05 of the Charter of the City of Worthington, Ohio.

Passed December 2. 2019

/s/ Bonnie D. Michael
President of Council

Attest:

Introduced November 18, 2019
_/s/ D. Kay Thress P.H. December 2, 2019
Clerk of Council Effective January 1, 2020
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GLOSSARY OF TERMS

Accrual Basis of Accounting - A method of accounting that
recognizes the financial effect of transactions, events, and
inter-fund activities when they occur, regardless of the timing
of the related cash flows.

Accrued Acreage Benefit Fund (825) - A fiduciary fund
established to account for sewer system capacity charges
due and payable to the City of Columbus.

Appropriation - The amount of expenditure authorized by
City Council in an ordinance. Appropriations are specific as
to fund, for operating funds, and as to department. An
appropriation line item is a specific purpose for which
spending is authorized.

Architectural Review Board (ARB) - A board of the City of
Worthington that serves to maintain a high character of
community development, to protect & preserve property, to
promote the stability of property values and protect real
estate from impairment or destruction.

Basis of Accounting - The timing of recognition, that is, when
the effects of transactions or events should be recognized
for finance reporting purposes. Basis of accounting is an
essential part of measurement focus because a particular
timing of recognition is necessary to accomplish a particular
measurement focus.

Bicentennial Fund (253) - A special revenue fund
established to account for the activity related to planning
and hosting the bicentennial celebration.

Board of Zoning & Appeals (BZA) - A board of the City of
Worthington that hears requests for variance from the City’s
Planning & Zoning Code and Building Code.

Bond - A promise to repay a specified amount of money (the
face amount of the bond) on a particular date (maturity
date). Bonds primarily are used to finance capital projects.

Cash Basis of Accounting - Basis of accounting that
recognizes transactions or events when related cash
amounts are received or disbursed.

Capital Asset - Assets of long-term character that are
intended to continue to be held or used, such as land,
buildings, machinery, furniture, and other equipment.

Capital Equipment - An item that has a useful life of more
than one year.

Capital Improvement Fund (308) - A fund that has been
established for the purpose of accounting for capital
expenditures, including projects and equipment.

Capital Improvement Program (CIP) - A plan for capital
outlay to be incurred each year over a fixed number of years

to meet capital needs arising from the City’s long term
needs.

Capital Outlay - An appropriation line item for capital
expenditures, including buildings, equipment, and
infrastructure.

City Charter - The governing document of the City,
containing provisions that establish the form of government.
The residents must vote on any amendments to the Charter.

Codified Ordinance - The body of permanent laws enacted
by past and present City Councils.

Community Relations Commission (CRC) - A commission of
the City of Worthington that works to promote an
atmosphere of mutual understanding & cooperation among
all members of the Worthington Community. The
commission works with City Council on community issues
related to fair and equal treatment to all persons.

Comprehensive Annual Financial Report (CAFR) - A financial
report that encompasses all funds and component units of
the government. The CAFR is a governmental unit official
annual report.

Contingency - Funds set aside in the general fund for future
unplanned events which cannot be predicted with certainty.

Contractual Services - Services or maintenance received
from other individuals or businesses that provide
professional or technical expertise, perform or provide a
particular service, or render an opinion or recommendation.

Franklin County Budget Commission - A three-member
body, consisting of the County Auditor, Country Treasurer,
and County Prosecutor, that sets limitation on the amounts
available for appropriation from any fund. The Commission
also sets the property tax rates that will be enacted by City
Council, and provides estimates of amounts available for
distribution to the City from the Local Government Fund.

Court Clerk Computer Fund (218) - A special revenue fund
to account for the proceeds of the fee permitted under
Section 1901.261(b)(1), of the Ohio Revised Code for
computerization of the Clerk of Courts Office.

Debt Service - The amount needed to retire bonds issued by
the City and loans made to the City. Debt service includes
both principal and interest.

Department - A major organizational unit, headed by a
Department Director or Division Chief that provides services
to City residents and constituents.

Economic Development Fund (219) - A special revenue fund
established to account for economic development efforts




GLOSSARY OF TERMS

related to retaining, expanding and attracting business to
the City’s commercial and industrial tax base.

Encumbrance - A commitment to purchase goods or
services, as evidenced by a purchase order number. The
establishment of an encumbrance results in a reduction of
the amount available for future expenditures from an
appropriation line item.

Enforcement & Education Fund (216) - A safety trust fund
established to account for the portion of an OMVI fine that is
designated for such education and enforcement of OMVI
offenses.

Expenditure - The amount paid for goods and services.
Expenditure also includes the portion of an encumbrance
that has not been executed by the end of the calendar year.

Federal Emergency Management Agency (FEMA) Grant Fund
(220) - A special revenue fund established to account for
any federal and/or state grants to be utilized for emergency
situations. These type of grants must be accounted for in a
separate fund.

Fiduciary Fund - A type of fund that has been established to
account for revenue collected by the City that in turn needs
to be remitted to other government entities outside the City.

Fiscal Year - The twelve-month period, beginning January 1,
and ending December 31, for which an appropriation line
item is available for expenditure.

Fringe Benefits - A budget account that reflects
expenditures for benefits provided by the City to its
employees, including retirement contributions; health,
dental and vision coverage; life insurance; and others.

Full-Time Budgeted Employee - An employee who occupies
a full-time position and who is employed for an entire fiscal
year.

Full-Time Equivalent (FTE) - A position or group of positions
that are budgeted for an entire fiscal year. An FTE is
budgeted for 2,080 hours.

Fund - A fiscal and accounting entity, which has a self-
balancing group of accounts including: recording cash, and
other assets, liabilities, fund equities, revenues or
expenditures. Funds are established to carry on specific
functions or objectives in accordance with the Ohio Revised
Code and Codified Ordinances of the City.

Fund Balance - The difference between revenues and
expenditures of a fund.

Fund Accounting - The appropriation of expenditure funds
based on the revenue resources upon which the City
receives for a particular fund.

Generally Accepted Accounting Principles (GAAP) - Uniform
minimum standards for financial accounting and recording,
which encompasses the convention, rules, and procedures
that define accepted accounting principles.

General Bond Retirement Fund (409) - A special revenue
fund for the accumulation of resources to pay general
obligation debt, principal and interest.

Governmental Accounting Standards Board (GASB) The
ultimate authoritative accounting and financial reporting
standard setting body for state and local governments.

General Fund (101) - The main operating fund of the City.
The General Fund is used to account for all financial
resources except those required to be accounted for in
another fund.

Grant - A contribution by a government or other organization
to support a particular function. Grants may be classified
under special revenue funds.

HVAC - Heating, Ventilation, and Air Conditioning.

Income Tax - The tax on earned income of residents, non-
residents, and net profits of companies doing business in the
City, as provided in the Codified Ordinances. The current rate
is two and one half percent (2.5%). Residents who work in
another community are given a credit of up to two and one
half (2.5%) on the income taxes paid to the other community.

Investment Earnings - Money paid to the City from the
investment of idle funds. Investments are governed by the
Codified Ordinances as to type and amount and are generally
limited to securities of the U.S. government and high-grade
commercial enterprises.

Law Enforcement Trust Fund (214) - A special revenue fund
established to account for proceeds shared by the State of
Ohio and the City of Worthington for confiscated property.

Municipal Motor Vehicle License Tax (MMVLT) Fund (215) -
A special revenue fund to account for the proceeds of the
municipal vehicle license fee permitted under Sections
4504.15 and 4504.16 of the Ohio Revised Code.

Municipal Planning Commission (MPC) - A commission of
the City of Worthington that manages planning & zoning
activities within the City and hears requests for applications
on conditional use permits, making recommendations to City
Council on rezoning, subdivision and development plan




GLOSSARY OF TERMS

requests, and preforms interpretations of the City’s planning
and zoning code.

Northwest Regional Emergency Communications Center
(NRECC) - A dispatch center that provides dispatching
services for Police, Fire & EMS to various central Ohio
municipalities. Worthington will join this group in 2020.

Ohio Board of Building Standards (OBBS) Fund (830) - A
fiduciary fund that accounts for the three percent (3%)
surcharge levied on building permits issued in the City of
Worthington by the State of Ohio and the one percent (1%)
surcharge levied on residential permits. Charges are made
payable to State of Ohio.

Ohio Revised Code (ORC) - The permanent body of laws
enacted by the General Assembly.

Ordinance or Resolution - A specific piece of legislation
enacted by City Council.

PACE Fund (999) - A fiduciary fund that is established to
receive property tax assessments under the PACE program.
These funds are then remitted to the Franklin County
Finance Authority.

Performance Measure - A description of a desired outcome
for a particular element of service delivery for which a
department can be held accountable.

Personal Services - An appropriation line item covering
expenditures for all accounts involving pay to employees and
associated fringe benefits.

Police Pension Fund (212) - A special revenue fund where
revenue is held until police pension obligations become due
and payable. Revenue is derived from property tax and
transfers from the General Fund.

Program Category - An organization grouping of similar sub-
activities or tasks within a program or organizational unit.

Property Assessed Clean Energy (PACE) program - Program
utilized to finance energy efficiency projects through a
special assessment against property.

Property Tax - A tax levied on all real estate and personal
property in the City.

Regional Income Tax Agency (RITA) - The City of
Worthington’s service provider in the collection of Income
Tax.

Sanitary Sewer Fund (205) - A special revenue fund that
provides a record of transactions related to the operation of
the sewage system.

Special Assessment Bond Retirement Fund (410) - A debt
service fund that records the accumulation of resources for
the payment of public improvement debt that is deemed to
benefit certain properties and is assessed against those
properties.

Special Group Funding - Grant funding that is distributed to
community organizations by Ordinance or Resolution from
the General Fund. Includes funding to McConnell Arts
Center, Worthington Historical Society, Old Worthington
Partnership and other community non-profit groups.

Special Revenue Fund - A fund used to account for the
proceeds of specific revenue sources that are legally
restricted for specific purposes.

State Highway Improvement Fund (203) - A special revenue
fund that is utilized to account for all transactions related to
the maintenance and repair of those portions of state
highways that are located within the City.

Street Maintenance & Repair Fund (202) - A special
revenue fund utilized to account for all transactions related
to the maintenance and repair of city streets.

Supplies & Materials - Expendable materials and operating
supplies necessary to conduct departmental operations.

Tax Budget - The budget submitted to the Franklin County
Budget Commission that sets forth the funding requested
from property taxes and other information as requested by
the Commission.

Tax-Increment Financing (TIF) - Financing secured by the
anticipated incremental increase in tax revenues resulting
from the redevelopment of an area.

Transfers In/Transfers Out - Money transferred into or out
of a fund from another fund.

Water Fund (204) - A special revenue fund utilized to
account for transactions related to the operation of the water
distribution system.

Worthington Community Improvement Corporation (CIC) - A
non-profit serving the residents of the City in the
revitalization and enhancement of property and business
environments within the City by encouraging economic
development.

Worthington International Friendship Association (WIFA) - A
commission of the City of Worthington that works to foster
intercultural friendships through special events within the
City, delegation exchanges, and education programming.
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Worthington TIF Funds
(910/920/930/935/940/945/950) - Multiple special
revenue funds to account for the proceeds received from
the TIF revenues received from the Franklin County Auditor.
TIF funds can be utilized for specific public improvements
and public purpose as authorized & identified in TIF
agreements related to the TIF properties.
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